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Afunde  P^cudice  Act 

Existing  Law  and  Two  Bills  which  are 

Before  Genera!  Assembly  are  Analyzed 

in  This  Issue 
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.  .  .  THREE  HUNDRED  YEARS  AGO.  TODAY, 
THE  NURSE  IS  VERY  MUCH  IN  THE  PICTURE 
OF  COMMUNITY  LIFE.  AND,  THANKS  IN 
PART  TO  THE  UNDERSTAND- 
ING AND  HELP  OF  THE  NURS- 
ING  PROFESSION,  SO  IS  BLUE 
CROSS-BLUE  SHIELD®—  THE 
NON-PROFIT  PLANS  OF  HOS- 
PITAL SAVING  ASSOCIATION, 
CHAPEL  HILL,  N.  C. 
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PRESIDENT'S  MESSAGE 

Once  again  I  liave  the  pleasure  of 
greeting  you  through  the  Tar  Heel 
'Xurse.  During  the  past  few  months  I 
Jiave  heen  privileged  to  visit  many  of 
you  in  your  districts  and  on  our  mem- 
orable trip  to  Indianapolis.  Those  visits 
afforded  me  even  more  pleasure  than 
greeting  you  in  our  hulletin. 

You  will  he  plea^sed,  as  I  am,  to 
I'nouj  that  the  work  of  your  organiza- 
tion is  progressing  most  satisfactorily. 
The  response  from  each  one  of  you  who 
has  heen-  called  upon  to  assist  in  some 
special  -way  has  encouraged  me  exceed- 
ingly. 

Excellent  reports  come  regularly  of 
the  accomjjlishments  of  the  Committees 
of  the  North  Carolina  State  Nurses' 
\>  Associaiion.  These  groups  of  nurses 
r^  can — and  do — contribute  invaluable  as- 
^sistance  to  the  program  of  ivork.  We 
^depend    upon    them,    expect    much    of 


Iheni,  and  they  are  measuring  up  to  all 
we  ask  of  them. 

The  activities  and  interest  of  the 
Sections  are  gr^atifying.  We  hope  thai 
every  Section  in  the  North  Carolina 
State  N^urses'  Association  will  send 
representatives  to  the  Regional  Work- 
shop for  Section  Reorganization  to  he 
held  in,  May  in  Miami.  We  anticipate 
interesting  reports  from  these  repre- 
sentatives upon  their  return  from  this 
meeting.  In  this  issue  of  the  Tar  Heel 
Nurse  you  will  read  an  article  on  a 
recent  constructive  ruling  of  the  ANA 
Board  relative  to  Sections. 

The  three  Institutes  for  District  Offi- 
cers held  this  year  were  well  attended 
by  enthusiastic  nurses.  Much  valuable 
information  is  disseminated  to  the  Dis- 
tricts through  these  well  prepared  and 
well  conducted  Institutes.  Perhaps 
next  year  we  can  have  more  of  them  and, 
reach  even-  more  nurses  throughout  the 
state. 

Most  of  the  Districts  have  had  pro- 
grams on  legislatio7i  at  their  regular 
meetings.  Others  have  made  arrange- 
ments to  do  this  within  the  next  few 
weeks.  This,  as  you  well  know  ere  now, 
is  ivhat  I  have  wanted  very  much. 
Doubtless  these  discussions  will  prove 
helpful  not  only  now  but  in  the  future. 

Reports  from  the  Student  Nurse  As- 
sociation of  North  Carolina  convince 
me  that  we  may  he  proud  indeed  of  our 
nurses.  The  work  they  are  doing  in 
their  organization  is  an  inspiration  to 
us.  They  encourage  us  to  look  with 
great  hope  to  the  future  of  nursing. 

The  nurses  of  North  Carolina  will 
have  the  pleasure  of  entertaining  the 
Southern  Division  of  the  ANA  in  Ashe- 
ville in  June.  This  will  he  the  first 
time  the  Southern  Division  has  met  in 
our  state,  and  I  am  sure  all  of  us  wish 
to  assist  the  nu7'ses  in  District  One  in 
entertaining  these  guests.  I  hope  to  meet 
many  of  you  in  Asheville  for  this  oc- 
casion. 

There  are  many  topics  of  great  in- 
terest in  nursing  I  would  like  to  talk 
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over  with  you.  Since  that  is  impossihle, 
I  urge  you  to  read  quarterly  NEWS- 
LETTER from  ANA,  the  AMERI- 
CAN JOURNAL  OF  NURSING  and 
our  own  TAR  HEEL  NURSE.  If  we 
will  do  this  we  will  he  ivell  informed 
on,  many  important  phases  of  nursing 
and-  enjoy  talking  about  matters  of 
mutual  interest  when  we  do  come  to- 
gether. 

I  look  forward  to  being  with  you 
from  time  to  time  for  this  is  one  of  the 
pleasures  your  president  enjoys  to  the 

Josephine  Kerr,  R.N^. 

STATE  NURSING 

LAW  THREATENED 

Josephine  Kerr.  President 

The  nurses  of  North  Carolina  were,  no 
•doubt,  startled  by  the  headlines  which  ap- 
peared in  a  Raleigh  newspaper  on  the 
morning  of  March  5,  1953.  stating  that  a 
l>ill  had  been  introduced  in  the  Senate  to 
"Aholish  State  Board  of  Nurse  Examin- 
ers". 

Your  president  and  members  of  Head- 
quarters' staff  went  into  action  immedi- 
ately to  defend  the  position  of  the  register- 
-ed  nurses  in  North  Carolina.  A  memoi'an- 
dum  was  promptly  dispatched  calling  for 
a  special  meeting  of  the  Advisory  Council 
of  the  North  Carolina  State  Nurses'  As- 
sociation at  10  o'clock.  March  12,  1953,  at 
the  Nurses'  Home.  Rex  Hospital.  Raleigh, 
North  Carolina.  A  meeting  of  the  Board 
of  Directors  of  the  NCSNA  was  called  to 
follow  the  Advisory  Council  meeting.  The 
memorandum  gave  a  resume  of  the  study 
made  by  the  Board  of  Directors  and  the 
Legislative  Committee  during  1952  rela- 
tive to  the  North  Carolina  Nurse  Practice 
Act,  the  action  taken  by  the  delegates  at 
the  Convention  of  the  NCSNA  in  Raleigh 
and  the  action  of  the  Board  of  Directors 
of  the  NCSNA  in  post-Convention  session, 
November,  1952. 

An  attempt  was  made  to  point  out  to 
nurses  pertinent  facts  contained  in  S.  B. 
258  which  are  damaging  to  the  North 
Carolina  Nurse  Practice  Act. 

As  soon  as  a  printed  copy  of  Senate  Bill 
258  was  secured,  copies  were  made  and 
sent  to  leaders  of  local  nursing  organiza- 
tions throughout  the  state.  A  statement 
was  given  to  the  press  by  your  president 
to  the  effect  that  this  bill  was  introduced 


without  any  consultation  with  nurses  and 
without  their  knowledge  that  such  bill  was 
anticipated. 

Your  president  came  to  Raleigh  to  work 
with  members  of  Headquarters'  staff  in 
an  effort  to  leave  no  stone  unturned  to 
protect  the  rights  of  our  nurses. 

After  careful  deliberation  and  approval 
by  the  President  of  the  Board  of  Nurse 
Examiners,  Chairman  and  members  of  the 
Legislative  Committee,  other  nurses  and 
legal  counsel,  it  was  decided  there  was  no 
alternative  but  to  carry  out  the  mandate 
from  the  delegates  and  the  Board  of  Di- 
rectors to  introduce  a  counter  measure  to 
Senate  Bill  258  favorable  to  nurses.  Sena- 
tor Zebulon  Weaver  of  Buncombe  County 
introduced  our  bill,  S.  B.  316,  Tuesday 
morning,  March  10,  1953. 

The  provisions  that  are  incorporated  in 
S.  B.  316  (Nurses'  Association  Bill)  were 
referred  to  the  Presidents  of  District 
Nurses'  Associations  on  January  14,  1953, 
with  the  request  that  they  be  carefully 
discussed  and  that  the  niu-ses  let  us  know 
what  they  thought  about  the  proposal  for 
a  new  nurse  law.  We  know  that  many 
nurses  have  complied,  that  programs  in 
many  districts  have  been  given  over  entire- 
ly to  education  on  legislation  and  we 
have  received  no  adverse  comments.  In 
many  instances  nurses  have  been  insistent 
that  we  attempt  to  get  a  new  nurse  prac- 
tice act  with  an  all  nurse  board.  We  be- 
lieve and  hope  that  the  majority  of  our 
members  are  familiar  with  the  content  of 
S.  B.  316. 

Immediately  following  the  introduction 
of  our  bill,  we  were  commended  by  a 
number  of  legislators  and  many  other 
friends  of  nurses.  Many  long  distance  calls, 
telegrams,  letters  and  visits  from  our 
nurses  were  received  expressing  their  ap- 
preciation and  support.  Retired  and  in- 
active nurses  wrote  and  telephoned  to 
assure  us  of  their  deep  interest,  their  sup- 
port and  their  desire  to  assist  the  nurses 
in  any  way  they  can. 

The  nursing  law  under  which  we  are 
now  governed  and  the  two  bills  which  are 
now  pending  before  the  North  Carolina 
General  Assembly  are  briefly  analyzed 
elsewhere  in  this  issue  of  the  Tar  Heel 
Nurse. 
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COMPARATIVE  ANALYSIS 
EXISTING  NURSE  PRACTICE  ACT  AND  PENDING  LEGISLATION 


PRESENT  I.AW 


BOARD  OF  EXAMINERS 
Composition 

Three  nurses  elected  by 
Nurses'  Association.  One 
representative  each  from 
tlie  Medical  Society  and  the 
Hospital  Association.  Mem- 
bers serve  three  years.  Un- 
expired terms  filled  by 
Board. 

Qualifications 

Nurses  must  be  registered. 


Functions 

1.  Examine  graduate  nurses 
appljdug  for  licenses. 

2.  Issue  licenses  with  ex- 
amination and  without 
examination  (reciproci- 
ty). Board  may  make 
rules  re  temporary  li- 
censes. 

3.  Act  jointly  with  Stand- 
ardization Committee  to 
establish  standards  and 
minimum  requirements 
for  schools  of  nursing. 

STANDARDIZATION 
COMMITTEE 
Composition 

Three  members  appointed 
by  the  Nurses'  Association. 
Four  members  appointed  by 
the  Hospital  Association. 


S.   B.   258 


BOARD  OF  EXAMINERS 
Composition 

Four  nurses  and  three  doc- 
tors appointed  solely  by 
Governor.  Terms  staggered. 
Four  year  terms.  Removal 
and  replacement  at  option 
of  Governor. 


Qualifications 

Nurses  must  be  registered 
for  five  years  and  bedside 
nurses  for  the  two  years 
preceding  appointment. 
(Eliminates  all  educational 
and/or  administrative 
nurses) 

Doctors  must  have  been 
licensed  for  seven  years 
and  on  staff  of  hospital 
having  approved  school. 
Each  member  of  Board 
from  different  congressional 
district. 

Functions 

1.  Prepare,  administer  and 
grade  examinations  and 
issue  licenses. 

2.  Issue  licenses  with  ex- 
amination. 


Accredit  and  license 
schools  of  nursing  on 
basis  of  requirements  of 
this  bill. 


S.  B.   316 

(introduced  by  Nurses' 
Association) 
BOARD  OF  EXAMINERS 
Composition 

Five  nurses  elected  by 
Nurses'  Association  and 
commissioned  by  Governor. 
Staggered  three  year  terms. 
Vacancies  filled  by  Board. 


Qualifications 

Nurses  must  have  been 
registered  and  practicing 
in  North  Carolina  for  three 
years. 


Functions 

1.  Examine  graduate  nurses 
applying  for  licenses. 
May  use  prepared  exam- 
inations but  grades  must 
be  determined  by  Board. 

2.  Issue  licenses  with  and 
without  examination  (re- 
ciprocity). Issue  tempor- 
ary licenses. 

3.  Accredit  schools  of  nurs- 
ing and  examine  such  at 
periodic  intervals. 


ADVISORY  COMMITTEE 

Composition 

Superintendent  of  Public 
Instruction  (Chairman), 
President  of  Hospital  As- 
sociation. President  of 
Medical  Society.  Secretary- 
Treasurer  of  N.  C.  College 
Conference,  Chancellor  of 
TJ.  N.  C.  President  of  N.  C. 
College,  President  of  Cong- 
ress of  Parents  and  Teach- 
ers, President  of  State 
Board  of  Health,  President 
of  Medical  Care  Commi.s- 
siou,  Commissioner  of  Pub- 
lic Welfare. 
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Functions 

Advise  with  Board  about 
regulation  of  schools  and 
act  with  Board  to  establish 
standards  and  provide  mini- 
mum standards. 


SCHOOL 
ACCREDITATION 

Legal  Requirements 

Meet  minimum  standards 
set  by  Board  and  Com- 
mittee on  Standardization. 
Must  lie  three  year  course. 
An  allowance  for  college 
work  of  up  to  one  year's 
credits  may  be  made  by  the 
Board. 


SCHOOL 
ACCREDITATION 

Legal  Requirements 

1.  Fifty  bed  hospital  (not 
average  daily  census). 

2.  Library  of  approved  ref- 
erence books. 

3.  Equipped  to  teach 
courses. 

4.  Adequate  laboratory 
facilities. 

5.  Three  years  of  theoreti- 
cal and  practical  train- 
ing in  anatomy  and 
physiology,  materia 
medica.  dietetics,  hygiene 
and  elementary  bacteri- 
ology, obstetrical,  medi- 
cal and  surgical  nursing, 
nur.sing  of  children,  nurs- 
ing of  contagious  dis- 
eases, ethics  of  nursing, 
theory  of  psychiatric 
nursing. 


Adrttions  to  I*i'ogi'ain 

1.  By  school — Any  addition- 
al courses  a  school  wishes 
to  give  must  first  l>e  ap- 
proved by  Bdard. 

2.  By  Board — Any  addition- 
al courses  deemed  neces- 
sary by  Board  must  have 
amendment  to  law  by 
legislature. 


Fiuictions 

Consider  separatel.v  from 
the  Board  and  make  recom- 
mendations to  Board  on  all 
matters  covered  b.v  bill. 
May  publicize  its  reports 
and  recommendations  but 
such  are  not  Inndiug  on 
Board. 

SCHOOL 
ACCREDITATION 

Legal  Requiiements 

1.  One  or  more  general  hos- 
pitals providing  clinical 
facilities  with  a  daily 
average  census  of  at 
least  ten  patients  in  each 
of  the  following :  surg- 
er.v.  medicine,  (sbstetrics. 
pediatrics  and  psychia- 
try. 

2.  Library  of  diversified 
books  in  latest  editions 
approved  by  Board. 

3.  Adequate  classroom  and 
laboratory  facilities  as 
determined  by  Board. 

4.  Faculty  and  educational 
qualifications  and  ex- 
perience as  determined 
by  Board. 

5.  Mininuim  of  1.285  hours 
over  ;140  days  theoretical 
instruction  and  2,000 
hours  over  730 
clinical  practice 
run  concurrently 
to  be  completed  in  two 
years).  Board  may  not 
require  more  than  three 
years.  Instruction  and 
practice  must  cover 
medical,  surgical,  psychi- 
atric, obstetrical,  and 
pediatric  nursing,  and 
others  as  determined  by 
Board. 

6.  School  must  keep  rec- 
ords. 


days 
( ma.v 
so    as 


Additions  to  Program 

1.  By     school — No    restric- 
tion. 


2.  By  Board — May  be  made 
at  discretion  of  Board. 
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FEES 

Exaniiiiation  and  license 

by  reeipiocity 

.$1.1.0(1 

Annual  Renewal 

.SI.  00 

Reinstatement 

.S.l.OO 


FEES 

Examination  and  license 

.$1.1.0(1 

Annual  Renewal 

.$10.00 

Reinstatement 

.$.1.00  in  addition  to  annu- 
al renewal  fee  of  .$10.00. 


FEES 

Examination  and  license 

b.v  reciprocity 

•$i-i.<)0  ;,• 

Annual  Renewal 

.$12.00 

Reinstatement 

$.1.00 


STATE  NURSES  WILL 

CONVENE  IN  CHARLOTTE 

The  Fifty-first  Annual  Convention  of 
the  North  Carolina  State  Nurses'  Associa- 
tion and  the  Fourth  Annual  Meeting  of  the 
Student  Nurse  As.sociation  of  North  Caro- 
lina will  he  held  in  Charlotte,  North  Caro- 
lina, Octoher  20-21-22-23.  19.13.  Convention 
Headquarters  will  he  at  Hotel  Charlotte. 

Tentative  plans  for  the  Charlotte  meet- 
inic  are  ^^■ell  underway.  The  need  for  a  het- 
ter  Nurse  Practice  Act  will  be  empha- 
sized. There  will  he  a  revision  of  bylaws. 
Each  section  of  the  North  Carolina  State 
Nurses'  Association  will  have  two  meet- 
ings. And  plans  are  being  made  for  some 
excellent  entertainment. 

Plan  now  to  attend  the  19.13  Convention 
in  North  Carolina's  largest  city  during 
the  third  week  of  October. 


NURSES  FINANCE 

RESEARCH  PROGRAM 

The  ANA  Program  of  Studies  of  Nursing 
Functions  was  inaugurated  in  19.10  so  that 
facts  would  be  available  upon  which  to 
base  our  approach  in  improving  nursing 
services.  The  original  p'an  for  this  project 
provided  that  nurses  would  make  sub- 
stantial donations  to  the  cost  of  nursing 
research. 

During  the  past  two  years.  .$171.1.10  has 
been  donated  to  the  American  Nurses'  As- 
sociation l).v  its  members  for  this  project. 
North  Carolina  nurses,  through  the  State 
Nurses'  Association,  gave  $6,794  or  $1  per 
capita  during  19.11  and  in  19-12.  Beginning 
January  1.  1913.  the  Studies  of  Nursing 
Functions  will  be  financed  by  membership 
dues  just  as  other  ANA  programs  are  fi- 
nanced. 

The  American  Nurses'  As.sociation  now 
has  funds  from  which  grants  can  be  made 
to  nurses  who  wish  to  study  their  prob- 
lems— to  conduct  studies  in  a  .scientific 
manner  with  the  aid  of  exiiert  researchers, 
who  can  help  the  nurse  to  state  her  prob- 
lems, analyze  them,  test  them  and  measure 
the  results. 


During  the  past  two  years,  a  number  of 
grants  have  been  made  to  State  Nurses'  As- 
sociations for  studies  having  to  do  with 
current  nursin.g  practices  of  professional 
nurses,  practical  nurses  and  auxiliary  nurs- 
ing workers  :  improvement  of  patient  care  ; 
functions  of  instructors  ;  factors  affecting 
the  mentally  ill  patient :  etc.  There  are. 
however,  man.v  areas  still  to  lie  investi- 
gated. A  great  deal  of  experimentation  is 
needed,  and  methods  and  techniques  must 
be  developed.  It  is  important  to  have 
studies  from  all  parts  of  the  United  States. 
Undoubtedly,  there  must  be  nursing  sittia- 
tions  in  North  Carolina  or  the  south  that 
need  investigation  and  that  would  be  very 
valuable  to  the  ANA  Research  Program. 

You  must  have  nursing  problems  in  your 
hospital  or  institution  that  are  vital  to  you 
rnd  to  the  improving  of  nursing  of  to- 
morrow. What  can  .vou  do  about  these 
problems?  First,  contact  your  nearby  uni- 
versity or  college.  Research  people  in  social 
sciences,  business  administration  and  psy- 
chology will  be  glad  to  discuss  .vour  prob- 
lem and  work  with  you.  There  will  be 
community  members  and  members  of  allied 
professions  who  will  not  onl.v  be  interested 
in.  but  will  want  to  help  improve  nursing 
in  your  town.  It  is  important  to  bring 
these  groups  together  in  a  cooperative 
committee  to  assist  you  in  setting  up  a 
plan  for  the  study  and  the  request  for  a 
grant.  In  the  meantime,  you  can  begin 
pavin-j  the  wa.v  for  the  study  li.v  gaining 
the  interest  of  nurses,  hospital  adminis- 
trators, physicians,  directors  of  nursing 
service,  board  members  and  others  who 
mav  contribute  to  the  success  of  the  stud.v. 

The  next  ste]>  is  to  submit  your  reouest 
to  the  Board  of  Directors  of  the  NCSNA 
for  ai>proval.  The  Board  of  Direct<irs  will 
then  make  application  to  ANA  for  funds 
needed  to  carry  out  your  studies.  The  ANA 
Technical  Committee  will  then  review  the 
application  and  upon  approval  recommend 
that  funds  be  allocated  to  you  Ii.v  the  ANA 
Board  of  Directors  through  your  State 
Nurses'   Ass(X?iation. 

This  is  how  the  studies  of  nursing  func- 
tions works.  Remember  that  this  research 
project  is  your  program  !  You  voted  for  it 
and  you  will  benefit  by  it !  The  challenge 
is  vours ! 
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INDIANAPOLIS  INTERLUDE 

Josephine  Keer,  President,  NCSNA 

Ou  February  14,  one  hundred  and  nine 
nurses  who  had  accepted  an  invitation 
from  Eli  Lilly  and  Company  to  visit  their 
laboratories  and  pharmaceutical  plants 
were  en  route  to  IndianaiX)Iis,  Indiana. 
One  group  left  Winston-Salem  in  a  special 
car  provided  by  the  Norfolk  and  Western 
Railroad.  A  larger  group  joined  them  in 
Roanoke.  Virginia,  in  the  early  evening. 
They  had  come  from  Durham  and  were 
accompanied  by  Mr.  L.  M.  McCombs,  Eli 
Lilly  representative  in  North  Carolina. 
This  group  enjoyed  dinner  in  the  diner 
but  the  first  group  was  directed  to  an  at- 
tractive cafeteria  a  short  distance  from 
the  station.  Upon  their  return  to  the  sta- 
tion they  found  that  the  three  cars  con- 
veying the  entire  party  had  been  attached 


to  the  New  York  Central  train  which  took 
them  safely  and  comfortably  the  rest  of 
the  way  to  their  destination. 

As  soon  as  the  two  groups  came  to- 
gether, old  friends  had  a  wonderful  time 
greeting  each  other  and  new  friendships 
were  in  the  making.  The  cars  with  re- 
clining seats  were  new,  attractively  deco- 
rated and  most  comfortable.  There  was 
much  merrymaking  as  the  group  in  each 
car  made  ready  to  retire  but  finally  lights 
were  lowered  and  most  of  the  occupants 
had  at  least  a  few  winks  before  our  ar- 
rival in  Cincinnati  and  it  was  time  to  get 
ready  for  breakfast. 

The  entire  party,  accompanied  by  Mr. 
McCombs  and  genial  Mr.  Fort  of  the  N&W 
Railroad  who  had  joined  us  in  Roanoke, 
walked  to  the  beautiful  railway  station 
where  a  most  apj>etizing  breakfast  was 
served.  By  that  hour  everyone  was  eager 


N.  C.  NURSES  AT  INDIANAPOLIS 

(Picture  opposite  page) 


The  following  North  Carolina  nurses 
visited  the  Eli  Lilly  Plant:  Mrs.  Thelma 
B.  Almond,  Mrs.  Flonnie  H.  Lowder.  Mrs. 
A.  A.  McDonald,  Maureen  Miller.  Margaret 
E.  Phelps.  Marcelle  Whitley,  Rebecca  Wil- 
son and  Geneva  Thompson  from  Albemarle  ; 
Mrs.  Jane  H.  Arnold,  Mary  E.  Padgett, 
Edna  Rouse  and  Maude  G.  Taylor  from 
Kinston :  Montrose  Austin,  Cornelia  Ed- 
wards. Ruth  O.  Falls,  Anne  M.  Graham, 
.Josephine  Kerr,  Mrs.  Blivia  G.  Hildreth. 
Net  Whitworth,  Sarah  Elizabeth  Williams, 
Gladys  Winberry,  Luola  V.  Winebarger, 
and  Mrs.  Mary  S.  Wingfield  from  Char- 
lotte ;  Anna  Mae  Barbee.  Betty  Jean  Brig- 
man.  Mrs.  Katherine  Cady,  Phyllis  M. 
Gates,  Margaret  A.  Hurlocker  and  Lucille 
Mahood  from  Winston-Salem  ;  Mae  Barker 
from  Mt.  Airy ;  Mrs.  Minnie  B.  Barnes. 
Mrs.  Lois  Buchanan.  Mrs.  Paul  W.  Flye. 
Mrs.  L.  W.  Gurley,  Vivian  B.  Jenkins.  Mrs. 
Lena  H.  Page,  Mrs.  Elsie  Byrd  Sears,  Mrs. 
L.  R.  Stallings,  Josephine  Strother  and 
Catherine  Worsley  from  Rocky  Mount : 
Emily  Binning.  Hilda  Dean  and  Maud  B. 
Johnson  from  Lexington :  Mrs.  Lottie  M. 
Brooks  and  Mrs.  Myrtle  C.  Keating  from 
Asheville :  Clara  Bulla rd.  Winifred  Cous- 
ins, Mrs.  Mildred  S.  Lindsey,  Vera  B.  Ray. 
Mrs.  Esther  S.  Riggsbee.  Mrs.  W.  R.  Rog- 
ers. Lillie  S.  Pope,  M.  Creolya  Snodgrass 
and  Mrs.  R.  W.  Toler  from  Durham : 
Louise  Carter  Bullock  from  Mt.  Olive ; 
Mrs.  H.  C.  Cannon  and  Mrs.  Neva  Garris 
from  Bethel :  Ethel  R.  Caviness  and  Bon- 
nie Smith  from  Siler  City ;  Marilyn  Cole- 


man from  Reidsville ;  Mrs.  Elizabeth  C. 
Clement  and  Sonia  Forkner  from  Greens- 
boro ;  Mrs.  Hazel  T.  Cranford  from  Troy ; 
Florence  D.  Credle  and  Mrs.  Phil  Willis 
from  Washington;  Mrs.  Doris  H.  Crutch- 
field  from  Spencer ;  Lucy  Davis  from 
Asheboro;  Dorothy  E.  DeHart,  Mrs.  Cath- 
erine Hambrick  and  Ruth  S.  Trent  from 
Leaksville ;  Mrs.  Mildred  Emory,  Julia  E. 
Hall,  Mrs.  Annie  W.  Johnson,  Alma  Ker- 
mon.  Mrs.  Mable  M.  Moore.  Mrs.  Katheryn 
T.  Peebles,  Helen  E.  Peeler.  Mrs.  Sallie 
B.  Rhodes,  Mrs.  Charlie  C.  Robinson,  Sue 
Waddell  and  Mrs.  C.  W.  Warren  from 
Raleigh ;  Lucille  V.  Gates  from  Ararat, 
Va. :  Mrs.  Edith  Greene  from  New  Bern ; 
Ersel  Hester  from  High  Point :  Mrs.  Ella 
R.  Hickey,  Faye  Simpson.  Mrs.  laleen 
Williams  and  Mrs.  James  H.  Wilson  from 
Burlington  ;  Louie  J.  Johnson,  Mrs.  F.  W. 
Shields  and  Mrs.  Ila  Usher  from  Fayette- 
ville ;  Mrs.  Madeline  D.  Jordan  from  Mt. 
Gilead :  Dorothy  Lahr  and  Phoebe  Sawyer 
from  Greenville :  Evelyn  P.  Layno  from 
Griffon ;  Ruth  L^ntz  from  Salisbury ; 
Betty  C.  Martin  and  Ruth  Rierson  from 
Madi-son :  Frances  E.  Miller  from  Kerners- 
ville :  Ethel  B.  Moxley  from  Sparta ;  Mary 
Peden  from  Wagram  :  Lena  Sherrill  from 
Oteen  ;  Bessie  C.  Spivey  from  Whiteville ; 
Mary  Lee  Sykes  from  Kenansville ;  Mild- 
red B.  Sykes  from  Butner ;  Mrs.  Betsy  M. 
Thompson  from  Vanceboro ;  Mrs.  Jasper 
Warren  from  Chocowinity ;  and  Inez  Wil- 
liams from  Warrenton. 
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for  her  morning  coffee  !  We  were  reluctant 
to  leave  the  station  which  is  said  to  be  the 
most  beautiful  one  in  the  country  but  a 
promise  from  Mr.  Fort  that  we  would 
have  more  time  in  Cincinnati  on  the  return 
trip  appeased  us  and  we  hurried  to  vhe 
train. 

The  remaining  hours  of  travel  passed 
quickly  and  at  eleven-thirty  Sunday  morn- 
ing we  were  in  Indianapoli:;.  Indiana,  as- 
sembled in  one  of  the  parlors  of  the  Severin 
Hotel.  We  were  welcomed  to  Indianapolis 
by  Mr.  Bill  Perry  who  outlined  our  activi- 
ties for  the  day  and  gave  each  nurse  an 
attractive  program.  We  were  readily  as- 
signed to  our  rooms  without  having  to 
register  and  roommates  gaily  picked  up 
their  bags  and  quickly  found  their  rooms. 

At  1  p.m.  lunch  was  served  on  the  Roof 
Garden.  Immediately  afterwards,  we 
boarded  special  buses  for  a  tour  of  this 
interesting  city.  In  each  bus  an  experi- 
enced guide — an  Eli  Lilly  representative — 
accompanied  the  party  and  pointed  out  the 
places  of  interest.  Handsome  buildings, 
lihraries,  James  Whitcomb  Riley's  tomb, 
beautiful  churches,  the  famous  r>peed-way 
and  spacious  homes  were  included.  Perhaps 
the  mo.st  impressive  building  we  visited 
was  the  magnificent  Indiana  War  Memo- 
rial erected  to  honor  the  soldiers  of  that 
state  who  took  part  in  World  War  One. 
We  felt  that  the  millions  spent  on  this 
wonderful  structure  had  indeed  been  well 
invested. 

At  the  conclusion  of  the  tour,  there  was 
a  short  period  of  rest  before  dinner.  This 
delicious  evening  meal  was  served  on  ihe 
Koof  Garden.  Mr.  Perry,  our  Director  and 
everybody's  friend,  from  the  moment  of 
our  arrival  until  our  departure,  had 
planned  an  informal  Sunday  evening  pro- 
gram. Music,  gaiety,  fellowship  and  de- 
licious food  made  the  occasion  a  most 
delightful  one.  After  dinner  tickets  to  the 
movies  were  presented  to  all  who  cared  to 
attend  a  show. 

On  Monday  morning,  February  IG,  the 
party  v.-as  conveyed  in  special  buses  to  the 
Eli  Lilly  and  Company  plant  on  Kentucky 
Avenue  for  our  visit  to  the  Inspection  and 
Production  Departments  and  Marketing 
and  Production  Services  Division.  We  were 
again  assembled  for  a  briefing  on  the  day's 
program.  We  were  assigned  in  groups  of 
six  to  a  guide  and  the  educational  phase 
of  our  visit  began.  The  nurses  on  tour 
through  this  plant  were  fascinated  by  ;iH 
they  saw,  heard  and  learned  first  hand 
about  antibiotics.  The  mixing  of  liquid 
media  in  which  the  antibiotic  producing 
molds  grow  ;  the  huge  fermentation  tanks 
where  the  media    are  sterilized,   then  in- 


ocuhxted  with  mold  cultures;  the  rotating 
vacuum  filters  which  separate  the  mold 
from  the  fluid  which  retains  the  anti- 
biotics ;  extractors  which  purify ;  the 
process  of  crystalizaticn  and  finally  the 
exquisite  white  powder  ready  for  ad- 
ministration, sealed  in  glistening,  sterilized 
glass  vials.  Truly  we  felt  that  we  were 
watching  the  enactment  of  a  great  miracle. 
The  process  of  filling  ampules  and  vials 
with  life  saving  drugs  was  a  breathless 
experience.  In  this  department  the  rime 
passed  entirely  too  quickly ;  the  nurses 
were  reluctant  to  turn  their  backs  on  one 
thrilling  sight  but  there  was  always  an- 
other just  as  interesting  waiting  to  he 
shown  them.  During  the  morning  coca- 
colas  were  served,  feet  were  rested  for  a 
few  minutes,  then  the  trek  was  resumed 
until  every  group  of  six  had  seen  the  same 
things.  Even  the  packing  of  drugs  in  car- 
tons and  the  method  of  loading  supplies 
en  special  conve.vors  for  shipping  to  dif- 
ferent parts  of  the  world  was  an  :'tem  of 
great  interest. 

At  12  :30  the  entire  group  met  for  lunch 
in  the  cafeteria  in  the  plant.  Conversations 
were  animated,  notes  compared,  good  food 
enjoyed,  then  it  was  time  to  start  on  the 
afternoon  trip.  Again  the  entire  party 
drove  to  Greenfield,  Indiana,  for  a  wonder- 
ful afternoon  in  the  Biological  Labora- 
tories. In  groups  of  twenty  we  were  shown 
demonstrations,  instructed  and  invited  to 
ask  questions  which  we  did.  We  saw 
blood  drawn  from  a  horse  to  be  used  for 
plasma,  enjoyed  a  lecture  on  the  use  of 
this  plasma  and  the  development  of  biologi- 
cals  to  combat  tetanus  and  gangrene.  As 
an  extra  observation,  we  were  impressed 
by  the  kindness  with  which  the  horses  and 
all  the  animals  are  treated ;  the  first  thing 
an  employee  in  this  department  is  taught 
is  no  harsh  word  to  any  animal  is  ever 
allowed. 

Through  the  snow  and  wind  we  ran 
across  the  grounds  to  another  building 
where  we  saw  the  calves  which  are  used 
for  processing  smallpox  vaccine.  We  saw 
one  calf  which  had  been  scrubbed  by  way 
of  preparation,  put  in  position  on  the  table 
and  observed  the  administration  of  small- 
pox inoculation.  We  were  amazed  to  learn 
that  between  twenty-five  and  thirty  thou- 
sand eggs  are  used  daily  for  making  in- 
fiuenza  vaccines. 

All  too  soon  the  time  came  for  leaving 
this  marvelous  plant.  We  drove  back 
through  the  snow^  to  Indianapolis  to  our 
warm  rooms  in  the  hotel.  There  every 
nurse  found  an  orchid  corsage  with  "Com- 
pliments of  Eli  Lilly  and  Ccmpany'"  on  the 
card. 

We  met  again  at  6  p.m.  on  the  Roof 
Garden   where   a   delectable  banquet  was 
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served.  Each  table  was  decorated  with 
siu-ini;  flowers  and  the  speaker's  table  was 
particularly  beautiful  with  a  large  ar- 
raugeiuent  of  spring  flowers,  including 
dozens  of  camellias.  The  music  was  de- 
lightful: request  numbers  were  played, 
including  "Dixie"  which  was  repeated  dur- 
ing the  evening  provoking  enthusiastic  ap- 
plause. The  nurses  were  resplendent  with 
ilieir  orchids.  Mr.  Perry  presided  with  his 
( haracteristic  charm  and  wit  and  the 
speaker.  Dr.  B.  R.  Mull,  was  delightful. 
Tliis  was  truly  a  convivial  occasion,  one 
we  shall  remember  with  pleasure  for  a 
lung  time  to  come. 

On  Tuesday  morning  we  visited  the  Mc- 
carty Sitreet  Plant  where  most  of  the  re- 
search activities  are  carried  on.  One  group 
iiad  the  distinct  pleasure  of  a  visit  with 
Dr.  Daly  who  discovered  the  new  drug 
llotycin.  AVe  saw  the  radioactivity  room. 
to  which  only  certain  workers  are  admitted 
for  short  periods  of  time.  We  saw  capsules 
lieing  made  by  the  millions,  different  sizes 
and  "colors,  saw  them  being  fllled  with  the 
drugs  we  administer ;  we  saw  thousands 
npou  thousands  of  tablets  being  polished, 
placed  in  bottles,  capped  and  labeled,  all 
by  machinery.  These  and  countless  other 
tiirills  tilled  ovu-  days  and  made  our  visit 
all  too  short  for  us. 

After  lunch  in  the  plant  cafeteria  and 
the  afternoon  tour,  we  came  together  once 
more  for  a  final  talk  by  :Mr.  Perry  who 
Instructed  us  on  the  things  we  should  do 
rehitive  to  our  departure.  At  5  :30  in  the 
afternoon  all  of  us  were  aboard  our  special 
cars  and  the  homeward  trip  began. 

Every  nurse  privileged  to  enjoy  this 
wonderful  trip  must  surely  have  brought 
home  with  her  a  deeper  sense  of  the  value 
of  the  medicines  she  administers  to  her 
patients.  I  know  each  one  must  have  in 
her  heart  great  admiration  for  Eli  Lilly 
Company,  an  organization  made  up  of 
superior  people  who  stand  for  what  is  best 
and  all  that's  good  In  their  work  to  make 
ours  a  better  world  in  which  to  live.  For  a 
long,  long  time  we  shall  enjoy  the  memo- 
ries of  gracious  hos]>italiry  unsurpassed  by 
any  we  have  ever  knt)wn.  The  nicest  wish 
we  can  make  for  the  nurses  of  North  Caro- 
lina is  that  every  one  of  them  will  receive 
an  invitation  from  Eli  I>illy  and  Company 
and  enjoy  the  privilege  of  a  visit  such  as 
our  party  had  in  February.  1953. 

Our  trip  home  was  pleasant  and  com- 
fortable. We  reached  our  homes  Wednes- 
day evening,  the  ISth.  richer  and  l)etter 
nurses  for  having  enjoyed  a  wonderful, 
educational  ^^sit  to  Eli  Lilly  and  Company 
in  Indianapolis.  Indiana. 


BO  YOU  HAVE  THE  ANSWERS? 

Have  you  heard  that  the  greatest  prob- 
lem facing  hospital  administrators  today 
is  the  shortage  of  hospital  personnel  and 
]iarticularly  nursing  personnel?  Have  you 
forgotten  that  more  student  nurses  must 
he  recruited  before  more  nursing  personnel 
can  be  secured? 

Perhaps  you  have  heard,  too.  that  re- 
cruitment is  everybody's  business.  Should 
not  every  nurse  make  recruitment  her 
l)usiness  and  a  niiisit  if  we  wish  to  do  our 
part  of  increasing  the  supiily  of  personnel 
and  thus  improve  nursing  service?  Just 
think  of  the  increase  in  enrollment  of  stu- 
dents in  the  schools  of  nursing  if  every 
nurse  assumed  the  responsibility  of  re- 
cruiting one  student  nurse !  Do  you  use 
every  opportunity  to  talk  about  nursing 
when  meeting  with  the  public?  Don't  for- 
get that  it  is  just  as  important  for  parents 
to  have  the  latest  information  about  nurs- 
ing as  a  profession,  current  trends  in 
nursing,  and  the  list  of  accredited  schools 
of  nursing  as  it  is  for  prospective  student 
nurses  to  have  this  information. 

People  are  called  upon  to  make  many 
decisions  during  life,  but  the  first  and  most 
important  one  confronting  young  people 
is  that  of  choosing  a  career.  Most  young 
women  and  men  of  today  are  looking  for  a 
career  offering  a  satisfying  and  successful 
future.  Does  nursing  offer  this?  Are  you 
prepared  to  tell  the  high  school  student 
about  uursinff  as  a  career? 

Some  of  the  questions  asked  by  high 
school  students  about  nursing  are :  Where 
does  one  find  out  about  nursing?  Must  a 
student  be  a  high  school  graduate  to  be- 
come a  nurse?  What  are  the  general  quali- 
fications for  nursing?  Are  college  courses 
required  before  entrance?  Are  high  school 
grades  important?  How  old  must  a  student 
be  to  enter  a  school  of  nursing?  How  do 
schools  of  nursing  select  their  students? 
How  much  does  it  cost  to  become  a  nurse? 
What  salary  does  a  nurse  make?  What 
does  nursing  have  to  offer  after  gradua- 
tion? Can  you  as  a  graduate  nurse  answer 
these  questions? 

Do  you  have  at  your  finger  tips  the  cur- 
rent information  regarding  scholarships 
and  loan  funds  available  to  student 
nurses?  There  are  three  state  loan  funds 
availalile  to  student  nurses.  They  are  the 
Sally  Southall  Cotton  Loan  Fund  of  the 
North  Carolina  Federation  of  Women's 
Clubs,  the  Estelle  T.  Smith  Health  Loan 
Fund  of  the  North  Carolina  Federation  of 
Home  Demonstration  Clubs,  and  the  Stu- 
dent Loan  Fund  of  the  North  Carolina 
Medical  Care  Commis.sion.  Information 
about  these  loan  funds  may  be  secured 
from  Headquarters'  Office  of  NCSNA.  Also 
scholarships     and     loans      are     available 
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through  many  schools  of  nursing,  various 
community  and  civic  groups  and  a  few  dis- 
trict nurses'  associations. 

Are  you  familiar  with  the  activities  of 
the  Recruitment  Committee  of  the  North 
Carolina  League  for  Nursing?  The  chair- 
man of  this  Committee  is  Mrs.  Jacqueline 
Robins,  2600  Chapel  Hill  Road,  Durham. 
Some  of  the  activities  of  the  League  Re- 
cruitment Committee  are  to  endeavor  to 
coordinate  the  activities  for  recruitment 
in  North  Carolina,  to  request  hospital  ad- 
ministrators to  take  the  leadership  in  pro- 
moting the  organization  of  county  com- 
mittees on  student  nurse  recruitment.  The 
function  of  these  comity  committees  would 
include  promoting  Future  Nurse  Clubs  in 
the  various  high  schools  in  the  state  and 
the  raising  of  loan  funds  and  scholarships 
for  student  nurses. 

Did  you  know  that  the  National  Careers 
Committee  has  the  consent  of  the  postal 
authorities  to  have  a  NURSE  BOX  in 
each  state?  Charlotte  has  been  selected  by 
the  Postmaster  General  as  the  central  Post 
Office  in  this  state.  This  means  that  all  re- 
quests for  information  about  nursing  as  a 
profession  should  be  addressed  to  NURS- 
ING CAREERS,  c/o  local  ix)st  office.  The 
letters  will  then  be  forwarded  by  each 
local  post  office  to  the  central  Post  Office — 
Charlotte.  The  central  Post  Office  will 
send  all  inquiries  to  the  person  designated 
by  the  state  League  Recruitment  Commit- 
tee to  receive  the  inquiries.  Miss  Amy  Ann 
Snelling  of  Charlotte  has  been  designated 
to  receive  and  answer  all  inquiries. 

Do  you  agree  that  every  nurse  in  North 
Carolina  should  assume  her  responsibility 
in  recruiting  student  nurses  ?  Public  health 
nurses  and  the  bedside  nurses  especially 
have  excellent  opportunities  to  tell  not 
only  prospective  students  about  nursing 
and  the  opportunities  which  it  offers,  but 
the  parents  and  community  leaders,  too. 

Should  you  not  take  inventory  of  your- 
self and  decide  whether  or  not  you  as  an 
individual  can  help  do  this  important  job? 
The  program  chairmen  of  civic  clubs  are 
most  enthusiastic  about  having  a  nurse 
tell  their  members  about  the  nursing  pro- 
fession. County  units  of  the  Auxiliary  of 
the  Medical  Society  want  local  nurses  to 
help  them  in  promoting  student  nurse 
recruitment.  Home  demonstration  clubs 
are  interested,  too,  and  rural  girls  become 
excellent  nurses.  Parent-teacher  organiza- 
tions are  also  eager  to  learn  more  about 
counseling  girls  in  junior  and  senior  high 
schools  who  think  they  will  choose  nursing 
for  a  career.  And  there  are  other  interest- 
ed groups  in  your  community. 

Who  is  better  prepared  to  tell  people 
about  nursing  than  a  nurse? 


MARY  LEWIS  WYCHE 

LOAN  FUND 

The  Mary  Lewis  Wyche  Loan  Fund  of 
the  North  Carolina  State  Nurses'  Associ- 
ation was  established  in  1937  at  the  An- 
nual Convention  at  the  suggestion  of  old 
District  Seven  of  the  NCSNA  with  the 
initial  gift  of  $75.00.  The  purpose  of  the 
Fund  is  to  provide  loans  to  members  of 
the  NCSNA  for  further  study  at  any  col- 
lege or  university  approved  by  the  Mary 
Lewis  Wyche  Loan  Fund  Committee. 

The  first  obligation  of  the  Committee  was 
to  increase  the  Fund.  This  was  done  rapid- 
ly by  donations  from  district  and  alumnje 
associations,  individual  nurses  and  mem- 
bers of  Miss  Wyche's  family.  As  of  Oc- 
tober 1951,  the  Fund  totaled  $1,922.41. 
During  the  past  two  years  four  loans  were 
made  to  graduate  nurses  totaling  $1,700 
and  only  a  few  very  small  donations  have 
been  made.  The  above  money  is  now  being 
repaid  by  the  nurses  who  secured  loans 
which  means  that  the  funds  will  soon  be 
available  for  additional  loans. 

A  nurse  making  application  for  a  loan 
from  the  Mary  Lewis  Wyche  Loan  Fund 
shall  be  a  graduate  of  an  accredited  high 
school,  a  graduate  of  an  accredited  school 
of  nursing,  currently  registered  in  the 
State  of  North  Carolina,  and  a  member  of 
the  North  Carolina  State  Nurses'  Associ- 
ation. Preference  will  be  given  to  gradu- 
ates of  North  Carolina  schools  of  nursing 
and  residents  of  North  Carolina.  The  ap- 
plicant should  be  recommended  by  an 
official  registry,  institution,  organization 
or  individual  by  whom  last  employed. 
When  recommending  applicants  for  loans, 
the  following  qualifications  should  be  seri- 
ously considered  :  high  scholastic  standing, 
professional  experience,  professional  inter- 
est and  ability  to  meet  college  matricula- 
tion requirements  in  a  Nursing  Education 
or  Public  Health  Nursing  course  on  a 
credit  basis. 

It  is  hoped  that  many  professional  or- 
ganizations— alumnna  and  district  nurses' 
associations — will  give  consideration  to 
making  contributions  to  this  Fund  in  the 
near  future  in  order  that  all  requests  for 
loans  may  be  granted.  What  project  could 
be  a  more  worthy  one? 

The  members  of  the  Special  Committee 
of  the  North  Carolina  State  Nurses'  Associ- 
ation on  the  Mary  Lewis  Wyche  Loan  Fund 
are  Mrs.  Theresa  Magruder,  Chairman, 
Dunn  ;  Thelma  Ingles,  Durham  ;  and  Edna 
L.  Heinzerling,  Winston-Salem. 


March,  1953 


TAR  HEEL  i^URSE 


13 


NORTH  CAROLINA 

NURSE  HONORED 

The  portrait  of  Lt.  Colonel  Mary  Mills, 
K.N.,  who  is  head  of  the  United  States 
Public  Health  Nursing  Program  under 
Point  IV,  in  the  near  east,  with  head- 
quarters in  Lebanon,  was  unveiled  on 
January  22  by  Mrs.  Elizabeth  K.  Porter, 
president  of  the  American  Nurses'  Asso- 
ciation, following  the  meeting  of  the  Ad- 
visory Council  of  the  ANA.  at  the  Hotel 
Henrv  Hudson.  New  York  City. 


Colonel  Mills'  portrait  is  one  of  a  col- 
lection of  thirty-three  oil  paintings  of  out- 
standing Americans  of  Negro  origin,  by 
Mrs.  Betsy  Graves  Reyneau  and  the  late 
Mrs.  Laura  Wheeler  Waring,  of  such  fam- 
ous persons  as  Marian  Anderson,  Mary 
Bethune  and  Ralph  Bunche.  sponsored  by 
the  Harmon  Foundation. 

Colonel  Mills  received  her  basic  training 
at  Lincoln  Ho.spital  School  of  Nursing  in 
Durham,  North  Carolina ;  holds  a  certifi- 
cate in  Midwifery  from  the  Lobenstien 
School  of  Midwifery  in  New  York  City : 
and  BS  and  MA  degrees  in  Public  Health 
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Nursing  from  New  York  University.  She 
is  a  native  of  Wallace,  North  Carolina. 

Before  her  appointment  to  the  near  east 
post.  Colonel  Mills  spent  five  and  a  half 
years  as  Chief  Nurse  Officer  of  the  United 
States  Public  Health  Service  Mission  in 
Liberia,  which  is  now  part  of  the  Point 
IV  Program,  and  was  awarded  one  of  Li- 
beria's highest  decorations.  Knight  Of- 
ficial in  the  Humane  Order  of  African  Re- 
demption. Outstanding  among  her  con- 
tributions to  this  country  was  establishing 
the  Franklin  D.  Roosevelt  ^Memorial 
Children's  Ward  at  the  hospital  in  Mon- 
rovia. 

The  American  Nurses'  Association  was 
chosen  for  the  unveiling  of  Colonel  Mills' 
portrait  by  the  Harmon  Foimdation.  not 
only  because  ANA  represents  176,000 
American  nurses,  but,  in  the  words  of  the 
director  of  the  Harmon  Foundation.  Mary 
Beattie  Brady,  "because  of  the  outstand- 
ing action  of  the  xVmerican  Nurses'  Asso- 
ciation in  taking  the  lead  in  wiping  out 
color  lines."  through  its  Intergroup  Re- 
lations Program. 


STERILIZATION  IN 

NORTH  CAROLINA 

Ethel  Speas,  EaSecutive  Hecrctanj 
North  Carolina  Eugenics  Board 

Eugenical  sterilization  has  come  to  be 
recognized  in  North  Carolina  as  one  of  the 
essential  resources  in  working  with  cer- 
tain individuals  who  are  feeble-minded, 
epileptic,  and/or  mentally  ill.  There  is 
legal  provision  for  the  sterilization  opera- 
tion to  lie  performed  upon  authorization  of 
the  Eugenics  Board  of  North  Carolina  for 
either  of  the  three  classifications  named. 

For  non-Institutional  persons,  the  peti- 
tion for  the  operation  is  submitted  to  the 
Eugenics  Board  Iiy  the  county  superin- 
tendent of  public  welfare.  If  the  person 
concerned  is  a  patient  at  one  of  the  State 
institutions,  the  superintendent  of  the  in- 
stitution .submits  the  petition.  This  step  is 
taken  on  the  part  of  the  petitioner  only 
after  careful  consideration  has  been  given 
to  the  welfare  of  the  individual  concerned 
and  his  family  situation.  Medical,  psy- 
chological, psychiatric  and  social  informa- 
tion concerning  the  individual  and  family 
is  essential. 

The  Eugenics  Board,  responsible  for  the 
administration  of  the  sterilization  pro- 
gram, is  aware  of  the  fact  that  the  pro- 
fessional nurse  frequently  comes  in  con- 
tact with  people  who  are  either  in  need 
of  sterilization  or  who  should  have  in- 
formation about  it  to  pass  on  to  a  member 
of  the  family.  It  is  important  that  advan- 


tage be  taken  of  this  opportunity  to  in- 
terpret the  program  and  to  make  referrals. 

The  county  department  of  public  wel- 
fare is  familiar  with  the  requirements  of 
the  program  and  it  is  suggested  that  con- 
tact be  made  with  that  department  with 
regard  to  any  situation  where  the  need  for 
sterilization  is  indicated  or  where  there 
is  a  question  concerning  the  requirements 
of  the  law  or  its  administration. 

The  Eugenics  Board  meets  the  fourth 
Wednesday  in  each  month  and  considers 
all  petitions  for  sterilization  brought  to  its 
attention.  Members  of  the  Eugenics  Board 
are  the  Attorney  General,  Commissioner  of 
the  State  Board  of  Public  Welfare.  State 
Health  Officer,  Chief  Medical  Officer  of  the 
State  Hospital  at  Raleigh,  and  Chief  Medi- 
cal Officer  of  the  State  Hospital  at  Golds- 
boro.  Miss  Ethel  Speas  is  Executive  Secre- 
tary of  the  Eugenics  Board.  Tlie  office  is 
located  in  Room  568  of  the  Education 
Building  and  the  address  is  P.  O.  Box 
2599.  Raleigh. 


WILL  YOU  COME? 

Special  programs  for  nurses  are  planned. 
Outstanding  speakers  will  participate.  Ex- 
hibits with  prizes  will  be  displayed.  A  ban- 
quet followed  by  a  big  dance  will  con- 
tribute to  the  occasion.  Will  you  come? 

When?  Why,  on  May  14  and  15.  Where? 
At  the  Robert  E.  Lee  Hotel  in  Winston- 
Salem.  What's  the  occasion?  The  Annual 
Safety  Conference  of  the  North  Carolina 
Industrial  Commission. 

The  program  is  a  dream  program.  Ten- 
tatively it  includes  these  events.  On  May 
14.  a  morning  tour  of  R.  J.  Reynolds  To- 
bacco Plant  and  medical  facilities :  Dr. 
Robert  L.  McMillan  of  Bowman-Gray 
speaking  on  "Proper  Placement  of  the 
Physically  Handicapped  Person" :  Mr. 
W.  L.  Dail.v  talking  about  "Teamwork  in 
Industrial  Nursing" ;  either  Miss  Ruth 
Chamberlain  of  Roper  Hospital.  Charles- 
ton. South  Carolina,  or  Miss  Hettie  Ric- 
kett,  President  of  the  South  Carolina  State 
Nurses'  Association,  telling  of  "Greater 
Goals  in  Industrial  Nursing" ;  and  the 
banquet  and  dance.  On  May  15  there  will 
be  a  program  on  "Safety  in  Small  Busi- 
ness" to  which  all  nurses  are  particularly 
invited.  Then  there  will  be  a  luncheon  by 
the  Nursing  Section  for  all  nurses  plus 
medical  and  personnel  staffs.  Dr.  Clifford 
Peace  will  speak  to  this  group  on  "The 
Nurse  and  the  Accident  Repeater."  Dr. 
Peace  is  the  Pastor-Counselor  for  the  R.  J. 
Reynolds  Tobacco  Company. 

Will  you  come?  We'll  be  looking  for  you. 
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NEWS  FROM  THE 

STUDENT  ASSOCIATION 

Elsie  Malcom.  Prc.sj(]\'iit 

Are  all  the  students  in  your  school  mem- 
bers of  the  Student  Nurse  Association  of 
North  Carolina?  ^Members  make  the  Associ- 
ation and  membershii)  is  open  to  any 
student  nurse  upon  application  and  pay- 
ment of  dues.  Encourage  those  ^Yho  are  not 
members  from  your  school  to  join  at  the 
earliest  possible  date — help  make  member- 
ship 100  per  cent  at  your  school ! 

The  standing-  committees  for  the  Associ- 
ation have  been  appointed  and  have  begun 
carrying  on  their  various  duties.  Make 
their  jobs  a  little  easier  by  cooperating 
with  them  and  complying  with  their  re- 
quests without  delay.  Rememlter  that  the 
committees  are  always  glad  to  have  ycur 
suggestions  and  ideas  for  bettering  the 
Association  so  let  your  suggestions  be 
known  by  notifying  a  member  of  the  ap- 
propriate committee. 

A  meeting  of  the  Executive  Council  is 
planned  for  March  26  in  Raleigh.  The 
Project  Committee  is  also  scheduled  to 
meet  that  day  and  will  formulate  plans  for 
Student  Nurse  Recruitment. 

The  first  meeting  of  the  National  Student 
Nurse  Council  is  planned  for  June  in 
CleA'eland.  Ohio.  I'm  sure  ,vou  are  inter- 
ested in  this  and  will  want  to  send  at 
least  one  representative  from  ycur  school 
to  this  meeting.  Don't  pitt  it  off — begin 
now  making  plans  to  send  a  representative 
from  your  school  to  the  Cleveland  meeting  ! 


REVISED  PROGRAMS 

OFFERED  BY  SCHOOL  OF 
NURSING,  DUKE  UNIVERSITY 

The  School  of  Nursing  at  Duke  Uni- 
versity will  offer  a  four-year  program  lead- 
ing to  the  degree  of  B.  S.  in  Nursing  be- 
ginning in  September.  1953.  Applicants 
who  have  one  or  more  years  of  college  will 
have  their  credits  evaluated  for  advanced 
standing  in  this  program  and  will  be  given 
the  opportunity  to  make  ui)  deticiencies  in 
Summer  School.  The  School  will  continue 
the  three-year  program  leading  to  a  di- 
ploma in  nursing  but  will  open  the  pro- 
gram to  high  school  graduates. 

These  programs  will  net  only  heli>  meet 
the  need  for  bedside  nurses  in  North  Caro- 
lina but  also  will  help  fill  the  demand  for 
head  nurses,  administrators,  and  super- 
visors. Revision  of  the  three-year  program 
and  the  new  four-year  program  makes  it 
possible  for  high  school  graduates  to  enter 


the    School   of   Nursing.    Duke   has    previ- 
ously required  one  year  of  college. 

Nurses  who  are  assisting  with  recruit- 
ment are  requested  to  revise  the  state- 
ments about  the  School  of  Nursing  at 
Duke  Tniversity  to  include  these  changes. 
Strike  out  the  requirement  of  one  .vear  of 
college  under  admission  requirements.  Add 
a  four-year  program  leading  to  the  degree 
of  B.S.  in  Nursing  costing  aiiproximatelv 
$2,400. 


SECTION  LEADERS  WILL 

GO  TO  MIAMI  BEACH 

Two  leaders  from  each  section  of  the 
North  Carolina  State  Nurses'  Association 
will  join  section  representatives  from  four 
ether  southern  states  and  Puerto  Rico  in 
Miami.  Florida.  May  4  and  5,  to  study  re- 
organization problems  and  to  make  plans 
for  the  development  of  section  programs. 

The  workshop,  which  will  be  conducted 
by  the  American  Nurses'  Association,  will 
be  held  at  Hotel  Monte  Carlo,  Miami 
Beach,  Florida.  The  objectives  of  the 
workshop  are :  to  assist  with  and  en- 
courage more  effective  planning  among 
state,  district  and  ANA  sections ;  to 
strengthen  relationships  among  these  sec- 
tions :  and  to  develop  leadership  within 
the  sections. 

Eacli  state  mirses"  association  is  en- 
titled to  send  two  representatives  from 
each  of  the  occupational  fields  represented 
by  the  seven  ANA  sections.  This  means 
that  North  Carolina  will  have  two  private 
duty  nurses :  two  general  duty  nurses : 
two  public  health  nurses :  two  industrial 
nurses :  two  nursing  service  administra- 
t(n-s :  two  representatives  from  nurses 
classified  as  educational  administrators, 
consultants  or  teachers ;  and  two  repre- 
sentatives of  all  the  other  classifications 
now  known  as  "Special  Groups".  The  offi- 
cers of  all  sections  of  the  North  Carolina 
State  Nurses'  Association  are  now  in  the 
process  of  choosing  their  representatives. 

An  interesting  program  has  been  plan- 
ned for  the  Miami  Beach  workshop.  Gen- 
eral and  small  group  conferences  are 
scheduled  so  that  every  one  will  partici- 
pate in  the  discussions  on  reorganizing  the 
sections  so  they  will  conform  with  the  netr 
ANA  :  planning  programs  of  work  for  sec- 
tions :  and  the  functions  of  the  new  sec- 
tions. 

North  Carolina's  quota  for  the  Florida 
meeting  is  fourteen.  It  is  anticipated  that 
two  representatives  from  each  occupation- 
al field  will  attend. 


Anneal  and  Oj^cenA.  o^  ^| 


J^o^UU  QciAoiina  Sik 


-^. 

♦  >,4LL[0HANY    .'  ^" 

r'        '^^"'^  '  \  (         SURRY  I        5I0SE 

./VwftlAUGA      ^  WILKCS  \-^         •-r--V.,^- 

^  '  ,    YADKIN  ;    FORSYT. 


„/  '--l'  '■,       r        , C  CALDWELL 

r'  nYANCEY\K'(       ^. 

I     MADISON  ^  '^^^   '  *^ 


DER/  ireoellJ 


^BU'-tOMBE         yicOOWELL^  ^/    CATAWBA^         V^'^'AX 

J|^.^^.--^Y     RUTHERFORD      J              \       LINCOLN  f^  /         > 

X^NrERSONJ-x.  I  \- ^VaBARRUs/ 

;                   f  fOLK^              /ciEV£LAN0(  ^^  V       / 

MSnv..„.\    --•••* i.— Jt }        _       )«EC^L£NBUR^^,^^^^j 

--"""*  "  "^^V'-^'u.ON  i'       i 


r^'  UNION  i 

1 l\ 


District  One 

Mrs.  Margaret  H.  Mueller.  !)60  Tunnel  Read.  Aslieville.  President 
Mrs.  Rose  Stein.  327  Montford  Avenue.  Asheville,  Secretary 
Ruby  Reister,  79  Buchanan  Avenue.  Asheville,  Treasurer 

District  Two 

Mrs.  Grace  Lee.  Rutherford  Hospital,  Rutherfordton,  President 

Mrs.  lone  B.  Bain,  Granite  Falls,  Secretary 

Mamie  Williams,  Caldwell  Memorial  Hospital,  Lenoir.  Treasurer 

District  Three 

Marie  L.  Lowe.  P.  O.  Box  2975,  Winston-Salem,  President 

Mrs.  Mary  T.  Maddrey,  2315  Elizabeth  Avenue,  Winston-Salem,  Secretar 

Mrs.  Howard  Trivette,  801  Bellevue  Street,  Winston-Salem,  Treasurer 

District  Four 

Mar  jorie  Morrison,  Stony  Point,  President 

Maxine  Wike,  Davis  Hospital,  Statesville,  Secretary 

Mrs.  Oradell  Beard,  B2  Colonial  Court,  Statesville,  Treasurer 

District  Five 

Martha  M.  Adams,  123  North  Caswell  Road,  Charlotte,  President 
Dorothy  Kobinson,  Presbyterian  Hospital,  Charlotte,  Secretary    ' 
Ruby  Dameron,  Box  4060,  Charlotte,  Treasurer 
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District  Six 

Ruth  Hope.  56  EastclifE  Drive.  Concord.  President 

Louise  Foglia.  Stanly  County  Hospital,  Albemarle,  Secretary 

Mrs.  Sammy  Sell.  Route  S,  Box  289c,  Concord.  Treasurer 

District  Seven 

Mrs.  Jessie  R.  Grogan,  225  College  Street,  Leaksville.  President 

Mrs.  Annis  S.  Giles.  Leaksville  Hospital.  Leaksville.  Secretary 

Mrs.  Virginia  C.  McKinney.  519  EUett  Avenue,  Leaksville,  Treasurer 

District  Eight 

Atlia  Howell.  506  South  Elam  Avenue.  Greensboro,  President 
Virginia  Harris.  706  North  Eugene  Street.  Greensboro.  Secretary 
Mrs.  Mildred  Sloan,  S12  Fifth  Avenue.  Greensboro.  Treasurer 

District  Nine 

Lucy  Lopp.  Health  Department.  High  Point.  President 
Ruth  Williard,  1102  Johnson  Street.  High  Point.  Secretary 
Mrs.  Ida  Sykes.  320  Quaker  Lane.  High  Point,  Treasurer 

District  Ten 

Mrs.  Lucille  Crabtree.  Box  263,  Graham,  President 

Betty  Jo  Hiott.  Alamance  County  Hospital.  Burlington,  Secretary 

Mrs.  Mildred  Hurst,  Health  Department.  Burlington.  Treasurer 
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Distiict  Eleven 

Elj>ie  G.  Moss.  Box  2098,  Hanes  House.  Duke  Universit.v.  Durham,  President 
Mrs.  Rowena  Frazer.  Granville  Hospital.  Oxford.  Secretary 
Dorothy  Luther,  2201  Woodrow  Street,  Durham,  Treasurer 

District  Twelve 

Mrs.  Catherine  Arey.  Box  505.  Southern  Pines.  President 

Mrs.  Esther  Burke.  Box  803,  Goldston.  Secretary 

Joyce  Patterson,  Lee  County  Hospital,  Sanford,  Treasurer 

District  Thirteen 

Mrs.  Julia  E.  Hall,  1624  Dixie  Trail.  Raleigh.  President 

Mrs.  Eleanor  V.  Goodwin,  2701  Glenwood  Avenue,  Ralei,2;la.  Secretary 

Doshie  Jackson,  110  East  Sycamore  Street,  Wake  Forest.  Treasurer 

District  Fourteen 

Mtirie  Showalter,  Veterans  Administration  Hospital.  Fayetteville.  President 
Mrs,  Ella  McCorquodale,  522  Moore  Street,  Fayetteville,  Secretary 
Mrs.  ]Mary  Byrd  Hamilton.  Route  7,  Box  94,  Fayetteville,  Treasurer 

District  iPifteen 

Catheryn  Alford,  Robeson  County  Memorial  Hospital,  Lumberton,  President 
Wilhelmina  Ward.  Robeson  County  Memorial  Hospital,  Lumberton.  Secretary 
Annie  Mae  Monroe.  Route  1,  JNJaxton.  Treasurer 

District  Sixteen 

Mrs.  Carlene  W.  Thompson,  410  South  Madison  Street.  Whitevilie.  President 

Mrs.  Opal  H.  Harrell,  Route  2,  Whitevilie.  Secretary 

Marvaneen  Ward,  Columbus  County  Hospital,  Whitevilie,  Treasurer 

District  Seventeen 

Anna  Ingram,  Roanoke  Rapids  Hospital.  Roanoke  Rapids.  President 

Mrs.  Louise  Brickhouse,  Seaboard.  Secretary 

Mrs.  Ursula  King,  1835  Washington  Street,  Roanoke  Rapids,  Treasurer 

District  Eighteen 

Mrs,  Thelma  S.  Williams,  401  South  Andrews  Avenue.  Goldsborc.  President 
Mrs.  Rebecca  B.  Hobgood.  1003  Toisnot  Avenue.  Wilson.  Secretary 
Marie  Tyson.  Colonial  Apts.,  No.  27.  Wilson,  Treasurer 

District  Nineteen 

Mrs.  Frances  S.  Burfoot,  402  East  Burgess  Street,  Elizabeth  City.  President 

Hulda  Wood.  Grubb  Street,  Hertford.  Secretary 

Mrs.  Virginia  Edwards.  209  East  Broad.  Elizabeth  City,  Treasurer 

District  Twenty 

Julia  Fisher.  Pitt  County  Health  Department.  Greenville,  President 

Pauline  Cox,  308  North  Lee  Street.  Ayden.  Secretary 

Mrs.  Royce  Jones,  Pitt  Memorial  Hospital,  Greenville.  Treasurer 

District  Twenty-one 

Mrs.  Edith  Green,  Route  4.  Box  304,  New  Bern.  President 
Mrs.  Janet  M.  Coats,  St,  Luke's  Hospital.  New  Bern.  Secretary 
Mary  E.  Padgett,  Lenoir  Memorial  Hospital.  Kinston.  Treasurer 

Disti'ict  Twenty-two 

Mrs.  Myrtle  B,  McKeithan.  2517  Harrison  Street.  Wilmington,  President 
Mrs.  Frances  M.  All.  Route  3.  Box  185.  Wilmington.  Secretar.v 
Mrs.  Mildred  B.  Memory,  2203  Klein  Road,  Wilmington,  Treasurer 

District  Twenty-three 

Mrs.  Mae  Shope.  Health  Department,  Franklin,  President 
Mrs.  Margaret  Roper.  Box  581.  Bryson  City,  Secretary 
Mrs.  Betty  Price,  Bryson  City,  Treasurer 
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COMMITTEES 
NORTH  CAROLINA  STATE  NURSES'  ASSOCIATION  —  1953 

STANDING   COMMITTEES 

American  Journal  of  Nursing 

Chairman — Aim  Miller.  R.N..  2143  Floral  Avenue.  Charlotte 
Mattie  Bivens,  R.N..  Route  1.  Box  113.  Monroe 
Aileen  Ledford.  R.N..  2414  Club  Boulevard.  Durham 

Constitution  and  By-laws 

Chairman — Montrose  Au.stin.  R.N.,  1713  Fountain  View.  Charlotte 
Mrs.  Charlotte  Price.  R.N..  Grace  Hospital.  ^Morganton 
Mrs.  Edna  Siirunt  Petty.  R.N..  Gaston  Memorial  Hospital.  Gastouia 

Finance 

Chairman — Elaine  Mashburn.  R.X..  40  Holland  Street.  Asheville 

Mrs.  Eva  W.  Warren,  R.N.,  1204  Sixth  Street.  Durham 
Joyce  Warren.  R.N.,  A-8-S0.  Twin  Castles.  Winston-Salem 

Legislation 

Chairman— Margaret  Blee.  R.N.,  Box  229.  Chai)el  Hill 

Co-Chairman — Miriam  Daughtry.  K.N..  Box  2129.  Raleigh 

Eula  Rackley.  R.N..  510.  Cedar  Street.  Lumberton 

Louise  Tavlor.  R.N..  Gaston  Memorial  Hospital,  Gastouia 

Mrs.  Ida  Mills  Ross.  R.N.,  1304  E.  Seventh  Street.  Apt.  4,  Charlotte 

Mrs.  Maude  Morgan.  R.X..  1  Cambridge  Road.  Asheville 

Meinbei'ship 

Chairman — Amy  Ann  Snelling,  R.N..  1301  Durwood  Drive.  Charlotte 
Alma  Kermon.  R.N..  17  South  Boylan  Avenue.  Raleigh 
Emma  Wheless,  R.N.,  Box  314.  Ansonville 
Mrs.  Lucille  Z.  Williams.  R.X.,  Lincoln  Hospital.  Durham 

Nominations 

Chairman — Edna  L.  Heinzerling,  R.N..  1900  Kentucky  Avenue.  Winston-Salem — Elected 
Lelia  R.  Clark.  R.N..  Duke  Hospital.  Durham— Elected 
Fanny  Dean.  R.N.,  616  Fifth  Avenue.  Greensboro — Elected 
Doshie  Jackson.  R.N.,  119  East  Sycamore  Street.  Wake  Forest — Appointed 
Mrs.  Thelma  Beia.  R.N.,  James  Walker  Memorial  Hospital,  Wilmington — 
Appointed 

Program 

Chairman— Mrs.  Marie  B.  Noell.  R.N.,  Box  2129.  Raleigh  ■      ^ 

Fannie  Dean.  R.X.,  616  Fifth  Avenue.  Greensboro 
Mrs.  Margaret  Bunn,  R.N..  1431  Sunset  Avenue.  Rocky  Mount 
Mrs.  lone  Bain.  R.X..  Granite  Falls 
Mrs.  Martha  Webster.  R.N..  Sunset  Drive.  Elon  College 
Mrs.  Doris  W.  Xichols.  R.X..  912  Askew  Street.  Burlington 

Advisory —  Elsie  Merle  Malcom.  President.  Student  Nurse  Association  of 
North  Carolina.  Rex  Hospital,  Raleigh 

Nursing  Infonnation  and  Public  Relations 

Chairman — Mrs.  Edith  Brocker.  R.X..  16  Rogerson  Drive.  Chapel  Hill 

Mrs.  Mary  P.  McLaughlin.  R.N..  807  Arsenal  Avenue.  Fayetteville 
Margaret  Cheek,  R.X..  Rex  Hospital.  Raleigh 

Service  Fund 

Chairman — Annie  Robinson.  R.N..  Gaston  County  Health  Department.  Gastouia 
Eula  Rackley.  R.X.,  510  Cedar  Street.  Lumberton 
Josephine  Kerr.  R.N..  Charlotte  Memorial  Ho.spital,  Charlotte 

SPECIAL  COMMITTEES  .         . 

Cival  Sei'\'ice 

Chairman— Mrs.  EfRe  Parker,  R.N..  State  Hospital.  Raleigh 

Dorothy  Boone.  K.N.,  State  Board  of  Health,  Raleigh 
Evelyn  Carpenter,  R.N.,  State  Hospital,  Morganton 
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Mary  Lewis  Wyche  Loan  (Fund 

Chairman — Mrs.  Theresa  Magrucler,  R.N..  Route  4,  Box  231.  Dunn 
Thelma  Ingles,  R.N.,  Bos  2974,  Duke  Hospital,  Durham 
Edna  L.  Heinzerling,  R.N.,  1900  Kentucky  Avenue,  Winston- Salem 

Professional  Counseling  and  Placement 

(Committee  of  Board  to  Consider  Problem  Records) 

Chairman — Mrs.  Lucille  Crabtree.  R.N.,  141  South  Main  Street,  Graham 
Eula  Rackley,  R.N.,  510  Cedar  Street,  Lumbertou 

Elizabeth  L.  Kemble,  R.N.,  School  of  Nursing,  University  of  North  Carolina, 
Chapel  Hill 

Professional  Counseling  and  Placement 

Chairman — Ruth  Dalrymple,  R.N..  26-B  Glen  Lennox,  Chapel  Hill 

Ethel  Faye  Burton.  R.N.,  Charlotte  Memorial  Hospital,  Charlotte 

Frances  Jeffers,  2402  Clark  Avenue,  Raleigh 

Catherine  Dennis,  State  Supervisor,  Home  Economic  Education, 

Department  of  Public  Instruction,  Raleigh 
Sister  Mary  Gertrude  Weldon.  R.N.,  Mercy  Hospital.  Charlotte 
Mrs.  Myrtle  McKeithan,  R.N..  2517  Harrison  Street,  Wilmington 
Jane  Hall.  422  North  Blount  Street,  Raleigh 
Mr.  John  Lockhart,  Roanoke-Chowan  Hospital,  Ahoskie 

Nursing  in  Medical  Care  Plans 

Chairman — Mrs.  Julia  F.  Hall,  R.N..  1624  Dixie  Trail,  Raleigh 

Mrs.  Emily  Pickard,  R.N.,  2CF13  Wake  Forest  Road,  Durham 
Mrs.  Bessie  P.  Burgess,  R.N.,  2815  East  Geer  Street,  Durham 

Red  Cross 

Chairman — Mrs.  Marjorie  Cox  Gray,  R.N.,  208  South  Laurel  Avenue,  Charlotte 
Mrs.  Grace  Collie,  R.N.,  107  South  Boylan  Avenue.  Raleigh 
C.  Margaret  Johnson,  R'.N.,  Box  521,  Roxboro 

Registry 

Chairman — Kate  Herndou,  R.N.,  2114  Club  Boulevard,  Durham 

Mrs.  Bessie  Robinson,  R.N.,  2416  Laburnum  Avenue.  Charlotte 
Mrs.  Katheryn  Peebles,  R.N.,  709  Hillsboro  Street,  Raleigh 

Nursing  Resources  to  Meet  Civil  and  Military  Nursing  Needs 

Chairman— Mrs.  Louise  P.  East,  R.N.,  1251/2  College  Street,  Asheville 
Mary  Afla  Watts,  R.N.,  Watts  Hospital.  Durham 
Martha  Adams,  R.N.,  123  North  Caswell  Road,  Charlotte 
Ruth  Hay,  R.N.,  P.O.  Box  229,  Chapel  Hill 
Amy  Fisher,  R.N.,  410  North  Wilmington  Street.  Raleigh 
Margaret  Goodrum,  R.N.,  Veterans  Administration  Hospital.  Fayetteville 
Mrs.  Frances  S.  Burfoot,  R.N.,  402  East  Burgess  Street,  Elizabeth  City 

SPECLIL  REPRESENTATFTES  OF  THE  ASSOCIATION 

North  Carolina  Medical  Care  Conunission 

Flora  Wakefield,  R.N.,  Wake  County  Health  Department.  Raleigh 
(Appointed  by  Governor,  1950-54) 

State  Legislative  Council 

Chairman— Josephine  Kerr,  R.N.,  Charlotte  Memorial  Hospital,  Charlotte,  President 

Margaret  Blee,  R.N.,  Box  229,  Chapel  Hill,  Chairman,  Committee  on 
Legislation 

Flora  Wakefield,  R.N.,  Wake  County  Health  Department,  Raleigh 

Margaret  Cheek,  R.N.,  Rex  Hospital,  Raleigh 

(According  to  Council  by-laws,  the  President  and  Chairman  of 

Committee  on  Legislation  automatically  represent  the  NCSNA. 

Two  additional  representatives  at  large  are  appointed  by  the 

President  of  the  NCSNA) 
Joint  Committee  on  Standardization 

Florence  K.  Wilson,  R.N.— 1950-1953 

Hildred  Harrison,  R.N.— 1951-1954 

Ruth  Boyles,  R.N.— 1952-1955 

(One  appointed  annually  by  Board  of  Directors  for  three  year 

term  and  confirmed  by  the  Association) 
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SOCIAL  SECURITY 

If  yoii  are  not  now  covered  by  social 
security  and  would  like  to  be  covered,  here 
are  a  few  facts  you  need  to  know. 

In  order  to  secure  social  security  cov- 
erage if  you  work  in  a  non-profit  institu- 
tion two  conditions  must  be  met.  (1) 
Sixty-six  and  two-tbirds  per  cent  of  all 
tlie  employees  must  sign  a  request  for  such 
coverage  and  (2)  the  institution  must 
make  formal  application.  When  these  two 
conditions  are  met  only  those  signing  the 
request  are  covered.  New  employees  and 
old  employees  who  have  left  their  jobs 
and  have  been  re-employed  are  covered  as 
of  the  date  of  employment  or  re-employ- 
ment. Old  employees  not  signing  the  re- 
quest may  be  covered  at  any  time  they 
request  such  coverage. 

Social  security  coverage  cannot  be  retro- 
active. Any  applications  will  become  ef- 
fective as  of  the  quarter  following  appli- 
cation. There  has  been  some  question 
about  this  since  some  hospitals  have 
thought  they  would  have  to  make  retro- 
active payments  if  they  adopted  social 
security  coverage.  This  is  not  only  not 
necessary — it  is  impossible. 

Social  security  is  the  cheapest  form  of 
insurance  against  old  age  which  can  be 
purchased.  It  is  of  course  true  that  some 
people  may  never  collect  it.  This  however 
is  also  true  of  automobile,  fire,  and  acci- 
dent insurance,  to  name  a  few.  But  such 
insurance  gives  a  measure  of  economic 
security  unobtainable  elsewhere. 

SUPERVISORS  ADOPT 

MINIMUM  STANDARDS 

Supervisors  became  the  first  of  the  ad- 
ministrative nurses  to  adopt  minimum 
standards  of  employment  when  they  took 
action  at  the  Fiftieth  Anniversary  Conven- 
tion in  November,  1952.  The  minimum 
standards  have  been  sent  to  all  North 
Carolina  newspapers  and  hospitals. 

The  following  minimum  standards  for 
nurse  supervisors  in  hospitals  were  adopt- 
ed by  the  Administrative  Section  and  ap- 
proved by  the  Board  of  Directors  of  the 
North  Carolina  State  Nurses'  Association 
in  November,  1952. 

The  purpose  of  adopting  minimum 
standards  for  nurses  is  to  stabilize  the 
(Continued  on  page  22) 


VETERANS  ADMINISTRATION 
HOSPITAL  TO  BE 

OPENED  IN  DURHAM 

Tentatively  scheduled  for  activation  in 
April.  1953,  is  the  new  Veterans  Admini- 
stration Hospital  in  Durham.  North  Caro- 
lina. 

Miss  Sadie  Wheless.  formerly  Chief, 
Nursing  Service,  Montgomery,  Alabama. 
Veterans  Administration  Hospital,  will  be 
the  Chief.  Nursing  Service,  at  the  new 
hospital.  She  is  a  native  of  North  Carolina 
and  a  graduate  of  Manhattan  State  Hos- 
pital. New  York,  with  B.S.  and  M.A.  de- 
grees from  New  York  University.  It  is 
anticipated  that  her  assistants  in  ser^dce 
and  in  education,  as  well  as  the  majority 
of  the  administrative  and  supervisory 
nurse  personnel,  will  be  nurses  who  are 
currently  in  the  Veterans  Administration 
hospitals  since  this  is  one  of  the  policies 
of  the  Veterans  Administration. 

The  Veterans  Administration  Nursing 
Service  considers  itself  an  integral  part  of 
the  local  community  a^d  is  cognizant  of 
the  needs  of  all  citizens,  veteran  and  non- 
veteran,  who  need  nursing  service.  New 
hospitals  are  activated  slowly,  usually 
with  a  nucleus  of  nurses  transferred  in 
from  other  Veterans  Administration  hos- 
pitals. Every  effort  is  made  not  to  deplete 
the  staff  of  local  hospitals  and  local  active 
recruitment  is  not  done. 

The  nurses  of  North  Carolina  welcome 
the  personnel  of  this  new  hospital  and  will 
extend  to  them  every  courtesy,  profession- 
ally and  personally.  Tlie  nurses  from  the 
Veterans  Administration  hospitals  in 
North  Carolina  have  continually  taken  an 
active  interest  in  and  made  valuable  con- 
tributions to  the  work  of  the  district  and 
state  associations.  We  are  looking  forward 
to  meeting  and  knowing  these  new  nurses. 


MATURITY  vs.  SECURITY 

We  spend  much  of  our  time  talking 
about  security  —  but  very  little  is  said 
about  maturity.  Can  we  have  or  do  we 
want  the  one  without  the  other?  It  is  time 
to  consider  how  we  as  professional  people 
are  affected  in  our  search  for  security  by 
our  individual  and  collective  maturity. 
(Continued  on  page  22) 
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suPER^^soRS  adopt 

(Continued  from  page  21) 

nursing  personnel  in  an  institution  by 
establisliing  acceptable  personnel  policies. 
Tills  can  be  accomplished  only  if  the 
nurse  accepts  the  responsibility  for  giving 
good  service  as  a  basis  for  promotion  and 
salary  increments :  and  the  institution 
makes  possible  the  kind  of  employment 
conditions  conducive  to  good  service.  Such 
a  relationship  should  provide  a  satisfac- 
tory personal  and  professional  life  with  a 
hope  for  economic  security  for  the  nurse 
and  a  relief  from  nursing  personnel  prob- 
lems for  the  institution. 
I.  Definition  : 

The  supervisor  is  responsible  for  de- 
veloping and  supervising  the  nursing 
service  in  one  or  more  units  or  divi- 
sions of  a  iinit,  each  of  which  is  under 
the  direction  of  a  head  nurse.  She 
shall  be  responsible  to  the  director 
of  nursing  service  for  maintaining  ap- 
proved standards  of  patient  care. 
II.  Responsibilities : 

A.  Visiting  patients,  observing  the 
quality  of  care  they  receive,  and 
promoting  high  standards  of  nurs- 
ing care. 

B.  Supervising  maintenance  of  wards 
and  records  of  patients  and  per- 
sonnel. 

C.  Consiilting  with  doctors  and  other 
professional  workers  regarding  im- 
provement of  patient  care. 

D.  Consulting  with  the  head  nurse 
concerning  problems  and  assisting 
her  to  acquire  competence  in  solv- 
ing problems. 

E.  Rotating  students  and  others  with- 
in the  department  from  one  unit 
to  another. 

F.  Assuming  the  major  responsibility 
of  planning  and  conducting  the 
clinical  teaching  program.  If  a 
clinical  instructor  is  not  available, 
the  supervisor  will  assume  the  re- 
sponsibility of  the  teaching  pro- 
gram. 

G.  Evaluating  the  progress  of  all  in- 
dividuals under  her  direction. 

H.  Maintaining  the  quality  of  in- 
service  education  for  all  personnel 
using  current  information  and  ade- 
quate training  material. 

I.  Continuing  professional  growth  by 
(1)  reading  current  professional 
literature  and  (2)  actively  partici- 
pating in  professional  organiza- 
tions. 
III.  Qualifications: 

A.  Current  registration  in  North  Caro- 
lina. 


B.  Membership  in  professional  nurs- 
ing organizations. 

C.  (1)  Baccalaureate  degree  and  two 
years  experience,  including  six 
months  as  a  head  nurse :  or 

(2)  Advanced  courses  in  a  special 
field  and  three  years  experience 
with  at  least  one  year  as  a  head 
nurse ;  or 

(3)  Five  years  experience  includ- 
ing one  year  as  a  head  nurse. 

lY.  Salary: 

$260.00  per  month — cash  salary. 
$15.00  per  month  increase  at  the  end 
of  each  year  for  a  minimum  of  three 
years.  (Consideration  should  be  given 
for  experience  and  additional  educa- 
tion. ) 

MATURITY  VS.  SECURITY 

( Continued  from  page  21 ) 

There  are  many  kinds  of  security.  A 
baby  achieves  security  in  his  parent's  love. 
As  he  grows  older  and  his  needs  become 
more  complex  so  his  kinds  of  and  need  for 
security  become  more  complex.  He  still 
needs  the  security  of  someone's  love,  but 
in  addition  he  must  have  a  degree  of  fi- 
nancial security,  a  security  guaranteed  by 
confidence  in  his  doctor  and  nurse,  a 
security  against  loss  of  personal  wealth. 
The  entire  insurance  structure  is  built  on 
this  need  for  security  as  felt  by  the  indi- 
vidual and  the  bu.siness  organization.  In 
addition  organizations,  both  professional 
and  labor,  have  undertaken  the  task  of  ob- 
taining for  their  members  a  degree  of  .se- 
curity in  their  jobs — specifying  salaries, 
hours,  conditions  of  employment. 

Nevertheless  you  can  be  guaranteed  all 
the  security  possible  and  still  lack  ma- 
turity. You  may  have  adequate  love,  in- 
come, a  good  job,  health — and  still  be  im- 
mature. What,  then.  Is  maturity — and  is 
it  a  goal  for  a  professional  organization 
and  for  its  members? 

The  dictionary  defines  maturity  as  being 
"fully  grown''.  Phy.slcally  most  adults  are 
certainl.v  fully  grown.  It  also  defines  ma- 
turity as  "perfected''.  Can  anyone  today 
claim  to  be  "perfected"?  We  are  chrono- 
logically mature,  but  emotionally  and  men- 
tally where  do  we  stand?  What  qualifica- 
tions do  we  have  to  meet  to  even  approach 
maturity? 

One  sign  of  maturity  is  the  ability  to 
adjust  to  your  surroundings.  Just  to  ac- 
cept your  environment  is  not  enough.  To 
adjust  you  must  become  a  part  of  your 
surroundings.  Adjustment  is  also  not  domi- 
nation. Adjustment  implies  a  mutual  giv- 
ing and  receiving.  Certainly  without  this 
vou  cannot  be  mature. 
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The  aoeoptaiice  of  responsibility  is  an- 
nrlier  requirement.  It  is  perliaps  on  tliis 
point  tliat  our  economic  security  program 
is  weakest.  We  mal^e  braA'e  statements  to 
I  he  general  effect  that  if  we  get  better 
salaries  and  working  conditions  we  will 
.-.ecept  the  responsibility  of  rendering  bet- 
ter service.  How  often  is  this  actually 
irueV  How  many  times  have  we  made  a 
diligent  effort,  not  just  to  give  to  the  pa- 
rient  the  best  care  we  can.  but  to  give  to 
ihe  hospital  our  most  efficient  service? 
Accepting  responsibility  in  a  hospital  em- 
liudies  much  more  than  patient  care.  There 
is  teaching — of  the  student,  of  course,  also 
(if  the  patient,  the  practical  niu'se.  the 
iiide.  the  orderly,  and.  ,ves.  of  ourselves. 
There  is  learning — new  drugs  and  new 
technics,  new  methods  of  efficiency,  new 
ways  of  getting  along  with  people.  There  is 
the  delegation  of  duties — the  head  nurse 
who  spends  her  day  in  clerical  duties  is 
refusing  to  delegate  certain  tasks  and 
thereby  refusing  the  responsibility  of 
leally  keeping  up  with  her  patients  and 
lier  co-wGrkers.  Until  we  as  individuals 
(an  and  will  accept  these  responsibilities 
we  will  not  attain  economic  security  nor 
I  Tof essional  maturity. 

What  else  indicates  maturity?  The 
ability  to  recognize  faults  in  yourself  is 
imifortant.  Before  we  can  attain  perfection 
we  must  see  the  flaws.  How  ver.v  rare  is 
the  person  who  is  willing  to  assume  the 
l)h:me  because  of  a  personal  failure.  And 
yet  until  we  can  see  ourselves  as  others 
see  us  we  cannot  grow  into  maturit.v.  Until 
we  are  willing  to  accept  criticism  of  cur- 
selves  in  a  spirit  of  wanting  to  improve  we 
cannot  mature. 

We  must  be  able  to  share  the  praise  as 
well  as  the  blame.  "Give  credit  where 
credit  is  due"  is  an  old  saying,  but  when 
did  you  last  give  credit?  You  know  how  it 
feels  to  have  someone  else  take  the  praise 
for  what  you  did  but  how  often  do  you 
pass  on  the  praise? 

Ri.ghteous  indignation  is  another  attri- 
bute of  the  truly  mature.  It  is  easy,  for 
instance,  to  become  indignant  over  your 
own  poor  working  conditions,  but  do  you 
limit  that  indignation  to  your  own  group? 
You  ma.v  have  heard  this  comment  "when 
we  got  our  raise  they  gave  the  same  raise 
to  everyone  else."  "Because  we  got  a 
forty-hour  week  so  did  everyone  else." 
Such  comments  are  usually  made  with 
great  indignation.  But  is  it  not  as  right 
for  the  others  to  have  good  salaries  and 
working  ccmditions  as  it  is  for  you?  Do 
not  the  same  arguments  hold  for  them  as 
for  you?  Can  such  indignation  be  called 
righteous  or  is  it  petty?  Petty  indignation 
has  no  place  in  the  mature  individual. 
Righteous  indignation  should  be  felt  over 


poor  working  conditions  regardless  of  the 
individual's  status.  Those  conditions  affect 
not  only  the  individual  as  a  social  being 
but  also  the  quality  of  care  the  patient  re- 
ceives. Righteous  indignation  reaches  be- 
yond the  individual  to  social  development. 

Even  these  are  not  all  the  aspects  of  ma- 
turity. There  is  an  acceptance  of  disci- 
pline, a  selective  growth,  a  strength  of 
character  and  many  other  .sides  to  ma- 
turity. But  the  degree  to  which  we  attain 
this  maturity  will  indicate  the  degree  to 
which  we  can  attain  personal  security 
which  is  the  ultimate  economic  security. 


MRS.  ELIZABETH  PORTER 

HONORED 

Mrs.  Elizal)eth  K.  I'orter.  professor  of 
nursing  at  Western  Reserve  University 
and  president  of  the  American  Nurses' 
Association,  received  the  honorary  degree 
of  Doctor  of  Science  from  the  University 
of  Pennsylvania,  in  Philadelphia,  en  Satur- 
day. FebruaiT  7.  1953.  ;:t  the  university's 
mid-year  convocation. 

Mrs.  Porter  also  participated  in  the 
fiftieth  anniversary  celelu-ation  of  the 
Henry  Phipps  Institute  for  the  Study, 
Treatment  and  Prevention  of  Tuberculosis, 
an  affiliate  of  the  University  of  Penus.vl- 
vania.  which  took  place  during  the  first 
week  of  February.  She  sixike  on  "Time 
IMarches  on  in  Nursing"  at  a  scientific 
meeting  on  February  6  which  was  a  major 
part  of  the  celebration. 

An  outstanding  nurse  educator  and  lead- 
er in  the  profession.  Mrs.  Porter  has  been 
president  of  the  American  Nurses'  Asso- 
ciation since  19.50.  She  is  a  memt)er  of  the 
Board  of  the  National  Health  Council,  the 
Joint  Commission  for  Imprtivement  of 
Patient  Care,  and  the  Inter-Association 
Committee  on  Health.  Mrs.  Porter  is  pres- 
ently director  of  advanced  programs  in 
nursing  education  at  Frances  Payne  Bol- 
ton School  of  Nursing.  Western  Reserve 
University,  Cleveland.  Previousl.v,  she  had 
been  a  professor  of  nursing  education  at 
the  University  of  Pennsylvania. 

In  addition  to  the  honorary  degree  con- 
ferred on  Mrs.  Porter,  the  University  of 
Pennsylvania  also  awarded  honorary  de- 
grees of  doctor  of  science  to  Dr.  James  B. 
Amlierson.  professor  of  medicine  in  the 
College  of  Physicians  and  Surgeons  of 
Columbia  Universit.v  and  Bellevue  Hos- 
pital; and  Dr.  Thomas  Parran.  dean  of 
the  University  of  Pittsburgh's  Graduate 
School  of  Public  Health  and  former  sur- 
geon general  of  the  United  States  Public 
Health  Service. 
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Mr.9.  Gladys  Mitchell,  Miss  Kerr.  Miss  Peeler,  Mrs.  Noell, 
Miss  Lang,  Mrs.  Thelma  Williams 


DISTRICT  OFFICERS 

ATTEND  INSTITUTES 

Institutes  for  district  officers  are  becom- 
ing more  popular  every  year.  The  policy 
of  conducting  institutes  for  leaders  of  dis- 
trict nurses'  associations  was  established 
by  the  North  Carolina  State  Nurses'  Associ- 
ation in  1949.  Four  such  institutes  were 
held  in  1950.  six  in  1951,  live  in  1952,  and 
three  institutes  were  held  this  year.  The 
institutes  have  been  conducted  in  different 
cities  each  year. 

Thirty  nurses  from  eight  districts  at- 
tended the  first  institute  in  Goldsboro  on 
January  9.  Forty-one  from  seven  districts 
registered  for  the  second  institute  in  Bur- 
lington on  January  30.  The  third  institute 
Avas  held  in  Gastonia  on  February  5  with 
49  leaders  from  six  districts  present. 

The  program  of  each  institute  was  con- 
ducted most  informally.  Almost  every 
nurse  present  participated  in  the  discus- 
sions on  the  relationship  between  the  state 
and  district  associations,  the  duties  of  dis- 
trict oflicers  and  committee  members,  and 
the  use  of  the  Manual  for  District  Officers. 

Each  project  in  the  program  of  work  of 
the  State  Association  was  reviewed  in  re- 
lation to  the  current  platform  of  the 
American  Nurses'  Association.  The  projects 
discussed  are :  Federal  and  state  legisla- 
tion ;  the  economic  secui'ity  program ;  pro- 
fessional counseling  and  placement :  im- 
proving nursing  service ;  inclusion  of 
nursing  in  prepayment  medical  care  plans ; 
nursing  research ;  mobilizing  nursing  for 
civil  and  military  defense ;  the  need  for 


the  revision  of  by-laws  of  the  Association ; 
and  promotion  of  membership. 

Much  interest  was  manifested  by  each 
district  officer  present.  A  majority  of  the 
district  leaders  expressed  their  apprecia- 
tion for  this  type  of  meeting  and  requested 
that  the  institutes  be  continued  annually. 

NATIONAL  LEAGUE 

CONVENTION  TO  BE 

HELD  AT  CLEVELAND 

Outstanding  program  meetings  for  all 
who  are  concerned  with  organized  nursing 
services  and  nursing  education  are  being 
planned  for  the  first  convention  of  the 
National  League  for  Nursing.  The  meeting 
will  be  held  at  Cleveland,  Ohio,  June  22-26, 
1953.  The  theme  will  be  "Concerted  Action 
To  Meet  the  Nation's  Nursing  Needs". 

According  to  Miss  Margaret  Losty,  R.N., 
chairman  of  the  Committee  on  Program, 
members  of  each  of  the  four  NLN  depart- 
ments will  hold  their  own  meetings.  In 
addition,  there  will  be  meetings  of  general 
interest  to  all  who  are  at  the  convention 
and  special  meetings  devoted  to  tubercu- 
losis nursing,  psychiatric  and  mental  health 
nursing,  industrial  nursing,  maternity  and 
child  care,  orthopedic  and  i)oliomyelitls 
nursing  including  care  of  crippled  chil- 
dren. Dr.  Alan  Gregg,  vice-president  of  the 
Rockefeller  Foundation,  will  be  the  fea- 
tured speaker  at  a  big  open  evening  meet- 
ing June  24. 

The  National  League  for  Nursing  was 
organized  in  June  1952  to  foster  the  de- 
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velopment  and  improvement  of  all  types 
of  organized  nursing  services  and  nursing 
fducatiou.  Its  four  departments  are  the 
Department  of  Public  Health  Nursing  and 
Department  of  Hospital  Nursing  in  the 
Division  of  Nursing  Services  and  the  De- 
partment of  Diploma  and  Associate  Degree 
Programs  and  the  Department  of  Bacca- 
laureate and  Higher  Degree  Programs  In 
the  Division  of  Nursing  Education. 

All  who  plan  to  attend  the  convention 
may  register  before  May  1  by  writing  to 
the  National  League  for  Nursing,  2  Park 
Avenue.  New  York  16,  New  York.  Advance 
registration  will  end  May  16.  Registration 
fee  is  $5  for  NLN  individual  members,  $6 
for  those  who  are  not  members.  The  stu- 
dents fee  is  $1. 

MENTAL  HEALTH  WEEK 

The  North  Carolina  State  Nurses'  Asso- 
ciation is  cooperating  in  the  plans  for 
Mental  Health  Week,  which  is  to  be  observ- 
ed in  North  Carolina  the  week  of  May  3-9. 
1953,  under  the  sponsorship  of  the  North 
Carolina  Mental  Hygiene  Society  in  co- 
operation with  other  state-wide  organiza- 
tions which  make  substantial  contributions 
to  the  mental  health  of  the  communities. 

The  purpose  of  the  week  is  to  make 
every  citizen  aware  of  his  stake  in  mental 
health.  Ways  in  which  the  citizens  can 
Avork  through  mental  health  associates  to 
create  better  conditions  will  be  presented 
in  programs  of  the  various  sponsoring  or- 
ganizations. Emphasis  will  be  laid  upon 
the  needed  facilities  to  adequately  deal 
with  the  problem  of  mental  illness  in  the 
state. 

Dr.  R.  Burke  Suitt,  Durham,  is  president 
of  the  North  Carolina  Mental  Hygiene 
Society  and  Dr.  Mabel  E.  Goudge  is  chair- 
man of  the  education  committee  which  is 
directing  the  plans  for  Mental  Health 
Week. 

Cooperating  state-wide  organizations  in- 
clude :  Hospitals  Board  of  Control.  Board 
of  Public  Welfare.  Board  of  Health,  De- 
partment of  Public  Instruction.  Eugenics 
Board,  Congress  of  Parents  and  Teachers, 
Home  Demonstration  Clubs,  Alcoholic  Re- 
habilitation Program.  Council  of  Churches. 
American  Red  Cross.  Y.  W.  C.  A..  Local 
Mental  Hygiene  Societies.  Crippled  Chil- 
dren, TB.  Heart  and  Cancer  Associations, 
League  of  Women  Voters,  Medical  Society, 
American  Legion  and  Auxiliary,  Neuro- 
psychiatrie  and  Psychological  Associations. 
Federation  of  Women's  Clubs.  Scouts,  Con- 
ference for  Social  Service,  Recreation  Com- 
mission. Nurses  Association,  A  A  U  W, 
Family  Life  Council  and  others. 


Facts  about  the  prevention  of  mental  ill- 
nesses and  the  facilities  available  for  treat- 
ment of  the  mentally  ill  will  be  presented 
by  programs,  literature  and  other  means 
during  Mental  Health  Week  and  in  follow- 
up  activities  thereafter. 

Members  of  the  North  Carolina  State 
Nurses'  Association  will  join  other  health 
groups  in  emphasizing  Mental  Health 
Week  early  in  May. 

STATE  BOARD  EXAMINATIONS 

The  North  Carolina  Board  of  Nurse  Ex- 
aminers will  conduct  examinations  for  the 
licensure  of  registered  nurses  on  April  21 
and  22.  1953.  in  the  Cafe  Garden  of  the 
Sir  Walter  Hotel,  Raleigh,  North  Carolina. 
Applications  for  the  examinations  must  be 
filed  with  the  Secretary-Treasurer  of  the 
Board  by  March  25.  1953. 

Examinations  for  the  fall  will  be  con- 
ducted September  29  and  30,  October  1  and 
2,  1953,  at  the  Sir  Walter  Hotel.  Raleigh, 
North  Carolina.  Applications  for  this  ex- 
amination must  be  filed  with  the  Secretary- 
Treasurer  of  the  Board  by  August  31.  1953. 

ATTENTION 
INDUSTRIAL  NURSES 

THERE  WILL  BE  A  CALL  MEET- 
ING OF  ALL  INDUSTRIAL  NURSE 
MEMBERS  OF  THE  NORTH  CARO- 
LINA STATE  NURSES'  ASSOCI- 
ATION DURING  THE  ANNUAL 
SAFETY  CONFERENCE  IN  WINS- 
TON-SALEM. MAY  14  AND  15.  THE 
PURPOSE  WILL  BE  THE  ORGAN- 
IZATION OF  AN  INDUSTRIAL 
NURSES'  SECTION  OF  THE  NORTH 
CAROLINA  STATE  NURSES'  AS- 
SOCIATION. 

The  exact  time  and  place  of  this 
meeting  has  not  been  planned.  How- 
ever, make  your  plans  now  to  partici- 
pate in  the  organization  of  your  sec- 
tion as  well  as  in  the  Safety  Confer- 
ence. You  will  receive  further  notice 
of  the  exact  time  of  this  important 
meeting. 

The  organization  of  the  Industrial 
Section  is  possible  at  this  time  because 
of  a  recent  ruling  by  the  ANA  Board 
of  Directors.  This  ruling  waives  the 
two  and  one-half  per  cent  membership 
requirement  for  this  year.  This  is  par- 
ticularly important  to  North  Carolina 
industrial  nurses  since  their  limited 
number  makes  it  almost  impossible  for 
them  to  qualify  under  the  two  and  one- 
half  per  cent  of  total  membership 
rule. 
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FC  &  PS  QUIZ  — 

WHAT'S  YOUR  SCORE? 

1)    What  are  the  Principles  of  ANA  PC  & 

PS?    How    are    they    related    to 

NCSNA  PC  &  PS?  

Who  can  use  the  Service?  

What  can  this  Service  do  for  me  that 

I  can't  do  for  myself?  

Why  do  we  need  this  Service  now  that 

we  have  such  a  shortage  of  nurses? 

Why    haven't    we    heard    aliout    this 

Service  before?  

How  can  I  get  inf(!rmation  on  PC  & 

PS?  .__ 

Why  do  only  part  of  the  professional 

registries  use  PC  &  PS   forms?  

I  have  a  job.  Why  sho^lld  I  use  the 

Service?  

Where  do  I  get  a  PC  &  PS  application 

form?  

If  I  wish  to  have  an  interview  with 
the  counselor,  is  it  necessary  to  make 

an  appointment?  

What  .does  my  professional  biography 

include?  

Are  my  conferences  and  records  con- 
fidential ?  

Can  my  record  be  u:-ed  by  employers 
who  do  net  file  jobs  with   PC  &  PS? 


2) 
•3) 

i) 

5) 
6) 
7) 
S) 
!)) 
10) 

11) 
12) 
lo ) 


14)  Do  students  use  this  Service? 

15)  Does  every  nurse  seeking  assistance 
from  the  counselor  have  to  have  her 
record  compiled?  

1(1)  What  will  the  use  of  PC  &  PS  cost 
me?  

17)  Will  PC  &  PS  assist  me  to  find  jobs 
in  other  states  and  countries  and  in 
securing  pertinent  information  regard- 
ing employment  conditions?  

IS)  My  record  is  on  file  in  California, 
should  I  have  a  new  one  compiled  in 
North  Carolina?  

19)  Can  I  find  out  about  scholarships  and 
post-graduate  work  from  this  Serv- 
ice?   

20)  If  I  use  PC  &  PS,  what  is  my  obliga- 
tion to  it?  

The  (ibot^e  questions  are  examples  of 
questions  frequently  asked  alout  NC8NA 
PC  d  PS.  Do  you  know  the  correct  an- 
swers? G-lve  yourself  5  points  for  each 
question  for  which  you  know  the  answer. 
If  your  score  is  ieloiv  75,  make  an  ap- 
pointment for  a  personal  intermeiv  with 
your  counselor  and  learn,  the  correct  an- 
swers  to  your  questions. 


JOB  OPPORTUNITIES  FOR  YOU 

I  Employers  of  nurses  in  North  Carolina 
i  and  other  states  are  continually  contacting 
PC  &  PS  for  applictnits  for  all  vacancies 
available  in  their  institutions.  Thus  there 
are  always  many  job  opportunities  avail- 
able to  you  through  PC  &  PS.  If  you  are 
considering  a  change  in  employment,  why 
I  not  investigate  these  opportunities. 

The  following  are  among  the  positions 
now  listed  with  PC  &  PS  of  the  NCSNA : 

•  Director  of  Nurses  (8) 

One  position  available  in  a  hospital 
with    a    school    of   nursing    and    seven 
positions  available  in  hospitals  without 
schools. 
e   Educational  Director  (1) 

Position  is  in  a  hospital  school  of 
nursing  with  about  60  students  and  a 
hospital  bed  capacity  of  250. 

•  Charge  Nurse  for  Home 

for  the  Aged   (2) 
9   Instructors 

Positions  are  available  in  the  various 
clinical  fields. 
9   Supervisors  and  Head  Nurses 

Positions  are  available  in  hospitals 
of  all  sizes  for  obstetrical,  operating 
room,  medical  and  surgical  depart- 
ments. 

•  General  Duty  Nursing 

Many  positions  available  in  all  hos- 
]»itals  throughout  the  state  with  many 
opportunities  in  the  new  hospitals. 

•  Camp  Nurse  (1) 

9   College  Infirmary  Nurse    (1) 

For  other  information  on  jobs  listed 
with  PC  &  PS.  contact  the  Counselor  of 
NCSNA.  P.  O.  Box  2129.  Raleigh. 

COUNSELING 

STUDENT  NURSES 

It  is  indeed  gratifying  today  to  know 
that  faculty  members  of  schools  of  nurs- 
ing are  more  and  more  recognizing  the 
great  need  for  counseling  and  guidance 
programs  in  schools  of  nursing  and  are 
aware  of  the  value  of  a  well  planned  guid- 
ance program.  Most  nurses  today  tremble 
at  the  thought  of  counseling  and  think  of 
it  as  something  Aery  technical  that  can 
only  be  done  b.v  highly  skilled  and  pre- 
pared individuals.  It  is  true  that  a  guid- 
ance program  under  the  leadership  of  a 
(Continued  on  page  27) 
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well  prepared  eouiise'.or  is  ideal  and  with- 
out a  doubt  the  most  effective  one.  If. 
however,  the  school  of  nursing  budget 
does  not  make  it  possible  for  the  faeidty 
to  include  a  full-time  counselor,  sliould 
counseling  of  students  be  forgotten  or  con- 
sidered as  a  "closed  chapter"  in  the  stu- 
dent program?  Let  us  remember  that 
counseling  is  not  a  luxury  :  it  is  a  necessity 
in  the  total  development  of  the  student 
nurse. 

In  a  school  of  nursing  with  or  without 
a  full-time  counselor,  certain  individuals, 
by  virtue  of  special  preparation,  interests 
and  abilities  are  doubtless  assigned  the 
chief  responsibility  for  the  directon  of  the 
counseling  program.  The  success  of  the 
program,  however,  will  dei)end  in  large 
measure  upon  the  supi)ort.  understanding 
and  cooperation  of  those  who  are  re- 
sponsilde  for  any  phase  of  student  activi- 
ties. This  includes  not  only  the  director 
of  nurses,  instructors,  supervisors  and 
head  nurses,  but  residence  directors,  li- 
brarians, administrative  i>ersonnel.  mem- 
bers of  the  medical  staff  and  last,  but  cer- 
tainly not  least,  the  staff  nurses.  Too  few 
professional  nurses  realize  that  all  nurses 
are  in  reality  counselors  for  student 
nurses.  Too  few  faculty  members  realize 
that  students  can  also  make  many  valu- 
able contributions  to  a  student  counseling 
and  guidance  program. 

In  endeavoring  to  establish  an  effective 
counseling  and  guidance  program  in  a 
school  of  nursing,  there  are  several  im- 
portant factors  that  should  be  given  seri- 
ous consideration.  It  is.  first,  essential  to 
analyze  the  school  of  nursing,  its  organiza- 
tion and  administration  and  then  attempt 
to  determine  the  best  type  of  counseling 
program  for  the  school  feasible  within  the 
limits  of  the  budget  and  organization  of 
the  school.  This  may  mean  a  fiiU-time 
counselor,  a  part-time  counselor  and/or 
counseling  by  faculty  and  others  associ- 
ated with  various  student  activities.  In 
making  this  analysis,  consider  the  school 
as  an  individual  institution  and  not  as 
one  of  many  schools  for  which  a  particular 
counseling  program  may  be  designed  and 
to   which   it   may  be   fitted. 

Second,  it  is  most  important  that  both 
counselee  ( student )  and  the  counselor 
(anyone  serving  in  this  capacity)  under- 
stand the  real  meaning  of  the  term  coun- 
seling and  the  objectives  of  the  program 
outlined  for  their  school  of  nursing.  Fre- 
quently students  comment  that  their  di- 
rector of  nurses  and  other  faculty  mem- 
bers are  too  busy  to  listen  to  student  prob- 
lems not  related  to  class  work  or  patient 
care :  that  they  are  told  by  faculty  that 
their  problems  are  childish  ones :  and  that 
no  one  in  the  school  is  interested  in  the 


student  as  an  individual.  Also,  the  student 
nurse  frequently  is  unable  to  see  her  place 
as  a  counselee  in  this  important  part  of  the 
student  program.  Counseling  of  students 
does  not  mean  giving  a  magic  formula  for 
success  in  nursing  or  in  life.  It  does  mean, 
however,  that  the  objectives  of  the  coun- 
seling program  are  directe<l  toward  cre- 
ating conditions  by  which  tlie  student  can 
think  through  her  own  problems  and  ar- 
rive at  decisions  and  methods  of  l»ehavior 
based  on  sound  ethical  principles. 

The  third  imiwrtant  factor  in  a  student 
counseling  and  guidance  program  is  the 
counselor  and  her  qualifications.  In  order 
to  do  effective  counseling,  it  is  essential 
that  she  have  an  interest  in  and  be  re- 
spected by  the  students  and  that  she  is  a 
]>erson  to  whom  the  students  will  volun- 
tarily and  willingly  go  for  guidance.  Some 
of  the  other  qualifications  of  a  counselor 
are  the  following :  a  liking  for  people — 
particularly  young  people,  a  spirit  of 
humility,  a  broad  tolerance  for  offering 
attitudes  and  points  of  view,  a  reasonable 
sense  of  objectiveness  and  sympathy,  a 
personal  interest  in  the  student  and  her 
problems  as  an  individual,  ability  to  in- 
spire confidence  and  gain  cooperation,  pa- 
tience and  a  sense  of  humor.  It  is  also  im- 
portant that  she  believe  in  a  wholesome 
philosophy  of  life,  be  a  good  citizen  and 
uphold  the  dignity  and  honor  of  her  pro- 
fession. Some  individuals  are  so  consti- 
tuted that  they  can  never  serve  adequately 
as  a  counselor.  If  a  faculty  member  does 
not  feel  that  she  can  adequately  assume 
the  responsibility  of  counseling,  she 
should  ask  to  be  relieved  of  this  assign- 
ment, at  least  until  she  has  had  a  chance 
to  prepare  herself. 

In  the  total  program  for  the  student 
nurse,  there  are  three  essentials — a  feel- 
ing of  belonging,  a  sense  of  .security  and  a 
sense  of  satisfaction  or  happiness.  Only  a 
good  counseling  and  guidance  program  in 
a  school  of  nursing  will  make  these  three 
essentials  a  reality. 

THE  NORTH  CAROLINA 

LEAGUE  FOR  NURSING 

Florence  K.  Wilsox,  President 

This  new  organization  is  going  to  work 
so  fast  that  it-is  difficult  to  keep  everyone 
informed  of  the  activities.  We  are  very 
grateful  to  the  North  Carolina  State 
Nurses'  Association  for  space  to  describe 
our  activities  between  our  own  Xeirs  Let- 
ters. The  Board  of  Directors  has  now 
planned  the  first  Annual  Meeting  which 
will  take  place  in  Greensboro.  April  9.  10 
and  11.  The  O.  Henry  Hotel  will  be  head- 
quarters  for   the   meeting   and   the   chair- 
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man  of  the  program  will  be  Atha  Howell, 
Educational  Director  of  the  Guilford 
County  Health  Department.  There  will  be 
a  luncheon  meeting  on  Thursday,  April  9, 
at  the  Y.W.C.A.  Accommodations  are 
limited.  To  get  your  reservation  in  early, 
write  to  Miss  Atha  Howell,  506  S.  Elam 
Avenue.  Greensboro,  North  Carolina.  The 
price  of  the  luncheon  will  be  $1.25. 

The  program  is  planned  as  follows :  on 
Thursday,  April  9,  a  general  session  in 
the  morning  with  a  business  meeting  of 
the  North  Carolina  League  for  Nursing 
and  a  program ;  a  session  of  the  Division 
of  Nursing  Education  in  the  afternoon 
with  a  business  meeting  and  program ;  on 
Friday,  April  10,  another  session  for  the 
NCLN  with  business  and  program  in  the 
morning  and  a  session  for  the  Division  of 
Nursing  Services  in  the  afternoon.  As  you 
know  you  may  attend  the  meetings  of 
botli  divisions,  but  you  vote  only  in  the 
one  indicated  on  your  card. 

Miss  Julia  Miller,  Director  of  the  NLN 
Division  of  Nursing  Education,  will  be 
with  us  both  of  these  days  and  will  come 
prepared  to  discuss  the  program  of  both 
divisions.  Many  of  you  know  Miss  Miller 
who  was  Dean  of  the  School  of  Nursing  at 
Emory  University,  Atlanta,  before  going 
to  the  NLN.  She  visited  all  of  the  schools 
of  laursing  in  North  Carolina  in  connection 
with  the  study  of  Nursing  and  Nursing 
Education  in  North  Carolina. 

On  Saturday,  April  11,  the  program 
will  be  on  recruitment  of  students  for  the 
schools  of  nursing  in  North  Carolina.  A 
panel  will  discuss  methods  which  have 
been  found  effective  by  schools  in  North 
Carolina.  More  information  on  recruit- 
ment of  students  is  given  in  another  article 
in  this  issue  of  the  Tar  Heel  Nurse  and  in 
forthcoming  issue  of  the  North  Carolina 
LeagiOie  for  Nursing  Neivs. 

The  business  of  the  League  will  be  con- 
cerned with  the  election  of  officers.  Tou 
will  remember  that  the  present  officers 
elected  at  the  Mass  Meeting  in  Raleigh  in 
November  were  to  serve  until  the  first 
Annual  Meeting.  This  meeting  in  Greens- 
boro will  be  an  opportunity  to  elect  offi- 
cers by  a  democratic  method  which  was 
not  possible  in  the  time  allotted  for  the 
Mass  Meeting.  If  you  wish  to  propose 
candidates,  write  to  Miss  Lois  Cox,  Edu- 
cational Director  of  the  Durham  County 
Health  Department,  Durham.  North  Caro- 
lina, who  is  chairman  of  the  Nominating 
Committee  of  the  League. 

To  date  the  major  activity  of  the  NCLN 
has  been  promotion  of  membership.  You 
are  already  acquainted  with  the  article 
and  application  blank  printed  in  the  De- 
cember Tar  Heel  Nurse  which  reached 
every  member  of  the  NCSNA.  This  article 


and  application  blank  was  reprinted  and 
cent  with  the  NCLN  Neivs,  which  went  to 
all  members  of  the  organization  and  to  the 
nursing  staff  of  all  hospitals  and  health 
departments  in  North  Carolina.  Members 
were  urged  to  give  the  extra  applications 
to  other  nurses.  These  efforts  are  to  build 
up  a  large  nucleus  of  nurse  members.  The 
Membership  Committee  is  now  sending 
out  a  letter  and  application  blank  to  ad- 
ministrators of  hospitals  and  other  health 
agencies,  members  of  governing  boards 
and  committees  of  hospitals  and  schools 
of  nursing.  You  can  help  with  our  member- 
ship drive  by  urging  nurses  and  non-nurses 
to  join. 

But  the  promotion  of  membership  is  not 
the  only  activity  of  the  new  league  for 
Nursing.  Tlie  efforts  in  recruitment  of  stu- 
dents for  schools  of  nursing  are  described 
in  an  article  in  this  issue  entitled  "Do 
You  Have  the  Answers." 

The  League  has  also  continued  to  spon- 
sor meetings  of  representatives  of  schools 
of  nursing  in  an  effort  to  help  each  other 
improve  the  schools.  The  group  of  schools 
in  the  northeastern  central  part  of  the 
state  have  met  twice  since  the  Annual 
Meeting  in  Raleigh :  in  Wilson  in  January 
and  in  Roanoke  Rapids  in  February.  At 
these  meetings  the  group  has  discussed 
the  Manual  of  Accrediting  Educational 
Programs  in  Nursing.  At  both  meetings 
there  were  hospital  administrators  as  well 
as  nurses. 

The  National  League  for  Nursing  has 
sent  out  an  invitation  to  a  conference 
sponsored  jointly  by  the  NLN  and  Na- 
tional Association  for  Practical  Nurse 
Education.  Two  of  these  conferences  are 
within  travel  distance  from  North  Caro- 
lina :  Columbia,  South  Carolina.  March  10, 
11  and  12.  and  Baltimore,  Maryland,  April 
14.  15  and  16.  At  least  three  representa- 
tives from  national  headquarters  of  the 
NLN  and  one  expert  from  a  social  science 
field  will  assist  with  the  conference. 
Schools  of  nursing  in  North  Carolina  are 
urged  to  send  a  representative  to  one  of 
these  meetings.  We  need  all  of  the  help 
available  to  improve  our  schools. 


DEDICATION  OF  UNC 

SCHOOL  OF  NURSING 

The  formal  dedication  of  some  units  of 
the  Division  of  Health  Affairs  of  the  Uni- 
versity of  North  Carolina  will  take  place 
on  April  23  and  24,  1953,  in  Chapel  Hill. 
The  North  Carolina  Memorial  Hospital, 
the  School  of  Dentistry  and  the  School  of 
Nursing  will  be  dedicated.  The  expansion 
of  the  two-year  Medical  School  to  a  stand- 
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ard  four-year  School  of  Medicine  will  be 
celebrated  during  the  dedication  services. 

The  dedication  of  the  University  of 
North  Carolina  School  of  Nursing  vpill  be 
of  particular  interest  to  nurses  who  have 
worked  so  diligently  for  so  many  years 
for  such  a  school.  Mrs.  Lucile  Petry  Leone, 
Assistant  Surgeon  General,  in  Charge  of 
Nursing  Services,  United  States  Public 
Health  Service,  "Washington,  D.  C,  will  be 
the  guest  speaker  for  the  session  on  nurs- 
ing. 

The  tentative  program  for  the  dedication 
services  include  a  general  program  session 
on  Thursday  morning.  April  23.  Thursday 
afternoon  will  be  devoted  to  special  pro- 
grams designed  for  each  group.  A  nursing 
session  which  will  be  open  to  the  public 
is  scheduled  for  Thursday  evening.  The 
formal  dedication  of  the  Hospital,  School 
of  Dentistry  and  School  of  Nursing  will 
be  held  on  Friday  morning,  April  24. 

All  members  of  the  North  Carolina  State 
Nurses'  Association  will  be  invited  to  the 
dedication  services. 

BUILDING  AMERICA'S  HEALTH 

Building  America's  Health  may  well  be 
the  health  and  medical  book  of  the  year. 
It  is  the  report  of  the  President's  Com- 
mission on  the  Health  Needs  of  the  Nation. 
Not  since  the  monumental  multi-volumed 
report  of  the  Committee  on  the  Costs  of 
Medical  Care,  which  was  developed  in  the 
late  Twenties  and  early  Thirties,  has  the 
American  public  been  provided  with  such 
a  comprehensive  study  of  health  needs 
as  this  report  of  the  President's  Commis- 
sion. 

Nurses  as  well  as  everybody  engaged  in 
any  type  of  health  service  should  have  an 
active  interest  in  this  report.  It  deals 
frankly  with  such  subjects  as  the  svipply 
and  training  of  physicians  and  all  related 
professional  personnel,  hospital  facilities, 
gi'oup  practice,  organization  of  health 
services.  Federal  financial  aid.  all  aspects 
of  health  insurance,  and  many  other  re- 
lated items.  The  Commission  takes  a  stand 
on  all  these  questions.  It  courageously 
makes  recommendations  on  the  issues  in- 
volved, and  to  a  remarkable  extent,  its 
recommendations  are  unanimous. 

You  may  not  agree  with  the  recommen- 
dations, but  you  will  want  to  know  them. 
They  may  well  play  a  leading  role  in 
charting  the  course  of  health  affairs  in 
America  for  a  decade  or  a  generation. 

Miss  Marion  Sheahan,  Director.  Division 
of  Nursing  Services.  National  League  for 
Nursing,  represented  nursing  on  the  Com- 
mission. The  North  Carolina  State  Nurses' 
Association  filed  a  brief  and  presented 
testimony  on  the  nursing  needs  of  North 
Carolina  last  summer  when  one  of  the 
eight  regional  hearings  was  held  in  Ra- 
leigh    (see     September,    1952.     Tar    Heel 


Nurse,  page  36).  The  American  Nurses' 
Association,  the  National  League  for  Nurs- 
ing, the  National  Association  for  Practi- 
cal Nurse  Education  and  the  National 
Federation  of  Licensed  Practical  Nurses 
made  a  joint  declaration  to  the  Commis- 
sion on  Nursing  Needs  Confronting  Our 
Country.  (Copies  were  sent  to  presidents 
of  district  nurses'  associations  on  Febru- 
ary 10,  1953.) 

Health  Publications  Institute  will  pub- 
lish a  one-volume  version  of  the  report 
which  will  contain  the  complete  findings 
and  recommendations  verbatim  and  a  con- 
densation of  the  high  lights  of  the  volumi- 
nous report.  This  condensation  will  con- 
tain about  150  pages,  as  contrasted  with 
five  volumes  of  some  1.500  pages  which 
comprise  the  official  document  published 
by  the  Government  Printing  Ofiice.  The 
condensed  version  of  Building  America's 
Health  is  available  in  paper  bound  ($1.50) 
and  cloth  ($2.50)  editions.  Orders  should 
be  sent  to  Health  Publications  Institute, 
Inc..  216  N.  Dawson  Street,  Raleigh,  North 
Carolina. 

SOUTHERN  DIVISION  IN  JUNE 

The  Southern  Division  of  ANA  will  hold 
its  Thirteenth  Biennial  Convention  in 
Asheville.  North  Carolina,  June  17,  18, 
19.  1953.  The  North  Carolina  State  Nurses' 
Association  will  serve  as  host. 

North  Carolina  nurses  are  delighted  that 
nurses  from  Alabama,  Arkansas,  Georgia, 
Kentucky,  Mississippi,  Oklahoma.  South 
Carolina.  Tennessee.  Texas  and  Virginia 
will  join  in  Asheville  during  rhododendron 
time  next  June  for  this  regional  meeting. 

Headquarters  for  the  Convention  will  be 
established  at  the  Battery  Park  Hotel.  The 
theme  for  the  meeting  will  be  "Nursing  in 
Regional  Planning." 

The  program  is  challenging  and  should 
create  much  interest  among  nurses  in  the 
South.  The  speakers  will  be  Dr.  Gordon 
Blackwell.  Director.  Institute  for  Research 
in  Social  Sciences.  University  of  North 
Carolina  ;  Dr.  Genevieve  Bixler,  a  general 
educator  who  has  been  engaged  recently 
in  nursing  research ;  Miss  Christine  Ogle- 
vee.  Director,  Nursing  Education,  Uni- 
versity of  Missis.sippi ;  and  Miss  Dana 
Hudson,  Director  of  Nurses,  Georgia  Bap- 
tist Hospital. 

One  session  will  be  devoted  to  drama- 
tizations of  "The  Comprehensive  Care  of 
the  Tuberculosis  Patient." 

The  Southern  Division  banquet  is  always 
a  unique  party.  Dr.  Robert  Burton  House, 
Chancellor.  University  of  North  Carolina, 
will  make  the  after-dinner  speech. 

Plan  now  to  attend  this  biennial  conven- 
tion of  the  Southern  Division  next  June. 
No  evening  sessions  are  planned,  and 
there  will  be  ample  time  for  meeting 
friends  and  having  fun. 
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SCHEDULE  FOR  LOCAL  COUNSELING 

Helen  E.  Peeler. 

Goiniselor 

MaU:  aijpoi)itiii cii t 

V  fhroiif/Ii  tlic  local  coiiiiseliinj  secretari/  or  Miss  Feeler  at 

the  hotels.  Conferenees  will  he  held  in  the  C 

Counselor's  hotel  room  unless  another 

locatio)!  is  indicated. 

Even  in  g  conferen  ces 

may  te  arranged  hetireen  7-10  p.m. 
Location  of 

District 

Date 

Counselor 

District  Five 

Charlotte 

March  4,  5,  6 

(liarlotte  Hotel 

District   Four 

Statesville 

March  9 

Vance  Hotel 

District  Two 

Hickory 
Newton 
Lenoir 
Rutherfordton 

March  10 
March  11 
March  12 
April  17 

Z^Inll's  Motel 
Mull's  Motel 
Carlheim  Hotel 
Nurses'  Home 

District  Twenty-thr 

?e 

Bryson  City 

Cherokee 

Murphy 

Franklin 

i^ylva 

April  8 

April  9  (A.M.) 
April  9  (P.M.) 
April  10  (A.M.) 
April  10  (P.M.) 

Swain  County  Hospital 

Eastern  Cherokee  Indian  Hosp. 

Petrie  Hospital 

Angel  Clinic  Hospital 

C.  J.  Harris  Community  Hosp. 

District  One 

Wayiiesville 

Brevard 

Asheville 

April  13 
April  14 
April  15,  16 

Haywood  County  Hospital 
Transylvania  County  Hosp. 
George  Vanderliilt  Hotel 

District  Seven 

Reidsville 
Leaksville 

May  11 
May  12 

Belvedere  Hotel 
Leaksville  General  Hosp. 

District  ElcA'^en 

Roxboro 
Oxford 

May  13 
May  14 

Nurses'  Home 
Nurses'  Home 

District  Thirteen 

Henderson 
Louisburg 

May  15 

May  18  (A.M.) 

Nurses'  Home 

Franklin  Memorial  Hospital 

District  Seventeen 

Warrenton 
Roanoke  Rapids 

Mavis  (P.M.) 
May  19 

Warren  General  Hospital 
Nurses'  Home 

District  Nineteen 

Ahoskie 
Elizabeth  City 
Edenton 
Windsor 

May  20 
May  21 

May  22  (A.M.) 
May  22  (P.M.) 

Roanoke-Chowan  Hospital 
Virginia  Dare  Hotel 
Chowan  Hospital 
Bertie  County  Hospital 
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TO:         ALL  NORTH  CAROLINA  NURSES 
FROM:   PUBLIC  HEALTH  SECTION,  NCSNA 

We  are  intensely  interested  in  developing  interest  in  and  imin-cving  public 
health  nursing  in  North  Carolina.  We  are  asking  your  cooperation  in  helping 
us  to  discover  problem  areas  so  that  our  Section  may  plan  its  program  toward 
the  stilution  to  these  problems.  Please  answer  the  following  questions  and 
return  this  questionnaire  not  later  than  April  20  to  Mrs.  Doris  Nichols.  Chair- 
man. Public  Health  Section,  Alamance  County  Health  Department,  225  W.  Front 
Street.  Burlington.  N.  C. 
Non  Public  Health  Nurses: 

1.  Have  you  ever  engaged  in  public  health  nursing  in  this  or  any  other  state? 
Yes No If  yes,  in  what  state?  

2.  If  the  answer  to  the  first  question  is  yes.  why  did  you  leave  public  health 
nursing?     (check  the  answers  which  apply  ) 

(a)   Prefer  another  field  of  nursing      (b)   Salary  too  low 

(c)   Home  and  family  cares       (d)   AVork  load  too  heavy 

(el   Personality  clashes         (f )  Moved  to  area  where  position 

not  available         (gl   Other   (specify)   

3.  If  the  answer  to  the  first  question  is  no.  were  you  ever  interested  in  enter- 
ing public  health  nursing?    Yes No 

4.  If  the  answer  to  3  is  ijes,  why  did  you  not  do  so?  .._ 

5.  If  the  answer  to  3  is  «o,  why  not? 


Public  Health  Nurses : 

1.  Are  you  actively  engaged  in  public  health  nursing?   Y"es  No  

2.  Why  have  yoii  chosen  pultlic  health  nursing?    (check  the  answers  which 
apply ) 

(a)    Prefer  this  field  of  nursing        (bl    Salary 

(c)   Hours  of  work        (di   Only  position  available 

(e)   Other    (specify)    

3.  What  causes  the  greatest  dissatisfaction  with  your  work?      (Check  the 
answers  which  apply) 

(a)    Salary        (b)   Hours        (c)    Personality  clashes 

(  d  )   Work  load  too  heavy 

(e)    Other    (specify)    

4.  In  revising  our  personnel  policies  what  would  you  recommend 
( a  )   As  a  beginning  salary  for 

(1 )    Clinic  nurse  $ 

(2  )   Registered  Nurse  in  Public  Health  .$ 

(3j    Junior  Public  Health  Nurse  $ 

(4)  Senior  Public  Health  Nurse  $.-_. 

(5)  Supervising  Public  Health  Nur.se  $ 

(6)  Educational  Supervisor  $ 

(  b )    For  travel  reimbursement  ?  

(c)  Working  hours  —  hours/da.v days/week  ._. 

( d)  Other    (specify )    

5.  Do  we  need  a  better  outlined  educational  program  over  a  yearly  period? 
Yes No 

(j.      Do  you  have  a  district  public  health  section?      Yes No 

If  answer  is  no.  are  you  interested  in  having  a  district  section? 
Yes No 
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CHARLOTTE  MEMORIAL 

HOSPITAL 

1400  Scott  Avenue 

CHARLOTTE  3,  NORTH  CAROLINA 

January  16,  1953 

Mr 

.  Lee  Parke 

r, 

705  Commercial  Building 

Ra 

eigh,  N.  C 

Dear  Mr 

Parker: 

1   h 

ope  more  nurses  will   ava 

1   themselves  of  the 

opportu 

lity    to    participate    in    this 

good    plan    for    an 

income 

during    illness. 

Very  sincerely, 
Josephine  Kerr 

Administered 

by  LEE  PARKER,  705  Commercial  Building,  Raleigh,  North  Carolina 

Un 

derwritten  by  Continental  Casualty 

nsurance  Company 
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Success 


Henry  Wad.sworth  Loxofellow 

ITV  have  not  wings,  we  cannot  soar; 

But  we  have  feet  to  scale  and  climh 
By  slow  degrees,  by  more  and  more, 

The  cloudy  summits  of  our  time. 

Th  e  mighty  pyramids  of  stone 

That  wedge-lihe  cleave  the  desert  airs, 

When  nearer  seen,  and  hetter  known. 
Are  hut  gigantic  flights  of  stairs. 

The  distant  mountains,  that  uprear 
Their  solid  hastions  to  the  skies. 

Are  crossed  by  pathways,  that  appear 
As  we  to  higher  levels  rise. 

The  heights  by  great  men  reached  and  Ice pt 
Were  not  attained  by  sudden  flight, 

But  they,  while  their  companions  slept, 
Were  toiling  upward  in  the  night. 

— From  "The  Ladder  of  Saint  Aua;ustine" 


ONLY 
CHANGE 
IS 
PERMANENT 


Bloomer  costume,  1851 


HOSPITAL  SAVING  OF  CHAPEL  HILL 
CHANGES  ITS  CERTIFICATE  AS  OFTEN  AS 
NECESSARY.  AS  A  BUSINESS  CONCERN,  IT 
MUST  REMAIN  FLEXIBLE,  HEEDFUL  TO 
THE  HEALTH  NEEDS  OF  NORTH  CARO- 
LINIANS. AS  A  NON-PROFIT  COMMUNITY 
ENTERPRISE,  EVERY 
CHANGE  IN  BLUE 
CROSS -BLUE  SHIELD® 
COVERAGE  BENEFITS 
THE  MEMBERSHIP, 
NOW  OR  IN  THE 
FUTURE. 
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PRESIDENT'S  MESSAGE 

Since  we  greeted  you  in  the  Tar  Heel 
Nurse  in  March,  the  weeks  have  con- 
tinued to  he  filled  to  the  hrim  ivith  the 
program  of  work  of  the  North  Carolina 
State  Nurses'  Association.  Committees 
liave  met  in  Raleigh  to  consider  such 
interests  as  Legislation,  Constitution 
and  Bylaws  and.  Program  for  the 
Fifty-first  Annual  Convention  of  the 
State  Nurses'  Association. 

Membe7-s  of  the  Headquarters  Staff 
have  worked  with  the  President  of  the 
Southern  Division  of  the  ANA  to  ar- 
range ayi  interesting  program  for  the 
meeting  soon  to  he  held  in  Asheville. 
The  Asheville  nurses  have  heen  husy 
for  weeks  perfecting  arrangements  for 
our  enjoyment  while  we  are  guests  in 
their  heautiful  city.  This  will  he  the 
first  meeting  of  the  Soutliern  Division 


ill  North  Cai'Qlina  and. I  look  forward 
in  happy  anticipation  to-  seeing  many 
of  you  there. 

-  No -^ouht  you  wish  now  to  calmly 
re^ievj  the  dynamic  campaign  on  legis- 
lation we  conducted  this  spring,  study 
the  new  Nurse  Practice  Act,  and  con- 
sider the  effect  it  will  have  upon  nurs- 
ing in  North  Carolina.  In  this  issue  of 
the  Tar  Heel  Nurse  you  ivill  find  an 
interesting  resume  tvhich  will  ansioer 
many  of  your  questions,  I  am  sure,  and 
hring  you  up  to  date  on  the  suhject. 

To  all  of  you  I  luish  to  say  thank  you 
from  the  bottom  of  my  heart  for  your 
support  during  the  hectic  days  when 
lue  were  working  and  hoping  for  a 
good  new  law  for  nurses  in  North  Caro- 
lina. Without  your  generous  encourage- 
ment the  task  would  have  heen  much 
more  difficult;  without  the  wonderful 
work  you  did  throughout  the  districts 
we  ivould  not  have  succeeded  as  well  as 
we  have.  I  commend  you  and  appreciate 
you  ivith  all  my  heart. 

And  now  I  wish  for  you  a  delightful 
vacation  and  a  visit  ivith  you  in  Ashe- 
ville at  the  Southern  Division  meeting 
during  the  iveek  of  June  the  sixteenth. 

JosEPHiis^E  Kerr,  R.N^. 

ARE  YOU 

CONVENTION  BOUND 

Make  your  plans  now  to  attend  the  Fifty- 
first  Annual  Convention  of  the  North  Caro- 
lina State  Nurses'  Association  and  the 
Fourth  Annual  Convention  of  the  Student 
Nurse  Association  of  North  Carolina.  The 
dates  are  October  20-23.  1953.  and  the 
place  is  the  Hotel  Charlotte,  Charlotte, 
North  Carolina. 

These  meetings  will  not  only  have  ex- 
cellent programs  but  important  business 
will  be  transacted,  too.  Watch  for  the  next 
issue  of  the  Tar  Heel  Nurse  for  the  com- 
plete proposed  revisions  of  the  Bylaws,  as 
well  as  the  Convention's  full  program. 
Special  emphasis  will  be  placed  on  the  re- 
organization of  sections  and,  as  requested 
by  the  delegates  at  the  last  Convention, 
legislation. 

Now  is  the  time  to  start  your  plans. 
We  shall  look  for  you  in  Charlotte. 


TAR  HEEL  NURSE 
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A  LOOK  AT  THE  LAWS 

AFFECTING  NURSING 

The  1953  General  Assembly  gave  con- 
sideration to  several  matters  pertaining 
to  nurses  and  nursing  other  than  creating 
an  entirely  new  Nurse  Practice  Act.  In 
addition  there  are  two  bills  pending  in  the 
Congress  of  the  United  States  which  will 
affect  nurses  and  nursing. 

The  story  of  the  Association's  fight  to 
secure  a  reasonably  safe  Nurse  Practice 
Act  will  be  found  on  page  6  of  the  issue. 
An  attempt  will  be  made  here  to  review 
other    nursing   legislative    matters. 

Tlie  General  Statutes  of  North  Carolina 
relating  to  practical  nurses  were  altered 
considerably — some  changes  to  become  ef- 
fective on  January  1,  1954,  and  some  which 
became  law  immediately  after  ratification 
in  April. 

Next  January  when  the  new  Nurse 
Practice  Act  goes  into  effect  there  will  be 
one  board  which  will  examine  and  license 
practical  nurses  and  regulate  and  accredit 
schools  for  practical  nurses.  This  hoard 
will  replace  the  two  practical  nurse  boards 
which  are  now  functioning.  Its  name  will 
be  the  Board  of  Nurse  Registration  and 
Nursing  Education  Enlarged.  It  will  be 
composed  of  the  five  registered  nurses,  two 
physicians,  and  two  hospital  administra- 
tors which  will  function  after  January  1, 
1954  as  the  Board  of  Nurse  Registration 
and  Nursing  Education,  plus  three  licensed 
practical  nurses.  The  licensed  practical 
nurse  members  "shall  be  appointed  and 
commissioned  by  the  Governor  of  North 
Carolina"  and  "may  be  members  of  the 
North  Carolina  Licensed  Practical  Nurse 
Association." 

During  the  early  weeks  of  the  General 
Assembly  representatives  of  the  Hospital 
Association,  the  Nurses'  Association  and 
the  Licensed  Practical  Nurses'  Association 
had  agreed  to  sponsor  a  bill  which  would 
provide  some  way  of  licensing  dp  exami- 
nation some  of  the  persons  now  engaged 
in  practical  nursing  who  could  not  become 
licensed  under  the  existing  law.  The  bill 
was  introduced,  considered  and  passed  by 
the  House  and  Senate,  and  became  law 
in  April.  This  decision  was  made  because 
of  the  great  need  for  additional  licensed 
practical  nurses ;  the  fact  that  many  peo- 
ple who  have  had  some  preparation  in  a 
professional  school  are  now  practicing 
nursing ;  and  other  people  who  have 
through  years  of  experience  gained  a  cer- 
tain amount  of  skill  and  knowledge.  This 
law,  which  is  now  in  effect,  gives  the 
Board  the  authority  to  give  the  exami- 
nation for  licensure  as  a  practical  nurse 


to  (1)  those  who  have  had  eighteen  months 
in  a  professional  school  of  nursing  or  (2) 
those  who  have  had  two  years  of  actual 
experience  in  practical  nursing  in  addition 
to  meeting  all  other  qualifications  for  li- 
censure. It  is  believed  that  this  law  will 
serve  two  purposes :  ( 1 )  those  qualified  in 
every  way  except  for  the  technical  point 
of  not  having  been  to  a  twelve  months' 
school  can  now  become  licensed;  and  (2) 
those  who  are  not  qualified  can  see  from 
the  examination  that  they  actually  do  not 
have  the  necessary  education. 

Much  discussion  came  up  in  the  General 
Assembly  about  the  establishment  of  a  col- 
legiate school  of  nursing  in  North  Caro- 
lina for  Negroes.  One  college  requested 
funds  while  another  had  prepared  a  pro- 
gram. The  General  Assembly  authorized 
the  apix)intment  by  the  Governor  of  a 
committee  of  three  to  make  a  study  of  need 
for  such  a  school  and  of  the  available 
facilities.  This  committee  is  to  report  to 
the  Governor  by  July  1.  If  this  committee's 
report  indicates  a  need,  there  is  in  the 
budget  an  appropriation  of  $200,000  for 
the  establishment  of  a  Negro  collegiate 
school  of  nursing. 

At  the  suggestion  of  the  Continuing  Com- 
mittee of  the  Medical  Care  Commission 
the  North  Carolina  State  Nurses'  Associ- 
ation promoted  H.B.  1089  and  its  com- 
I)anion  S.B.  425.  These  bills  would  have 
provided  $50,000  each  year  of  the  next 
biennium  for  loans  to  nurses.  The  loans 
could  have  been  paid  off  at  the  rate  of  25 
per  cent  per  year  by  service  in  the  rural 
areas  of  the  State.  Thus  a  nurse  could  by 
working  four  years  in  a  rural  section  pay 
off  the  entire  loan.  The  plan  would  have 
been  administered  by  the  Medical  Care 
Commission.  Both  bills  were  killed  in  com- 
mittee. 

In  the  Congress  of  the  United  States, 
Mrs.  Frances  Payne  Bolton  is  again  at- 
tempting to  secure  Federal  Aid  for  Nurs- 
ing Education.  Mrs.  Bolton  has  introduced 
in  the  83rd  Congress  H.B.  3850.  This  bill 
would  provide  five  million  dollars  in  1953, 
ten  million  dollars  in  1954,  and  fifteen 
million  dollars  in  1955  to  be  administered 
by  the  State  Boards  of  Nurse  Examiners. 
The  funds  would  be  used  to  assist  schools 
of  professional  and  practical  nursing  to 
increase  enrollments  ;  to  meet  the  addition- 
al costs  of  instruction ;  and  to  improve 
curricula  and  enlarge  staff's.  It  would  pro- 
vide scholarships  to  induce  more  people 
to  go  into  nursing.  It  would  aid  recruit- 
ment of  student  nurses.  To  assist  in  the 
administration  of  these  funds  each  state 
would  have  an  advisory  council  to  be  made 
up  of  one  registered  nurse  from  each  of 
the  major  types  of  schools  of  nursing  and 
representatives  from   the  major  fields   of 
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nursing  service,  medicine,  liospital.  ad- 
ministratiou.  general  education,  public 
healtli,  and  the  general  public. 

In  a  si>eech  made  to  Congress  at  the  time 
of  the  introduction  of  H.B.  3850,  Mrs. 
Bolton  said.  "At  least  lO.OOO  young  people 
over  and  above  those  already  in  nursing 
schools  today  must  find  their  way  there 
each  year.  Bringing  more  students  into 
our  nursing  schools  is  not  a  simple  matter. 
Because  so  many  fields  of  endeavor  are 
open  to  young  women  we  cannot  exi>ect  a 
girl  whose  economic  situation  cannot  meet 
the  expenses  of  training  to  enter  nursing 
without  some  inducement." 

Mrs.  Bolton  said  fm'ther,  "It  is  being 
proven  more  conclusively  each  day  that 
many  young  people  wanting  to  make  a 
contribution  of  themselves  to  the  nursing 
profession  and  to  the  teaching  of  health 
methods,  are  unable  to  do  so  because  they 
cannot  meet  the  cost  of  such  training. 

"Everywhere  the  difficulty  of  staffing 
our  hospitals,  of  taking  care  of  the  sick 
in  their  homes,  of  carrying  the  public 
health  programs,  is  growing  more  and 
more  acute.  There  can  be  no  solution  un- 
less and  until  there  are  more  students  in 
our  nursing  schools  with  an  adequate  num- 
ber of  teachers  to  insure  a  thorough 
grounding  in  the  basic  procedures  now  ex- 
acted in  the  various  grades  of  nursing 
care." 

Also  pending  in  the  United  States  Con- 
gress is  another  attempt  to  amend  the 
Taft-Hartley  Act.  A  bill  has  been  intro- 
duced to  delete  the  provision  exempting 
non-profit  hospitals  from  the  provisions  of 
the  Act.  A  member  of  the  ANA  Committee 
on  Employment  Conditions  testified  before 
the  House  Committee  on  Education  and 
Labor  that  "Nurses  today  represent  one 
of  the  lowest  paid  economic  groups  in  re- 
lation to  their  education,  skill  and  experi- 
ence. Not  only  have  nurses'  salaries  been 
historically  out  of  line  with  other  em- 
ployed groups  with  similar  preparation, 
but,  in  addition  to  this,  nursing  salaries 
in  recent  years  have  not  reflected  the  eco- 
nomic changes  in  cost  of  living  and  general 
wage  levels.  For  example,  since  the  early 
part  of  1950  the  salaries  or  wages  of  prac- 
tically all  groups  of  employed  persons  have 
increased  greatly,  in  order  to  keep  pace 
with  the  rise  in  the  cost  of  living.  During 
this  time,  however,  the  salaries  of  regis- 
tered professional  nurses,  particularly 
those  employed  in  hospitals  and  similar 
institutions,  have  increased  only  slightly. 

"The  177,000  members  of  the  American 
Nurses'  Association  are  eager  to  take  part, 
in  the  approved  democratic  fashion,  in  the 
determination  of  nurses'  compensation  and 


working  conditions.  Nurses  cannot  under- 
stand why  they  alone  should  be  comijelled 
to  accept  whatever  terms  their  employer 
may  see  fit  to  grant  them  without  even 
the  right  to  sit  down  at  a  table  and  discu.ss 
them.  Nurses  wish  to  conduct  their  affairs 
in  a  professional  manner,  without  resort 
to  weapons  which,  like  the  strike,  might 
endanger  the  patient.  Experience  has  dem- 
onstrated that  many  employers  of  regis- 
tered professional  nurses  will  not  grant 
nurses  their  basis  economic  rights  unless 
such  rights  are  clearly  prescribed  by 
statute.  For  this  reason,  the  nursing  pro- 
fession requests  that  the  present  discrimi- 
natory legislation  be  terminated,  and  that 
any  new  legislation  extend  to  nurses,  as 
it  undoubtedly  will  to  other  groups  of  em- 
ployees, the  right  to  bargain  collectively 
with  their  employers." 

A  bill.  S.B.  1906,  to  end  the  discrimina- 
tory legislation  to  which  the  above  para- 
graphs refer  was  introduced  in  the  Senate 
of  the  United  States  on  May  15,  1953. 


SOUTHERN  DIVISION 

IN  ASHEVILLE 

As  the  convention  time  approaches  we 
are  getting  more  enthusiastic  about  having 
southern  nurses  from  ten  other  states  join 
North  Carolina  nurses  in  Asheville  in  June. 
It  is  expected  that  three  to  four  hundred 
nurses  from  eleven  southern  states  will 
attend  the  Thirteenth  Biennial  Convention 
of  the  Southern  Division  of  ANA  in  Ashe- 
ville. June  17,  18.  19.  19.53.  Headquarters 
for  the  convention  will  be  established  at 
the  Battery  Park  Hotel. 

The  theme  for  the  meeting  will  be- 
"Nursing  in   Regional   Planning''. 

Plans  have  been  completed  for  a  chal- 
lenging and  a  most  interesting  program: 
with  evenings  free  for  friends  and  fun. 
The  dramatizations  of  "The  Comprehen- 
sive Care  of  the  Tuberculosis  Patient"  will 
be  a  real  treat.  It  is  said  that  the  actors 
and  actresses  in  this  drama  will  displa.v 
much  talent.  Of  course  you  will  want  to 
attend  the  banquet — a  real  unique  party. 
Preceding  the  dinner,  the  traditional  flag: 
ceremony  will  be  held.  Student  nurses 
from  Memorial  Mission  Hospital.  Grace 
Hospital  in  Morganton,  and  Rutherford 
Hospital  Schools  of  Nursing  and  affiliating 
students  from  Veterans  Administration 
Hospital  in  Oteen  will  participate  in  this 
ceremony. 

We  hoi>e  to  see  many  of  you  in  Ashe- 
ville the  third  week  in  June.  Remember 
the  North  Carolina  State  Nurses'  Associ- 
ation will  serve  as  host. 


TAE  HEEL  NUESE 
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ALUMNA  HONORED 


Miss  Mattie  Moore  of  2101  E.  Eighth 
Street.  Cliarlotte,  Nortli  Carolina,  a  mem- 
ber of  the  Presbyterian  Hospital  School  of 
Nursing  class  of  1919,  was  honored  at  the 
school's  annual  alumna?  homecoming  in 
June  1952,  for  outstanding  work  in  the 
alumnie. 

Miss  Moore,  affectionately  known  as 
■"Miss  Mattie."  was  presented  a  pin  with 
(emblems  signifying  devotion,  affection,  dis- 
tinction, useful  service,  and  the  spirit  of 
nursing.  This  pin  will  be  presented  each 
year  in  the  future  to  the  alumnne  member 
who  most  nearly  exemplifies  the  qualities 
for  which  it  stands. 

In  addition  to  serving  as  president  of 
the  alumnae.  Miss  Moore  has  served  as 
president  of  the  district  association,  has 
Tjeen  a  member  of  many  state  association 
committees  and  was  active  in  the  organi- 
zation of  the  Nurses'  Official  Registry  of 
the  Charlotte  area.  At  the  present  she  is 
chairman  of  the  Constitution  and  By-laws 
Committee  for  the  alumnae  association. 


STATE  BOARD  EXAMINATIONS 

The  North  Carolina  Board  of  Nurse  Ex- 
aminers will  conduct  examinations  for  the 
licensure  of  registered  nui'ses  on  Septem- 
ber 29  and  30,  October  1  and  2,  1953,  at 
the  Sir  Walter  Hotel,  Raleigh,  North  Caro- 
lina. Applications  for  this  examination 
must  be  filed  with  the  Secretary-Treasurer 
of  the  Board  by  August  31,  1953. 


THE  WHOLE  STORY 

OF  OUR  RECENT  FIGHT 
FOR  NEW  LEGISLATION 

Now  that  the  1953  General  Assembly  is 
over  and  a  New  Nurse  Practice  Act  has 
been  adopted  and  becomes  effective  Janu- 
ary 1,  1954,  we  should  perhaps  review  the 
fight  which  we  waged  and  appraise  its 
results.  We  tried  to  keep  you  properly  in- 
formed of  all  devel6pments  as  they  oc- 
curred, but  it  was  impossible  to  present 
the  whole  picture.  On  the  scene  reporting 
can  never  be  as  complete  and  accurate  as 
history. 

Background  of  the  Fight 

In  1949,  the  Board  of  Nurse  Examiners 
and  the  Committee  on  Standardization, 
acting  jointly  as  the  law  required,  at- 
tempted to  take  action  against  the  Nursing 
School  operated  by  Dr.  James  Davis  at  his 
hospital  in  Statesville.  This  action  was 
necessary  because  the  school  was  not  meet- 
ing the  very  reasonable  standards  which 
had  been  set  up.  The  Joint  Committee  had 
sought  the  cooperation  of  Dr.  Davis  and 
had  been  very  patient  in  allowing  him 
sufficient  time  to  meet  the  requirements. 
But  they  were  not  met  until  Dr.  Davis 
took  the  matter  into  the  courts  through 
injunction  proceedings. 

In  1951,  a  similar  case  was  taken  into 
court  by  the  Hamlet  Hospital  School  of 
Nursing  when  the  Joint  Committee  under- 
took to  compel  it  to  meet  minimum  stand- 
ards. By  the  time  the  case  reached  the 
North  Carolina  Supreme  Court,  the  re- 
quirements had  been  met  and,  consequent- 
ly, the  Court  upheld  the  school  in  a  ma- 
jority opinion  written  by  Mr.  Justice 
Johnson.  In  a  concurring  opinion,  Mr. 
Justice  Barnhill  questioned  the  constitu- 
tionality of  the  Nurse  Practice  Act  in  giv- 
ing the  Joint  Committee  authority  to  set 
up  and  enforce  standards  for  the  accredit- 
ing of  nursing  schools. 

The  Committee  on  Legislation  and  the 
Board  of  Directors  of  the  North  Carolina 
State  Nurses'  Association  were  disturbed 
by  the  opinion  of  Judge  Barnhill  in  Februv- 
ary,  1952,  and  began  immediately  to  plan 
for  revision  of  the  Act.  Our  very  capable 
attorney,  Mr.  William  C.  Lassiter,  advised 
us  that  the  changes  needed  were  so  numer- 
ous that  a  new  Act  should  be  sought  rather 
than  amendments  to  the  old  one. 

Late  in  August,  1952,  the  proposed 
changes  in  the  Act  were  ready  and  were 
fully  approved  by  the  Board  of  Directors. 

Planning  for  a  New  x\ct 

The  State  Nurses'  Association  sought 
the  cooperation  of  the  North  Carolina 
State  Medical  Society  and  the  North  Caro- 
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lina  State  Hospital  Association.  At  its 
invitation,  representatives  of  tliese  two  or- 
ganizations met  with  our  own  representa- 
tives in  Raleigh  in  October  of  1952.  All 
agreed  that  some  revision  of  the  law  ought 
to  be  sought,  and  general  agreement  was 
reached  on  nearly  every  provision  which 
any  new  law  should  include.  But  no  agree- 
ment could  be  reached  on  the  membership 
of  the  Board  which  should  be  set  up  to 
regulate  the  nursing  profession.  Nurses 
wanted  an  all-nurse  Board  but  thought  it 
more  important  to  eliminate  the  existing 
two-board  system  and  proposed  a  Board  of 
nine  composed  of  five  representatives  from 
the  State  Nurses'  Association,  two  repre- 
sentatives from  the  Medical  Society  and 
two  from  the  Hospital  Association.  The 
doctors  and  hospital  administrators  in- 
sisted that  the  three  organizations  should 
have  equal  representation  on  the  Board. 
The  conference  closed  after  it  was  certain 
no  agreement  could  be  reached  about  the 
proposed  Board. 

The  whole  matter  was  discussed  at  the 
Fiftieth  Annual  Convention  of  the  Associ- 
ation in  Raleigh  in  November.  1952.  Mem- 
bers of  the  Association  adopted  the  report 
of  the  Committee  on  Legislation  and  au- 
thorized the  Board  of  Directors  to  promote 
the  need  for  revisions  during  the  next  year 
as  a  step  toward  securing  a  new  law  dur- 
ing the  1955  General  Assembly.  They  also 
indicated  the  need  for  an  all-nurse  Board 
and  instructed  the  Board  of  Directors  to 
be  ready  to  introduce  a  bill  during  the 
1953  General  Assembly  calling  for  a  new 
Nurse  Practice  Act  if  some  individual  or 
group  other  than  the  State  Nurses'  Associ- 
ation undertook  to  obtain  a  revision  of  the 
Nurse  Practice  Act. 

In  order  to  be  ready,  in  case  the  need 
for  it  arose,  a  bill  was  prepared  which 
incorix>rated  the  expressed  wishes  of  mem- 
bers of  the  Nurses'  Association  and  which 
the  Association  could  and  would  sponsor. 
A  copy  of  the  proposed  revisions  and  an 
explanation  was  sent  to  the  presidents  and 
chairmen  of  committees  on  legislation  of 
District  Nurses'  Associations  in  January, 
1953. 

A  Dangerous  Bill   Introduced 

During  the  first  months  of  the  General 
Assembly,  no  legislation  affecting  nurses 
or  nursing  education  was  introduced.  But 
suddenly  on  March  4  a  very  dangerous  bill 
was  introdu*ced  in  the  Senate.  It  was 
signed  by  Senators  Carl  T.  Hicks,  C.  "V. 
Henkel.  Jr.,  Cutlar  Moore.  Edwin  Duncan. 
F.  D.  Long.  Fred  S.  Royster.  Robert  F. 
Morgan,  and  James  Pou  Bailey.  We  im- 
mediately realized  that  its  real  author  and 
sponsor  was  none  other  than  Dr.  James 
Davis  of  Statesville  for  whom  Mr.  Buren 


Jurney  had  registered  as  a  lobbyist.  At 
least  some  of  the  Senators  who  signed  the 
bill  had  been  misled  into  believing  that  it 
was  primarily  a  measure  to  relieve  the 
shortage  of  nurses  in  the  State  and  were 
not  aware  of  the  effect  its  pa.ssage  would 
have. 

The  bill,  which  became  known  as  S.B. 
258,  called  for  a  Board  of  Nurses  Edu- 
cation and  Examination  composed  of  four 
nurses  and  three  doctors  appointed  by  the 
Governor  and  to  serve  at  his  pleasure.  It 
would  have  prevented  use  of  National  Test 
Pool  examinations,  made  no  provisions 
for  reciprocity  with  other  states  and  raised 
substantially  fees  charged  by  the  Board 
for  renewal  and  re-instatement  of  licenses. 

It  would  have  set  extremely  low  stand- 
ards for  accreditation  of  nursing  schools 
and  womld  have  prevented  the  Board  or 
the  schools  from  raising  standards. 

Miss  Josephine  Kerr,  our  president,  im- 
mediately issued  a  statement  denouncing 
the  "Davis  bill". 

Six  days  later.  March  10,  Senator  Zebu- 
Ion  Weaver.  Jr.,  of  Asheville.  introduced 
the  Nurses'  Association  sponsored  bill 
which  we  had  held  in  readiness  for  such 
an  eventuality.  The  Advisory  Council  and 
the  Board  of  Dii-ectors  unanimously  ap- 
proved this  action.  The  fight  was  then  on 
in  earnest. 

How  the  Fight  Was  AVaged 

We  realized  immediately  that  we  were 
up  against  powerful  forces  seeking  to  con- 
trol the  nursing  profession  and  nursing 
education.  We  set  out  to  win  public  sup- 
port for  our  cause.  We  employed  on  a 
temporary  basis  a  public  relations  counse- 
lor who  was  an  experienced  writer.  Mr. 
William  C.  Lassiter.  our  attorney,  members 
of  the  Headquarters'  staff,  and  Miss 
Josephine  Kerr,  our  president,  worked 
diligently  with  members  of  the  Senate, 
especially  those  on  the  Committee  on  Pub- 
lic Health.  We  made  every  possible  effort 
to  keep  the  nurses  throughout  the  State 
informed  as  to  what  was  taking  place  and 
urged  them  to  contact  their  Senators  and 
Representatives.  And  the  nurses  on  the 
local  level  responded  wonderfully.  With- 
out their  help,  we  would  have  been  unable 
to  accomplish  anything.  Various  districts 
made  generous  financial  contributions  to 
the  cause.  Hundreds  of  nurses  and  nursing 
students  came  to  Raleigh  for  the  public 
hearing  on  March  31. 

Newspapers  throughout  the  State  were 
reasonably  generous  in  carrying  our  news 
releases,  and  some  of  them  gave  strong 
editorial  support  to  our  position.  Some  of 
the  other  voluntary  organizations  in  the 
State  also  extended  such  aid  as  thev  could. 
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Senate  Committee  Writes  Substitute  Bill 

As  is  usually  done  when  controversial 
bills  are  sent  to  a  committee,  a  sub-com- 
mittee was  named.  It  consisted  of  Sena- 
tors Carl  T.  Hicks,  C.  V.  Henkel,  Jr.,  and 
Paul  Jones.  Representatives  of  the  Medical 
Society  and  the  Hospital  Association  furn- 
ished the  Committee  a  so-called  compro- 
mise bill,  at  least  85  per  cent  of  which  was 
copied  from  the  Nurses'  Association's  bill. 
This  became  the  basis  of  the  Committee 
Substitute  Bill  which  was  adopted  with 
two  amendments  from  the  floor. 

Representatives  of  your  Association,  in 
a  spirit  of  compromise,  reluctantly  agreed 
to  many  provisions  of  the  Substitute,  but 
could  not  agree  to  the  composition  of  the 
Board  it  created.  Our  friends  in  the  Sen- 
ate succeeded  in  securing  an  amendment 
which  substantially  changed  the  composi- 
tion of  the  Board.  But  we  were  not  vsatis- 
fled  and  attempted,  without  success,  to 
amend  it  further  both  in  the  Senate  and 
in  the  House. 

At  the  very  last  minute  the  Medical 
Society,  the  Hospital  Association,  and  the 
Nurses'  Association  reached  an  agreement 
on  what  should  be  the  composition  of  the 
Board,  but  it  was  too  late  to  get  it  ac- 
cepted by  the  Legislature. 

Among  those  who  proved  most  helpful 
to  us  in  the  Senate  were  :  Senators  Zebulon 
Weaver.  Jr..  C.  Settle  Bunn.  O.  Arthur 
Kirkman,  J.  Vivian  Whitfield.  George  T. 
Hundley.  Hamilton  Hobgood.  and  Ray  E. 
Chapman. 

Though  we  are  not  altogether  pleased 
with  the  new  law,  we  find  it  reasonably 
satisfactory  and  believe  that  progress  can 
be  made  under  it.  We  have  not  won  all 
that  we  hoped  for.  but  we  have  gained  the 
following  points : 

1.  We  will  have  one  Board  to  administer 
the  law  and  regulate  nursing  education 
instead  of  the  present  dual  Joint  Com- 
mittee. 

2.  Nurses  for  the  first  time  will  be  in  a 
majority  on  the  Board  regulating  their 
profession. 

3.  The  question  of  constitutionality  raised 
against  the  former  Act  cannot  be 
raised  against  the  new  Act. 

4.  Professional  nursing  has  been  defined 
and  legal  procedures  have  been  fixed 
for  protecting  both  the  profession  and 
the  public. 

5.  The  standards  set  up  for  nursing  schools 
are  minimum  ones  and  nothing  in  the 
Act  will  prevent  the  schools  from  ex- 
ceeding the  standards  and  adding  ad- 
ditional courses.        .  ,  ... 


6.  Amendments  improving  and  strengthen- 
ing the  Act  can  be  more  easily  secured 
from  future  sessions  of  the  Legislature 
than  the  complete  revision  sought  in 
the  present  Legislature. 

As  a  result  of  the  experience  which  we 
have  had  with  the  Legislature,  certain  les- 
sons have  been  learned.  Perhaps  the  most 
important  of  these  is  that  we  must  in- 
crease the  membership  of  our  Association 
if  we  are  to  become  more  effective  in  serv- 
ing the  nurses  of  the  State.  The  strongest 
argument  used  against  us  was  that  we  do 
not  have  on  our  membership  rolls  a  ma- 
jority of  nurses  currently  registered  in 
North  Carolina.  We  must,  therefore,  make 
every  possible  effort  to  enroll  every  person 
eligible  for  membership.  Without  a  strong 
organization,  the  nurses  would  have  no 
one  to  speak  for  them  or  to  fight  their 
battles. 

Another  lesson  learned  is  that  we  need 
public  support.  We  believe  that  one  of  the 
best  things  which  came  out  of  this  fight 
is  that  the  general  public  has  been  given 
a  better  understanding  of  nursing  needs 
and  problems  than  ever  before.  On  the 
whole,  the  press  of  the  State  was  favorable 
to  our  cause.  We  are  particularly  grateful 
for  splendid  editorials  which  appeared  in 
such  widely  circulated  newspapers  as  the 
Charlotte  Observer,  the  Winston-Salem 
Journal,  and  the  Raleigh  News  and  Ob- 
server. We  must  continue  to  maintain  good 
public  relations. 

The  campaign  which  we  conducted  was 
expensive.  We  kept  the  costs  as  low  as 
ix)ssible,  but  our  resources  were  strained. 
Many  of  the  districts,  alumnae  associations, 
and  individual  nurses  made  generous  con- 
tributions without  which  we  could  not 
have  done  as  much  as  we  did. 

The  effect  of  the  new  Act  upon  the  nurs- 
ing profession,  for  good  or  for  bad,  will 
largely  depend  upon  the  persons  appointed 
to  the  Board.  We  believe  that  Governor 
Umstead  will  seek  well-qualified  and 
competent  persons  to  appoint.  The  new 
Act  does  not  provide  for  our  furnishing 
nominations  from  which  the  appointments 
nuTSt  be  made.  But  it  does  not  prevent  our 
making  recommendations  and  we  believe 
that  the  Governor  will  give  serious  con- 
sideration to  any  recommendations  the 
North  Carolina  State  Nurses'  Association 
may  make. 
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THE  FOOLISH  AND  THE  DEAD 

James  Russell  Lowell  once  said,  "The 
foolish  and  the  dead  alone  never  change 
their  opinions."  And  someone  else  has  said, 
"Most  new  ideas  sound  strange  and  horri- 
ble." 

How  many  people  do  you  know  who 
take  a  stand  on  every  issue  and  cannot  be 
moved  from  it?  The  world  is  full  of  those 
who  resist  new  ideas  more  than  they  would 
the  plague.  Such  individuals  are  a  hind- 
rance to  development  and  progress.  Their 
standard  arguments  are  "But  we've  always 
done  it  this  way"  or  "We  do  it  this  way." 
To  argue  with  them  or  to  try  to  sell  them 
a  new  way  of  thinking  is  to  waste  your 
time  and  breath. 

We  have  many  of  the  same  type  among 
nurses.  You  have  heard  them  for  they  are 
the  most  voluble  of  nurses.  Listen  to  them 
speak  of  a  forty-hour  week.  "I've  worked 
sixteen  or  twenty  hours  a  day  why  should- 
n't you?"  "Young  nurses  aren't  taught  the 
responsibility  they  used  to  have  to  learn." 
"Who  would  do  the  work  if  we  didn't 
stay  on?"  "There  aren't  enough  nurses." 
"Dr.  A  says  we  are  wrong  to  even  consider 
the  forty-hour  week." 

Hear  them  on  salaries.  "It's  wrong  to 
consider  salaries  when  patients  are  sick." 
"My  administrator  says  the  hospital  is  in 
the  red  now."  "Dr.  Blank  says  nurses  are 
making  enough  money,  they  shouldn't  ask 
for  more."  "The  public  can't  afford  to  pay." 
(You'll  note  they  don't  turn  down  the  in- 
crease. ) 

On  nursing  schools.  "They  try  to  make 
doctors  of  nurses  these  days."  "I  didn't 
have  all  that  stuff  called  theory."  "Stu- 
dents today  are  pampered."  "Students  are 
kept  in  classes  so  long  they  don't  know 
how  to  nurse." 

How  can  we  answer  these  people — at 
lea.st  to  our  own  satisfaction  for  they  will 
probably  never  be  convinced?  What  about 
the  forty-hour  week?  Scientific  fatigue 
tests  have  shown  that  during  forty  hours 
a  week  an  individual  gives  his  maximum 
efficiency.  After  that  time  the  law  of  di- 
minishing returns  sets  in  and  less  can  be 
accomplished  with  the  same  amount  of 
effort.  Young  nurses  are  taught  and  feel  a 
keen  sense  of  responsibility  and  they  know 
a  patient  is  safer  in  the  hands  of  a  fresh, 
unfatigued  nurse.  A  nurse  cannot  afford 
to  be  at  less  than  maximum  efficiency  and 
she  must  care  for  her  own  health.  As  one 


doctor  very  aptly  said.  "The  omission  of  a 
single  dose  of  medicine  is  less  important 
to  a  patient  than  the  loss  of  weeks  or 
months  of  nursing  care  because  the  nurse 
became  susceptible  to  illness  from  fatigue." 
Who  would  do  the  work?  And  why  are 
there  not  enough  nurses?  If  hospitals 
would  employ  secretaries,  file  clerks,  maids, 
orderlies,  plumbers,  and  electricians,  and 
if  nurses  themselves  would  learn  to  use 
these  people  to  the  best  of  their  abilities 
those  two  qviestions  would  be  be  non- 
existent. How  many  hours  do  you  spend 
making  up  empty  beds,  serving  routine 
trays,  making  out  lab  slips,  delivering 
equipment,  answering  the  telephone?  These 
tasks  alone,  if  reassigned,  would  give  you 
a  forty-hour  week.  It  is  cheaper  to  have  a 
person  do  only  the  job  for  which  he  is 
qualified  than  it  is  to  have  a  professional 
person  as  a  jack-of-all-trades.  And  what 
of  Dr.  A?  The  chances  are  he  is  a  hard 
working  man — sincere  in  his  self  sacrifice 
to  his  patients — ^but  if  you  went  to  him  as 
a  patient  without  your  profession  being 
known  he  would  recommend  that  you  take 
life  a  little  easier.  And  if  he  himself  went 
to  another  doctor  he  would  be  told  "Ease 
off  unless  you  want  to  die  young." 

Is  it  wrong  to  consider  salaries  when 
patients  are  sick?  If  so  is  it  right  to  pay 
a  nurse  so  little  she  cannot  afford  medicine 
for  her  child?  Food,  clothing,  housing, 
medicine — all  cost  the  nurse  just  as  much 
as  anyone  else.  When  you  buy  a  loaf  of 
bread  they  do  not  ask  your  occupation. 
Or  is  it  right  to  require  a  nurse  to  worry 
over  finances  when  her  full  attention 
should  be  given  to  the  patient?  But  the 
hospital  is  in  the  red  now !  Does  that  pre- 
vent the  purchase  of  a  slightly  more  mod- 
ern X-ray  table  a  doctor  liked,  or  the  new 
furniture  for  the  lobby,  or  the  new  Kelly 
clamps  that  weren't  needed  biit  looked  so 
pretty,  or  the  furnishings  for  an  almost  un- 
used nurses'  residence,  or  a  station  wagon 
for  the  administrator  (labeled  for  the  hos- 
pital) ?  And  Dr.  Blank  who  thinks  nurses 
are  making  enough  now — why  does  he  feel 
that  way?  Certainly  not  because  nurses' 
salaries  compare  favorably  with  other  sala- 
ries. Is  he  then  interested  in  the  patient's 
ability  to  pay?  Look  at  these  figures.  Of 
every  medical  dollar  spent  in  the  United 
States,  twenty-nine  cents  goes  to  the  doc- 
tor, twenty-one  cents  to  the  hospital, 
twenty  cents  to  the  dentist,  twenty  cents 
for  drugs,  and  ten  cents  for  miscellaneous. 
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In  other  words,  the  hospital  and  miscel- 
laneous items  account  for  less  than  one- 
third  of  the  medical  dollar  and  yet  these 
two  items  cover  the  nearly  400,000  prac- 
ticing registered  nurses,  as  well  as  all 
other  hospital  employees,  technicians,  and 
laboratory  and  X-ray  work.  The  public 
can't  afford  to  pay?  Frankly  the  public 
never  got  such  a  bargain  as  it  gets  in 
nursing  care.  The  public  pays  its  untrained 
baby  sitter  almost  as  much  as  it  pays  it 
trained  nurse. 

What  about  schools — are  they  over-edu- 
cating students?  In  1872  thirty-four  phy- 
sicians in  New  York  City  hailed  the  pro- 
posed founding  of  Bellevue  School  of  Nurs- 
ing. But  against  them  were  the  conserva- 
tive members  of  the  profession  who  argued 
"that  the  old  nurses  were  good  enough, 
and  that  these  new  nurses  would  be  over- 
taught,  and,  in  the  disguise  of  nurses'  caps 
would  actually  be  students  of  medicine." 
Such  a  statement  could  almost  be  a  direct 
quote  from  our  1953  legislative  program. 
The  nurse  who  boldly  proclaims  that  she 
didn't  have  all  the  theory  now  given  is  the 
same  one  who  claims  that  students  today 
don't  I'eally  know  anything.  But  she  for- 
gets that  the  student  of  today  must  come 
as  near  as  possible  to  learning  in  three 
years  what  that  nurse  has  learned  in 
twenty  or  thirty  years.  The  skill  will  de- 
velop with  practice — the  knowledge  must 
be  taught  while  the  classrooms  are  avail- 
able. 

The  foolish  and  the  dead  never  do  change 
their  opinions,  but  we  as  nurses  are  sup- 
posed to  be  both  wise  and  alive.  We  must 
take  these  so-called  "strange  and  horrible" 
new  ideas  and  evaluate  them  and  fight  for 
those  whose  merit  we  can  see.  Only  in  that 
way  can  we  avoid  joining  the  ranks  of  the 
foolish  and  the  dead. 

WORKSHOP  ON  SECTIONS 

On  May  4  and  5,  1953,  ANA  held  a  Work- 
shop on  Sections  at  Miami  Beach,  Florida. 
Eleven  North  Carolina  nurses  joined  rep- 
resentatives from  South  Carolina,  Tennes- 
see, Georgia,  Florida,  and  Puerto  Rico  in 
discussing  problems  affecting  the  seven 
ANA  Sections. 

Except  for  brief  opening  and  closing  ses- 
sions the  representatives  met  onlj^  with 
their  own  Section.  ANA  furnished  a  re- 
search person  for  each  group.  Following 
the  meetings  the  North  Carolina  repre- 
sentatives decided  that  each  Section 
should  make  its  own  report  to  you  and 
each  of  those  who  attended  the  Workshop 
should  be  available  for  district  meetings 
whenever  you  wished  to  have  her.  Their 
reports  follow. 


Institutional  Nursing  Service  "^^n  I 

Administrators   Section  ' 

Mrs.  Louise  Suitor,  Rocky  Mount,        ' ' 

Representative  i 

The  INSA  Section  met  wlthjMrsJ)orothy 
Hinckley  as  the  ANA  resource  person. 
Eleven  members  were  present.  Discussion 
centered  around  the  organization  or  re- 
organization of  sections,  budget  planning 
relative  to  the  overall  program  of  sections, 
and  ANA  programs  related  to  section  plan- 
ning. The  responsibility  of  the  district 
in  promoting  section  organization  was 
emphasized.  In  this  respect  it  was  obvious 
that  there  must  be  a  basis  for  organization 
and  that  this  involves  an  understanding  of 
organization  and  familiarity  with  ANA  ; 
section  rules.  i 

Promotion  of  membership  was  also  a  ) 
major  topic.  The  consensus  of  opinion  was  \ 
that  broader  participation  by  more  nurses  j 
in  section  activities  tends  to  develop  leader- 
ship qualities  and  to  increase  membership,  j 
and  that  section  programs  tend  to  promote  I 
membership  through  programs  particularly  [ 
interesting  to  the  members  of  the  section.        ' 

A  need  for  a  greater  awareness  by  the 
individual  nurses  of  the  economic  security 
program  was  expressed.  Employment 
standards  are  to  be  developed  by  sub- 
units  of  each  section  and  every  nurse 
should  participate  in  formulating  these 
standards.  The  functions  of  the  F,  S,  and 
Q  (Functions,  Standards,  and  Qualifi- 
cations) Committees  were  discussed  and 
the  difference  between  employment  stand- 
ards formulated  by  the  sub-units  and  the 
standards  for  nursing  practice  formulated 
by  F,  S,  and  Q  were  emphasized. 

Educational  Administrators, 
Consultants,  and  Teachers  Section 

Lena  Bazemore.  Rocky  Mount, 

Representative 

The  FACT  Section  met  with  Mrs.  Judith 
Whitaker  as  ANA  resource  person.  Eleven 
representatives  were  present.  Problems 
under  discussion  were  membership,  nu- 
merical criteria  for  section  organization, 
F.  S,  and  Q  (Functions,  Standards,  and 
Qualifications )  Committees,  organization 
of  sub-units,  communication  channels,  and 
development  of  a  program  of  activities. 

There  was  shown  a  need  for  clarification 
concerning  the  purposes  of  the  EACT  Sec- 
tion and  NLN.  It  was  decided  that  the 
Section  was  concerned  with  the  improve- 
ment of  the  individual  teacher  whereas  the 
NLN  is  concerned  with  teaching  methods, 
content  of  courses,  etc. 

The  need  for  identification  with  your 
own  group  was  pointed  out  as  a  main  rea- 
son for  having  an  EACT  Section.  The  Sec- 
tion is  also  important  in  that  ANA  dele- 
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gate  representation  is  on  the  basis  of 
Section  membership.  Better  participation 
by  individuals  is  an  aim  of  the  Section. 
Exchange  of  ideas  and  discussion  of  prob- 
lems is  better  in  a  group  with  like  inter- 
ests. This  group  has  certain  problems  that 
would  not  be  appreciated  by  others  and 
to  bring  up  such  problems  in  an  un- 
identified group  creates  lack  of  interest 
and  loss  of  valuable  time. 

Much  time  was  spent  on  the  EACT  Sec- 
tion program  of  activities.  Programs 
should  be  developed  on  the  basis  of  need. 
Studies  and  experiments  can  be  planned. 
A  few  of  the  needs  expressed  were  job 
clarification  (expressed  repeatedly),  im- 
proving employment  conditions,  evaluation 
of  performance  and  security  for  educators, 
incentives  in  addition  to  salary,  qualifi- 
cations for  practice. 

General  Duty  Section 

Mrs.  Martha  Webster.  Burlington, 

Mrs.  Ruth  Peters.  Fayetteville, 

Representat  ives 

There  were  eleven  members  at  the  meet- 
ing of  the  General  Duty  Section  including 
Ethel  Streubeu,  resource  person  from  ANA. 
Section  studies  concerning  program,  legis- 
lation, interest  and  participation  in  ANA, 
SNA  and  DNA.  and  budgetary  provisions 
were  discussed.  Education  in  organization- 
al work  ;  need  for  public  relation  program  ; 
the  nurses'  place  in  the  community ;  the 
development  of  section  programs  and  re- 
sponsibility of  section  committees  were  al- 
so of  major  interest.  The  Economic  Se- 
curity Progi'am  can  be  stimulated  and 
strengthened  through  the  organization  of 
local  and  separate  sub-units  within  the 
sections.  The  organization  of  local  and 
sub-units  would  enable  cooperative  plan- 
ning and  better  interpersonal  relationship 
among  the  occupational  groups  and  also 
aid  in  student  organization,  felt  to  be  es- 
sential to  increasing  interest  and  partici- 
pation. 

Industrial  Nurses  Section 

Mrs.  lone  Bain.  Granite  Falls, 

Frances  Bethune.  Charlotte, 

Reprcsentaiives 

Eleven  industrial  nurses  met  with  Agnes 
Anderson  as  ANA  resource  person.  This 
meeting  was  of  particular  interest  to  the 
North  Carolina  representatives  since  a 
meeting  for  the  purpose  of  organizing  a 
state  Industrial  Section  was  planned  for 
two  weeks  after  the  Workshop. 

Under  discussion  were  problems  of  or- 
ganization and  reorganization,  F,  S,  and 
Q  (Functions.  Standards,  and  Qualifi- 
cations) Committee  functions,  program 
planning,  section  activities,  budget  making, 


field  services,  the  NLN  and  industrial 
nurses  and  inter-organizational  relation- 
ships. The  group  exchanged  ideas  on  bring- 
ing the  actual  membership  closer  to  the 
potential  membership,  explored  procedures 
for  organizing,  and  defined  the  distinguish- 
ing features  of  Employment  Standards  and 
Standards  of  Practice.  They  decided  that 
a  Section  needs  to  plan  a  realistic  program 
of  activities  and  corresponding  budget. 
Also  the  group  declared  that  knowing  and 
understanding  the  purpose  for  which  an 
organization  exists  is  necessary  in  order 
that  its  membership  can  interpret  effec- 
tively the  values  of  such  membership  to 
potential  members,  and  the  public  at 
large. 

Private  Duty   Section 

Fannie  Dean.  Greensboro 

Mrs.  L.  W.  Gurley,  Rocky  Mount. 

Representatives 

Twelve  nurses  attended  the  Private 
Duty  Section  meetings  at  which  Miriam 
Robider  was  the  ANA  resource  person. 
Problems  under  discussion  included  private 
duty  nurses  doing  staff  relief,  composition 
of  registry  committees,  functions,  stand- 
ards and  qualifications  of  a  private  dutv 
nurse,  section  representation  at  state  and 
national  meetings  .economic  security,  func- 
tions of  sections,  adjustment  of  meetings 
so  that  more  could  attend,  parliamentarv 
procedures,  PC  and  PS,  and  the  NLN. 

The  representatives  felt  that  nurses 
could  not  remain  indefinitely  on  the  private 
duty  registry  while  actually  practicing 
staff  nursing.  They  agreed  that  refresher 
courses  and  institutes  should  be  given  at 
regular  intervals.  They  expressed  the 
opinion  that  private  duty  nurses  should 
accept  all  schedules  in  order  to  meet  the 
current  demand  for  nurses.  It  was  pointed 
out  that  PC  and  PS  and  the  NLN  are  of 
great  importance  to  the  private  duty  nurse 
and  that  she  should  participate  in  these 
programs.  The  importance  of  knowing 
parliamentary  procedure  was  pointed  out. 

Public  Health  Section 

Mrs.  Doris  Nichols,  Burlington. 

Mrs.  Beulah  Anderson.  Charlotte. 

Representatives 

The  Public  Health  Section  was  made  up 
of  ten  public  health  nurses.  Miss  Ruth 
Methinger  from  Florida  State  Board  of 
Health  was  selected  as  Leader  and  Miriam 
Cole,  a  public  health  nurse  also  from 
Florida,  as  Recorder.  Miss  Judith  E. 
Wallin,  ANA  representative,  was  the  re- 
source person. 

The  meeting  was  well  conducted  and 
points  were  outlined  for  discussion,  name- 
ly functions  of  the  F.  S,  and  Q  (Functions, 
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Standards,  and  Qualirtcations)  Committee: 
ANA  Public  Health  Section. 

These  subjects  were  discussed  on  a 
state  level  and  how  these  would  be  appli- 
cable within  any  one  state.  It  was  sug- 
gested that  a  special  committee  be  ap- 
pointed in  SNA  Public  Health  Sections. 

Conference  groups,  sub-units  and  local 
units  were  defined  and  functions  explained. 
ANA  by-laws  were  used  in  discussing  how 
the  number  of  delegates  were  determined. 
Much  time  was  given  to  discussion  of  sec- 
tional organization,  economic  security  pro- 
gram, including  organization  of  sub-units 
and  local  units.  It  was  agreed  that  a  good 
understanding  of  the  over-all  program  of 
the  ANA  was  essential  to  stimulate  mem- 
bership within  the  state  and  national  level, 
and  that  the  interpretation  of  the  section 
could  best  be  done  by  joint  programs  of 
the  section  and  of  the  community  re- 
sources that  were  available. 

Much  time  was  given  to  program  and 
program  planning — the  broad  topics  sug- 
gested being :  (1)  Participation  in  matters 
pertaining  to  community  interest ;  (2)  Par- 
ticipation in  the  overall  program  in  the 
ANA  long  range  planning  and  goals  per- 
taining to  the  immediate  needs,  two,  five 
and  ten  year  goals;  (3)  Participation  and 
study  of  the  ANA  platform,  plank  by 
plank.  Probably  this  should  be  done  on 
district  level. 

Other  topics  included  Social  Security 
retirement  and  mal  practice  insurance  that 
were  available  to  nurses.  Some  stress  was 
given  the  economic  security  program.  Ex- 
planation was  given  of  the  functions  of 
the  ANA — NLN  Coordinating  Council  and 
definite  functions?  of  each  were  given. 

Special  Groups  Section 

Elizabeth  Long,  Raleigh, 
Bepresoitative 

The  Special  Groups  Section  representa- 
tives met  with  Mrs.  Roberta  Spohn  from 
the  ANA  staff  as  a  resource  person.  There 
were  five  office  nurses,  four  representatives 
of  headquarters  ofl5ces,  and  one  registrar 
present.  Among  the  first  problems  dis- 
cussed was  the  lack  of  positive  member- 
ship requirements.  As  presently  defined  a 
nurse  belongs  to  the  special  groups  section 
if  she  is  not  eligible  for  membership  in 
any  other  section.  On  examining  those 
who  belong  to  special  groups  the  major 
common  ground  was  found  to  be  that 
these  nurses  work  primarily  either  as 
single  employees  or  with  non-nurse  groups. 
This  we  felt  offered  the  special  groups 
members  an  unusual  opportunity  to  in- 
terpret nurses  and  nursing  to  the  public. 
There  was  much  discussion  about  methods 
of  organizing  a  section,  problems  of  com- 
munication between  ANA.  SNA,  and  DNA 


sections,  functions  of  the  section,  program 
planning,  attracting  members,  and  delegate 
representation.  The  point  was  made  that 
nursing  needs  better  community  relation- 
ships through  local  activity  both  profes- 
sional and  non-professional. 

These  are  rather  brief  summaries  of 
two  days  of  hard  work.  We  who  were  able 
to  attend  these  meetings  hoije  you  will 
plan  to  have  programs  on  sections  and  sec- 
tion activities  and  that  you  will  use  what 
we  have  learned  to  help  to  build  strong 
sections  in  North  Carolina. 

NEW  SECTION  ORGANIZED 

With  great  enthusiasm  the  industrial 
nurses  have  organized  a  Section  all  their 
own.  On  May  14,  1953,  the  Industrial 
Nurses'  Section  of  the  North  Carolina 
State  Nurses'  Association  was  formed, 
rules  were  adopted,  and  temiwrary  officers 
were  elected.  The  Board  of  Directors  has 
approved  the  Section  and  its  rules. 

Officers  elected  to  serve  until  the  Annual 
Convention  are :  Mrs.  lone  Bain.  Granite 
Falls.  Chairman ;  Miss  Frances  Bethune, 
Charlotte,  First  Vice-Chairman  ;  Mrs.  Etta 
Horner,  Burlington.  Second  Vice-Chair- 
man :  and  Mrs.  Gladys  Nifong,  Winston- 
Salem,  Secretary. 

The  organization  meeting  was  held  dur- 
ing the  Safety  Conference  of  the  North 
Carolina  Industrial  Commis.sion.  A  large 
number  of  industrial  nurses  were  present 
and  all  expressed  the  need  for  an  Industri- 
al Section.  Because  of  the  difficulties  in- 
volved in  getting  committees  together,  the 
Executive  Committee  of  the  new  Section 
(made  up  of  the  officers)  met  immediately 
following  the  organization  to  appoint  some 
essential  committees  and  to  discuss  future 
activities  of  the  Section.  Tliey  hope  to  be 
able  to  hold  institutes  and  workshops  for 
indusrial  nurses  during  the  coming  year. 

Because  the  potential  membership  in  this 
Section  is  quite  small  you  are  urged  to 
support  it  as  much  as  possible.  All  in- 
dustrial nurses  should  participate  in  the 
Section's  activities. 


KOREAN  EXPERIENCE 
PROFESSIONALLY  VALUABLE 

Six  months  duty  in  a  mobile  Army  surgi- 
cal hospital  in  Korea  increases  profession- 
al nursing  experience  three  times  as  much 
as  does  the  same  period  spent  in  a  station- 
ary hospital,  according  to  an  Army  Nurse 
Corps  officer  just  back  from  three  years  in 
the  Far  East. 

She  is  Capt.  Breda  Anne  Quigley,  1943 
graduate  of  the  St.  Mary's  Hospital  School 
of  Nursing,  Galveston,  Texas. 
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"It  was  the  most  interesting  and  profit- 
able period  I  haAe  ever  liad  in  my  nursing 
career,"  said  Captain  Quigley  in  speaking 
of  her  Korean  duty  tour  when  interviewed 
in  Washington,  D.  C.  upon  her  arrival  for 
assignment  at  the  Walter  Reed  Army  Hos- 
pital. 

"The  great  variety  of  cases  brought  in 
from  the  front  lines,  the  challenge  to  every 
ounce  of  nursing  skill  one  possesses,  and 
the  modern  surgical  miracles  performed 
by  the  medical  officers  right  before  our 
eyes  was  an  experience  that  stands  out  as 
the  finest  professional  six  months  I  have 
ever  spent." 

Captain  Quigley  spoke  from  an  unusual 
Army  background.  Almost  half  of  her  eight 
years  in  the  Army  Nurse  Corps  was  spent 
on  a  ship  engaged  in  transporting  troops 
and  displaced  persons  to  all  corners  of 
the  globe.  Since  1950  these  shipboard  as- 
signments have  been  given  to  the  U.  S. 
Navy  Nurse  Corps  but  from  July  1,  1946. 
until  March  2.  1950.  Captain  Quigley  sailed 
the  high  seas  as  a  nurse  assigned  to  the 
Army  Transportation  Corps.  She  entered 
the  Army  in  May  1945  and  received  her 
basic  training  at  Fort  Devans.  Massachu- 
setts, subsequently  serving  at  Lovell  Gen- 
eral Hospital  there. 

In  May  1950,  Captain  Quigley  left  for 
Japan  and  by  the  end  of  that  summer  had 
begun  her  Korean  duty  tour.  She  returned 
to  Japan  in  January  1951  and  served  there 
until  April  7,  1953  when  she  left  for  the 
United  States. 

FIRST  NLN  CONVENTION 

The  National  League  for  Nursing's  first 
Convention,  to  be  held  in  Cleveland.  Ohio. 
June  22-26.  promises  something  for  every- 
one who's  interested  in  better  nursing  ser- 
vice and  better  nursing  education. 

Nurses,  members  of  allied  professions, 
representatives  of  uvirsing  service  agencies, 
nursing  educators  and  nursing  "consumers" 
will  participate  in  discussions,  panels, 
round  tables  and  dramatizations  during 
the  five-day  sessions. 

All  who  are  at  the  Convention  will  be 
asked  to  consider  "What  Makes  Nursing 
Effective?"  This  will  be  presented  through 
a  dramatization  and  panel  discussion.  Dr. 
Jean  S.  Feltou.  medical  director.  Oak 
Ridge  National  Laboratory.  Oak  Ridge, 
Tennessee,  will  speak  on  protecting  work- 
ers' health. 

With  Dr.  Bernard  H.  Hall,  psychiatrist, 
Menninger  Foundation,  as  a  member  of  a 
question  panel,  attention  of  many  dele- 
gates will  be  focused  on  trends  and  needs 
in  psychiatric  and  mental  health  nursing. 
Audience  discussion  also  will  follow  a  talk 
on  "The  Mental  Hygiene  Role  of  the  Nurse 


in  Maternal  and  Child  Care,"  by  Dr.  Ger- 
ald Caplan,  lecturer  in  mental  health, 
School  of  Public  Health,  Harvard  Uni- 
versity. 

Miss  Ruth  G.  Taylor,  chief.  Nursing 
Section.  U.  S.  Children's  Bureau,  will  lead 
a  panel  and  audience  discussion  on  "Work- 
ing Together  for  Healthier  Mothers  and 
Children." 

"Matching  Public  Health  Nur.sing  Ser- 
vices to  Needs"  will  be  of  particular  inter- 
est to  all  delegates  concerned  with  public 
health.  Dr.  William  R.  Willard.  dean,  Col- 
lege of  Medicine,  State  University  of  New 
York  at  Syracuse,  will  be  the  moderator. 
Miss  Mary  Ella  Chayer.  R.N..  professor 
emeritus.  Teachers  College,  Columbia  Uni- 
versity, and  author  of  "Nursing  in  Modern 
Society,"  will  speak  at  a  meeting  on 
"Studying  Children  in  School." 

All  who  are  interested  are  invited  to 
participate  in  a  session  on  "Concerted 
Action  in  Curriculum  Planning"  and  in 
other  meetings  concerned  with  educational 
programs  for  nursing. 

Dr.  Alan  Gregg,  vice-president  of  the 
Rockefeller  Foundation,  will  give  the  key- 
note address.  His  subject  will  be  "The 
Opportunities  Before  Us." 

Among  other  subjects  to  be  discussed 
are  "Maintaining  An  Adequate  Staff," 
"Progress  of  Research  on  the  Poliomye- 
litis Virus,"  and  "Improvement  of  Nursing 
Service  through  Improved  Interpersonal 
and  Intergroup  Relationships." 

Programs  also  have  been  planned  on 
nurse  recruitment  and  poliomyelitis,  hos- 
pital, industrial  and  tuberculosis  nursing. 
All  sessions,  with  the  exception  of  the 
meetings  of  councils  of  member  agencies, 
will  be  open  to  everyone  attending  the 
Convention. 

Convention  week  won't  be  given  over 
entirely  to  serious  meetings.  On  Tuesday 
evening  National  League  for  Nursing  mem- 
bers will  relax  at  a  dinner.  Other  groups 
are  planning  small  breakfasts  and  lunch- 
eons throughout  the  week. 

LOST  AND  FOUND 

One  half  of  a  dollar  bill  was  found  at 
the  desk  immediately  after  the  meeting  of 
the  Advi.sory  Council  on  March  12,  1953. 
at  the  Nurses'  Residence.  Rex  Hospital. 
Raleigh.  North  Carolina. 

The  bill  is  inscribed  with  names,  ad- 
dresses and  dates,  none  of  which  gave  us 
any  clue  as  to  the  owner.  If  it  is  yours 
please  write  to  Box  2129.  Raleigh,  for  it. 
We  .shall  be  glad  to  send  the  bill  to  you. 

Also  found  at  the  Fiftieth  Anniversary 
Convention  in  November  was  a  pair  of 
gray  cotton  suede  gloves  approximately 
size  seven.  These,  too,  may  be  redeemed 
by  writing  Box  2129,  Raleigh. 
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YOUNG  GRADUATE, 

HAVE  YOU  HEARD? 

This  is  a  special  message  from  PC  and 
PS  to  young  graduates  and  senior  students 
who  graduate  in  September.  Have  you 
heard  through  your  professional  adjust- 
ment classes  that  your  State  Association 
has  as  one  of  its  main  programs  the  PC 
and  PS?  This  valuable  professional  ser- 
vice has  a  three-fold  purpose:  (a)  to  help 
you  and  every  other  nurse  find  a  position 
for  which  you  are  qualified  and  in  which 
you  will  be  satisfied;  (b)  to  help  employ- 
ers locate  the  right  nurse  for  the  job  and 
to  follow  sound  employment  practices ; 
and  (c)  to  try  to  bring  about  an  equitable 
distribution  of  nurses  that  will  meet  the 
needs  of  the  public. 

Here  is  what  the  Service  does  for  you : 
keeps  a  permanent,  confidential,  up-to-date 
record  of  your  education  and  experience; 
supplies  you  with  information  about  vo- 
cational opportunities  in  nursing ;  informs 
you  of  available  positions  in  all  fields  of 
nursing ;  helps  you  to  evaluate  your  quali- 
fications for  career  planning,  assists  in 
planning  for  further  education  and  coun- 
sels with  you  on  professional  problems ; 
sends  your  professional  biography  to  any 
employer,  with  your  permission ;  and  aids 
the  Nurse  Corps  of  the  Army,  Navy  and 
Air  Force  in  securing  qualified  nurse  re- 
cruits whenever  possible  by  referring  to 
the  Nurse  Corps  concerned,  at  the  request 
of  the  nurse,  her  biography  to  assist  with 
selection  of  her  occupational  specialty. 

If  you  are  a  young  graduate  or  expect  to 
graduate  in  September,  contact  your  state 
Counselor.  She  will  be  happy  to  compile 
your  professional  biography  for  immediate 
use  in  securing  a  desirable  position  or  for 
future  use  to  stand  in  readiness  for  needed 
references. 

COMPLETE  YOUR  BIOGRAPHY 

Are  you  one  of  the  1.390  North  Carolina 
nurses  who  has  had  her  biography  com- 
piled with  the  PC  and  PS  of  the  NCSNA 
during  the  last  six  years?  If  so,  have  you 
inquired  to  see  if  it  is  up-to-date? 

Your  PC  and  PS  biography  is  invaluable 
to  you.  It  is  always  available  to  be  sent 
at  your  request  to  an  employer  of  nurses 
for  consideration  for  employment  and  pre- 
vents any  delay  in  securing  references 
when  needed  which  you  may  have.  This  is 


a  dignified  approach  in  seeking  a  position 
and  your  confidential  biography  gives  pro- 
fessional status  to  your  application. 

In  order  for  your-  record  to  be  of  full 
value  to  you,  it  is  essential  that  it  con- 
tinually be  brought  up-to-date.  To  answer 
your  question  as  to  how  this  can  be  done 
is  very  simple.  When  you  are  promoted  or 
change  jobs,  you  merely  need  to  notify 
your  state  Counselor,  P.  O.  Box  2129. 
Kaleigh,  as  to  the  date  of  resignation  of 
your  old  job,  date  of  employment  in  new 
job,  title  of  employment  and  name  and 
location  of  employer. 

REMEMBER  PROSPECTIVE  EM- 
PLOYERS LIKE  COMPLETE  UP-TO- 
DATE  BIOGRAPHIES  OF  PROSPEC- 
TIVE EMPLOYEES. 


OPPORTUNITIES 

There  are  always  many  job  opportuni- 
ties available  to  you  through  PC  and  PS. 
Employers  of  nurses  in  North  Carolina 
and  other  states  are  continually  contact- 
ing PC  and  PS  for  applicants  for  all 
vacancies  available  in  their  institutions. 
If  you  are  considering  a  change  in  em- 
ployment why  not  investigate  these  op- 
portunities and  secure  information  rela- 
tive to  available  positions  before  accepting 
other  employment. 

The  following  are  among  the  many  po- 
sitions listed  with  PC  and  PS  of  the  North 
Carolina  State  Nurses'  Association : 

•  Stajf  nurses  are  needed  in  a  puhlic 
health  agency.  Consideration  for  an 
R.  N.  in  public  health  will  be  given  to 
those  nurses  who  meet  the  entrance  re- 
quirements for  a  School  of  Public  Health 
and  who  are  interested  in  obtaining  a 
public  health  nurse  certificate.  Success- 
ful completion  of  one  quarter  of  study  in 
public  health  nursing  or  instruction  and 
experience  in  the  basic  nursing  program 
is  required  for  a  junior  public  health 
nur.se.  A  public  health  nirrse  certificate 
plus  two  years  of  experience  under 
supervision  are  required  for  a  senior 
public  health  nurse.  Applicants  must  be 
registered  in  North  Carolina.  Member- 
ship in  professional  organizations  highly 
recommended.  Time  is  planned  for  at- 
tendance and  participation  in  weekly 
staff  education  programs. 
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#  Several  organizations  which  maintain 
summer  camps  have  listed  the  camp 
nurse  positions.  There  are  camps  for 
children — boys  and  girls  and  young 
adults.  Some  camps  are  located  near 
cities  while  others  are  in  more  remote 
areas.  The  length  of  time  the  camp  oper- 
ates varies  from  two  to  twelve  weeks. 

#  A  50-bed  general  hospital  is  seeking  a 
director  of  nurses.  The  duties  include 
supervision  of  nursing  service  and  per- 
sonnel. Personnel  policies  include  a  44- 
hour  week  and  a  salary  of  $300  per 
month  with  full  maintenance.  Desirable 
living  quarters  available  in  a  new  21- 
bed  nurses'  home. 

#  Among  the  many  staff  nurse  vacancies 
are  several  vacancies  in  a  350-bed  well 
equipped  hospital.  State  licensure  is  re- 
quired. Membership  in  the  professional 
organization  is  highly  recommended  and 
considered  an  indication  of  professional 
interest.  The  personnel  policies  include 
a  44-hour  week,  beginning  salary  of  $220 
a  month,  sis  holidays,  14  days  of  va- 
cation annually  with  an  increase  of  1 
day  per  month  until  the  maximum  of 
21  days  is  reached. 

CONFERENCES  AT 

KELLOGG  CENTER 

Two  North  Carolina  nurses  were  among 
the  80  representatives  from  the  48  states 
and  territories,  including  Sister  Bernice 
Beck,  President  of  the  ANA  Professional 
Counseling  and  Placement  Service,  who  at- 
tended the  Conference  for  Counselors, 
State  Advisors  to  Registries  and  Chairmen 
of  Registry  Committees  held  at  Kellogg 
Center.  Michigan  State  College,  East  Lans- 
ing, Michigan,  March  16,  17,  IS.  Miss  Ella 
Best,  ANA  Executive  Secretary,  other  ANA 
staff  members  and  a  representative  from 
the  American  Journal  of  Nursing  also  at- 
tended the  conference.  Misses  Kate  Hern- 
don,  Chairman,  Committee  on  Registries 
of  the  North  Carolina  State  Nurses'  As- 
sociation, and  Helen  E.  Peeler.  Counselor, 
represented  North  Carolina  at  this  con- 
ference. 

The  purpose  of  this  conference  was  to 
give  counselors  the  opportunity  to  discuss 
recent  developments  in  the  field  of  counsel- 
ing and  placement  and  related  matters  and 
to  give  the  registry  representatives  from 
state  nurses'  associations  the  opportunity 
to  discuss  functions  of  state  registry  com- 
mittees and  the  development  of  state 
standards  for  registry  committees. 

A  second  three-day  conference  was  held 
at  Kellogg  Center,  March  19,  20,  21.  for 
executive  or  elected  secretaries  of  state 
nurses'  associations.  The  purpose  of  the 
second  conference  was  that  of  developing 


greater  skills  in  working  with  people.  The 
attendance  at  this  conference  was  also 
splendid.  More  than  fifty  executive  secre- 
taries or  assistants  or  elected  secretaries 
from  the  states  and  territories  and  ANA 
staff  members  attended.  It  was  indeed  an 
honor,  a  privilege  and  a  real  pleasure  to 
have  Mrs.  Elizabeth  K.  Porter,  President 
of  the  American  Nurses'  Association,  who 
leads  a  very  busy  life  these  days,  to  meet 
with  the  state  nurses'  association  secre- 
taries the  last  day  of  the  conference  and 
discuss  briefly  with  them  pertinent  mat- 
ters pertaining  to  the  programs  of  ANA 
and  SNAs.  Because  of  the  important  legis- 
lative matters.  Mrs.  Marie  B.  Noell,  Execu- 
tive Secretary,  was  unable  to  attend  this 
conference.  In  her  absence  Miss  Peeler 
also  attended  this  second  conference. 

There  was  no  question  about  the  meet- 
ings being  a  real  success.  It  was  a  general 
consensus  of  opinion  of  the  SNA  repre- 
sentatives that  the  conferences  were  the 
most  enjoyable  and  valuable  meetings  ever 
attended.  The  speakers  were  excellent.  In 
fact  each  one  seemed  better  than  the  last 
one.  They  gave  the  nurses  much  practical 
information  that  could  be  applied  to  jobs 
back  home  and  to  the  various  SNA  pro- 
grams. 

The  programs  for  both  conferences  were 
well  planned.  They  consisted  of  group  dis- 
cussions and  informal  addresses  by  the 
very  best  speakers,  most  of  whom  were 
members  of  the  Michigan  State  College 
faculty. 

Some  of  the  speakers  for  Counselor  and 
Registry  Representatives  Conference  were  : 
Dr.  Carl  F.  Frost,  Psychology  Professor 
at  Michigan  State  College  and  Consultant 
in  Industries  in  Michigan ;  Mr.  Morrison 
Ryder,  Director  of  Lincoln  Center,  East 
Lansing ;  Dr.  Wilma  Donahue.  Chairman 
of  Gerantology,  Institute  of  Human  Re- 
lations. University  of  Michigan  ;  Dr.  Paul 
Dressel,  Professor  at  Michigan  State  Col- 
lege ;  Dr.  Raymond  N.  Hatch.  Professor  of 
Education  and  Head  of  Department  of 
Guidance  and  Counseling  Training  at 
Michigan  State  College;  Mr.  Roy  Manty. 
Director  of  Placement  for  Michigan  State 
Health  Department ;  Dr.  Harold  Spon- 
berg.  Director  of  Placement  Program  at 
Michigan  State  College. 

The  discussion  of  "Human  Relations" 
with  Dr.  Frost  discussing  "Psychological 
Bases  of  Hiiman  Relations"  and  Mr.  Ryder 
discussing  "Understanding  Each  Other" 
started  the  conference  off  to  a  good  be- 
ginning. Dr.  Frost  said,  ".  .  .  throughout 
life  there  are  three  basic  needs — basic, 
social  and  egotistic — that  must  be  satisfied 
and  that  these  need  satisfactions  are  met 
primarily  through  other  people."  Mr. 
Ryder  said,  ".  .  .  our  individual  make-up 
is  a  strong  point  in  determining  whether 
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or  not  we  will  be  successful  with  others 
.  .  .  we  must  recognize  and  understand  our 
own  role  and  self — both  our  limitations 
and  potentialities." 

The  counselors  as  well  as  the  registry 
representatives  were  particularly  inter- 
ested in  the  messages  from  Dr.  Swartz  on 
"Geriatrics"  and  Dr.  Donahue  on  "The 
Older  Worker  in  the  Community."  As  you 
probably  already  know,  the  ANA  PC  and 
PS  is  conducting  a  study  on  the  "Older 
Nur.se" — a  person  who  meets  with  resist- 
ance to  employment  because  of  age.  Eleven 
state  PC  and  PS  units  are  i^rticipating  in 
this  project.  Dr.  Swartz  pointed  out  that 
the  main  objective  in  geriatrics  is  to  try 
to  keep  all  people  well.  He  stated  that  his 
own  concept  of  geriatrics  was  that  the 
problem  would  be  solved  when  we  are  able 
to  educate  the  public,  daughters  and  sons 
as  to  the  real  meaning  and  understanding 
of  geriatrics.  Dr.  Donahue  said,  ".  .  . 
skilled  counseling  is  very  helpful  to  the 
older  person  in  accepting  her  problem.  .  . 
saves  the  older  worker  from  continuing 
employment  which  is  dangerous  to  health 
.  .  .  counseling  gives  hope  and  courage  for 
a  new  effort  to  the  older  worker  .  .  .  The 
older  worker  can  do  so  much,  and  the 
whole  community  must  help  her  to  under- 
stand and  see  her  place  in  society." 

Dr.  Dressel  in  his  address  on  "Approach- 
to  Evaluation  of  a  Counseling  Service" 
gave  many  helpful  hints  to  the  counselors. 
He  clearly  defined  the  functions  of  a 
counseling  service,  records,  and  placement. 
He  also  discussed  some  of  the  more  im- 
portant and  recent  evaluation  techniques. 
Dr.  Dressel  reminded  the  counselors  that 
the  ethics  of  counseling  and  placement  in- 
volved a  dual  obligation — an  obligation  to 
the  employer  and  to  the  employee. 

The  speakers  for  the  conference  for 
elected  or  executive  secretaries  of  SNAs 
included  the  following :  Dr.  Paul  A.  Miller, 
Professor.  Extension  Division  and  Con- 
sultant to  Rural  Groups,  Michigan  State 
College ;  Dr.  Robert  W.  Starring,  Assistant 
Professor.  Michigan  State  College,  and  Mr. 
Eugene  H.  Wiard.  Executive  Secretary, 
Michigan  Health  Council. 

Dr.  Miller  gave  a  most  interesting  dis- 
cussion on  "Group  Interaction."  He  de- 
scribed group  action  and  the  role  that  a 
person  takes  in  group  activity.  He  pointed 
out  that  there  are  many  roles  that  a  per- 
son can  take,  some  of  which  are  the  person 
who  initiates,  a  coordinator,  a  harmonizer, 
a  compromiser,  an  aggressor,  etc.  He  said. 
".  .  .  some  of  the  overlooked  ideas  in  group 
activity  are :  starting  where  the  group  is. 
bridging  the  gap  between  one  meeting  and 
the  next,  providing  a  challenge  in  taking 
assignments,  and  importance  of  evaluation 
sessions.  .  ." 


"Communication  with  Others"  was  Dr. 
Starring's  topic  of  discussion.  He  gave  the 
group  much  practical  information  on  char- 
acteristics of  good  communication,  blocks 
or  barriers  to  effective  communication,  and 
important  points  to  be  considered  in  com- 
munication. 

Other  topics  that  were  discussed  were 
"Personnel  Administration"  and  "Use  of 
Resource  People."  During  the  group  dis- 
cussions and  general  sessions  many  topics 
relating  to  ANA  and  SNAs  were  also  dis- 
cussed. Some  of  them  were :  Communi- 
cations from  state  headquarters  to  district 
associations  regarding  pertinent  matters, 
appointment  of  committee  members,  and 
functions  of  state  committees,  development 
of  leadership  among  private  duty  and  gen- 
eral duty  nurses,  section  reorganization 
and  programs,  human  relations,  qualifi- 
cations and  the  role  of  the  executive  secre- 
tary, public  relations.  ANA  field  work  poli- 
cies, and  problems  relating  to  the  various 
ANA  programs. 

State  representatives  attending  the  con- 
ferences felt  that  both  of  them  were  most 
enjoyable  and  successful.  Comments  dur- 
ing the  sessions  included  such  expressions 
as  "no  one  can  believe  that  the  meeting 
time  is  up"  .  .  .  "we  hope  we  can  come 
back  here  again"  .  .  .  "lots  of  fresh  air, 
inside  and  out."  Such  universal  expressions 
of  enthusiasm  for  the  conference  sessions 
and  the  excellent  facilities  of  Kellogg 
Center  were  heard  throughout  the  meet- 
ings. 

Both  three-day  conferences  were  spon- 
sored cooperatively  by  the  Department  of 
Nursing  Education,  Michigan  State  College 
and  the  American  Nurses'  Association. 
Miss  Florence  C.  Kempf,  Head  of  Depart- 
ment of  Nursing  Education.  Michigan 
State  College  served  as  coordinator  for 
both  conferences. 

WHAT  THE  PROSPECTIVE 

STUDENT  SHOULD  KNOW 

Ethel  Honeycutt,  R'.N.,  Chairman 
Committee  on  Careers  in  Nursing,  NCLN 

This  article  was  requested  to  answer  the 
questions  of  the  many  registered  nurses 
ivho  must  talk  to  prospective  student 
nurses.  No  effort  is  made  in  this  article  to 
evaluate  any  one  school  hut  these  questions 
need  to  he  considered.  — Editor 

HOW  CAN  A  PEflSPECTIVE  STUDENT 
KNOW  SHE  IS  SELECTING  A  GOOD 
SCHOOL  OF  NURSING? 

Secure  information  from  at  least  three 
schools  regarding  their  programs  and  visit 
them  if  possible.  The  following  questions 
might  well  be  asked  before  making  a  final 
decision. 
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IS  THE  SCHOOL  ACCREDITED? 

A  good  school  of  nursing  is  accredited. 
State  accreditation  is  required  before 
^^raduates  of  any  school  are  eligible  to 
take  state  examinations.  Successful  com- 
pletion of  these  examinations  is  the  only 
means  whereby  a  graduate  nurse  may  be- 
rome  a  registered  nurse. 

National  accreditation  is  very  valuable. 
This  means  that  a  school  of  nursing  has 
been  found  to  meet  the  standards  of  the 
National  League  for  Nursing.  The  school 
has  been  rated  on  curriculum,  faculty, 
classroom  facilities,  size  and  equipment  of 
hospital,  personnel  policies,  clinical  opiwr- 
tnnities.  nurses'  home  facilities,  counseling 
service  for  students  and  other  points.  If 
the  school  has  national  accreditation,  the 
graduate  may  find  it  easier  to  secure  de- 
sirable employment,  should  she  desire  to 
move  to  another  state. 

DOES  THE  SCHOOL  PROVIDE  A  VA- 
RIETY OF  CLINICAL  EXPERIENCES? 

A  good  school  of  nursing  is  associated 
with  a  hospital  where  the  daily  average  of 
patients  is  high  enough  to  provide  a  well- 
rounded  educational  program  which  will 
include  a  variety  of  clinical  experiences 
for  the  student.  These  should  be  offered 
in  six  basic  services :  medical,  surgical, 
pediatric,  obstetric,  psychiatric,  and  com- 
municable disease.  Tliis  variety  of  experi- 
ence is  necessary  if  the  student  is  to  be 
adequately  prepared  to  work  in  all  fields 
of  nursing  and  should  be  provided  in  the 
base  hospital  or  through  affiliation. 

IS  THE  HOSPITAL  APPROVED  BY  THE 
AMERICAN  COLLEGE  OF  SURGEONS? 

A  good  school  of  nusrsing  is  associated 
with  a  hospital  which  is  approved  by  the 
American  College  of  Surgeons,  for  only  in 
such  a  hospital  is  the  quality  of  clinical 
experience  apt  to  adequately  prepare  the 
student  for  nursing  resiwnsibilities. 

DOES  THE  SCHOOL  HAVE  HEALTH, 
GUIDANCE,  AND  RECREATIONAL  FA- 
CILITIES AND   SERVICE? 

A  good  school  of  nursing  has  : 

1.  A  student  health  program  for  peri- 
odic health  examinations,  including  chest 
X-rays,  preventive  inoculations,  nursing 
and  medical  care  when  sick  with  a  follow- 
up  service  to  correct  remedial  defects  ;  pro- 
vides adequate  vacation  and  sick  leaves ; 
and  schedules  no  more  than  an  eight-hour 
day  including  class  time  for  its  students. 

2.  A  strong  guidance  service  to  assist 
students  in  solving  their  personal  problems 
and  to  assure  a  good  adjustment  to  the 


changed  environment  from  a  home  to  a 
school  of  nursing. 

3.  Recreational  and  social  activities  for 
students.  Facilities  are  provided  by  the 
school  and  the  students  are  encouraged  to 
use  them  to  the  best  advantage.  Students 
are  also  assisted  with  plans  for  formal 
parties  and  special  activities  such  as  glee 
club,  ball  team,  dances,  and  picnics,  but 
are  encouraged  to  use  their  own  initiative 
in  making  their  arrangements  and  plans 
for  specific  recreational  program.  Students 
are  encouraged  to  develop  leadership 
through  Student  Government  and  the  Stu- 
dent Nurse  Association. 

HOW  SUCCESSFUL  ARE  SCHOOL'S 
GRADUATES  AND  WHAT  IS  THEIR 
RATING   ON   THE  STATE   EXAMS? 

A  good  school  of  nu/rsing  will  have  no 
hesitanc.v  in  providing  you  with  infor- 
mation regarding  the  rating  of  former 
students  on  the  state  examinations  and 
will  refer  you  to  successful  graduates  in 
a  variety  of  fields  of  nursing. 

WHAT  TYPES  OF  NURSING  EDU- 
CATION PROGRAMS  ARE  AVAILABLE? 

A  good  school  of  nursing  provides  either 
a  degree  program  or  a  diploma  program. 
Some  schools  combine  the  two  programs. 

The  COLLEGIATE  school  of  nursing  is 
located  in  a  college  or  university  and  is 
affiliated  with  an  approved  hospital.  It 
offers  courses  leading  to  bachelor  of  sci- 
ence degree  in  nursing.  This  program  re- 
quires from  four  to  five  years  for  com- 
pletion. 

The  DIPLOMA  program  is  given  in  a 
hospital  school  of  nursing  and  requires 
three  years  for  completion. 

Some  hospital  schools  have  arranged  an. 
affiliation  with  a  near-by  college  where  its 
graduates  may  take  an  additional  two 
years  of  education  and  secure  a  bachelor 
of  science  degree. 

ARE  SCHOLARSHIPS  OR 
LOAN  FUNDS  AVAILABLE? 

Most  good  schools  of  niwsing  have  either 
a  scholarship  or  loan  fund  with  which 
they  may  aid  worthy  young  women  who 
could  not  otherwise  attend  nursing  schools. 
Many  alumnjie  associations,  community 
groups,  hospital  auxiliaries,  and  civic 
clubs  feel  that  a  scholarship  to  a  school 
of  nursing  is  a  valuable  community  ser- 
vice. Some  of  the  scholarships  do  carry 
the  stipulation  that  the  recipient  of  their 
funds  serve  in  the  community  from  which 
they  received  the  assistance  through  work- 
ing at  their  profession  within  its  area  for 
one  or  more  years  after  graduation. 
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NORTH  CAROLINA 
STUDENT  NURSES  TO  ATTEND 
CLEVELAND  CONFERENCE 

Elsie  Malcom,  President 
Student  Nurse  Association 

As  in  all  parts  of  our  nation,  student 
Nurses  will  be  leaving  their  schools  and 
hospitals  in  North  Carolina  to  set  out  for 
Cleveland,  Ohio,  in  June.  There  with  an 
expected  three  thousand  other  student 
nurses,  they  will  attend  the  first  conven- 
tion of  the  National  League  for  Nursing, 
June  22-26. 

It  is  hoped  that  out  of  this  convention 
there  will  emerge  an  official  national  or- 
ganization for  student  nurses  under  the 
sponsorship  of  the  Coordinating  Council  of 
the  National  League  for  Nursing  and  the 
American  Nurses'  Association.  Miss  Carole 
Hoover,  president  of  the  Ohio  Student 
Nurse  Association  will  preside  at  the  all- 
day  business  meeting  on  Monday,  June  22, 
at  which  will  be  presented  the  by-laws  for 
the  proposed  organization  which  are  pub- 
lished in  the  May  issue  of  the  Ame^Hcan 
Journal  of  Nursing.  If  these  are  accepted, 
election  of  officers  will  follow. 

In  addition  to  helping  with  the  founding 
of  the  National  Student  Nurse  Associ- 
ation, delegates  can  also  benefit  from  the 
varied  program  of  round  table  discussions, 
special  interest  group  meetings,  and  speak- 
ers. Dr.  Alan  Gregg,  vice-president  of  the 
Rockefeller  Foundation,  will  give  the  key- 
note address  on  "Opportunities  Before  Us." 
There  will  be  many  other  outstanding 
speakers  including  Dr.  Bernard  H.  Hall, 
psychiatrist  of  the  Menninger  Foundation. 

At  the  Midyear  meeting  of  the  Executive 
Council  of  the  Student  Nurse  Association 
of  North  Carolina,  Miss  Elsie  Malcom, 
president,  and  Miss  Jannet  Merritt,  secre- 
tary, were  elected  as  the  official  delegates 
from  North  Carolina  to  the  convention. 
However,  individual  schools  in  the  state 
are  also  sending  their  delegates  to  Cleve- 
land. It  is  hoped  that  as  many  schools  as 
possible  will  make  arrangements  to  do 
this,  for  not  only  will  the  delegates  be  par- 
ticipating in  an  important  event  in  the 
history  of  nursing,  but  they  will  also  be 
able  to  bring  back  many  valuable  ideas 
to  their  schools. 

DIRECTORY  OF  MENTAL 

HEALTH  RESOURCES 

The  first  comprehensive  directory  of 
mental  health  resources  in  North  Carolina 
is  completed  and  is  being  distributed  by 
its  sponsor  and  compiler,  the  North  Caro- 
lina Mental  Hygiene  Society,  according  to 


Ethel  Speas,  executive  secretary.  The  So- 
ciety's education  committee,  with  Dr. 
Mabel  Goudge  as  chairman,  has  directed 
the  work  of  compiling  the  directory. 

The  directory  was  published  by  the  So- 
ciety, it  was  stated,  as  a  public  service  to 
make  available  for  easy  reference  the 
mental  health  resources  within  the  State. 
It  includes  the  following  categories  of  re- 
sources :  three  voluntary  state-wide,  eleven 
governmental  state-wide,  local  private  re- 
sources available  on  a  state-wide  basis  and 
three  groups  of  local  public  resources. 
Appreciation  for  the  cooperation  of  the 
various  agencies  in  compiling  the  directory 
was  voiced  by  Miss  Speas. 

The  officers,  address,  and  purposes  of 
each  organization  and  agency  are  given  in 
their  listing  in  the  directory.  Procedures 
for  making  application  for  aid  from  these 
agencies  are  also  set  forth.  Copies  of  the 
directory  are  available  as  a  public  service 
from  the  Raleigh  office,  P.  O.  Box  2599,  of 
the  N.  C.  Mental  Hygiene  Society. 

New  officers  of  the  sponsoring  Society  as 
elected  at  the  recent  annual  meeting  in 
Asheville  are :  president,  W.  Carson  Ryan, 
Ph.D.,  University  of  North  Carolina ;  im- 
mediate past  president,  R.  Burke  Suitt. 
M.D.,  Duke  Hospital ;  vice-president,  Mrs. 
Frank  H.  Kennedy,  Charlotte ;  Secretary- 
Treasurer,  Harry  K.  Dorsett,  Raleigh ; 
new  members  added  to  the  executive  com- 
mittee, Ellen  Winston,  Ph.D.,  Raleigh,  and 
Mrs.  Louis  G.  Rogers,  Charlotte.  New 
board  members  are :  AUyn  B.  Choate,  M.D., 
Charlotte ;  Mrs.  George  A.  Douglas,  Char- 
lotte ;  Price  H.  Gwynn,  Ph.D.,  Red  Springs  ; 
Miss  Ruth  Penney,  Raleigh ;  Richard  C. 
Proctor,  M.D.,  Winston-Salem ;  Mrs.  Louis 
G.  Rogers,  Charlotte ;  J.  W.  Umstead.  Jr., 
Chapel  Hill. 

ONE  HUNDRED  PER  CENT 

MEMBERSHIP 

Nurses  at  Shelby  Hospital,  Shelby,  North 
Carolina,  have  joined  ANA  one  hundred 
per  cent.  Miss  Pearl  Gaston,  Director  of 
Nurses,  made  this  announcement  on  March 
24,  1953. 

So  far  as  is  now  known  this  is  the  only 
hospital  in  North  Carolina  with  sutch  a 
fine  record.  The  officers  of  the  North  Caro- 
lina State  Nurses'  Association  extend  to 
the  Shelby  Hospital  their  congratulations 
and  appreciation  for  the  loyal  support 
shown  by  this  record. 

If  there  are  other  hospitals  or  agencies 
in  North  Carolina  which  can  match 
Shelby's  record,  we  will  be  glad  to  hear 
from  them.  Shelby  Hospital  has  set  a  fine 
example  for  the  rest  of  the  state. 
CONGRATULATIONS 
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MEMBERSHIP 

IS 

EVERYBODY'S  PROBLEM 

Your  attitude  toward  your  Association  decides  someone  else 
to  join  or  not  to  join. 


Enthusiasm 

VS 

Lethargy 

Interest 

VS 

Disinterest 

Creation 

VS 

Destruction 

Faith 

VS 

D 

scouragement 

Which   side  are  you   on?    Will   you   build   or  tear  down   your 
Association? 


MEMBERSHIP 

IS 

YOUR  PROBLEM 


IS  THIS  YOUR  SPRING  WARDROBE? 

Get  a  year's'  supply  of  self-respect ;  many  of  us  seem  completely  out 
of  it.  Exchange  some  of  that  self  righteousness  for  humility ;  it's  much 
less  expensive  and  wears  so  much  longer.  Surely  we  can  pick  up  some 
tolerance  which  can  be  used  for  wraps  this  season.  They  are  showing 
some  lovely  samples  of  peace;  we  are  a  little  low  on  that  and  one  can 
never  have  too  much  of  it.  And  by  the  way,  try  to  match  some  patience 
that  you  see  your  neighbor  wearing;  it's  very  becoming  to  her  and 
really  looks  well  on  everyone.  They  are  also  displaying  a  lovely  garment 
of  long  suffering;  many  of  us  have  never  wanted  to  wear  it,  but  as  we 
grow  older  we  feel  ourselves  coming  to  it.  And  don't  forget  have  your 
sense  of  appreciation  mended,  and  look  around  for  some  inexpensive 
every  day  goodness.  It's  surprising  how  quickly  one's  stock  of  goodnesa 
is  depleted. 

'  — Anonymous' 
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VACATION  TIME  AND  ACCIDENTS  GO  HAND  IN 

HAND BE  SMART  ENOUGH  TO  APPLY 

TODAY  FOR  THE  ACCIDENT  AND  HEALTH  POLICY 
SPONSORED  BY  YOUR  VERY  OWN  STATE  NURSES' 
ASSOCIATION,    IT  IS  A  BARGAIN  THAT  ONLY  YOU 

CAY   BUY 

ASK  A  POLICYHOLDER  THAT  HAS  COLLECTED. 
SHE   KNOWS. 

GET  IT  NOW  WHILE  YOU  CAN.  NO  EXAMINATION 
REQUIRED,  JUST  A  SIMPLE  APPLICATION. 

LEE  PARKER,  Administrator 

INCOME  GROUP  PLAN 

Sponsored    by 

N.    C.    S.    N.    A. 

705  COMAAERCiAL  BUILDING     ^  RALEIGH,  N.   C. 


^ 

^ 

in 

ft) 

^ 

r* 

o 

3 

(D 

^ 

n 

<rh 

^  P 

« 

^ 

"^ 

xn 

y 

O 

^ 

> 

V 

fX) 

R= 

-3 

P 

ts 

AR  rlE£L  MuRSS 


OFFICIAL    BULLETIN    OF    THE    NORTH    CAROLINA    NURSES*  ASSOCIATION 


V.)L,  XV 


Raleigh,  X.  C,  Septe:\ibek,  1953 


Xo.  3 


^^Pie  ^^ind  and  the  leaves 

George  Cooper 

"Come,  little  leaves,"  said  the  wind  one  day, 
"Come  o'er  the  meadows  with  me,  and  play; 
Put  on  your  dress  of  red  and  gold- 
Summer  is  gone,  and  the  days  grow  cold." 

Soon  as  the  leaves  heard  the  wind's  loud  call, 
Down  they  came  fluttering,  one  and  all; 
Over  the  brown  fields  they  danced  and  flew. 
Singing  the  soft  little  songs  they  knew. 

Dancing  and  whirling,  the  little  leaves  went; 
Winter  had  called  them,  and  they  were  content. 
Soon  fast  asleep  in  their  earthy  beds. 
The  snow  laid  a  coverlet  over  their  heads. 
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WHAT'S  HAPPENED  TO  THE  DOLLAR? 


WE  KNOW  WHERE  SOME  OF  IT  IS— ^£^  HAVE 
IT.  WE  ARE  HOLDING  IT  FOR  THE  DAY 
WHEN  A  BLUE  GROSS-BLUE  SHIELEf  MEMBER 
NEEDS  HEALTH  PROTEGTION— WHIGH  IS 
EVERY  DAY.  SOMEONE  HAS  GALLED  US 
"BILL  GOLLEGTOR  FOR  HOSPITALS."  PER- 
HAPS  WE  ARE.  WE  LIKE  IT! 

Service  is  our  business 
BLUE  CROSS-BLUE  SHIELD® 

SERVES 

460,000  TAR  HEELS 

WITH  MEMBERSHIP  IN 

HOSPITAL  SAVING  ASSOCIATION 

CHAPEL  HILL,  H.  C. 
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PRESIDENT'S  MESSAGE 

There  is  a  hint  of  autumn  in  the  air 
as  I  greet  you  today,  particularly  in  the 
early  morning  hours  and  delightful 
evenings  after  the  sun  goes  down.  This 
change  from  the  summer  heat  is  a  fore- 
runner of  the  beautiful  weather  we 
always  anticipate  in  October — one  of 
the  loveliest  months  in  the  year. 

Another  happy  anticipation  for  the 
nurses  in  District  Five  is  the  meeting 
of  the  North  Carolina  State  Nurses' 
Association  in  Charlotte  during  Octo- 
ber. The  Committee  on  Local  Arrange- 
ments is  working  on  plans  which  we 
hope  will  assure  you  of  an  enjoyable 
visit  with  us.  I  have  read  with  great 
satisfaction  the  program  your  State 
Committee  has  arranged  for  you.  After 
you.  have  read  it  in  this  issue  of  the  Tar 
Heel  Nurse,  I  am  confident  you  will 


agree  with  me  they  have  excelled  in 
their  choice  of  speakers  for  the  Fifty- 
frst  Annual  Convention. 

I  am  looking  forward  with  very  much 
pleasure  to  seeing  many  of  you  at  the 
convention  when  we  can  review  together 
the  luork  that  has  been  done  in  the  As- 
sociation during  the  year  and  make 
plans  for  future  activities.  So — please 
read  your  Tar  Heel  Nurse,  study  the 
program  and  make  plans  to  be  with  us 
in  the  Queen  City  the  week  of  October 
the  7iineteenth.  A  cordial  welcome 
awaits  you,  each  and  every  one. 

Josephine  Kerr,  R.J^. 
President 

NORTH  CAROLINA  NURSES 

IN  THE  ARMY 

Major  Marie  E.  Bradslier,  Lillington, 
North  Carolina,  will  attend  a  Nursing  Ad- 
ministration Course  at  Brooke  Army  Medi- 
cal Center.  Fort  Sam  Houston,  Texas,  be- 
ginning in  September.  She  has  been  a 
member  of  the  Army  Nurse  Corps  since 
September  1941  and  has  served  in  admini- 
strative positions  in  various  Army  hos- 
pitals in  the  States  and  overseas.  Major 
Brad.sher  is  a  graduate  of  Watts  Hospital 
School  of  Nursing,  Durham,  N.  C. 

Major  Mildred  I.  Clark,  Clarkton,  North 
Carolina,  was  recently  assigned  to  Brooke 
Army  Hcspital,  Fort  Sam  Houston,  Texas, 
after  completing  a  course  in  Nursing  Edu- 
cation at  the  University  of  Minnesota.  She 
has  been  a  member  of  the  Army  Nurse 
Corps  since  March  1938  and  has  served  in 
administrative  positions  in  many  of  the 
Army  hospitals  in  the  States  and  overseas. 
Major  Clark  is  a  graduate  of  the  Baker 
Sanatorium  School  of  Nursing,  Lumber- 
ton.  N.  C. 

Major  Janis  L.  Lassiter,  Carolina  Beach. 
North  Carolina,  will  attend  a  Nursing  Ad- 
ministration Course  at  Brooke  Army  Medi- 
cal Center,  Fort  Sam  Houston.  Texas,  be- 
ginning in  September.  She  has  been  a  mem- 
ber of  the  Army  Nurse  Corps  since  .June 
1913  and  has  served  in  various  Army  hos- 
pitals in  the  States  and  overseas.  Major 
Lassiter  is  a  graduate  of  Roanoke  Rapids 
Hospital  School  of  Nursing,  Roanoke  Rap- 
ids, N.  C. 

Major  Augusta  K.  Peake,  Green  Moun- 
tain, North  Carolina,  will  attend  a  Nursing 
Administration    Course    at    Brooke    Army 
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Medical  Center,  Fort  Sam  Houston,  Texas, 
beginning  in  September.  Slae  bas  been  a 
member  of  tbe  Army  Nurse  Corps  since 
June  1942  and  lias  served  in  various  Army 
hospitals  in  the  States  and  overseas.  Major 
Peake  is  a  graduate  of  Grace  Hospital, 
Banner  Elk,  N.  C. 

Captain  Addye  G.  Noricood,  Lenoir. 
North  Carolina,  will  assume  new  duties 
at  U.  S.  Army  Hospital,  Fort  Campbell. 
Kentucky,  in  October  after  completing  an 
assignment  at  Tripler  Army  Hospital, 
Hawaii.  Captain  Norwood  has  been  a  mem- 
ber of  the  Army  Nurse  Corps  since  Decem- 
ber 1944  and  has  served  in  various  Army 
hospitals  in  the  States  and  overseas.  She 
is  a  graduate  of  St.  Agnes  Hospital  School 
of  Nursing,  Raleigh,  N.  C. 

Second  Lieutenant  Clemontain  Tezaddi 
Bellamy,  Supply,  North  Carolina,  was  re- 
cently assigned  to  Valley  Forge  Army  Hos- 
pital, Pennsylvania,  after  completing  the 
Army  basic  orientation  course  at  Brooke 
Army  Medical  Center,  Fort  Sam  Houston. 
Texas.  She  is  a  graduate  of  L.  Richardson 
Memorial  Hospital  School  of  Nursing, 
Greensboro,  N.  C. 

Second  Lieutenant  Mamie  Ceah  Sinith, 
Durham,  North  Carolina,  was  recently  as- 
signed to  Percy  Jones  Army  Hospital, 
Battle  Creek,  Michigan.  Lieutenant  Smith 
is  a  graduate  of  University  Hospital  School 
of  Nursing,  Augusta,  Georgia. 

Second  Lieutenant  Thelma  Broivn  Ward, 
Williamston,  North  Carolina,  was  recently 
assigned  to  U.  S.  Army  Hospital.  Fort 
Belvoir,  Virginia,  after  completing  the 
Army  basic  orientation  course  at  Brooke 
Army  Medical  Center.  Fort  Sam  Houston, 
Texas.  Lieutenant  Ward  is  a  graduate  of 
Norfolk  General  Hospital  School  of  Nurs- 
ing, Norfolk,  Virginia. 


RETURNS  FROM  TOKYO 

Second  Lieutenant  Chloe  Anne  Daven- 
port, daughter  of  Mrs.  Lonia  Smith  Daven- 
port of  Matthews,  N.  C,  has  completed  a 
tour  of  duty  in  the  Tokyo  Army  Hospital 
and  is  now  stationed  at  the  U.  S.  Army 
Hospital  at  Fort  McPherson,  Ga. 

Lt.  Davenport,  a  member  of  the  Army 
Nurse  Corps  Reserve,  is  a  graduate  of 
Charlotte  Memorial  School  of  Nursing, 
Charlotte,  N.  C,  where  she  was  a  staff 
nurse  before  joining  the  Army  in  the  spring 
of  1951.  She  has  maintained  her  member- 
ship in  ANA  through  District  Five  of  the 
NCSNA. 


ALUMNA  HONORED 


Miss  Annie  Rhyne.  Night  Supervisor, 
Presbyterian  Hospital,  Charlotte,  was  hon- 
ored at  the  Annual  Homecoming  Picnic  of 
the  Presbyterian  Hospital  Alumnre  Associ- 
ation, Thursday,  June  11,  1953.  The  picnic 
was  held  on  the  hospital  lawn  and  the 
members  of  the  Association  met  in  Ovens 
Auditorium  for  a  short  business  meeting 
and  for  the  presentation  of  the  award.  Miss 
Rhyne  was  presented  a  pin,  which  is 
awarded  annually  to  an  Alumnte  member 
who  has  given  outstanding  service  to  the 
Association.  Last  year's  honoree,  Miss 
Mattie  Moore,  was  present  for  the  pre- 
sentation of  the  pin  by  Miss  Lela  Russell. 

The  pin  was  designed  by  members  of  the 
Alumnie  Association  with  emblems  to  signi- 
fy the  following :  devotion,  affection,  dis- 
tinction, useful  service,  and  the  spirit  of 
niu'sing. 

A  native  of  Mecklenburg  County,  Miss 
Rhyne  graduated  in  the  class  of  1917.  Be- 
fore entering  Nursing  School  she  was 
graduated  from  Statesville  Female  College. 
She  has  held  various  positions  in  her  pro- 
fessional career.  Among  them  have  been 
private  duty  nursing,  floor  supervision, 
superintendent  of  nurses  at  Presbyterian 
Hospital  and  her  present  position  of  night 
supervisor  at  the  Hospital. 

Miss  Rhyne  has  been  active  in  the  Alum- 
nse  Association.  Among  the  oflBces  she  has 
held  are :  President,  Chairman  of  the 
Nomination  Committee,  and  at  present  is 
a  member  of  the  Board  of  Directors,  and 
Chairman  of  the   Service  Committee. 


September,  1953 


TAR  HEEL  NURSE 


%d€d  ^a/l 


TO  THE 

FIFTY-FIRST  ANNUAL  CONVENTION 

OF  THE 

forth  Carolina  State  Nurses'  Association 

AND  THE 

FOURTH  ANNUAL  MEETING 

OP  THE 

Stndent  Inrse  Association  of  lortli  Carolina 


OCTOBER  20-21-22-23,  1953 

THEME : 
'FACING  TOMORROW'S   CHALLENGE' 


HOTEL   CHARLOTTE  —  CHARLOTTE,   NORTH  CAROLINA 
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PROGRAM 


8:30  A.M. 


PRE-CONVENTION   MEETINGS 
Tuesday,   October  20,    1953 

Registration.  Lobby,  Hotel  Charlotte. 


9:30 
12:00 


2:00- 
6:00 

2:00- 
5:00 

7:00 


A.M.-      Annual  Meeting,  Advisory  Council  of  NCSNA,  Ballroom.  Hotel  Charlotte, 
Noon      Josephine  Kerr,  R.  N.,  President,  Presiding. 

(Meeting  open  to  all  members  of  Association) 


P.M. 

P.M. 
P.M. 


Annual  Meeting,  Board  of  Directors.   NCSNA,   Parlors  E   and   F,    Hotel 
Charlotte.   Josephine  Kerr,   R.   N.,   President,   Presiding. 

Educational  Films,  Chinese  Room.  Hotel  Charlotte. 


Dinner  Meeting,  Parlor  A,  Hotel  Charlotte,  Executive  Council,   Student 
Nurse  Association  of  North  Carolina,  Elsie  Malcom,  President,  Presiding. 


ii 


7:30  P.M. 


Conference  for  Directors  and  Faculty  Members  of  Schools  of  Nursing, 
Ballroom,  Hotel  Charlotte,  Miriam  Daughtry,  R.  N..  Educational  Director,     i 
Presiding. 


CONVENTION  PROGRAM 


Wednesday,   October  31,   1953 

8:00  A.M.       Registration,  Lobby,  Hotel  Charlotte. 


9  :00  A.M. 
12:00  Noon 


Opening  Business  Session,  North  Carolina  State  Nurses'  Association,  Ball- 
room. Hotel  Charlotte,  Josephine  Kerr,  R.  N.,  President,  Presiding. 
Invocation. 

Addresses  of  Welcome. 
Response  to  Addresses  of  Welcome. 
Address  of  President  of  NCSNA. 
Greetings  from  Representatives  of  Allied  Organizations : 

North  Carolina  League  for  Nursing. 

Noi'th  Carolina  Federation  of  Women's  Clubs 

North  Carolina  Health  Council. 

North  Carolina  Family  Life  Council. 

American  Red  Cross. 
Reports  of  Officers  and  Standing  Committees. 

(With  exception  of  Committee  on  Constitution  and  Bylaws) 

1 :00-  Annual  Business  Meeting,  Student  Nurse  Association  of  North  Carolina, 

3  :00  P.M.       Ballroom,  Hotel  Charlotte,  Elsie  Malcom,  President,  Presiding. 

Invocation :      Representative,    Shelby   Hospital    School   of  Nursing, 
Shelby. 

Address  of  Welcome :  Eleanor  Collard,  President,   Student  Govern- 
ment, Presbyterian  Hospital  School  of  Nursing,  Charlotte. 
Response  to  Address  of  Welcome :  Faye  Smith,  First  Vice  President, 
SNANC,  Mercy  Hospital  School  of  Nursing.  Charlotte. 
Routine  Business. 

2  :00-  Annual  Business  Meeting,  Administrative  Section  of  NCSNA,  Rose  Room, 

4:00  P.M.       Hotel  Charlotte.  Mrs.  Margaret  S.  Bunn,  R.  N.,  Chairman.  Presiding. 
Routine  Business. 
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2  :00-  Annual  Business  Meeting,  General  Duty  Section  of  NCSNA,  Civic  Room, 

5:00  P.M.       Hotel  Cliarlotte.  Mrs.  Martha  Webster,  R.  N.,  Chairman,  Presiding. 

THE  NEW  GENERAL  DUTY   SECTIONS,   Ethel   Strueben,   R.   N., 

Assistant  Executive  Secretary,  American  Nurses'  Association,  New 

York. 

Panel  Discussion— REORGANIZATION  OF  SECTION. 

Participants :    Mrs.   Martha   Webster.    Mrs.    Ruth   Peters   and   Faye 

Simpson,  officers  of  General  Duty  Section  of  NCSNA,  and  Mrs.  Lucille 

C.  Hartman. 

Routine  Business. 

2  :00-  Annual  Business  Meeting.  Industrial  Section  of  NCSNA,  Parlors  E  and  F, 

5:00  P.M.       Hotel  Charlotte,  Mrs.  lone  Bain,  R.  N.,  Chairman,  Presiding. 
Routine  Business. 

2  :00-  Annual  Business  Meeting,  Private  Duty  Section  of  NCSNA,  Kuester  Room, 
5 :00  P.M.       Hotel  Charlotte.  Fannie  Dean,  R.N.,  Chairman,  Presiding. 

REORGANIZATION  OF  PRIVATE  DUTY  SECTION,  Miriam  Robi- 
der,  R.  N.,  Chairman,  ANA  Private  Duty  Section,  Baltimore,  Mary- 
land. 

Revision  of  Rules. 
Routine  Business. 

2:00-  Program  Session,  Public  Health  Section  of  NCSNA,  Tryon  Room,  Hotel 

5:00  P.M.       Charlotte,  Mrs.  Doris  W.  Nichols,  R.  N.,  Chairman,  Presiding. 

FUNCTIONS   OF  PUBLIC   HEALTH   SECTIONS,   Judith   Wallin, 

R.  N.,  Assistant  Executive  Secretary,  American  Nurses'  Association, 

New  York. 

Discussion. 

2 :00-  Organization  Meeting  of   Special  Groups   Section  of  NCSNA,  Parlor  A, 

5:00  P.M.  Hotel  Charlotte.  (Nurses  whose  occupational  fields  do  not  qualify  them 
for  membership  in  other  sections,  i.e.,  otflce  nurses,  registrars,  executive 
secretaries.  Red  Cross  workers,  etc.,  will  belong  to  this  section.) 

3  :30-  Program  Session.  Student  Nurse  Association  of  North  Carolina,  Ballroom, 
5 :00  P.M.       Hotel  Charlotte,  Bonnie  Lynch,  Chairman,  Committee  on  Program,  Pre- 
siding. (Open  meeting) 

Invocation :    Representative,    Gaston    Memorial    Hospital    School    of 

Nursing,  Gastonia. 

Music :  Students.  Charlotte  Schools  of  Nursing. 

Address:  PATIENTS  MUST  BE  NURSED.   Vivian  Culver,  R.  N., 

Consultant  in  Nursing  Education.  North  Carolina  Board  of  Nurse 

Examiners. 

Skit :  SENSIBLE  NURSING. 

Participants :  Students  from  Rutherford,  Grace.  Lowrance  and  Davis 

Hospital  Schools  of  Nursing  and  the  University  of  North  Carolina 

School  of  Nursing. 

Installation  of  Officers. 

6 :00-  Voting— Lobby,  Hotel  Charlotte. 

7  :00  P.M. 

T  :30  P.M.       Second  Business  Session.  North  Carolina  State  Nurses'  Association,  Ball- 
room, Hotel  Charlotte,  Josephine  Kerr,  R.  N.,  President,  Presiding. 
Reports  of  Special  Committees. 
Reports  of  Sections  of  NCSNA. 
Reports  of  District  Nurses'  Associations. 
Report  of  Committee  on  Constitution  and  Bvlaws. 


Thursday,  October  22,  1953 

8:00  A.M.       Registration,  Lobby.  Hotel  Charlotte. 

8 :00-  Voting— Lobby.  Hotel  Charlotte. 

10:00  A.M. 
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9  :00  A.M.-     Program  Session,  Ballroom,  Hotel  Charlotte,  Josephine  Kerr,  R.  N.,  Presi- 
]  2:00  Noon      dent,  Presiding. 
Invocation. 

PROBLEMS  OF  NURSING  PROFESSION  IN  RELATION  TO  LI- 
CENSING AND  PRACTICE,  Dr.  Bernice  Anderson,  Chairman,  Com- 
mittee on  Legislation.  American  Nurses'  Association,  New  York. 
THE  NEW  NORTH  CAROLINA  NURSING  LAW,  Mr.  Paul  A.  John- 
ston, Assistant  Director,  Institute  of  Government,  University  of 
North  Carolina,  Chapel  Hill. 

Panel  Discussion :  NEXT  STEPS  NECESSARY  FOR  A  GOOD  LAW. 
Moderator :  Mrs.  Margaret  B.  Dolan,  R.N.,  Chairman,  Committee  on 
Legislation,  NCSNA. 

Participants  :  Miriam  Daughtry,  Margaret  Blee,  Eula  Raekley,  Louise 
Taylor,  Mrs.  Ida  Mills  Ross  and  Mrs.  Maude  Morgan,  Members,  Com- 
mittee on  Legislation,  NCSNA. 


12  :00  Noon- 
2 :00  P.M. 


Voting — Lobby,  Hotel  Charlotte. 


2  :00-  Joint  Program  Session  of  Administrative,  General  Duty  and  Private  Duty 

4 :30  P.M.       Sections,  Rose  and  Civic  Rooms,  Hotel  Charlotte. 

IMPROVING   THE   QUALITY   OF   HOSPITAL   NURSING   PRAC- 
TICE, Marion  Alford,  R.  N.,  Director,  Department  of  Hospital  Nurs- 
ing Service,  National  League  for  Nursing,  New  York. 
Panel  Discussion  on  Subject. 
Moderator:  Mrs.  Edna  Petty   (administrative). 

Participants:  Martha  Adams  (admin.),  Martha  Ruth  Hope  (super- 
visor), Mrs.  Carlene  Thompson  (G.  D.),  Mrs.  Bessie  Robinson  (regis- 
trar), Mrs.  Thelma  Thomason  (P.  D.).  Montrose  Austin  (P.  D.), 
Mrs.  Nell  D.  Wilson   (G.  D.),  Amy  Ann  Snelling  (supervisor). 

2  :00-  Annual  Business  Meeting,  Public  Health  Section  of  NCSNA,  Tryon  Room, 

4:S0  P.M.       Hotel  Charlotte,  Mrs.  Doris  W.  Nichols,  R.  N.,  Presiding. 

Routine  Business. 

Revision  of  Rules. 

2  :00-  Program  Session,  Industrial  Section  of  NCSNA,  Parlors  E  and  F,  Mrs. 

4  :S0  P.M.       lone  Bain,  R.  N.,  Chairman,  Presiding. 

DEVELOPING  AND  COORDINATING  A  MEDICAL  PROGRAM  IN 
INDUSTRY,  Dr.  Joseph  M.  Bosworth,  Medical  Division  Director, 
Liberty  Mutual  Insurance  Company,  Atlanta. 


2 
4 

:00- 
:30 

P.M. 

5 
6 

:S0- 

:S0  P.M. 

7 

:30 

P.M. 

Meeting  of  Special  Groups  Section  of  NCSNA,  Parlor  A. 


Voting — Lobby,  Hotel  Charlotte. 


Annual  Banquet,  Ballroom.  Hotel  Charlotte. 


Friday,  October  23,  1953 

9:00  A.M.-     Closing  Business  Session,  NCSNA,  Ballroom,  Hotel  Charlotte,  Josephine 
12  :00  Noon      Kerr,  R.  N.,  President,  Presiding. 
9         Invocation. 
Reports. 
Declaration  of  Officers. 


1 :00  P.M.       Post  Convention  Meeting,  Board  of  Directors  of  NCSNA,  Hotel  Charlotte. 
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CANDIDATES  FOR  ELECTION 
NORTH  CAROLINA  STATE  NURSES'  ASSOCIATION 


President 

First  Vice- 
President 

Second  Vice- 
President 

Secretary 


Treasurer 
Directors 


Committee  on 
Nominations 


Josephiine  Kerr 

Mrs.  Editli  P.  Brocker 
Barbara  Landauer 

Mrs.  A.  H.  Thompson 
Joyce  Warren 

Ruth  Dalrymp^e 
Mrs.  Rebecca  Hobgood 
Eula  Rackley 

Joyce  Patterson 
Mrs.  Eva  W.  Warren 

Mildred  Crawley 
Amy  Louise  Fisher 
Mrs.  Marjorie  Cox  Gray 
Augusta  Laxton 

Mrs.  Frances  S.  Burfoot 
Sister  Evangelist 
Mrs.  Theresa  Magruder 
Mrs.  Lena  Stanley 
Flora  Wakefield 
Sadye  T.  Whitley 


Charlotte 

Chapel  Hill 
Oteen 

Rocky  Mount 
Winston-Salem 

Chapel  Hill 

Wilson 

Lumberton 

Sanford 
Durham 

Statesville 
Raleigh 
Charlotte 
Morganton 

Elizabeth  City 

Charlotte 

Dunn 

Goldsboro 

Raleigh 

Oteen 


ADMINISTRATIVE  NURSES'  SECTION  OF  NCSNA 


Chairman 


First  Vice- 
Chairman 

Second  Vice- 
Chairman 

Secretary 


Committee  on 
Section  Policies 


Mrs.  Margaret  Bunn 
Lelia  Clark 

Augusta  Laxton 
Louise  Tount 

Sister  Gertrude 

Mrs.  Elizabeth  M.  Parsons 

Margaret  Goodrum 
J.  EUzabeth  White 

Ruth  Beery 
Lucy  Boylan 
Ethel  Faye  Burton 
Caroline  Keller 


Rocky  Mount 
Durham 

Morganton 
Fayette  ville 

Charlotte 
Asheville 

Durham 
Charlotte 

Fayetteville 
Chapel  Hill 
Charlotte 
Greensboro 


GENERAL  DUTY  SECTION  OF  NCSNA 


Chairman 


First  Vice- 
Chairman 


Mrs.  Gav  Nell  Menscer 
Mrs.  Ruth  F.  Peters 
Josephine  Strother 
Mrs.  Martha  Webster 

Mrs.  Mary  K.  Lovelace 
Helen  Lynch 
Mrs.  Margaret  Mims 
Mrs.  Grace  Parks 


Charlotte 
Fayetteville 
Rocky  Mount 
Elon  College 

Union  Mills 
Charlotte 
Fayetteville 
Hunters^alle 
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Second  Vice- 
Chairman 


Secretary 


Committee  on 
Section  Policies 


Juanita  Carver 
Mrs.  Margaret  McArthur 
Fa  ye  Simpson 
Catherine  Worsley 

Mrs.  Elizabeth  Howie 
Jane  Early 

Jessie  Geer  Camp 
Lois  Godwin 
Juanita  Karres 
p]Iizabeth  Kinlaw 
Mae  Nordon 
Ollie  Parker 
Alice  Robinson 
Mrs.  Eleanor  Winstead 


Forest  City 
Fayetteville 
Burlington 
Rocky  Mount 

Fayetteville 
Fayetteville 

Rutherfordton 

Dunn 

Sanford 

Gastonia 

Fayetteville 

r^iyetteville 

Fayetteville 

Rocky  Mount 


INDUSTRIAL  NURSES'  SECTION  OF  NCSNA 


Chairman 


First  Vice- 
chairman 

Second  Vice- 
Chairman 

Secretary 


Frances  Bethune 

Mrs.  Mary  Lee  Leonard 

Mrs.  Etta  C.  Horner 
Mildred  Lee 

Mrs.  Elizabeth  Tice 
Lillian  Tilley 

Mrs.  Grace  H.  Nifong 
Mrs.  Mary  E.  H.  Trevathan 


Charlotte 
High  Point 

Burlington 
Rocky  Mount 

Charlotte 
Greensboro 

Winston-Salem 
Charlotte 


PRIVATE  DUTY  NURSES'  SECTION  OF  NCSNA 


Chairman 


First  Vice- 
chairman 


Mrs.  L.  W.  Gurley 
Mrs.  Kate  Williard 

Mrs.  Laura  Hawkins  Hedge 
Sadie  Leona  Jones 


Rocky  Mount 
High  Point 

Charlotte 
Wilson 


Second  Vice- 
Chaii'man 


Mrs.  Josephine  B.  Boing 
Pearle  A.  Pearson 


Carthage 
Southern  Pines 


Secretary 


Fannie  Dean 
Thelma  High 


Greensboro 
Wilson 


Committee  on 
Section  Policies 


Mrs.  Mozelle  Baker 
Mrs.  Myrtle  Bracey 
Mrs.  Myrtle  McKeithan 
Mrs.  Bessie  Robinson 
Dorothy  Wilkinson 
Mrs.  Kate  Williard 


Greensboro 

Fayetteville 

Wilmington 

Charlotte 

Durham 

High  Point 


PUBLIC  HEALTH  NURSES'   SECTION  OF  NCSNA 


Chairman 


First  Vice- 
chairman 

Second  Vice- 
Chairman 


Mrs.  Nan  B.  Cummings 
Mrs.  Margaret  B.  Dolan 

Mrs.  Annie  S.  Bell 
Virginia  Phillips 

Mrs.  Mary  King  Bailey 
Mrs.  Dorothy  Kamin 


Asheboro 
Chapel  Hill 

Asheboro 
Charlotte 

Raleigh 
Durham 
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Secretary 

Committee  on 
Section  Policies 


Mary  Louise  Free 
Janie  M.  Johnston 

Mrs.  Sarah  G.  Allen 
Mrs.  Lydia  Betts 
Marie  Farley 
Julia  Fisher 
Edith  L.  Petty 
Mrs.  Edna  Smith 


Raleigh 
Siler  City 

Reidsville 

Durham 

Jackonville 

Greenville 

Burlington 

Lumberton 


MEET  THE  CANDIDATES 

Brocker,  Mts.  Edith  Perryman,  Universi- 
ty of  Pennsylvania  School  of  Nursing, 
Philadelphia;  B.S.  in  Public  Health  Nurs- 
ing, University  of  North  Carolina ;  M.A.  in 
Nursing  Education,  University  of  Chicago. 
Has  been  engaged  in  hospital  and  public 
health  nursing  and  for  the  past  five  years 
has  been  serving  as  supervising  nurse  of 
the  District  Health  Department  at  Chai^el 
Hill.  She  is  an  active  member  of  ANA, 
APHA  and  NLN.  First  Vice-President  of 
NCSNA ;  was  Second  Vice-President  of 
NCSNA,  president  of  District  Eleven. 
NCSNA,  and  a  member  of  the  Board  of 
Directors,  North  Carolina  Public  Health 
Association,  for  two  years.  Mrs.  Brocker 
is  active  in  civic  work,  being  a  member  of 
Altrusa  and  Chapel  Hill  Community  Club. 

Burfoot,  Mrs.  Frances  Stanton,  St.  Vin- 
cent DePaul  Hospital  School  of  Nursing. 
Norfolk;  B.S..  Teachers  College,  Columbia 
University.  Has  been  engaged  in  pediatric 
and  public  health  nursing  and  served  as 
school  nurse  with  the  School  Health  Co- 
ordinating Service  for  two  years  and  for 
the  past  three  years  has  been  senior  public 
health  nurse  in  Currituck  County.  She  has 
been  active  in  Association  work  and  is 
currently  president  of  District  Nineteen, 
NCSNA.  Mrs.  Burfoot  is  a  church  school 
teacher  and  a  member  of  the  Business  and 
Professional  Women\s  Club  and  the  Wo- 
man's Club. 

Crawley,  Mildred,  Duke  University  Hos- 
pital School  of  Nursing,  Durham ;  Mitchell 
College.  Statesville;  B.S.,  Duke  University. 
Experience  includes  one  year  as  head  nurse 
on  medical  ward,  five  and  one-half  years  as 
clinical  instructor  in  pediatrics  and  three 
years  as  nursing  arts  instructor — all  at 
Duke  with  the  exception  of  one  year  of 
pediatric  instruction  at  Children's  Hospital 
in  Philadelphia.  Miss  Crawley  has  served 
as  vice-president  and  director  of  District 
Eleven  of  NCSNA  and  president  and  direc- 
tor of  the  Duke  Nursing  School  Alumnfe. 
She  also  had  the  distinction  of  being  se- 
lected by  the  NLNE  to  assist  in  its  Tempor- 
ary Accreditation  Program. 

Dalrymple,  Ruth.  Western  Reserve  Uni- 
versity School  of  Nursing,  Cleveland,  Ohio ; 
B.S.  from  Muskingum  College,  New  Con- 


cord, Ohio;  M.N.  and  M.S.  from  Western 
Reserve.  Miss  Dalrymple  is  now  Associate 
Professor  and  Head  of  Department  of 
Nursing  Arts  at  the  University  of  North 
Carolina  School  of  Nursing,  Chapel  Hill. 
Former  employment  includes :  Assistant 
Professor  and  co-ordinator  of  pre-nursing 
program  at  Woman's  College,  University 
of  North  Carolina.  Greensboro ;  nursing 
staff  of  Western  Reserve  University  Hos- 
pitals ;  and  on  faculty  of  Medical  College 
of  Virginia  School  of  Nursing.  Richmond, 
Virginia.  She  has  been  vice-president  of  the 
Greensboro  District  Nurses'  Association  ;  a 
member  of  the  Committee  on  Education 
(dissolved  in  1952)  of  the  NCSNA  and 
NCLNE  for  four  years  as  well  as  its  sub- 
committee on  Collegiate  Programs ;  and  is 
now  chairman  of  the  Committee  on  Pro- 
fessional Counseling  and  Placement  of 
NCSNA. 

Evangelist,  Sister  Mary,  Mercy  Hospital 
School  of  Nursing ;  attended  Sacred  Heart 
Junior  College,  Belmont;  B.S.  in  Nursing 
Education,  Catholic  University,  Washing- 
ton. D.  C. ;  post  graduate  work  in  obstetrics 
and  outpatient  clinic.  Experience  includes 
operating  room  supervision  for  two  years, 
supervision  of  medical  and  surgical  depart- 
ments for  five  years,  night  supervisor  for 
one  and  one-half  years,  obstetric  super- 
visor for  ten  years,  assistant  director  of 
nurses  for  two  years.  Sister  Evangelist  has 
been  Director  of  Nurses  and  Nursing  Ser- 
vice at  Mercy  Hospital  in  Charlotte  for  the 
past  four  years.  She  has  served  as  member 
and  chairman  of  important  committees  of 
District  Five  and  Mercy  Alumnae. 

Fisher,  Amy  Louise,  College  of  Nursing 
and  Health,  University  of  Cincinnati,  Cin- 
cinnati, Ohio ;  A.B..  Carthage  College, 
Carthage,  Illinois ;  M.A.,  Teachers  College, 
Columbia  University  (Major  in  Public 
Health  Nursing).  Positions  held  include 
parish  nurse,  Watauga  Lutheran  Mission 
1980-in.35 ;  public  health  nurse  in  Boone 
19.35-1937 ;  supervising  nurse,  Durham 
Health  Department  193S-1940 ;  and  Chief, 
Public  Health  Nvu'sing  Section,  North 
Carolina  State  Board  of  Health  since  1940. 
Miss  Fisher  was  president  of  District  Thir- 
teen (Raleigh)  for  two  years  ;  was  director 
of  the  NCSNA  for  one  term ;  and  served  as 
a    member    of    the    Joint    Committee    on 
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Standardization  for  six  years.  She  is  now 
a  member  of  tlie  Continuing  Committee  on 
Nursing  Education. 

Gray,  Mrs.  Marjorie  Cox,  Mercy  Hospital 
School  of  Nursing,  Charlotte ;  attended 
Duke  University  and  Sacred  Heart  College. 
Has  been  engaged  in  office  nursing,  teach- 
ing in  nursing  school  and  is  now  Director 
of  Nursing  Service,  Mecklenburg  County 
Chapter  of  the  American  Red  Cross.  Mrs. 
Gray  is  active  in  organization  work,  having 
served  as  president  and  secretary  of  Mercy 
Hospital  School  of  Nursing  Alumnfe  Associ- 
ation, secretary  and  publicity  chairman  for 
District  Five  of  NCSNA  and  officer  and 
member  of  important  Red  Cross  and  Dis- 
trict committees. 

Hohgood,  Mrs.  Rebecca  B.,  Carolina  Gen- 
eral Hospital  School  of  Nursing,  Wilson. 
Experience  since  graduation  includes  hos- 
pital supervisor  for  five  years  and  nurse 
anesthetist  for  three  years.  Mrs.  Hobgood 
was  secretary  of  her  alumme  for  eleven 
years  and  is  now  president.  She  is  also  now 
secretary  of  District  Eighteen  of  NCSNA. 
She  is  active  in  church  work  and  teaches 
first  aid  courses  for  the  Girl  Scouts  group. 

Kerr,  Josephine,  Charlotte  Sanatorium 
School  of  Nursing,  Charlotte ;  post-gradu- 
ate work  in  surgery  and  eye.  ear,  nose  and 
throat.  Experience  includes  private  duty 
and  office  nursing,  assistant  and  superin- 
tendent of  nurses  at  Charlotte  Sanatorium, 
Director,  Nursing  Service  at  Charlotte  Me- 
morial Hospital,  and  since  1948,  Adminis- 
trative Assistant  and  Public  Relations  Offi- 
cer. Charlotte  Memorial  Hospital.  Miss 
Kerr  was  a  member  of  the  North  Carolina 
Board  of  Nurse  Examiners  from  1930  to 
1945,  serving  as  president  for  ten  years. 
She  is  now  President  of  the  NCSNA ;  has 
held  the  office  of  First  Vice-President  of 
the  NCSNA  and  has  been  president,  secre- 
tary and  treasurer  of  the  District  several 
times.  For  many  years  a  member  of  Altrusa 
International,  Miss  Kerr  has  served  as 
Vice  Governor  of  District  Two,  two  terms 
as  secretary  and  two  terms  as  president  of 
the  Altrusa  Club  of  Charlotte. 

Landauer,  Barbara  M.,  Yale  University 
School  of  Nursing,  New  Haven:  B.S.  in 
Education.  New  York  University.  M.A., 
Teachers  College,  Columbia  University  and 
M.N.,  Yale.  Positions  held  include  public 
health  staff  nursing  in  Albany ;  social  sci- 
ence instructor,  Binghampton ;  and  Assist- 
ant Director  of  Nurses,  Beth  Israel,  New- 
ark. She  is  now  Chief,  Nursing  Service, 
Veterans  Administration  Hospital  at  Oteen. 
Miss  Landauer  has  been  active  in  the  work 
of  District  One  and  the  North  Carolina 
Lieague  of  Nursing  Education  since  coming 


to  North  Carolina.  She  has  made  many 
contributions  to  nursing  programs  and 
taught  extension  courses  in  nursing  edu- 
cation for  the  University  of  Indiana. 

Laxton,  Augusta,  Johns  Hopkins  Hospital 
School  of  Nursing,  Baltimore,  Maryland; 
B.S.,  Florida  University;  courses  in  Ward 
Teaching  and  Administration,  University 
of  Indiana.  Experience  includes  staff  public 
health  nurse  in  Charlotte ;  night  supervisor 
at  Duke  Hospital ;  supervisor  at  Charlotte 
Maternity  Center ;  Director  of  Nurses, 
Baker  Thompson  Memorial  Hospital,  Lum- 
berton,  1947-48 ;  and  Director  of  Nurses, 
Grace  Hospital.  Morganton.  since  1948. 
Active  in  organization  work.  Miss  Laxton 
is  now  director  of  District  Two,  NCSNA, 
which  she  served  as  president  for  two 
years  and  treasurer  for  one  year.  She  was 
a  member  of  the  Committee  on  Nomi- 
nations of  the  NCSNA  in  1949. 

Magnider,  Mrs.  Tlieresa  L.  P.,  Woodard- 
Herring  Hospital  School  of  Nursing,  Wil- 
son ;  post  graduate  work  in  sociology,  psy- 
chology, ward  administration  at  Indiana 
University  and  Womans  Hospital  in  New 
York ;  courses  in  surgical  supervision  and 
operating  room  work  in  Chicago.  Experi- 
ence includes  night  supervision  at  Baptist 
Memorial  Hospital,  Memphis,  Tennessee, 
1917-1918;  Army  Nurse  Corps  1918-19-20; 
practiced  public  health  nursing  in  Indian- 
apolis, Indiana,  for  several  years  ;  has  been 
employed  by  Veterans  Administration  since 
1932.  She  is  now  supervisor  of  Central 
Supply  Department  at  Veterans  Hospital 
in  Fayetteville.  Mrs.  Magruder  is  currently 
serving  as  chairman  of  the  Mary  Lewis 
Wyche  Loan  Fund  Committee  of  the 
NCSNA.  She  has  been  secretary  of  District 
Fourteen,  chairman  of  its  general  duty 
section,  its  committees  on  constitution  and 
bylaws  and  legislation  and  a  member  of 
the  District  Board  of  Directors.  Other 
interests  and  activities  include  home, 
church  and  American  Legion. 

Patterson,  Joyce,  Hamlet  Hospital  School 
of  Nursing,  Hamlet.  Miss  Patterson  served 
as  operating  room  supervisor  at  Hamlet 
Hospital  from  1949  to  1951,  and  has  been 
doing  operating  room  work  at  Lee  County 
Hospital  in  Sanford  since  April,  1951.  She 
has  been  treasurer  of  District  Twelve  of 
NCSNA  during  1952  and  1953.  Some  time 
is  devoted  to  basketball  and  skating,  but 
Miss  Patterson  is  active  in  Young  Women's 
Auxiliary  work  and  the  Young  People's 
Union  of  the  Baptist  Training  Union.  In 
addition,  she  is  a  Sunday  school  teacher 
of  youth. 

Rackley,  Eula  E.,  Sinai  Hospital  School 
of  Nursing,  Baltimore ;  attended  courses  in 
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nursing  education  at  Dulie  University.  Ex- 
perience includes  general  duty  and  delivery 
room  supervisor  at  Duke  Hospital,  surgical 
supervisor  and  director  of  nurses  at  North 
Carolina  Tuberculosis  Sanatorium.  She  is 
now  Director  of  Nurses  at  Robeson  County 
Memorial  Hospital.  Miss  Rackley  was 
president  of  old  District  Seven  for  two 
years  and  president  of  District  Fifteen  for 
one  year.  She  was  a  member  of  the  Board 
of  Directors  of  District  Fifteen  and  is  now 
Secretary  of  the  North  Carolina  State 
Nurses'  Association.  Miss  Rackley  is  in- 
terested in  art  and  craft  work  and  choral 
singing  and  is  a  member  of  the  Woman's 
Club  and  a  book  club. 

Stanley/.  Mrs.  Lena  P.,  Bullock  Hospital 
School  of  Nursing.  Wilmington  ;  courses  in 
job  instruction  training,  North  Carolina 
Department  of  Public  Instruction,  Division 
of  Vocational  Education.  Experience  in- 
cludes ten  years  of  private  practice,  one 
year  as  an  office  nurse,  six  months  as  a 
clinic  nurse  in  Wayne  County  Health  De- 
partment, and  eight  years  at  Goldsboro 
Hospital  where  she  was  supervisor  on  the 
children's  ward  and  later  was  supervisor 
of  Central  Supply  Room.  Recently  Mrs. 
Stanley  has  been  supervisor  of  the  Wo- 
men's Division  of  State  Hospital  at  Golds- 
boro. During  1948-49,  Mrs.  Stanley  served 
as  chairman  of  the  Institutional  Staff 
Nurse  Section  of  the  NCSNA  and  was 
later  section  secretary.  She  has  also  held 
offices  in  her  District  Association  for  sev- 
eral years  and  is  now  first  vice-president 
of  District  Eighteen  of  the  NCSNA.  She 
was  a  member  of  the  ANA  Committee  on 
Resolutions  in  1948.  Non  nursing  interests 
include  work  in  First  Baptist  Church  of 
Goldsboro,  Bvisiness  and  Professional  W"o- 
men's  Club  and  R'ebekah-Odd-Fellow. 

Tliompson,  Mrs.  (A.  H.)  Rosetfa  D., 
Rocky  Mount  Sanitarium,  Rocky  Mount. 
Mrs..  Thompson  has  been  engaged  in  pri- 
vate duty  nursing  almost  entirely  since 
graduation  except  a  short  period  at  which 
time  she  was  relief  night  supervisor.  She 
has  been  active  In  alumnae,  district  and 
state  associations  over  a  period  of  many 
years,  serving  as  president  of  the  Rocky 
Mount  Sanitarium  Alumnae  Association  for 
four  years ;  chairman  district  private  duty 
section  for  two  years ;  has  served  on  many 
district  committees  and  is  now  a  member 
of  the  Board  of  Directors  of  District 
Twenty.  She  filled  an  unexpired  term  as 
Second  Vice-President  of  the  North  Caro- 
lina State  Nurses'  Association  which  made 
her  a  member  of  the  Board  of  Directors  for 
one  and  one-half  years  and  is  currently 
serving  in  this  capacity.  She  has  been 
chairman  of  the  Committee  on  Nominations 
of  the  Private  Duty  Section  of  the  NCSNA 


and  a  member  of  the  Committee  on  Struc- 
ture of  the  NCSNA.  Mrs.  Thompson  is 
active  in  church  and  civic  work. 

Wakefield,  Flora,  Saint  Luke's  Hospital 
School  of  Nursing,  Bethlehem,  Pennsyl- 
vania ;  Certificate  in  Public  Health  Nurs- 
ing. Richmond  Division,  William  and  Mary 
College,  Richmond,  Virginia.  After  being 
engaged  as  a  staff  nurse  in  the  Beaufort 
County  Health  Department  for  a  short 
while.  Miss  Wakefield  was  obstetrical 
supervisor  at  Greenwich  Hospital,  Green- 
wich, Connecticut,  for  two  years  and  then 
supervisor  at  North  Carolina  Baptist  Hos- 
pital for  over  three  years.  She  then  re- 
turned to  public  health  nursing  doing  staff 
duty  at  the  Forsyth  County  Health  Depart- 
ment in  Winston-Salem  for  eight  years.  She 
has  been  Supervising  Nurse  for  the  Wake 
County  Health  Department  in  Raleigh  for 
sixteen  years.  Miss  Wakefield  has  been 
active  in  NCSNA  work  for  many  years, 
having  been  president  for  two  terms,  and 
secretary  for  three  terms,  a  member  of  the 
Board  of  Directors  for  two  years  and 
chairman  of  the  Public  Health  Section  one 
year.  She  is  constantly  serving  her  Dis- 
trict Nurses'  Association  in  various  ca- 
pacities. Miss  Wakefield  has  represented 
nursing  on  the  North  Carolina  Medical 
Care  Commission  since  its  creation  by  the 
General  As.sembly  of  North  Carolina.  She  is 
a  member  of  the  Lutheran  Church,  Altrusa 
International  and  the  governing  board  of 
the  Wake  County  Crippled  Children's  So- 
ciety and  the  Wake  County  Cerebral  Palsy 
Board. 

Warren,  Mrs.  Eva  Woosleij,  Jefferson 
Hospital  School  of  Nursing.  Philadelphia ; 
A.B.  in  biology.  Woman's  College,  Universi- 
ty of  North  Carolina,  Greensboro ;  attended 
Teachers  College,  Columbia  University ; 
M.  Ed.  in  Nursing  Education.  Duke  LTni- 
versity ;  M.P.H.  in  public  health  nursing. 
University  of  North  Carolina.  Experience 
includes  night  supervisor  four  years,  nurs- 
ing arts  instructor  three  years,  private 
duty  six  months,  dental  nurse  one  and  one- 
half  years,  educational  director  five  years, 
and  for  three  years  has  been  engaged  in 
public  health  nursing.  Mrs.  Warren  has 
been  active  in  district  and  state  association 
work  for  many  years.  She  served  as  chair- 
man of  the  Advisory  Committee  to  the 
Representative  of  Nursing  on  the  North 
Carolina  Medical  Care  Commission,  chair- 
man of  the  Committee  on  Structure  of  the 
NCSNA  and  has  been  a  member  of  several 
other  important  state  committees.  She  has 
also  served  as  president  and  in  many  other 
capacities  in  District  Eleven.  Mrs.  Warren 
is  currently  serving  as  Treasurer  of  the 
NCSNA.  In  addition  to  nursing,  Mrs.  War- 
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ren    is     interested    in    many    community 
activities. 

Warren,  Joyce,  Duke  University  Hospital 
School  of  Nursing,  Durham ;  A.B.,  Eastern 
Carolina  College.  Greenville.  After  nursing 
for  one  year  at  Duke  Hospital,  Miss  War- 
ren went  to  North  Carolina  Baptist  Hos- 
pital at  Winston-Salem  where  she  was 
clinical  instructor  for  four  years.  From 
1950  to  1952  she  served  as  Nursing  Edu- 
cation Consultant  for  the  North  Carolina 
Board  of  Nurse  Examiners.  She  has  been 
Director  of  Nurses  at  North  Carolina  Bai> 
tist  since  1952.  Miss  Warren  is  a  former 
president  of  District  Three  of  NCSNA,  is 
a  member  of  Altrusa  International,  and  is 
greatly  interested  in  arts  and  crafts. 

Whitley,  Sadye  T.,  North  Carolina  Sana- 
torium School  of  Nursing,  McCain ;  at- 
tended college  one  year ;  course  in  ward 
management  and  teaching  at  Duke  Uni- 
versity. Experience  includes  nursing  arts 
instructor  and  supervisor  for  ten  years, 
and  director  of  nurses  for  five  years ;  for 
the  past  six  years  has  been  instructor  of 
student  nurses  (affiliates),  aides  and  ori- 
entation of  graduate  nurses  at  Veterans 
Hospital  at  Oteen.  Organization  offices  in- 
clude fii'st  vice-president  of  NCSNA  ;  presi- 
dent and  treasurer  of  North  Carolina 
League  of  Nursing  Education ;  chairman 
and  member  of  major  committees  of  State 
League  and  NCSNA ;  many  district  associ- 
ation offices  and  cvirrent  parliamentarian 
and  chairman  Committee  on  Membership 
for  District  One.  Miss  Whitley  is  active  in 
the  Business  and  Professional  Women's 
Club. 


CONVENTION  NEWS 

ROUND-UP 

North  Carolina  nurses  will  meet  in  Char- 
lotte the  third  week  in  October  for  the  first 
convention  of  a  new  half  century  of  the 
North  Cai'olina  State  Nurses'  Association. 
It  is  fitting  that  the  fifty-first  annual  meet- 
ing should  be  held  in  North  Carolina's  one 
real  city — a  city  which  is  truly  a  medical 
center  with  the  largest  nurse  population 
in  the  state. 

The  members  of  District  Five  are  making 
extensive  plans  for  your  pleasure  and  com- 
fort during  your  stay  in  Charlotte  while 
attending  the  meeting.  Mrs.  Marjorie  Cox 
Gray  is  Chairman  of  the  Committee  on 
Arrangements.  Mrs.  Lena  Nash  Johnston 
is  Co-Chairman.  Other  members  of  the  ar- 
rangements group  and  their  areas  of  prepa- 
ration are :  Mrs.  Mary  Chaplin,  regis- 
tration ;  Sister  Gertrude,  exhibits ;  Mrs. 
Gilmer  Howie,  banquet ;  Montrose  Austin, 


publicity ;  Ann  Barrentine,  educational 
films ;  Mrs.  Julia  C.  Washington,  entertain- 
ment and  living  arrangements  for  Negro 
nurses ;  Ruby  Dameron.  meeting  rooms ; 
Mrs.  Hettie  Wilson,  exhibit  of  professional 
magazines. 

Program  Sessions 

Three  program  sessions,  open  to  all,  are 
scheduled :  one  pertaining  to  nursing  laws 
on  Thursday  morning ;  one  on  ways  of  im- 
proving the  quality  pf  hospital  nursing 
practice  on  Thursday  afternoon  ;  and  the 
program  session  of  the  Student  Nurse  As- 
sociation on  Wednesday  afternoon. 

Dr.  Bernice  E.  Anderson  Associate  Pro- 
fessor of  Nursing  Education  at  Teachers 
College,  Columbia  University,  and  Chair- 
man of  the  ANA  Committee  on  Legislation, 
w;il  address  the  nurses  on  Thursday  morn- 
ing on  "Problems  of  the  Niirsing  Profession 
in  Relation  to  Licensing  and  Practice". 
Immediately  following  Miss  Anderson's 
pi'esentation  of  this  vital  subject,  Mr.  Paul 
A.  Johnston,  Assistant  Director.  Institute 
of  Government.  University  of  North  Caro- 
lina, will  speak  on  "The  New  North  Caro- 
lina Nursing  Law".  Mr.  Johnston  is  ex- 
pected to  evaluate  the  new  nurse  practice 
act  for  us  as  well  as  to  give  some  infor- 
mation about  the  Council  of  State  Govern- 
ments and  trends  in  various  states  regard- 
ing all  licensing  or  regulatory  boards.  This 
program  session  will  conclude  with  a  panel 
discussion  on  "Next  Steps  Necessai'y  for  a 
Good  Law".  Mrs.  Margaret  B.  Dolan, 
Chairman  and  members  of  the  Committee 
on  Legislation  of  the  NCSNA,  will  debate 
this  topic. 

Much  interest  is  being  shown  in  the  joint 
program  session  of  the  Administrative, 
General  Duty  and  Private  Duty  Sections 
on  Thursday  afternoon.  Miss  Marion  Al- 
ford.  Director.  Department  of  Hospital 
Nursing  Service,  National  League  for  Nurs- 
ing, will  address  the  group  on  "Improving 
the  Quality  of  Hospital  Nursing  Practice". 
A  discussion  of  the  same  subject  will  then 
be  he'd  with  two  nurses  each  from  the  fol- 
lowing groups  participating :  administra- 
tive, supervisors,  general  duty  and  private 
duty. 

Miss  Vivian  Culver,  Consultant  in  Nurs- 
ing Education,  North  Carolina  Board  of 
Nurse  Examiners,  will  speak  to  the  stu- 
dents and  their  guests  on  Wednesday  after- 
noon on  "Patients  Must  be  Nursed".  The 
students  will  then  entertain  the  group  with 
a  skit  entitled  "Sensible  Nursing". 

Advisory  Council — Open  Forum 

Three  items  of  importance  to  nurses  will 
be  discussed  at  the  Annual  Meeting  of  the 
Advisory  Council  of  the  NCSNA  on  Tues- 
day morning.   They   are :    areas   for  local 


September,  jg/'S 


TAR  HEEL  NURSE 


15 


leagues,  promotion  of  membership,  and  the 
value  of  enrolling  in  the  group  insurance 
plan  sponsored  by  the  Association. 

Miss  Florence  K.  Wilson  is  Chairman  of 
the  League  Committee  which  is  studying 
the  appropriate  boundaries  for  local 
leagues.  She  is  expected  to  present  this 
subject  to  district  and  alumnre  leaders  and 
will  proliably  have  the  other  members  of 
her  Committee  also  speak. 

Miss  Amy  Ann  Snelling,  Chairman,  and 
other  m8mbers  of  the  Committee  on  Mem- 
bership of  the  NCSNA.  will  form  a  panel 
for  the  purpose  of  discussing  ways  of  pro- 
moting ANA  membership.  They  will  have 
many  suggestions  as  w^ell  as  revealing 
posters. 

Mr.  Richard  J.  Donaldson.  Sales  Man- 
ager, Association  Group  Division,  Conti- 
nental Casualty  Company,  Chicago,  will 
review  briefly  the  untapped  advantages  of 
the  health  and  accident  insurance  coverage 
and  hospital  and  surgical  insurance  now 
available  to  the  members  of  the  NCSNA  at 
an  unusually  low  cost  to  the  individual 
nurse. 

Banquet 

The  banquet  will  be  held  in  the  Ballroom 
of  Hotel  Charlotte  on  Thursday  evening. 
There  will  be  an  entertaining  speaker, 
music,  prizes  and  favors.  Negro  nurses  will 
be  served  on  the  ba'cony.  The  hotel  auth- 
orities are  not  charging  the  Association 
the  customary  fee  for  meeting  rooms 
principally  because  we  are  having  the 
banquet  there.  It  is  hoped  that  the  mem- 
bers will  show  their  appreciation  for  this 
courtesy  by  planning  to  attend  this  one 
social  affair  of  the  Convention.  Tickets 
should  be  purchased  by  6  p.m.  "Wednesday, 
October  21. 

Room  Reservations 

Make  your  room  reservations  early.  The 
managers  at  Hotel  Charlotte  have  reserved 
a  large  block  of  rooms  for  our  members. 
Accommodations  may  also  be  secured  at 
the  William  Barringer  Hotel  and  at  the 
Selwyn  Hotel.  Negro  nurses  may  secure 
sleeping  rooms  at  the  Alexander  Hotel. 

Credentials 

Bring  your  1953  ANA  membership  card. 
This  card  and  its  color  will  admit  you  to 
the  meeting  of  your  section.  If  you  are  an 
official  delegate  of  your  District,  be  sure 
you  have  your  credential  card  signed  by 
the  president  and  secretary  of  your  Dis- 
trict Association.  Nurses  who  are  not  cur- 
rent members  or  those  who  do  not  present 
their  1953  ANA  membership  cards  will 
register  as  guests.  The  registration  fee  is 
$2.00. 


THREE  ANA  GUESTS 


Jliriam  Robider 


Three  representatives  of  ANA,  all  ex- 
perts in  section  work,  will  be  Convention 
guests  this  year.  They  will  address  the 
members  of  three  sections,  will  talk  in- 
formally with  the  members  of  other  sec- 
tions, and  will  serve  as  consultants  to  lead- 
ers of  district  sections. 

Miss  Miriam  Robider,  holder  of  the  high- 
est office  in  the  ANA  Private  Duty  Section, 
will  address  the  private  duty  nurses  of 
this  state  during  their  annual  business 
meeting  on  Wednesday  afternoon.  October 
21.  Her  subject  will  be  "Reorganization  of 
Private  Duty  Sections".  This  group  will 
enjoy  having  their  national  chairman  as- 
sist them  in  streamlining  their  section  so 
that  bedside  nurses  will  have  greater  rep- 
resentation in  future  meetings  of  the  ANA 
House  of  Delegates. 

The  general  duty  nurses  will  have  a 
special  guest  from  ANA  too.  She  is  Miss 
Ethel  Strueben,  Assistant  Executive  Secre- 
tary of  ANA.  in  charge  of  general  duty 
section  work.  She  will  speak  on  Wednesday 
afternoon  on  "The  New  General  Duty 
Sections".  These  bedside  nurses  are  also 
looking  forward  to  having  more  voice  in 
their  national  professional  organization. 
Miss  Strueben  will  explain  the  greatly  ex- 
panded functions  of  the  new  general  duty 
sections. 

Miss  Judith  E.  Wallin,  Assistant  Execu- 
tive Secretary  of  ANA,  working  constantly 
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Elhel  Strueben 


Judith  Wallin 


with  members  of  the  ANA  Pvihlic  Health 
Section,  will  address  North  Carolina  public- 
health  nurses  on  Wednesday  afternoon  on 
"Functions  of  Public  Health  Sections".  She 
will  also  assist  in  the  reorganization  of  the 
state  section  which  is  expected  to  take 
place  during  the  business  session  of  the 
Section  on  Thursday  afternoon. 

Misses  Strueben  and  Wallin  will  attend 
the  entire  Convention.  They  will  be  avail- 
able for  consultation  with  leaders  of  other 


sections — Administrative,  Industrial,  Spe- 
cial Groups.  They  can  advise  educational 
administrators,  consultants,  and  teachers 
about  a  section  exclusively  for  them.  They 
can  also  talk  to  institutional  nursing  ser- 
vice administrators  about  a  section.  They 
will  be  ready  to  discuss  progress  being 
made  by  FS  &  Q  (functions,  standards  and 
qualifications  for  practice)  committees. 

Come  to  the  Convention.  Meet  your  ANA 
guests.  Learn  more  about  your  section. 


DELEGATE  INSTRUCTIONS 

Three  hundred  and  forty  members  will 
serve  as  delegates  during  the  51st  Con- 
vention of  the  North  Carolina  State  Nurses' 
Association  in  Charlotte,  October  21-23, 
1953.  In  addition,  several  hundred  nurses 
who  are  members  but  not  delegates  are 
expected  to  attend  all  or  part  of  the  sched- 
uled sessions. 

Only  delegates  accredited  by  district 
nurses"  associations  will  vote  for  officers 
and  on  matters  coming  before  the  group. 
All  members  of  the  Association,  however, 
may  attend  business  meetings  and  speak 
on  any  subject. 

The  procedure  which  is  followed  each 
year  is  clearly  outlined  in  the  bylaws  of 
the  Association : 

«  The  voting  body  at  all  meetings  shall 
consist  of  the  accredited  delegates  in 
attendance  from  district  nurses'  associ- 
ations. 


9  Each  district  nurses'  association  shall 
be  entitled  to  one  delegate  for  every  ten 
members,  computed  on  the  basis  of  mem- 
bership thirty  days  before  the  opening 
day  of  the  convention. 

9  The  secretary  of  each  district  nurses' 
association  shall  send  a  list  of  the  ac- 
credited delegates  from  that  association 
to  the  executive  secretary  of  the  NCSNA 
several  days  before  the  opening  day  of 
the  convention.  A  list  of  alternates  may 
also  be  submitted  by  each  district  nurses' 
association. 

9  If  all  accredited  delegates  from  a  dis- 
trict nurses'  association  are  not  in  at- 
tendance at  a  convention,  the  president 
of  the  district  association  may  fill  vacan- 
cies from  the  list  of  alternates.  If  the  list 
of  alternates  is  exhausted  and  vacancies 
in  the  list  of  delegates  remain,  the  presi- 
dent of  the  district  shall  be  empowered 
to  appoint  as  delegates  other  members 
of  that  district  who  are  in  attendance. 
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#  All  delegates  shall  present  credentials 
at  the  time  of  registration. 

«     All  elections  shall  be  by  ballot. 

#  The  executive  secretary  shall  furnish 
to  the  chairman  of  tellers  not  less  than 
two  hours  before  the  opening  of  the  polls, 
a  complete  list  of  the  delegates  of  district 
associations. 

#  The  teller  in  charge  of  the  list  of  dele- 
gates shall  check  the  names  of  those 
voting. 

One  month  prior  to  the  opening  day  of 
the  Convention,  the  president  and  secretary 
of  each  district  nurses'  association  receives 
a  letter  which  actually  is  the  official  notice 
of  the  Convention.  Numbered  credential 
cards  for  all  delegates  to  which  the  dis- 
trict association  is  entitled  are  attached  to 
the  president's  letter.  The  president  and 
secretary  are  instructed  to  sign  each  cre- 
dential card  before  they  are  given  to  the 
delegates  who  have  been  elected  by  the 
district  association.  (See  article  in  district 
bylaws  entitled  Representation.) 

Each  delegate  will  be  expected  to  present 
her  credential  card — she  should  get  this 
from  her  district  president  before  leaving 
for  the  convention  city — and  her  1953  ANA 
membership  card  when  registering  for  the 
Convention.  Upon  registration  each  dele- 
gate will  receive  a  regular  convention 
badge  and  a  delegate  ribbon,  as  well  as  a 
copy  of  the  Convention  Reports.  Each  dele- 
gate will  be  expected  to  wear  both  badges 
in  a  conspicuous  place  and  have  her  cre- 
dential card  and  ANA  membership  card 
when  voting  on  any  matter  coming  before 
the  business  sessions  or  casting  her  vote 
for  officers. 

A  roll  call  of  delegates  by  district  will 
be  made  at  the  opening  of  each  business 
session  of  the  Association.  Delegates  of 
each  district  will  sit  together  in  reserved 
seats.  The  number  reserved  will  correspond 
with  the  number  of  delegates  on  the  lists 
sent  in  by  each  district  association. 

The  members  of  the  Board  of  Directors 
of  the  NCSNA  will  serve  as  ushers  and 
monitors  for  the  business  sessions.  District 
presidents  will  report  the  presence  of  the 
delegates  from  their  associations,  and  see 
that  they  are  occupying  the  seats  reserved 
for  them. 

Only  those  wearing  Convention  badges 
will  be  permitted  to  attend  the  business 
sessions.  Delegates  will  be  seated  in  the 
front  of  the  meeting  room  :  and  only  they 
can  vote  on  matters  coming  before  the 
meeting.  Members  of  the  Association  who 
register  may  attend  all  business  meetings 
and  occupy  seats  behind  the  delegates. 
These  nurses  may  have  the  privilege  of  the 
floor  and  speak  on  any  matter,  but  cannot 
vote. 


Nurses  wh'o  are  not  current  members  of 
the  Association  and  non-nurses  interested 
in  nurses  and  nvu'sing  may  register  as 
guests  and  attend  the  program  sessions  of 
the  NCSNA  and  the  program  session  of 
the  Student  Nurse  Association  of  North 
Carolina. 

Everybody  who  attends  the  Convention 
meetings  will  register.  The  registration  fee 
for  delegates  and  members  of  the  Associ- 
ation is  $2.00.  The  same  registration  fee 
will  be  charged  for  all  visitors,  except 
guest  sijeakers  and  special  guests.  Nurses 
who  are  not  current  members  of  ANA  or 
members  who  do  not  present  their  1953 
ANA  membership  cards  will  register  as 
guests. 

Members  of  sections  will  be  permitted  to 
attend  only  the  meetings  of  their  respective 
sections.  Admission  to  section  meetings  will 
be  by  1953  ANA  membership  card.  Only 
current  members  engaged  in  the  field  of 
nursing  for  which  each  section  was  organ- 
ized will  be  permitted  to  attend  that  sec- 
tion meeting. 

BRING  YOUR  1953  ANA  MEMBER- 
SHIP CARD  TO  THE  CONVENTION.  IF 
YOU  ARE  A  DELEGATE,  BRING  YOUR 
DELEGATE'S  CREDENTIAL  CARD. 

NATIONAL  STUDENT  NURSE 
ASSOCIATION  CONVENTION 

Elsie  Malcom,  President,   Student 
Nurse  Association  of  North  Carolina 

In  June  approximately  2,000  student 
nurses  representing  41  states  and  the 
District  of  Columbia  met  in  Cleveland, 
Ohio,  for  the  First  Annual  Student  Nurse 
Association  Convention.  North  Carolina 
was  represented  by  thirteen  girls  from 
various    schools  of  nursing   in  the  state. 

Miss  Carole  A.  Hoover,  President,  Stu- 
dent Nurse  Association  of  Ohio,  was  Acting 
Chairman.  Those  who  worked  closely  with 
her  and  helped  to  make  the  Convention 
a  success  were  Miss  Patricia  Heely,  Chair- 
man of  the  Local  Committee  on  Arrange- 
ments and  Betty  Hilton,  President,  Stu- 
dent Nurse  Association  of  Pennsylvania, 
Chairman  of  the  Constitution  and  Bylaws 
Committee.  Professional  nurse  advisors 
were  Miss  Mabel  Montgomery  from  ANA 
and  Miss  W.  G.  Harby  from  NLN. 

At  the  opening  business  meeting  Miss 
Ruth  Sleeper,  President  of  the  National 
League  for  Nursing,  spoke  to  us  on  "What 
It  Means  to  Join  With  Others  for  Nursing." 
She  presented  greetings  and  wishes  for 
success  to  the  students  in  organizing  on 
a  national  level.  Emphasizing  the  need 
for  organization  to  advance  nursing.  Miss 


18 


TAE  HEEL  NUESE 


September,  1953 


Sleeper  pointed  out  some  of  the  many 
reasons  for  joining  with  others — to  find  a 
common  meeting  ground,  to  achieve  the 
purpose  decided  upon,  and  to  have  the 
power  of  numbers  to  protect  our  stand- 
ards, aims  and  ideals.  She  briefly  sketched 
the  history  of  the  early  nursing  organiza- 
tions and  added  that  our  ancestors  knew 
what  it  meant  to  work  alone  and  that 
they  had  discovered  the  strength  that 
could  be  found  in  group  action. 

Mrs.  Elizabeth  K.  Porter,  President  of 
the  American  Nurses'  Association,  also  ex- 
tended greetings  to  us  from  the  ANA.  She 
spoke  on  "This  Is  Your  Profession."  Mrs. 
Porter  paralleled  the  development  of  the 
student  nurse  organization  with  that  of 
the  American  Nurses'  Association  pointing 
out  that  both  started  on  local  levels  and 
advanced  to  organizations  reaching  be- 
yond state  borders.  She  pointed  out  that 
the  success  of  the  profession  is  determined 
to  a  great  extent  by  the  participation  of 
each  individual  and  that  every  nurse 
should  see  the  relation  of  her  work  to 
the  profession  as  a  whole,  to  the  com- 
munity, to  the  nation  and  to  the  world. 

After  several  days  of  discussion  and  after 
many  amendments  were  made  to  the  Pro- 
posed Constitution  and  Bylaws,  they  were 
approved  by  the  delegates.  The  Constitu- 
tion and  Bylaws  of  the  NSNA  are  very 
similar  to  the  Rules  of  our  State  Asso- 
ciation. 

The  annual  national  dues  will  be  com- 
puted on  the  basis  of  fifty  dollars  per  rep- 
resentative per  state.  Each  state  will  be 
allowed  one  representative  for  every  twen- 
ty schools  or  a  major  fraction  thereof. 
This  will  allow  North  Carolina  to  have 
two  representatives  and  make  our  annual 
dues  one  hundred  dollars. 

Membership  in  the  individual  state  stu- 
dent nurse  associations  will  constitute  the 
membership  in  the  National  Student  Nurse 
Association  providing  the  state  pays  its 
annual  dues.  Student  membership  will  be 
extended  beyond  graduation  until  eligi- 
bility for  membership  in  the  ANA  or  NLN 
has  been  acquired  providing  this  period 
does  not  exceed  one  year. 

Candidates  for  offices  in  the  NSNA  will 
be  chosen  from  those  members  who  shall 
be  eligible  for  membership  for  one  year 
after  the  election  to  oSice. 

Officers  for  the  coming  year  were  select- 
ed by  plurality  vote  and  are  as  follows: 
President— Mary  Smith,  Los  Angeles  Coun- 
ty General  Hospital,  Los  Angeles,  Cal. ; 
First  Vice  President— Phyllis  Halverson. 
University  of  Minnesota,  Minneapolis, 
Minn.;  Second  Vice  President— Marinel 
Morrison,  Florida  State  University,  Talla- 
hassee, Fla. ;  Recording  Secretary — Joseph 


Barry,  Mills  School,  New  York,  N.  Y. ; 
Corresponding  Secretary — Patsy  Dutton, 
University  of  Nebraska,  Omaha,  Neb. ; 
Treasurer — ^Lucie  Schultz,  Santa  Rosa  Hos- 
pital, San  Antonio,  Texas  ;  Advisor — Betty 
Hilton,  Philadelphia  General  Hospital, 
Philadelphia,  Penn. 

You  will  be  interested  to  know  that  Miss 
Lorene  Bates,  Duke  Hospital  School  of 
Nursing,  Durham,  served  on  the  Nominat- 
ing Committee  for  the  National  Student 
Association  and  that  Miss  Janet  Merritt, 
University  of  North  Carolina  School  of 
Nursing,  Chapel  Hill,  was  a  candidate  for 
Second  Vice  President.  Miss  Lorene  Bates 
and  I  were  the  voting  delegates  from 
North  Carolina. 

The  Convention  was  not  devoted  ^ntirely 
to  business.  Mr.  Charles  King  presented 
"The  Negro  in  Song  and  Story"  and  led 
us  in  group  singing.  We  were  taken  to 
Euclid  Beach  Park  on  Lake  Erie  for  an 
entire  day  of  fun  and  later  in  the  week 
observed  Student  Stunt  Night  in  which 
students  from  different  states  participated 
and  showed  some  very  good  talent.  All  the 
students  who  wanted  to  go  were  taken  on 
tours  of  Cleveland  ending  with  teas  at  dif- 
ferent schools  of  nursing  in  the  city.  There 
were  many  educational  and  interesting 
displays  at  the  commercial  and  profes- 
sional exhibits  in  the  Cleveland  Public 
Auditorium.  Aside  from  the  planned  en- 
tertainment there  were  small  parties  and 
get-togethers  of  students  from  various 
states.  It  was  a  week  full  of  fun  and  one 
I  wish  every  student  nurse  could  have 
participated  in. 

Plans  have  already  begun  for  the  next 
annual  Convention  which  will  be  held 
in  Chicago,  Illinois,  during  the  week  of 
April  26th.  It  would  certainly  be  nice  if 
each  school  in  the  state  could  send  a 
representative  for  it  will  be  an  experience 
they  will  never  forget. 

FIRST  MEETING  OF  NLN 

More  than  4500  nurses,  members  of  allied 
professions,  public-spirited  citizens  and  stu- 
dents attended  the  first  Annual  Convention 
of  the  National  League  for  Nursing  which 
was  he'd  in  Cleveland,  Ohio,  June  22-26. 

At  the  opening  business  meeting  on  June 
23,  the  Convention  members  in  session 
voted  to  accept  qualified  practical  nurses 
for  membership  in  the  NLN.  This  action 
resulted  from  an  amendment  to  the  By- 
laws. Another  amendment  which  was 
passed  overwhelmingly  makes  it  possible 
for  nonnurses  and  inactive  nurses  who  are 
mainly  interested  in  community  programs 
to  participate  as  associate  members  in  local 
leagues  for  nursing. 
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Enthusiastic  participation  on  the  part  of 
the  NLN  members  led  to  the  organization 
of  two  intertlivisional  councils  within  the 
NLN  framework.  An  interdivisional  coun- 
cil of  the  NLN  is  concerned  with  specific 
areas  of  nursing  and  assists  with  the  de- 
velopment of  the  NLN  program  as  it  re- 
lates to  that  special  field.  The  two  Councils 
organized  were  :  a  Council  on  Occupational 
Health  Nursing  with  Mary  Louise  Brown, 
Yale  University  School  of  Medicine,  named 
as  chairman ;  and  a  Council  on  Maternal 
and  Child  Health  with  Aileen  Hogan,  Ma- 
ternity Center  Association,  New  York,  as 
chairman. 

A  highspot  for  the  week  came  on 
Wednesday  when  more  than  1.000  student 
nurses  voted  to  organize  the  National  Stu- 
dent Nurse  Association,  the  first  such  group 
to  be  formed. 

The  most  impressive  and  realistic  scene 
of  the  entire  convention  was  the  students 
in  session,  speaking  for  what  they  wanted 
in  their  organization.  Observers  were  im- 
pressed with  the  feeling  of  solemnity  and 
dedication  about  their  organization  which 
the  students  demonstrated  throughout  all 
their  meetings.  What  a  gratifying  and 
realistic  scene  was  the  closing  student 
meeting  with  all  of  them  in  their  school 
uniforms  repeating  in  unison  "The  Night- 
ingale Pledge". 

On  Wednesday  evening  many  of  those 
attending  the  convention  enjoyed  an  in- 
formal dinner  and  reception  in  the  Ball- 
room of  the  Carter  Hotel  with  special 
music  featuring  "state  songs"  and  special 
requests.  Much  to  the  surprise  of  everyone, 
the  dinner  was  a  birthday  party  for  the 
first  birhday  of  NLN  with  a  large  birthday 
cake  topped  with  one  candle  presented  to 
Miss  Sleeper,  NLN  President.  Both  dinner 
and  reception  provided  relaxation,  fun  and 
an  opportunity  to  meet  old  and  new 
friends. 

Among  the  resolutions  offered  at  the  con- 
clusion of  the  five-day  meeting  was  one 
recommending :  that  the  NLN,  through  its 
membership,  staff  and  other  channels,  em- 
phasize the  need  for  schools  of  nursing  of 
all  types  and  public  health  agencies,  both 
voluntary  and  official,  to  work  more  close- 
ly together  in  all  curriculum  planning  and 
execution. 

Another  recommendation  urged  that  all 
members  of  the  NLN  give  their  support  to, 
and  help  interpret  locally,  the  program  and 
accomplishments  of  the  United  Community 
Defense  Services  ;  and  that  the  members  of 
the  NLN  promote  the  acceptance  of  the 
UCDS  as  a  participant  in  local  Community 
Chests. 

In  his  keynote  address  Dr.  Alan  Gregg, 
vice-president  of  The  Rockefeller  Foun- 
dation, said,  "Now  that  the  nursing  short- 


age has  become  the  most  serious  obstacle 
to  the  distribution  of  medical  care,  both 
military  and  civilian,  I  can  assure  you  as 
well  as  the  medical  profession  that  the 
people  will  have  medical  care  somehow, 
and  it  behooves  you  not  only  to  brood  on 
that  fact,  but  as  a  profession  to  explore 
every  way  to  collaborate  with  and  meet 
that  demand." 

Dr.  Gregg  advised  the  NLN  to  take 
active  measures  to  create  and  to  extend 
courses  and  information  for  nurses  of  every 
age,  type  and  position  on  the  skills  and 
principles  of  human  relations.  "For  the 
nursing  profession  that  has  long  suffered 
from  a  semi-military  concept  of  discipline, 
the  chance  to  study  the  theory  and  practice 
of  management  skills  is  as  appropriate  as 
it  is  overdue.  Both  doctors  and  nurses  must 
learn  to  reckon  more  easily  and  accurately 
with  public  opinion  and  with  public  under- 
standing," he  said. 

Another  outstanding  Convention  speaker 
was  Dr.  Henry  W.  Kumm,  assistant  direc- 
tor of  research.  National  Foundation  for 
Infantile  Paralysis.  Dr.  Kumm  pointed  out 
that,  although  gamma  globulin  this  sum- 
mer is  being  allocated  for  use  in  communi- 
ties where  there  are  poliomyelitis  epidem- 
ics, work  is  still  going  on  to  find  a  suitable 
vaccine.  "Because  present  and  future  sup- 
plies of  gamma  globulin  are  limited  and 
the  duration  of  effective  protection  is  very 
brief  (eight  weeks),  passive  immunity  does 
not  provide  a  practical  preventative  for 
paralytic  poliomyelitis." 

In  his  talk.  "A  Colleague  Looks  at  Psy- 
chiatric Nursing,"  Dr.  Bernard  H.  Hall, 
Menninger  Foundation,  said,  "Today's  pro- 
fessional standards  for  clinical  psychiatric 
practice  demand  a  corps  of  skilled  psychi- 
atric nursing  personnel.  .  .  At  present  the 
hospitalized  mentally  ill  in  the  United 
States  receive  nursing  care  from  approxi- 
mately 90,000  attendants  and  about  11,000 
nurses.  These  people  are  attempting  to  do 
a  Herculean  task.  To  do  the  job  adequately 
we  would  need  at  least  150,000  skilled 
nursing  personnel." 

"I  have  a  hunch,"  Dr.  Hall  added,  "that 
what  we  desperately  need  is  an  internship 
in  psychiatric  nursing."  In  addition  to 
patient  care,  Dr.  Hall  pointed  out.  nurses 
are  badly  needed  to  assist  with  attendant 
training  and  to  administer  the  psychiatric 
nursing  team.  He  congratulated  the  NLN 
on  its  "history-making"  pledge  to  prepare 
professional  nurses  to  care  for  psychiatric 
patients  by  promoting  this  as  a  primary 
part  of  the  basic  program. 

At  another  evening  session  Dr.  Jean 
Spencer  Felton,  medical  director  of  Oak 
Ridge  National  Laboratory,  said  that  the 
spoken  word  is  the  most  effective  tool  in 
an   industrial   health    education   program. 
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He  stressed  that  it  is  the  personal  touch, 
the  understanding  of  the  patient  as  a 
whole,  that  makes  for  a  sound  industrial 
program. 

Marion  Sheahan,  director  of  NLN's  Di- 
vision of  Nui'sing  Services,  speaking  on  the 
subject  of  nursing  needs  and  resources  in 
1953,  pointed  out  that  there  are  definite 
problem  areas  which  need  both  immediate 
and  long  range  plans.  Attention  needs  to 
be  given  to  how  nursing  personnel  is  util- 
ized. "Every  hospital  and  public  nursing 
agency  might  well  have  a  study  committee 
to  review  procedures  with  economy  of 
personnel  in  mind.  No  longer  can  the  time 
of  nurses  be  used  extravagantly." 

In  his  address,  John  H.  Moore,  executive 
director  of  the  United  Community  Defense 
Services,  said,  "While  we  spend  billions  to 
defend  ourselves  from  an  enemy  abroad, 
our  defense  mobilization  itself  leaves  the 
door  open  to  the  insidious  fifth  column  of 
disease." 

"Water  supply,  sewage  disposal,  inspec- 
tion of  restaurants,  stores,  and  living 
quarters,  schools,  day  care  services,  hos- 
pitals, doctors  and  nurses.  .  .  some  or  all 
of  these  in  many  defense  towns  are  in  such 
a  state  that  real  dangers  exist  to  the  health 
of  the  people  whose  welfare  is  vital  to  our 


own  because  they  are  producing  or  pre- 
paring for  us  the  weapons  for  our  defense." 

Other  high  spots  in  the  five-day  Con- 
vention were  a  theatre-in-the-round,  "Let's 
See  How  We  Look  at  Tuberculosis" ;  a 
panel  session  on  civil  defense ;  a  playlet 
and  a  panel  on  "What  Makes  Nursing  Ef- 
fective?", and  programs  on  psychiatric  and 
mental  health  nursing,  educational  trends 
and  needs,  public  health  nursing,  member- 
ship and  public  relations. 

Officers  re-elected  were :  Ruth  Sleeper, 
president ;  Frances  C.  Thielbar,  Chicago, 
first  vice-president  ;  Mrs.  Arthur  H. 
Spiegel,  Chicago,  second  vice-president ; 
Dorothy  Wilson,  New  Haven,  third  vice- 
president.  Edward  H.  Spencer,  New  York, 
was  elected  treasurer. 

Re-elected  as  members  of  the  board  were 
Mi-s.  Carl  C.  Aven.  E.  Dwight  Barnett, 
Elizabeth  S.  Bixler,  Mrs.  Genevieve  Knight 
Bixler.  Francis  J.  Brown,  Agnes  Gelinas. 
Mrs.  Winifred  Gushing  Harby,  Mrs.  Willie 
Mae  Johnson  Jones,  Sister  Charles  Marie, 
George  W.  Mason,  Marie  Peterson,  and 
Emilie  G.  Sargent.  Newly  elected  members 
of  the  board  include  Mary  Louise  Brown, 
New  Haven,  Conn. ;  H.  D.  Chope.  Redwood 
City.  Calif. ;  Mrs.  Pearl  Parvin  Coulter, 
Boulder,  Colo.,  and  Therma  Green,  Salt 
Lake  City,  Utah. 


PROPOSED  REVISIONS  OF  NCSNA  BYLAWS 

Your  Committee  on  Constitution  and  Bylaws  has  macl'e  an  extensive  study  of  the 
changes  needed  in  the  dylaws  of  the  North  Carolina  State  Nurses'  Association  in  order 
that  the  rules  by  which  toe  operate  will  not  conflict  with  those  of  the  American  Nurses' 
Association.  The  nAembers  of  your  Com.mittee — Miss  Montrose  Austin,  Mrs.  Edna  S. 
Petty  and  Mrs.  Charlotte  Price — prepared  these  proposed  revisions.  They  have  been 
reviewed,  and  approved  by  the  ANA  Com.mittee  on  Constitution  and  Bylaws. 

Editor. 


Present  Bylaws 
For  Which  Revisions  Are  Proposed 


Proposed  Revisions 

Article   I 
Title  and  Functions 

Section  1.  The  name  of  this  association 
shall  be  the  North  Carolina  State  Nurses' 
Association. 

Section  2.  The  functions  of  the  NoHh 
Carolina  State  Nurses'  Association  shall 
include  the  following : 

(a)  To  define  functions  of  nurses  and 
promote  standards  of  professional  nurse 
practice. 

(b)  To  define  qualifications  for  the 
practitioners  of  nursing,  including  those 
in  the  various  nursing  specialties. 

(c)  To  promote  legislation  and  to  speak 
for  nurses  in  regard  to  legislative  action 
concerning  general  health  and  welfare 
programs. 

(d)  To  survey  periodically  the  nurse 
resources  of  the  state. 
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Article   I 

Districts 

For  the  better  furtherance  of  the  objects 
for  which  tills  Association  is  formed  the 
State  shall  be  divided  into  the  following 
districts :. 

District  One — Buncombe.  Haywood,  Hen- 
derson, Madison,  Mitchell,  Yancey,  Transyl- 
vania. 

District  Two — Avery.  Burke.  Caldwell, 
Catawba,  McDowell.  Polk,  Rutherford, 
Watauga. 

District  Three — Alleghany,  Ashe,  For- 
syth, Stokes,  Surry,  Wilkes,  Yadkin. 

District  Four — Alexander.  Iredell. 

District  Five — Anson,  Cleveland,  Gaston, 
Lincoln,  Mecklenburg.  Union. 

District  Six — Cabarrus,  Davie,  Rowan, 
Stanly. 

District    Seven — Caswell,    Rockingham. 

District  Eight— Northern  Half  of  Guil- 
ford. 

District  Nine — Randolph,  Davidson, 
Southern   Half  of   Guilford. 

District  Ten — Alamance. 

District  Eleven — Chatham,  Durham, 
Granville,  Orange.  Person. 

District  Twelve — Hoke,  Lee,  Montgom- 
ery. Moore,  Richmond. 

District  Thirteen — Franklin,  Johnston, 
Vance,  Wake. 

District  Fourteen — Cumberland,  Duplin, 
Harnett,  Sampson. 

District  Fifteen — Bladen.  Robeson,  Scot- 
land. 

District  Sixteen — Columbus. 

District  Seventeen — Halifax.  Warren. 

District  Eighteen — Greene.  Wayne,  Wil- 
son. 

District  Nineteen  —  Bertie,  Camden, 
Chowan.  Currituck,  Dare.  Gates,  Hertford, 
Northhampton,   Pasquotank,  Perquimans. 

District  Twenty — Beaufort,  Edgecombe, 
Hyde,  Martin,  Nash.  Pitt.  Tyrrell.  Wash- 
ington. 

District  Twenty-one — Carteret,  Craven, 
Jones,  Lenoir,  Onslow,  Pamlico. 

District  Twenty-two  —  Brunswick,  New 
Hanover,  Pender. 

District  Twenty-three — Clay,  Cherokee, 
Graham,  Jackson,  Macon,  Swain. 


(e)  To  promote  and  protect  the  economic 
and  general  welfare  of  nurses. 

(f)  To  provide  professional  counseling 
service  to  individual  nurses,  and  to  their 
employers  in  regard  to  employment  oppor- 
tunities and  availaMe  personnel. 

(g)  To  cooperate  with  the  North  Caro- 
lina League  for  Nursing  in  activities  which 
concern   both  organizations. 

(h)  To  represent  nurses  and  serve  as 
their  state  spokesman  with  allied  profes- 
sional and  governmental  groups  and  with 
the  puhlic. 

(omit ) 
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Article  II 
Constituent  Associations 

Section  1.  District  Nurses'  Associations 
whicli  have  lieen  or  whicti  liereafter  may  be 
organized,  wliose  constitutions  and  by-laws 
are  in  harmony  with  the  by-laws  of  this 
Association  and  have  been  approved  by  a 
majority  vote  of  the  Board  of  Directors  of 
this  Association  shall  be  recognized  as  con- 
stituent associations  of  the  North  Carolina 
State  Nurses'  Association. 

Section  2.  Boundaries  of  District  Nurses' 
Associations  shall  be  clearly  defined  and 
recorded  by  the  Board  of  Directors  of  this 
Association.  Boundaries  may  be  changed 
by  a  two-thirds  vote  of  the  Board  of  Di- 
rectors, provided  such  change  has  been 
approved  by  each  District  Nurses'  Associ- 
ation involved. 

Section  3.  Any  District  Nurses'  Associ- 
ation which  fails  to  comply  with  the  re- 
quirements of  these  By-laws,  or  for  other 
cause  deemed  sufficient,  may  be  disqualified 
as  a  constituent  association  of  the  North 
Carolina  State  Nurses'  Association  by  a 
two-thirds  vote  of  the  Board  of  Directors, 
provided  due  notice  has  been  given  the 
District  Nurses'  Association  at  least  three 
months  before  the  vote  is  taken. 

Section  4.  A  District  Nurses'  Association 
which  has  been  disqualified  may  be  rein- 
stated by  a  two-thirds  vote  of  the  Board  of 
Directors. 

Article  III 
Membership 

Section  1.  Membership  of  the  North 
Carolina  State  Nurses'  Association  shall 
consist  of  the  members  of  the  constituent 
District  Nurses'  Associations. 

The  presentation  to  this  Association  of 
a  list  of  members  in  good  standing  in  the 
District  Nurses'  Association  signed  by  the 
secretaries  of  those  associations,  together 
with  the  annual  dues  shall  establish  such 
members  of  District  Nurses'  Associations 
as  members  of  this  Association. 

Members  of  District  Nurses'  Associations 
shall  be  registered  nurses,  graduates  of 
state  accredited  schools  of  nursing  offering 
programs  of  not  less  than  three  years  of 
instruction  and  clinical  practice  in  hos- 
pitals and  in  other  community  agencies. 
The  preparation  for  women  nurses  must 
include  instruction  and  practice  in  medical 
and  surgical  nursing  of  men  and  women 
and  in  obstetric  and  pediatric  nursing.  The 
preparation  for  men  nurses  must  include 
instruction  and  practice  in  the  care  of  men 
in  medical,  surgical  and  urological  nursing. 
The  preparation  for  men  nurses  must  in- 
clude  practical  experience   in   caring   for 


Article  II 
Constituent  Associations 

(No  change) 


Article  HI 
Membership 

(No  change) 


The  presentation  to  this  association  of 
a  classified  list  of  members  in  good  stand- 
ing in  the  district  nurses  associations 
signed  by  the  secretaries  of  those  associ- 
ations, together  with  the  dues  of  such 
members,  shall  establish  such  members  of 
district  nurses  associations  as  members  of 
this  association. 

Members  of  district  nurses  associations 
shall  be  registered  nurses,  graduates  of 
state  accredited  schools  of  nursing  offering 
programs  of  not  less  than  two  years  of  in- 
struction and  clinical  practice  in  hospitals 
and  in  other  community  agencies.  The 
preparation  for  women  nurses  must  in- 
clude instruction  and  practice  in  medical 
and  surgical  nursing  of  men  and  women 
and  in  obstetric  and  pediatric  nur.sing.  The 
preparation  for  men  nurses  must  include 
instruction  and  practice  in  the  care  of  men 
in  medical,  surgical  and  urological  nursing. 
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men,  together  with  theoretical  and  practi- 
cal instruction  in  medical,  surgical  and 
urological  nursing. 

Registration  in  the  State  of  North  Caro- 
lina "shall  te  additional  requirement  for 
membership  in  the  North  Carolina  State 
Nurses'  Association. 

Section  3.  Nurses  engaged  in  the  Federal 
Government  Nursing  Services  who  are  em- 
ployed in  this  state,  and  the  National 
Regional  Field  Supervisor  of  the  American 
Red  Cross  Nursing  Service  may  be  ad- 
mitted to  membership  in  the  North  Caro- 
lina State  Nurses'  Association  for  the  du- 
ration of  such  employment  without  obtain- 
ing registration  in  this  state,  provided  they 
meet  all  other  requirements  for  member- 
ship in  this  State  Association  and  are 
registered  in  some  state.  Such  membership 
shall  be  obtained  through  the  District 
Nurses'  Association. 

Section  4.  Every  member  in  good  stand- 
ing in  the  North  Carolina  State  Nurses' 
Association  is  a  member  of  the  American 
Nurses'  Association  and  has  representation 
in  the  International  Council  of  Nurses. 

Section  2.  A  member  who  changes  her 
residence  from  the  state  in  which  she  is  a 
member  of  the  State  Nurses*  Association 
through  which  she  is  a  member  of  the 
American  Nurses'  Association  shall  be 
eligible  to  membership  in  the  North  Caro- 
lina State  Nurses'  Association  for  the  re- 
mainder of  the  fiscal  year  without  further 
payment  of  dues,  provided  she  meets  the 
requirements  for  membership  in  this  As- 
sociation and  the  request  for  transfer  of 
membership  is  accepted  by  this  Associ- 
ation. Such  request  shall  be  sent  to  the 
Secretary  of  this  Association  by  the  Secre- 
tary of  the  State  Nurses'  Association  issu- 
ing the  transfer. 

A  member  of  this  Association  who  moves 
out  of  this  state  should  apply  to  the  Secre- 
tary of  this  Association  for  transfer  of  her 
membership  to  the  State  Nurses'  Associ- 
ation of  the  state  in  which  she  will  reside. 

Section  5.  Any  member  whose  moral  or 
professional  conduct  may  reflect  upon  the 
Association  may  be  dropped  from  member- 
ship by  the  Board  of  Directors,  who  shall 
in  every  case  make  a  thorough  investi- 
gation of  the  charges  and  shall  allow  the 
accused  to  offer  her  defense.  She  shall  be 
furnished  a  copy  of  the  charges  at  least 
two  weeks  in  advance  of  the  final  action 
of  the  Board. 

Section  6.  Honorary  membership  may  be 
conferred  by  a  unanimous  vote  at  any 
annual  meeting,  on  men  and  women  who 
have  rendered  distinguished  service  or 
valuable  assistance  to  the  nursing  profes- 


(No  change) 


Renumbered  Section  2 


Renumbered  Section  3 


Renumbered  Section  4 


(No  change) 


(No  change) 


Section  6.  Honorary  recognition  may  be 
conferred  by  a  unanimous  vote  at  any 
annual  convention  on  persons  who  liave 
rendered  distinguished  service  or  valuable 
assistance  to  the  nursing  profession,   the 
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sion,  the  names  having  been  recommended 
by  the  Board  of  Directors.  Honorary  mem- 
bership shall  not  be  conferred  on  more 
than  two  persons  at  any  one  annual  meet- 
ing. 


name  or  names  having  been  recommended 
by  the  board  of  directors.  Honorary  recog- 
nition shall  not  be  conferred  on  more  than 
two  persons  at  any  annual  convention. 


Article  XI 
Dues 

Section  1.  (a)  The  annual  dues  for  mem- 
bers of  the  North  Carolina  State  Nurses" 
Association  shall  be  $15.00  per  capita  pay- 
able on  or  before  January  15  by  constituent 
district  nurses'  associations,  which  include 
$5.00  per  capita  dues  to  the  American 
Nurses'  Association. 

(b)  The  dues  for  nurses  who 
graduate  and  are  licensed  to  practice  pro- 
fessional nursing  after  July  1  of  any  year 
and  become  members  of  the  North  Carolina 
State  Nurses'  Association  shall  be  $1.50 
per  capita  for  that  same  year,  and  payable 
by  the  constituent  district  nurses'  associ- 
ations, which  include  $2.50  per  capita  dues 
to  the  American  Nurses'  Association. 

Section  2.  Dues  received  by  District 
Nurses'  Associations  after  January  15 
shall  be  paid  to  the  Treasurer  of  this  As- 
sociation monthly  during  the  remainder  of 
the  year. 

Section  3.  District  Nurses'  Associations 
which  have  not  paid  dues  for  any  members 
to  this  Association  by  March  15  shall  be 
notified  by  the  Treasurer,  and  those  which 
have  paid  no  dues  by  April  15  shall  be  dis- 
qualified as  constituent  Associations  of  the 
North  Carolina  State  Nurses'  Association. 

Section  4.  Not  later  than  March  15,  the 
Treasurer  of  this  Association  shall  pay  to 
the  American  Nurses'  Association  $5.00 
per  capita  for  the  membership  of  the  North 
Carolina  State  Nurses'  Association  for  the 
current  calendar  year. 

Section  5.  Dues  received  by  this  Associ- 
ation after  March  15  shall  be  paid  to  the 
American  Nurses'  Association  monthly  dur- 
ing the  remainder  of  the  year. 


Article  IV 
Dues 

(No  change) 


(No  change) 


(No  change) 


( No  change ) 


( No  change ) 


Section  6.  All  dues  paid  to  the  American 
Nurses'  Association  shall  be  accompanied 
by  a  typewritten  classified  list  of  the  mem- 
bers for  ivhom  dues  are  paid. 


Article  IV 
Officers 

Section  1.  The  officers  of  this  Association 
shall  be  a  President,  a  First  Vice-President, 
a  Second  Vice-President,  a  Secretary,  a 
Treasurer,  and  four  Directors. 


Article  V 
Officers 

(No  change) 
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Section  2.  Officers  shall  be  elected  at 
annual  conventions  as  hereinafter  provided. 

Section  3.  A  candidate  for  President  shall 
have  been  a  member  of  the  North  Carolina 
State  Nurses'  Association  for  at  least  five 
years  and  shall  have  attended  at  least  two 
State  Association  meetings  during  that 
time. 

Section  4.  Officers  shall  perform  the 
duties  usually  performed  by  such  officers 
and  also  such  duties  as  are  specified  in  the 
by-laws  and  designated  by  the  Board  of 
Directors  of  this  Association. 

Section  5.  Vacancies  in  any  office  shall  be 
filled  as  hereinafter  provided. 


(No  change) 
(No  change) 

(No  change) 

(No  change) 

Section  6.  No  person  shall  be  elected  to 
serve  as  an  officer  or  hoard  member  of  the 
North  Carolina  State  Nurses'  Association 
who  is  at  the  same  time  an  officer  or  board 
member  of  the  Noi'th  Carolina  League  for 
Nursing. 

No  person  shall  be  elected  to  serve  as  an 
officer  or  director  of  the  North  Carolina 
State  Nurses'  Association  ivho,  at  the  same 
time,  would  be  serving  as  a  section  chair- 
man and  a  member  of  the  board  of  direc- 
tors in  the  Association. 


Article  VI 
Duties   of  Officers 

Section  1.  The  President  shall  be  Chair- 
man of  the  Board  of  Directors  and  the  Ad- 
visory Council.  She  shall  appoint  standing 
and  special  committees  with  the  approval 
of  the  Board  of  Directors  and  shall  be  an 
ex-officio  member  of  all  committees  except 
the  Committee  on  Nominations.  She  shall 
preside  at  all  meetings  of  the  Association 
and  conduct  them  by  a  formal  order  of 
business. 


She  shall  deliver  an  annual  address  and 
perform  all  other  duties  of  the  office. 

The  President  shall  represent  this  As- 
sociation at  meetings  of  the  Advisory  Coun- 
cil of  the  American  Nurses'  Association. 
In  case  of  her  inability  to  attend  she  may 
appoint  an  alternate  to  represent  the  As- 
sociation. 

Section  2.  The  Vice-Presidents  in  order 
of  rank  shall  assume  the  duties  of  the 
President  in  her  absence.  In  event  of  a 
vacancy  occurring  in  the  office  of  President, 
the  First  Vice-President  shall  assume  the 
duties    of    the    President    until    the    next 


Article  VI 
Duties   of  Officers 

Section  1.  The  President  shall  be  Chair- 
man of  the  Board  of  Directors  and  of  the 
Advisory  Council.  She  shall  appoint  stand- 
ing and  special  committees  with  the  ap- 
proval of  the  Board  of  Directors  and  .•<hall 
be  ex-officio  a  member  of  all  committees 
except  the  committee  on  nominations.  //( 
the  even  years  she  shall  serrc  as  chairman 
of  the  coordinating  council  of  the  North 
Carolina  State  Nurses'  Association  and  the 
North  Carolina  League  for  Nursing.  She 
shall  preside  at  all  meetings  of  the  associ- 
ation and  conduct  them  by  a  fcrmal  order 
of  business. 

(No  change) 


(No  change) 


Section  2.  The  vice  presidents  in  order 
of  rank  shall  assume  the  duties  of  the 
president  in  her  absence.  They  shall  also 
assume  other  duties  as  assigned  to  them  by 
the  board  of  directors.  In  the  event  of  a 
vacancy  occurring  in  the  office  of  president. 
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annual  convention.  In  the  event  of  a  vacan- 
cy in  the  office  of  First  Vice-President,  the 
Second  Vice-President  shall  become  First 
Vice-President  until  the  next  annual  con- 
vention. 


Section  3.  The  Secretary  shall  keep  the 
minutes  of  all  meetings  of  the  Association, 
the  Board  of  Directors  and  the  Advisory 
Council ;  preserve  all  papers,  letters  and 
transactions  of  the  Association.  She  shall 
notify  all  officers,  directors  and  committees 
of  their  election  or  appointment ;  send 
notices  of  time  and  place  of  all  meetings ; 
send  to  the  Secretary  of  the  American 
Nurses'  Association  the  names  and  ad- 
dresses of  all  officers  of  the  State  Nurses' 
Association  immediately  after  their  elec- 
tion ;  and  condvict  the  general  correspond- 
ence of  the  Association  and  the  Board  of 
Directors. 


She  shall  keep  a  correct  list  of  the  names 
and  addresses  of  all  members  of  this  As- 
sociation. 

The  retiring  Secretary  shall  deliver  to 
her  successor  within  one  month  after  the 
annual  convention  all  Association  proper- 
ties in  her  possession. 

The  Executive  Secretary  shall  assume 
such  duties  in  connection  with  the  work  of 
the  Secretary  as  shall  be  designated  by  the 
Board  of  Directors. 

Section  4.  The  Treasurer  shall  receive 
and  have  charge  of  all  funds  of  the  Associ- 
ation, deposit  such  funds  in  a  bank  desig- 
nated by  the  Board  of  Directors  and  pay 
such  bills  only  as  shall  have  been  approved 
by  the  President. 

The  Treasurer  shall  report  to  the  Board 
of  Directors  the  financial  standing  of  the 
Association  whenever  requested  to  do  so 
and  make  a  full  report  to  the  Association 
at  each  annual  convention. 

She  shall  keep  an  itemized  account  of  all 
receipts  and  disbursements  and  give  writ- 
ten reports  at  the  meetings  of  the  Board  of 
Directors  and  of  the  Association. 

She  shall  give  bond  subject  to  approval 
of  the  Board  of  Directors  for  the  faithful 
performance  of  her  duties,  and  shall  sub- 
mit all  books  of  account  for  audit  as  speci- 
fied by  the  Board  of  Directors. 

She  shall  pay  dues  to  the  American 
Nurses'  Association  and  send  notice  to 
District  Nurses'  Associations  as  specified 
in  Article  XI  of  these  by-laws. 


the  first  vice  president  shall  assume  the 
duties  of  president  until  the  next  annual 
convention  or  until  her  successor  is  elected. 
In  the  event  of  a  vacancy  occurring  in  the 
office  of  first  vice  president,  the  second  vice 
president  shall  assume  the  duties  of  the 
first  vice  president  until  the  next  annual 
convention  or  until  her  successor  is  elected. 

Section  3.  The  secretary  shall  keep  the 
minutes  of  all  meetings  of  the  association, 
the  board  of  directors  and  the  advisory 
council ;  preserve  all  papers,  letters  and 
transactions  of  the  association ;  and  have 
custody  of  the  corporate  seal. 

She  shall  notify  all  officers,  including 
directors,  and  committees  of  their  election 
or  appointment ;  send  notices  of  the  time 
and  place  of  all  meetings ;  send  to  the 
secretary  of  the  American  Nurses'  Associ- 
ation the  names  and  addresses  of  all  offi- 
cers of  the  state  nurses  association  im- 
mediately after  their  election  ;  and  conduct 
the  general  correspondence  of  the  associ- 
ation and  the  board  of  directors. 

(No  change) 


(No  change) 


(No  change) 


(No  change) 


(No  change) 


(No  change) 


She  shall  give  a  bond  subject  to  the  ap- 
proval of  the  board  of  directors,  and  shall 
submit  all  books  of  account  for  audit  as 
specified  by  the  board  of  directors. 

She  shall  pay  dues  to  the  American 
Nurses'  Association  and  send  notice  to  dis- 
trict associations  as  specified  in  Article  IV 
of  these  bylaws. 
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The  retiring  Treasurer  sliall,  within  one 
month  after  the  close  of  the  annual  con- 
vention deliver  to  the  newly  elected  Treas- 
urer all  money,  vouchers,  books  and  papers 
of  the  Association  in  her  custody,  with  a 
supplemental  report  covering  all  transac- 
tions from  January  1  to  the  close  of  the 
annual  convention. 

The  Executive  Secretary  shall  assume 
such  duties  in  connection  with  the  work  of 
the  Treasurer  as  shall  be  designated  by  the 
Board  of  Directors. 

Section  5.  All  officers  shall  make  a  writ- 
ten report  at  each  annual  meeting. 

Section  6.  All  officers  upon  retiring  from 
office  shall  deliver  to  their  successors  all 
money,  accounts,  record  books  or  other 
property  belonging  to  the  Association. 


-  (No  change) 


(No  change) 


(Omit) 


Section  5.  All  officers  except  the  secre- 
tary and  the  treasurer,  upon  expiration  of 
their  terms  of  office,  shall  surrender  all 
property  in  their  possession  pertaining  to 
their  respective  offices  to  the  newly  elected 
president. 


Article  VH 
Board  of  Directors 

Section  1.  The  officers  of  this  Association, 
the  President  of  the  North  Carolina  League 
of  Nursing  Education,  and  the  Chairmen  of 
the  Sections  of  the  North  Carolina  State 
Nurses'  Association  shall  constitute  the 
Board  of  Directors. 


Article  VH 
Board  of  Directors 

Section  1.  The  officers  of  this  association, 
the  elected  directors,  and  the  chairmen  of 
sections  of  this  association  shall  constitute 
the  lioard  of  directors. 


Section  2.  Regular  meetings  of  the  Board 
of  Directors  shall  be  held  immediately  pre- 
ceding each  annual  convention  of  the  As- 
sociation. Regular  meetings  of  the  Board 
may  also  be  held  at  such  times  and  places 
as  shall  be  determined  from  time  to  time 
by  action  of  the  Board. 


Section  3.  Special  meetings  of  the  Board 
of  Directors  may  be  called  by  the  President 
on  six  days  notice  to  each  member  of  the 
Board.  Also,  special  meetings  of  the  Board 
shall  be  called  upon  written  request  of  five 
or  more  members  of  the  Board.  Special 
meetings  shall  be  held  at  such  time  and 
place  as  may  be  specified  in  the  notice 
thereof. 


Section  4.  In  the  intervals  between  regu- 
lar meetings  of  the  Board  of  Directors, 
the  President  of  the  Association  may  refer 
and  submit  to  the  members  of  the  Board  of 
Directors  defined  questions  relating  to  the 
aifairs  of  the  Association  which  in  the 
opinion  of  the  President  require  immediate 
action  on  the  part  of  the  Board  of  Direc- 
tors. The  result  of  such  a  referendum  shall 
control  the  action  of  the  Association  and 


Section  2.  Regular  meetings  of  the  Board 
of  directors  shall  be  held  immediately  pre- 
ceding and  immediately  folloioing  each 
annual  convention  of  the  association  at  the 
place  ivhere  the  annual  convention  is  held. 
Regular  meetings  of  the  board  may  also 
be  held  at  such  times  and  places  as  shall 
from  time  to  time  be  determined  by  action 
of  the  board. 

Section  3.  Special  meetings  of  the  board 
of  directors  may  be  called  by  the  president 
on  six  days  notice  to  each  member  of  the 
board  either  personally  or  by  mail  or  tele- 
graph, and  shall  be  called  by  the  president 
in  like  manner  or  on  like  notice  iipon  the 
written  request  of  five  or  more  members 
of  the  board  of  directors.  Special  meetings 
shall  be  held  at  such  time  and  place  as  may 
be  specified  in  the  notice  thereof. 

Section  4.  In  the  intervals  between  regu- 
lar meetings  of  the  board  of  directors,  the 
president  of  the  association  may  refer  and 
submit  to  the  members  of  the  board  of 
directors  definite  questions  relating  to  the 
affairs  of  the  association  which,  in  the 
opinion  of  the  president,  require  immediate 
action  on  the  part  of  the  board  of  directors. 
The  result  of  such  a  referendum,  which 
requires  a  majority  vote  of  the  personnel 
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Its  Board   of   Directors,   officers,   sections, 
committees,  agents  and  employees. 


of  the  hoard  of  directors,  shall  control  the 
action  of  the  association  and  its  board  of 
directors,  officers,  sections,  committees, 
agents  and  employees. 

Section  5.  Officers  of  the  state  student 
organization  shall  be  eligible  to  attend 
meetings  of  the  board  of  directors  of  the 
North  Carolina  State  Nurses'  Association 
in  rotation,  one  officer  attending  each 
meeting,  but  ivithout  vote. 


Article  VIII 
Duties  of  Board  of  Directors 

Section  1.  The  Board  of  Directors  shall : 

(a)  Transact  the  business  of  the  Associ- 
ation in  the  interim  between  annual  con- 
yentions. 

(b)  Keep  a  constant  supervision  of  the 
affairs  of  the  Association  and  devise  and 
mature  measures  for  its  growth  and  pros- 
perity. 

(f)  Provide  for  the  establishment  and 
maintenance  of  State  Headquarters'  office 
and  make  this  office  the  center  of  all  activi- 
ties of  the  Association,  including  such  work 
of  the  Board  of  Directors  and  committees 
as  may  be  deemed  expedient. 

(c)  Provide  for  the  proper  care  of  all 
papers  and  books  of  the  Association. 

(1)  Select  a  place  of  deposit  for  the 
funds  of  the  Association  and  provide  for 
and  authorize  their  investment. 

(m)  Provide  for  auditing  of  all  accounts 
of  the  Treasurer  at  least  annually  by  a 
■certified  public  accountant. 

(e)  Assume  responsibility  in  regard  to 
constituent  District  Nurses'  Associations  as 
specified  in  Article  II  of  these  by-laws. 

(g)  Annually  appoint  an  Executive 
Secretary  at  the  mid-year  meeting  to  be 
confirmed  by  the  State  Association. 

(h)  Define  the  duties  of  the  Executive 
Secretary  and  fix  her  compensation. 

(p)  Create  special  committees  as  the 
need  for  these  arises. 

(q)  Approve  the  appointment  of  stand- 
ing and  special  committees. 

(v)  Have  power  to  fill  any  vacancy  on 
the  Board  of  Directors,  except  a  vacancy 
occurring  in  the  office  of  the  President  or 
First  Vice-President. 

( t )  Decide  upon  the  exact  date  and  place 
of  the  annual  convention. 


Article  VIII 
Duties  of  Board  of  Directors 

Section  1.  The  Board  of  Directors  shall : 

(a)    (No  change) 


(b)  Establish  major  administrative  poli- 
cies governing  the  affairs  of  the  association 
and  devise  and  mature  measures  for  the 
association's  growth  and  development. 

(c)  Provide  for  the  maintenance  of  state 
headquarters  and  for  making  this  office  the 
center  of  all  activities  of  the  association, 
including  such  work  of  the  board  of  direc- 
tors and  committees  as  may  be  deemed 
expedient ;  provide  for  the  proper  care  of 
materials,  equipment ,  and  funds  of  the  as- 
sociation, for  the  pai/nient  of  leg'timate  ex- 
penses and  for  the  annual  auditing  of  all 
books  of  account  by  a  certified  public  ac- 
countant. 


Renumbered  ( d ) 


(e)  Appoint  an  executive  secretary,  de- 
fine her  duties,  and  fix  her  compensation. 


(f)  Authorize  special  committees  as  the 
need  for  them  arises. 
Renumbered  (g) 


(h)  Have  power  to  fill  any  vacancy  on 
the  board  of  directors,  except  a  vacancy 
occurring  in  the  office  of  president,  first 
vice-president,   or  chairman  of  sections. 

(i)  Decide  upon  the  exact  date,  place 
and   registration  f^e  of   the   annual    con- 
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(u)   Decide  upon  the  time  and  place  of 
meetings  of  the  Advisory  Council. 


(x)   Create  and  dissolve  sections  in  ac- 
cordance with  these  by-laws. 


(d)  Report  to  the  Association  at  each 
annual  convention  the  business  transacted 
by  it  during  the  preceding  year. 

(i)  Annually  appoint  an  Associate  Ex- 
ecutive Secretary  at  the  mid-year  meeting 
to  be  confirmed  by  the  State  Association. 

(j)  Define  the  duties  of  the  Associate 
Executive  Secretary  and  fix  her  compen- 
sation. 

(k)  Annually  appoint  an  Educational 
Director  of  schools  of  nursing  as  provided 
for  in  Section  90-160  of  an  Act  Relating  to 
Professional  Nursing  of  the  Statutes  of 
North  Carolina,  said  appointment  to  be 
made  at  the  mid-year  meeting  of  the  Board 
of  Directors  and  to  be  confirmed  by  the 
North  Carolina  State  Nurses'  Association. 

(n)  Employ  all  legal  advice  necessary  in 
the  interest  of  the  Association. 

(o)  Determine  what  officers  and  other 
persons  shall  be  bonded,  fix  the  amount  for 
each  and  approve  same. 

(r)  Annually  apiwint  one  member  of  this 
Association  to  serve  as  a  member  of  the 
Joint  Committee  on  Standardization  for  a 
term  of  three  years  in  accordance  with  Sec- 
tion 90-159  of  an  Act  Relating  to  Profes- 
sional Nursing  of  the  Statutes  of  North 
Carolina,  said  appointment  to  be  confirmed 
by  the  North  Carolina  State  Nurses'  As- 
sociation. 

Appoint  a  member  of  this  Association  to 
fill  an  unexpired  term,  in  case  of  a  nurse 
vacancy  occurring  on  the  Standardization 
Board  in  the  interim  between  annual  meet- 
ings. 

(s)  Outline  the  general  policy  of  the 
Commitfee  on  Service  Fund. 


vention ;  decide  upon  the  time  and  place 
of  meetings  of  the  advisory  council ;  hold 
mcetitngs  of  the  board  of  directors  as  here- 
inbefore provided. 

(j)  Verify  votes  of  the  board  of  directors 
secured  by  referendum. 

(k)  Protnde  for  the  establishment  and 
dissolution  of  sections  in  accordance  with 
these  bylaws. 

(1)  Appoint  the  second  representative  of 
this  association  to  mostings  of  the  Advis- 
ory Council  of  the  American  Nurses'  As- 
sociation. 

(m)  Represent  the  North  Carolina  State 
Nurses  Association  at  meetings  of  the  Co- 
ordinating Council  of  the  North  Carolina 
State  Nurse.^'  Association  and  the  North 
Carolina  League  for  Nursing. 

Renumbered  (n) 


(Omit) 


(Omit) 


(Omit) 


(Omit) 
(Omit) 

(Omit) 


(Omit) 


30 


TAR  HEEL  NURSE 


September,  1953 


(w)  Provide  for  refunding  tlie  necessary  (Omit) 

expenses  incurred  by  officers  and  commit- 
tees in  tlie  service  of  the  Association  as 
may  be  determined  by  tlie  Board. 

Section  2.  The  Board  of  Directors  shall  (Omit) 

not  incur  liabilities  to  exceed  $200  without 
the  approval  of  the  Association. 


Article  IX 
Advisory  Council 

Section  1.  The  Board  of  Directors  of  this 
Association,  the  Presidents  of  the  constitu- 
ent District  Nurses'  Associations,  the  Ex- 
amining Board.  Alumn;e  Associations,  and 
the  Chairmen  of  Standing  Committees 
shall  constitute  an  Advisory  Council  to 
cons'der  and  promote  the  interests  of  the 
North  Carolina  State  Nurses'  Association. 
The  President  and  Secretary  of  this  As- 
sociation shall  be  Chairman  and  Secretary 
of  the  Advisory  Council. 


Section  2.  In  the  absence  of  the  Presi- 
dent, a  district  may  be  represented  in  the 
Advisory  Council  by  an  alternate  appointed 
by  the  District  Association. 

Section  3.  A  meeting  of  the  Advisory 
Council  shall  be  held  in  connection  with 
each  annual  convention  of  this  Association 
at  such  time  as  shall  be  designated  in  the 
program.  The  Advisory  Council  shall  meet 
at  such  other  times  and  places  as  may  be 
determined  by  the  Board  of  Directors. 


Article  IX 
Advisory  Council 

Section  1.  (a)  The  board  of  directors  of 
this  association,  the  presidents  of  alumnae 
associations,  the  past  presidents  of  this 
association,  the  presidents  of  district  nurse 
associations,  a  representative  of  the  state 
hoard  of  nurse  examiners,  the  president  of 
the  state  league  for  nursinr/,  the  chairmen 
of  standing  committees  and  the  editor  of 
the  state  hulJetin,  shall  constitute  an  ad- 
visory council  to  consider  and  to  promote 
the  interests  of  the  North  Carolina  State 
Nurses'  Association,  provided,  however, 
that  no  person  shall  be  a  member  of  the 
advisory  council  who  is  not  a  member  of 
this  association. 

(b)  Two  officers  of  the  state  student 
nurse  association  shall  be  eligible  to  attend 
meetings  of  the  advisory  council. 

(No  change) 


(No  change) 


Article  X 
Coordinating  Council 

Section  1.  The  North  Carolina  State 
Nurses'  Association  shall  participate  in  the 
coordinating  council  of  the  North  Carolina 
State  Nurses'  Association  and  the  North 
Carolina  League  for  Nursing  through  tlie 
membership  of  its  board  of  directors. 

Section  2.  The  coordinating  council  shall 
promote  the  coordination  of  those  programs 
which  are  of  common  concern  to  the  North 
Carolina  State  Nurses'  Association  and  the 
North  Carolina  League  for  Nursing.  To 
promote  such  coordination,  the  coordinat- 
ing council  shall  : 

(a)  Serve  as  a  forxim  for  the  discussion 
of  different  points  of  view  for  the  purpose 
of  reaching  agreement  when  feasible; 
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(h)  Serve  as  a  clearing  house  for  activi- 
ties of  common  concern  to  hoth  the  North 
Carolina  State  Ntirses'  Association  afid  the 
North  Carolina  League  for  Nursing,  and 
plan  for  the  allocation  of  new  major  pro- 
grams; 

(c)  Consider  priorities  and  timing  of 
interrelated  activities  of  the  North  Caro- 
lina State  Nurses'  Association  and  the 
North  Carolina  League  for  Nursing. 

(d)  Appoint  special  committees  if  neces- 
sary, 'but  shall  have  no  authority  to  ad- 
minister joint  projects  of  the  two  associ- 
ations. 

(e)  Set  up  such  machinery  as  will  assist 
the  membership  of  the  organization  of  stu- 
dents of  professional  nursing  in  preparing 
them  to  meet  their  professional  obligations 
as  graduate  nurses. 

Section  3.  There  sltall  be  a  steering  com- 
mittee for  the  coordinating  council  tvhich 
shall  be  authorized  to  make  recommen- 
dations ichen,  because  of  an  emergency  or 
other  special  situation,  a  recommendation 
■must  be  made  before  the  coordinating  coun- 
cil can  meet.  The  steering  committee  of  the 
coordinating  council  shall  be  composed  of 
the  president  and  the  executive  secretary 
of  the  North  Carolina  State  Nurses'  Associr- 
ation  and  the  president  and  the  executive 
secretary  or  elected  secretary  of  the  North 
Carolina  League  for  Nursing. 


Article  X 
Standing  Conuiiittees 

Section  1.  The  President  shall  be  a  mem- 
ber ex-officio  of  all  committees  except  the 
Committee  on  Nominations. 

Section  2.  The  Standing  Committees  shall 
be  composed  of  members  of  the  Association 
and  shall  assume  such  duties  as  are  as- 
signed by  the  Board  of  Directors  and  speci- 
fied in  these  by-laws. 

Standing  Committees  shall  report  to  the 
Board  of  Directors  when  requested  to  do  so. 


The  following  Standing  Committees  shall 
be  appointed  immediately  after  each  annual 
convention  to  serve  until  their  respective 
successors  are  appointed  or  mitil  the  next 
annual  convention : 

(a)  Committee  on  American  Journal  of 
Nursing. 

(b)  Committee  on  Arrangements. 

(c)  Committee  on  Constitution  and  By- 
laws. 


Article  XI 
Standing  Conunittees 

(Omit) 


Section  1.  (a)  Standing  Committees  shall 
be  composed  of  members  of  the  association, 
and  shall  assume  such  duties  as  are  as- 
sigiied  by  the  board  of  directors  and  speci- 
fied in  these  bylaws.  Standing  committees 
shall  report  to  the  board  of  directors  when 
requested  to  do  so.  Members  of  the  State 
student  organization  shall  be  eligible  to 
attend  committee  meetings  of  the  North 
Carolina  State  Nurses'  Association. 

Section  2.  The  following  standing  com- 
mittees shall  be  appointed  at  or  immedi- 
ately after  each  annual  convention  to  serve 
until  the  next  annual  convention  or  until 
their  respective  successors  are  appointed : 

(a)  Committee  on  Official  Publications. 

(b)  Committee  on  Arrangements. 

(c)  Committee  on  Constitutions  and  By- 
laws. 
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(d)  Committee  on  Finance. 

(e)  Committee  on  Legislation. 

(f )  Committee  on  Membersliip. 

(g)  Committee  on  Nominations. 

(h)  Committee  on  Nursing  Information. 

( i )    Committee  on  Program. 

(j)    Committee  on  Service  Fund. 

Section  3.  Tliere  sliall  be  at  least  three 
members  on  each  committee.  The  President 
shall  appoint  the  above  committees  (except 
as  stated  in  or  in  accordance  with  Sections 
5,  7.  8,  10  and  13)  with  the  approval  of  the 
Board  of  Directors. 

Section  4.  The  Committee  on  the  Ameri- 
can Journal  of  Nursing  shall  initiate  an 
educational  program  which  can  be  coordi- 
nated with  the  promotion  program  of  the 
American  Journal  of  Nursing.  The  objec- 
tive of  the  program  shall  be  to  foster  indi- 
vidual use  of  the  official  magazine  so  that 
every  nurse  may  be  a  better  informed  mem- 
ber of  the  profession.  This  committee  shall 
function  through  the  District  Committees 
■on  the  American  Journal  of  Nursing. 


Section  5.  The  Committee  on  Arrange- 
ments shall  be  residents  of  the  city  in 
which  the  meeting  is  to  be  held.  They  shall 
make  local  arrangements  for  the  meeting 
and  supervise  the  registration  of  members 
and  visitors.  They  shall  work  in  cooper- 
ation with  the  Board  of  Directors  and  the 
State  Committee  on  Program. 


Section  6.  The  Committee  on  Consti- 
tutions and  By-laws  shall  receive  all 
proposed  amendments  to  the  by-laws  of 
this  Association.  It  shall  be  responsible  for 
securing  an  opinion  from  the  American 
Nurses'  Association  Committee  on  Consti- 
tutions and  By-laws  with  regard  to  the 
same,  and  shall  recommend  action  thereon 
to  the  Board  of  Directors  of  this  Associ- 
ation. Such  proposed  amendments  shall  be 
submitted  to  the  voting  body  for  action  at 
the  annual  convention  of  the  Association 
in  accordance  with  the  provisions  for 
amendments  in  these  by-laws. 


Tills  committee  shall  review  the  Consti- 
tution and  By-laws  of  a  District  Nurses' 
Association  wishing  to  hecome  a  constitu- 
ent association  of  the  North  Carolina  State 
Nurses'  Association.  The  committee  shall 
report  its  findings  to  the  Board  of  Direc- 
tors of  this  Association  whose  decision  as 
to  the  acceptability  of  the  district  shall  be 
final. 


(d)  Committee  on  Finance. 

(e)  Committee  on  Legislation. 

(f )  Committee  on  Membership. 

(g)  Committee  on  Nominations, 
(h)  Committee  on  PuMic  Relations. 
(i)    Committee  on  Program. 

(j)    Committee  on  Service  Fund. 

(Omit) 


Section  3.  The  committee  on  official 
puMications  shall  consist  of  three  or  more 
members.  It  shall  initiate  an  educational 
program  which  can  be  coordinated  with  the 
promotion  program  of  the  American  Jour- 
nal of  Nursing  and  the  Tar  Heel  Nurse. 

The  ohjective  of  the  program  shall  be  to 
foster  individual  use  of  the  official  maga- 
zine so  that  every  nurse  may  be  a  better 
informed  member  of  the  profession.  This 
committee  shall  function  through  the  dis- 
trict committees  on  official  puhli  cat  ions. 

Section  4.  The  committee  on  arrange- 
ments shall  consist  of  at  least  three  mem- 
bers. This  committee  shall  work  in  con- 
junction with  the  committee  on  program, 
subject  to  the  approval  of  the  board  of 
directors,  and  shall  make  local  arrange- 
ments for  the  annual  eonr>ention  and  per- 
form such  other  duties  as  shall  be  desig- 
nated by  the  board  of  directors. 

Section  5.  The  committee  on  consti- 
tutions and  bylaws  shall  consist  of  at  least 
three  members. 

This  committee  shall  suggest  or  receive 
all  proposed  amendments  to  the  bylaws  of 
this  association.  Upon  approval  of  such 
amendments  by  the  board  of  directors,  it 
shall  be  responsible  for  securing  an  opinion 
from  the  ANA  Committee  on  Constitutions 
and  Bylaws  with  regard  to  the  same,  and 
shall  i-ecommend  proposed  action  thereon 
to  the  board  of  directors  of  this  association. 
Such  proposed  amendments  shall  be  sub- 
mitted for  action  to  the  voting  body  at  the 
annual  convention  of  the  association  in 
accordance  with  the  provisions  for  amend- 
ments in  these  bylaws. 

This  committee  shall  review  the  consti- 
tution and  bylaws  of  any  district  nurses 
association  wishing  to  become  a  constitu- 
ent association  of  the  North  Carolina  State 
Nurses'  Association.  The  committee  shall 
report  its  findings  to  the  board  of  directors 
of  this  association,  whose  decision  as  to 
the  acceptability  of  the  district  shall  be 
final. 
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This  committee  shall  advise  District 
Nurses'  Associations  concerning  proposed 
amendments  to  their  constitutions  and  by- 
laws in  order  that  these  may  l)e  kept  in 
harmony  with  the  by-laws  of  this  Associ- 
ation and  of  the  American  Nurses'  Associ- 
ation. 

Section  7.  The  Committee  on  Finance 
shall  consist  of  three  members,  including 
the  Treasurer  of  the  Association.  This 
committee  shall  prepare  a  budget  for  the 
year,  advise  as  to  expenditure  of  funds, 
and  report  the  same  to  the  Board  of  Direc- 
tors at  the  meetings  of  that  body. 

Section  8.  The  Committee  on  Legislation 
shall  consist  of  at  least  five  members.  The 
membership  of  this  committee  sliall  he  rep- 
resentative of  all  major  branches  of  nurs- 
ing and  various  geographic  sections  of  the 
state.  One  member  of  the  Committee  on 
Legislation  shall  be  a  member  of  the  Board 
of  Xurse  Examiners.  This  committee  shall 
assume  such  duties  as  shall  be  assigned 
to  it  by  the  Board  of  Directors. 

Section  9.  The  Committee  on  Membership 
shall  consist  of  members  representative  of 
various  geographic  areas  of  the  state.  This 
committee  shall  cooperate  with  the  Ameri- 
can Nurses'  Association  Committee  on  Pro- 
motion of  American  Nurses'  Association 
Membership  and  shall  devise  ways  and 
means  of  cooperation  with  the  District 
Nurses'  Associations  in  securing  members 
and  in  methods  of  organization  of  making 
such  membership  effective.  Such  ways  and 
means  shall  be  recommended  to  the  Board 
of  Directors  for  action. 


This  committee  shall  advise  district 
nurses'  associations  concerning  proposed 
amendments  to  their  constitutions  and  by- 
laws in  order  that  these  may  be  kept  in 
harmony  with  the  bylaws  of  this  associ- 
ation and  of  the  American  Nurses'  Associ- 
ation. 

Renumbered  Section  6 


Section  7.  The  committee  on  legislation 
shall  consist  of  at  least  five  members.  The 
membership  of  this  committee  shall  be  rep- 
resentative of  all  major  branches  of  nurs- 
ing and  various  geographic  sections  of  the 
state.  This  committee  shall  assume  such 
duties  as  shall  be  assigned  to  it  by  the 
board  of  directors. 


Section  8.  The  committee  on  membership 
shall  consist  of  three  or  more  members  rep- 
resentative of  various  geographic  areas  of 
the  state.  This  committee  shall  cooperate 
with  the  ANA  Committee  on  Promotion  of 
American  Nurses'  Association  Membership, 
and  shall  devise  ways  and  means  of  co- 
operation with  the  district  nurses  associ- 
ations in  securing  members  and  in  methods 
of  organization  for  making  such  member- 
ship effective.  Such  action  shall  be  subject 
to  the  approval  of  the  board  of  directors. 


Section  10.  The  Committee  on  Nomi- 
nations shall  consist  of  five  members,  two 
of  whom  shall  be  appointed  by  the  chair 
and  three  of  whom  shall  be  elected  by 
ballot.  Not  more  than  one  member  is  to  be 
a  member  of  any  one  District  Nurses'  As- 
sociation. 


Section  9 


(No  change) 


Two  months  prior  to  the  state  conven- 
tion the  Committee  on  Nominations  shall 
send  to  the  District  Nurses'  Associations 
a  list  of  those  whose  terms  of  office  expire 
at  the  close  of  the  next  annual  convention 
and  shall  request  from  District  Nurses' 
Associations  a  list  of  names  of  persons 
qualified  to  fill  vacancies  in  office  and  to 
serve  on  the  Committee  on  Nominations 
and  the  Board  of  Nurse  Examiners. 


0)1  or  before  March  1  the  committee  on 
nominations  shall  send  to  the  district 
nurses'  associations  the  names  of  officers 
then  serving,  those  who  terms  of  office  icill 
expire  at  the  next  annual  convention  and 
those  eligible  for  re-election,  and  shall  re- 
quest from  each  district  nurses'  association 
a  list  of  names  of  memU?rs  qualified  to  fill 
vacancies  in  office.  These  members  should 
be  representative  of  various  fields  of  nurs- 
ing service.  Such  lists  shall  be  signed  by 
the  president  or  secr^etary  of  the  respective 
district  nurses'  associations  and  shall  be 
submitted  by  the  district  nurses'  associ- 
ations not  later  than  June  1  to  the  commit- 
tee on  nominations  of  this  association. 
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From  these  returns  the  committee  shall 
prepare  a  ticket  consisting  of  one  or  more 
nominees  for  the  office  of  President,  First 
Vice-President,  Second  Vice-President, 
Secretary,  Treasurer,  two  directors  and 
one  member  of  the  Board  of  Nurse  Exami- 
ners and  three  members  to  serve  on  the 
Committee  on  Nominations.  No  name  shall 
be  presented  to  the  convention  either  by 
the  Committee  on  Nominations  or  from  the 
floor  unless  the  nominee  has  consented  to 
serve  if  elected. 


From  these  lists  insofar  as  possible  the 
committee  on  nominations  shall  prepare  a 
ticket  consisting  of  at  least  two  nominees 
for  each  office  to  be  filled.  This  ticket  shall 
include  representatives  of  major  branches 
of  nursing  and  various  geographic  sections 
of  the  state. 

The  ticket  shall  be  presented  to  the 
board  of  directors  of  this  association  and 
to  each  district  nurses'  association  prior  to 
the  annual  convention. 


Section  11.  The  Comittee  on  Nursing  In- 
formation shall  be  representative  of  the 
various  nursing  groups  in  the  state.  It  shall 
be  the  function  of  this  committee  to  plan 
and  promote  the  State  Nursing  Infor- 
mation Program.  The  committee  shall  in- 
form nurses  about  the  activities  of  the  pro- 
fessional nursing  organizations  so  that 
they  will  support  organizations,  benefit  by 
their  services  and  participate  intelligently 
in  their  programs.  Also  the  committee  shall 
promote  better  understanding  of  profes- 
sional nursing  by  the  public  so  that  it  will 
make  discriminating  use  of  professional 
nursing  service  and  insist  on  sound  prepa- 
ration for  nursing. 

Section  12.  The  Committee  on  Program 
shall  consist  of  members  representing  at 
least  three  major  fields  of  nursing.  This 
committee  shall  prepare  a  program  for  all 
meetings  of  the  Association  and  shall  act 
in  an  advisory  capacity  to  Committees  on 
Program  of  District  Nurses'  Associations 
throughout  the  year. 


Section  13.  The  Committee  on  Service 
Fund  shall  consist  of  the  State  President, 
the  State  Secretary  and  a  chairman  annu- 
ally appointed  by  the  President. 

The  work  of  this  committee  shall  be  de- 
fined by  the  Board  of  Directors  and  ap- 
proved by  the  Association. 


No  name  shall  be  presented  to  a  con- 
vention, either  by  the  committee  on  nomi- 
nations or  from  the  floor,  unless  the  nomi- 
nee has  consented  to  serve  if  elected. 

Section  10.  The  committee  on  public  re- 
lations shall  be  representative  of  the  vari- 
ous nursing  groups  in  the  state.  It  shall  be 
the  function  of  this  committee  to  plan  and 
promote  the  state  public  relations  program 
subject  to  the  approval  of  the  board  of 
directors.  The  committee  shall  inform 
nurses  about  the  activities  of  the  profes- 
sional nursing  organizations  so  that  they 
will  support  the  organizations,  benefit  by 
their  services  and  participate  intelligently 
in  their  programs.  Also,  the  committee 
shall  promote  better  understanding  of  pro- 
fessional nursing  by  the  public  so  that  it 
will  make  discriminating  use  of  profession- 
al nursing  service  and  insist  on  sound  pre- 
paration for  nursing. 

Section  11.  The  committee  on  program 
shall  consist  of  at  least  three  members  and 
the  chairman  of  the  program  committee  for 
each  section.  This  committee  shall  prepare 
a  program  for  all  meetings  of  this  associ- 
ation so  as  to  further  the  oblectives  and 
program  of  the  organization,  subject  to  the 
approval  of  the  board  of  directors.  This 
committee  shall  act  in  an  advisory  capaci- 
ty to  committees  on  program  of  district 
nurses  associations  throughout  the  year. 

Section  12.  The  Committee  on  Service 
Fund  shall  consist  of  the  State  President, 
the  State  Secretary  and  a  chairman  annu- 
ally appointed  by  the  President.  This  com- 
mittee shall : 

(a)  Assist  in  formulating  policies  and 
principles  in  relation  to  the  use  of  the  state 
service  fund. 

(b)  Act  in  an  advisory  capacity  to  the 
district  committees. 

(c)  Give  final  recommendation  for  any 
expenditures  from  the  state  service  fund. 


The  work   of  this   committee  shall   be 
further  defined  by  the  board  of  directors. 
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Article  V 
Elections 

Section  1.  The  President,  the  First  Vice- 
President,  the  Second  Vice-President,  the 
Secretary  and  the  Treasurer  shall  be  elect- 
ed at  each  annual  convention. 

The  terms  of  office  of  these  officers  shall 
commence  at  the  adjournment  of  the  annu- 
al convention  at  which  they  are  elected  and 
shall  continue  for  one  year  or  until  their 
successors  are  elected. 

Section  2.  At  each  annual  convention  two 
Directors  shall  be  elected  and  shall  con- 
tinue to  serve  for  two  years  or  until  their 
successors  are  elected. 

Section  3.  At  each  annual  convention 
three  of  the  five  members  of  the  Committee 
on  Nominations  shall  be  elected  to  serve 
for  one  year  or  until  their  successors  are 
■elected. 

Section  5.  All  elections  shall  be  by  ballot. 

Section  6.  A  plurality  vote  of  those  pres- 
ent, entitled  to  vote,  and  voting,  shall  con- 
stitute an  election.  The  two  nominees  for 
Directors  who  receive  the  highest  number 
of  votes  shall  be  declared  elected.  In  case 
of  a  tie,  the  choice  shall  be  decided  by  lot. 

Section  7.  On  the  first  day  of  the  annual 
convention,  the  President  shall  appoint  tell- 
ers who  shall  act  also  as  inspectors  of 
election. 

Section  8.  The  Secretary  of  this  Associ- 
ation shall  furnish  to  the  chairman  of  the 
tellers  not  less  than  two  hours  before  the 
opening  of  the  poles,  a  complete  list  of  the 
delegates  of  the  District  Nurses'  Associ- 
ations. 

Section  9.  The  teller  in  charge  of  the  list 
of  delegates  shall  check  the  names  of  those 
voting. 

Section  10.  The  teller  in  charge  of  the 
ballot  box  shall  place  her  official  mark  up- 
on the  back  of  each  ballot  and  the  voter 
shall  then  deposit  the  ballot. 

Section  11.  Polls  shall  be  open  for  such 
periods  of  time  as  shall  be  specified  by  the 
Board  of  Directors  and  noted  in  the  pro- 
gram for  the  annual  convention. 

Section  12.  Additional  nominations  may 
be  made  from  the  floor  and  voting  shall  not 
be  limited  to  the  nominees. 

Section  4.  At  each  annual  convention  one 
member  of  the  Board  of  Nurse  Examiners 
shall  be  elected  to  serve  for  three  years  or 
until  her  successor  is  elected,  in  accordance 
with  Section  90-158  of  An  Act  Relating  to 
Professional  Nursing  of  the  Statutes  of 
North  Carolina. 


Article  XII 
Elections 

Section  1.    (No  change) 


Section  2.  At  each  annual  convention 
two  directors  shall  be  elected  to  serve  for 
two  years  or  until  their  successors  are 
elected. 

Sections.  (No  change) 


Renumbered  Section  4 
Renumbered  Section  5 


Renumbered  Section  6 
Renumbered  Section  7 

Renumbered  Section  8 
Renumbered  Section  9 

Renumbered  Section  10 

Renumbered  Section  11 
(Omit) 
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Article  XV 
Sections 

Section  1.  Sections  may  be  established 
by  a  majority  vote  of  the  Board  of  Direc- 
tors of  this  Association. 


Section  3.  Each  section  may  malie  rules 
for  its  government,  provided  they  shall  in 
no  way  conflict  with  the  By-laws  of  the 
North  Carolina  State  Nurses'  Association 
and  shall  be  in  harmony  with  the  rules  of 
the  corresiwnding  section  of  the  American 
Nurses'  Association  and  shall  be  approved 
by  the  Board  of  Directors  of  this  Associ- 
ation. 


Article  XIII 
Sections 

Section  1.  (a)  No  change 

(b)    A   section  may   he   established   for 
each  of  the  following  groups  of  professional 

nurses  : 

1.  private  duty  nurses 

2.  general  duty  nurses 

3.  public  health  nurses 

4.  institutional  nursing  service  ad- 
ministrators 

5.  educational  administrators,   con- 
sultants, and  teachers 

6.  industrial  nurses 

7.  office  nurses 

8.  special  groups 


(c)  Members  of  an  occupational  group 
in  this  association  shall  be  eligible  to  apply 
for  status  as  a  section  %chen  they  m,eet  the 
following  criteria: 

1.  //  they  comprise  at  least  two  and 
one-half  per  cent  of  that  mem,ber- 
ship; 

2.  //  the  members  of  the  occupation- 
al group  desiring  status  as  a  sec- 
tion have  functioned  as  a  confer- 
ence group  within  one  of  the 
established  sections  for  a  year; 
and 

3.  If  they  have  demonstrated  group 
interest ;  and 

4.  //  they  have  developed  a  pro- 
gram ;  and 

5.  //  the  needs  of  such  a  group  can- 
not be  met  in  any  existing  sec- 
tion or  by  continuation  as  a  con- 
fei^'snce  ^group. 

(d)  Membership  in  the  special  groups 
section  of  the  North  Carolina  State  Nursies' 
Association  shall  be  open  only  to  those 
nurses  who  ai'e  not  eligible  for  m,emher- 
ship  in  any  other  section. 

Section  2.  Functions  of  sections  shall  in- 
clude the  foUoiving : 

(a)  To  define  the  qualifications  for  mem- 
bership which  are  consistent  with  the  gen- 
eral memb-ership  requirements  of  the  North 
Carolina  State  Nurses'  Association. 

(b)  To  make  rules  for  its  government, 
provided  these  shall  in  no  way  conflict  with 
the  bylaws  of  the  North  Carolina  State 
Nurses'  Association  and  shall  be  approved 
by  the  board  of  directors. 
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(c)  To  define  the  functions,  .standards, 
and.  qualifications  for  practice  within  the 
occupational  field,  these  to  he  developed  for 
each  special  field  by  the  praetioners  with- 
in it. 

(d)  To  initiate  studies  or  experiments 
for  the  improvement  of  practice  within  the 
field  in  relation  to  the  over-all  purpose  of 
the  North  Carolina  State  Nuises'  Associ- 
ation. 

(e)  To  study  the  general  welfare  and 
economic  needs  of  the  memhers  and  de- 
vslop  desirable  standards  of  employment. 

(f)  To  promote  the  organization  of  sub- 
units  within  the  section  in  order  that 
gt'oups  which  have  like  interests  shall  have 
the  opportunity  of  meeting  to  consider  the 
economic  security  program  separately  from 
other  groups  in  the  same  section  ivhose  eco- 
notnie  interests  might  be  someivhat  differ- 
ent. The  subunits  shall  have  the  privilege 
of  reporting  directly  to  the  Board  of  Di- 
rectors of  the  North  Carolina  State  Nurses' 
Association. 

(g)  To  represent  the  occupational  inter- 
ests in  district  and  state  m-eetings. 

(h)  To  develop  relationships  with  allied 
professional  groups  for  conferenees  or  eom- 
m,ittec  work  related  to  the  objectives  of  the 
North  Carolina  State  Nurses'  Association. 


Section  2.  Sections  sliall  have  no  execu- 
tive, legislative  or  administrative  func- 
tions, but  shall  serve  as  conference  groups 
to  promote  and  develop  the  various  phases 
of  nursing  work  and  make  recommend- 
ations for  the  same  to  the  Board  of  Di- 
rectors. 


(i)  To  conduct  programs  of  special  in- 
terest to  the  members  of  the  occupational 
group  or  participate  with  other  sections 
that  have  similar  interests. 

(})  To  organize  conference  groups  on 
request  for  special  inter'ests  unthin  the 
section. 

(k)  To  develop  and  actively  promote  a 
program  for  intergroup  relations  within 
the  section. 

(I)  To  plan  a  program  of  work  and  pre- 
pare an  appropriate  budget  anmially  for 
presentation  to  the  finance  committee  of 
the  North  Carolina  State  Nurses'  Associ- 
ation. 

(m)  To  make  pronouncements  in  its 
own  name,  provided  they  a?ie  not  in  oppo- 
sition to  the  policies  accepted  by  the  North 
Carolina  State  Nurses'  Association  and  do 
not  purport  to  represent  the  policies  of  the 
association  as  a  ivhole. 

(n)  To  interpret  all  policies  accepted  by 
the  North  Carolina  State  Nurses'  Associ- 
ation that  affect  the  section  and  publish 
same  in  its  own  name. 
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Section  4.  The  officers  of  a  section  shall 
be  a  chairman,  a  first  vice-chairman,  a  sec- 
ond vice-chairman  and  a  secretary.  These 
officers  shall  be  elected  at  the  business 
meeting  of  the  section. 


Section  5.  A  section  may  be  dissolved  by 
a  two-thirds  vote  of  the  Board  of  Directors. 

(a)  Upon  recommendation  of  the  sec- 
tion, or 

(b)  Upon  agreement  by  the  Board  of 
Directors  and  the  section  that  there  is  no 
reason  for  its  continuance,  or 

(c)  Upon  failure  to  carry  out  its  object 
or  to  conform  to  the  requirements  or 
principles  of  the  Association. 

Section  6.  A  section  which  has  been  dis- 
solved by  action  of  the  Board  of  Directors 
of  this  Association  in  which  the  section 
does  not  concur  may  appeal  to  the  Board 
for  reconsideration  of  its  action  or  may 
appeal  to  the  Association. 


(o)  To  keep  open  direct  channels  of  com- 
munication between  state  and  district  sec- 
tions, with  information  going  simultane- 
ously to  the  executive  secretary  of  the 
North  Carolina  State  Nurses'  Association 
and  the  presidents  and  the  executive  or 
elected  secretaries  of  the  district  nurses 
associations. 

Section  3.  A  member  of  the  North  Caro- 
lina State  Nurses'  Association  who  meets 
the  requirements  for  membership  as  estab- 
lished in  the  rules  of  a  section  of  the  North 
Carolina  State  Nurses'  Association  is  eligi- 
ble for  membership  in  that  section  whether 
or  not  there  is  a  corresponding  section  in 
the  district  nurses  association  through 
which  she  is  a  member  of  the  North  Caro- 
lina State  Nurses'  Association. 

Section  4.  (No  change) 


Section  5.  All  members  of  a  section  in 
attendance  at  a  section  meeting  are  en- 
titled to  vote  on  all  matt^ers  coming  before 
the  section. 

Renumbered  Section  6 


Renumbered  Section  7 


Section  8.  Sections  may  engage  in  fund- 
raising,  provided  however,  that  plans  for 
fund-raising  be  submitted  to  and  approved 
by  the  board  of  directors  when  the  sec- 
tion's budget  is  submitted. 


Article  XIII 
Representation 

Section  1.  The  voting  body  at  all  meet- 
ings shall  consist  of  the  accredited  dele- 
gates in  attendance  from  District  Nurses' 
Associations. 

Section  2.  Each  District  Nurses'  Associ- 
ation shall  be  entitled  to  one  delegate  for 


Article  XIV 
Representation 

Section  1.  (No  change) 


Section  2.  Each  district  nurses'  associ- 
ation shall  be  entitled  to  one  delegate  for 
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every  ten  members  computed  on  the  basis 
of  membership  thirty  clays  before  the  open- 
ing day  of  the  convention. 


Section  3.  The  Secretary  of  each  District 
Nurses'  Association  shall  send  a  list  of  the 
accredited  delegates  from  that  Association 
to  the  Secretary  of  the  North  Carolina 
State  Nurses'  Association  at  least  ten  days 
before  the  opening  day  of  the  convention. 
A  list  of  alternates  may  also  be  submitted 
by  each  District  Nurses'  Association. 

Section  4.  If  all  accredited  delegates 
from  a  District  Nurses'  Association  are 
not  in  attendance  at  a  convention,  the 
President  of  the  District  Association  may 
fill  vacancies  from  the  list  of  alternates 
submitted  by  that  association.  If  the  list 
of  alternates  is  exhausted  and  vacancies 
remain,  the  President  of  the  District 
Nurses'  Association  shall  be  empowered  to 
appoint  as  delegates  other  members  of  that 
association  who  are  in  attendance. 

Section  5.  All  delegates  shall  present 
credentials  at  the  time  of  registration.  No 
delegate  shall  be  permitted  to  cast  more 
than  one  vote  in  any  one  election  or  in  any 
matter  coming  before  the  convention. 

These  provisions  apply  also  to  alternates 
or  members  appointed  to  represent  District 
Nurses'  Associations  who  are  acting  as 
delegates. 


Section  6.  (a)  Inasmuch  as  the  North 
Carolina  State  Nurses'  Association  is  en- 
titled to  representation  at  biennial  con- 
ventions or  special  meetings  of  the  Ameri- 
can Nurses'  Association  on  the  basis  of 
one  delegate  for  every  200  members  of 
each  section  or  fractional  part  thereof, 
computed  on  the  number  of  members  of 
each  section  of  the  State  Nurses'  Associ- 
ation in  good  standing  in  the  ANA  on  De- 
cember 31  of  the  year  preceding  a  biennial 
convention  or  a  special  meeting,  each  sec- 
tion of  a  district  nurses'  association  shall 
be  requested  to  submit  to  the  secretary  of 
the  corresponding  section  of  the  State  As- 
sociation a  list  of  nominees  for  delegates 
and  alternates  to  the  biennial  convention 
or  special  meeting.  The  number  of  dele- 
gates to  be  nominated  by  the  section  of  a 
district  shall  be  determined  on  the  basis  of 
membership  as  stated  above.  If  any  section 
of  a  district  nurses'  association  has  less 
than  200  members,  it  may  submit  the  name 
of  one  nominee  for  delegate. 


every  ten  members  computed  on  the  basis 
of  membership  thirty  days  before  the  open- 
ing day  of  the  convention.  Any  district 
nurses'  association  having  less  than  ten 
members  shall  be  entitled  to  one  delegate. 

Section  3.   (No  change) 


Section  4.   (No  change) 


Section  5.   (No  change) 


Section  6.  Members  of  the  Student  Nurse 
Association  of  North  Carolina  may  attend 
meetings  of  this  association. 

Renumbered  Section  7 
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(b)  Since  the  North  Carolina  State 
Nurses'  Association  is  entitled  to  three 
delegates-at-large  to  biennial  conventions 
or  si>ecial  meetings  of  the  American  Nurses' 
Association,  these  delegates-at-large  shall 
be  elected  by  the  Board  of  Directors  of  the 
North  Carolina  State  Nurses'  Association. 


Section  8.  If  a  special  meeting  of  the 
ANA  is  held  in  the  month  of  Jomuary  or 
February,  for  the  purpose  of  computing 
the  number  of  delegates  to  which  this  as- 
soGiation  shall  be  entitled,  the  num^ber  of 
members  shall  be  deeined  to  be  the  mem- 
bers of  this  association  in  good  standing  in 
the  ANA  on  November  1  of  the  year  pre- 
ceding a  special  meeting. 

Section  9.  The  representatives  of  this 
association  at  meetings  of  the  advisory 
council  of  the  American  Nurses'  Associ- 
ation shall  be  tivo  m,embers  of  this  associ- 
ation, one  of  tvhom  shall  be  the  president 
of  this  association  or  her  alternate. 


Article  XII 
Meetings 

Section  1.  This  Association  shall  hold  an 
annual  convention  at  such  time  and  place 
as  shall  be  determined  by  the  Board  of 
Directors. 

Section  2.  The  order  of  the  business  at 
each  annual  meeting  of  this  Association 
shall  be  in  accordance  with  the  program 
adopted  at  the  beginning  of  the  meeting 
and  shall  include: 

(a)  Call  to  order. 

(k)   Annual  address  by  the  President. 

(c)  Annual  reports  of  officers. 

(d)  Annual  reports  of  sections. 

(e)  Annual  reports  of  District  Associ- 
ations. 

(f )  Annual  reports  on  standing  commit- 
tees. 

(g)  Annual  reports  of  special  commit- 
tees. 

(1)    Miscellaneous  business, 
(m)  Election  of  officers, 
(n)   Adjournment. 

(b)  Reading  of  minutes. 

(h)  Annual  report  of  Board  of  Nurse 
Examiners. 

(i)  Annual  report  of  Standardization 
Board. 

<j)  Annual  report  of  Educational  Di- 
rector. 


Article  XV 
Meetings 

Section  1.    (No  change) 


Section  2.  The  order  of  business  of  each 
annual  convention  of  this  association  shall 
be  in  accordance  vi'ith  a  urogram  adopted 
at  the  beginning  of  the  convention  and  shall 
include : 

Call  to  order. 

Annual  address  by  the  President. 

Report  of  Board  of  Directors. 

Reports  of  officers. 

Reports  of  sections. 

Reports  of  district  nurses  associations. 

Reports  of  standing  committees. 

Reports  of  special  committees^ 

Miscellaneous  business. 
Election  of  officers. 
Adjournment. 

(omit) 

(omit) 

(omit) 
( omit  > 
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Section  3.  Special  meetings  of  this  As- 
sociation may  be  called  by  the  Board  of 
Directors  and  shall  be  called  by  the  Presi- 
dent upon  the  written  request  of  a  majori- 
ty of  the  District  Nurses'  Associations. 

Section  4.  Notices  of  all  meetings  of  this 
Association  shall  be  sent  to  the  President 
and  Secretary  of  each  District  Nurses'  As- 
sociation and  to  all  members  of  the  Associ- 
ation prior  to  the  meeting  in  question. 
Notice  of  the  annual  meeting  shall  be 
mailed  at  least  one  month  before  the  first 
day  of  the  meeting  with  a  report  of  the 
Committee  on  Nominations  and  notice  of 
special  meetings  at  least  ten  days  before 
the  first  day  of  the  meeting. 


Section  3.    (No  change) 


Section  4.  (No  change) 


Article  XIV 
Quorum 

Section  1.  Five  members  of  the  Board  of 
Directors,  one  of  whom  shall  be  the  Presi- 
dent or  Vice-President,  and  representatives 
from  six  of  the  constituent  District  Nurses' 
Associations  shall  constitute  a  quorum  for 
the  transaction  of  business  at  any  annual 
convention  or  special  meeting  of  this  As- 
sociation. 


Section  2.  Seven  members  of  the  Board 
of  Directors,  a  majority  of  whom  shall  be 
elected  members,  shall  constitute  a  quorum 
at  any  meeting  of  the  Board. 


Section  3.  A  majority  of  the  members  of 
the  Adfisory  Council  shall  constitute  a 
quorum  of  the  Council. 

Section  4.  A  majority  of  the  members  of 
any  standing  or  special  committee  shall 
constitute  a  quorum. 


Article  XVI 
Quorum 

Section  1.  Five  members  of  the  board  of 
directors,  one  of  whom  shall  be  the  presi- 
dent or  a  vice  president,  and  representa- 
tives from  a  majority  of  the  constituent 
district  nurses  associations,  shall  constitute 
a  quorum  for  the  transaction  of  business 
at  any  annual  convention  of  this  associ- 
ation. 

Section  2.  Five  members  of  the  board  of 
directors,  one  of  whom  shall  be  the  presi- 
dent or  a  vice  president,  and  representa- 
tives from  two-thirds  of  the  constituent 
district  nurses  associations,  shall  consti- 
tute a  quorum  at  any  special  meeting  of 
this  association. 

Section  3.  A  majority  of  the  board  of  di- 
rectors, a  majority  of  whom  shall  be 
elected  members  and  one  of  wJiom  shall  he 
the  president  or  a  vice  president,  shall 
constitute  a  quorum  at  any  meeting  of  the 
board. 

Renumbered  Section  .\ 


Ke::umbered  Heetion  -7 


Article  XVII 
Fiscal  Year 

The  fiscal  year  of  the  Association  shall 
be  the  calendar  year. 


Article  XVII 
Fiscal  Year 


(No  change) 


Article  XVIII 
Parliamentary   Authoi'ity 

The  rules  contained  in  Robert's  Rules  of 
Order,  Revised,  by  Henry  M.  Robert,  shall 
govern    this  Association    in    all    cases    to 


Article  XVIII 
Parliamentary   Authority 

(No  change) 
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which  they  are  applicable  and  in  which 
they  are  not  inconsistent  with  these  by- 
laws. 

Article  XVI 

Duties  of  Constituent  District 

Nurses'  Associations 

Section  1.  It  shall  be  the  duty  of  each 
constituent  District  Nurses'  Association  of 
the  North  Carolina  State  Nurses'  Associ- 
ation : 

(a)  To  require  that  all  of  its  members 
have  the  qualifications  enumerated  in  Arti- 
cle III,  Section  1,  of  these  by-laws. 

(b)  To  send  the  Secretary  of  this  Associ- 
ation the  names  and  addresses  of  all  offi- 
cers of  the  District  Nurses'  Association 
immediately  following  their  election  or 
appointment. 

(c)  To  confer  with  the  Committee  on 
Constitutions  and  By-laws  of  this  Associ- 
ation before  adopting  any  proiX)sed  amend- 
ments to  its  constitution  and  by-laws. 

(d)  To  send  to  the  Secretary  of  this 
Association  a  copy  of  the  constitution  and 
by-laws  and  all  amendments  adopted  by 
the  District  Nurses'  Association. 

(e)  To  pay  dues  to  this  Association  as 
provided  in  Article  XI,  Sections  1  and  2, 
of  these  by-laws.  Such  dues  shall  be  sent 
to  the  Treasurer  of  this  Association  with 
a  typewritten  list  in  quadruplicate  of  the 
members  for  whom  dues  have  been  paid. 

(f)  To  send  to  the  Secretary  of  this  As- 
sociation the  names  and  addresses  of  all 
those  who  are  entitled  to  attend  the  annual 
convention  as  members  of  the  voting  body 
at  least  ten  days  before  the  opening  day  of 
the  convention  and  to  inform  the  Secretary 
of  all  changes  as  promptly  as  possible. 

(g)  To  nominate  delegates  to  the  bi- 
ennial convention  and  special  meetings  of 
the  American  Nurses'  Association  in  con- 
formity with  Article  XIII,  Section  S,  of 
these  by-laws  and  to  send  the  names  of 
these  nominees,  with  addresses,  to  the  Sec- 
retary of  this  Association. 


(h)  To  report  to  this  Association  as  may 
be  required  by  the  Board  of  Directors  in 
order  to  comply  with  the  Constitution  and 
By-laws  of  the  North  Carolina  State 
Nurses'  Association. 

Section  2.  Any  District  Nurses'  Associ- 
ation which  fails  to  comply  with  the  re- 
quirements of  these  by-laws  may  be  dis- 
qualified as  a  constituent  Association  of 


Article  XIX 

Duties  of  District 

Nurses'  Associations 


(No  change) 

(a)  (No  change) 

(b)  (No  change) 

(c)  (No  change) 

(d)  (No  change) 


(e)  To  pay  dues  to  this  association  as 
provided  in  Article  IV,  Sections  1  and  2, 
of  these  bylaws.  Such  dues  shall  be  sent  to 
the  treasurer  of  this  association  with  type- 
written classified  lists  in  triplicate  of  the 
members  for  whom  dues  are  paid. 

(f)  (No  change) 


(g)  To  nominate  throuffh  district  sec- 
tions delegates  to  the  biennial  convention 
and  special  meetings  of  the  American 
Nurses'  Association  in  conformity  with 
Article  XIV,  Section  7  and  8  of  these  by- 
laws and  to  send  the  names  of  these  nomi- 
nees, with  addresses,  to  the  secretary  of 
the  appropriate  state  section. 

(h)    (No  change) 


Section  2.   (No  change) 
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Article  XIX 
Official  Organ 

The  American  Journal  of  Nursing  and 
The  Tar  Heel  Nurse  shall  be  the  official 
organs  of  this  Association. 


Article  XX 
Official  Organ 


(No  change) 


Article  XX 
Amendments 

Section  1.  These  by-laws  may  be  amended 
at  any  annual  convention  by  a  two-thirds 
vote  of  the  accredited  members  present  and 
voting. 

All  proposed  amendments  shall  be  in  pos- 
session of  the  Secretary  of  this  Association 
at  least  two  months  before  the  date  of  the 
annual  convention  and  shall  be  appended 
to  the  call  for  the  meeting. 

Section  2.  Amendments  may  also  be 
made  at  any  annual  meeting  without  previ- 
ous notice,  by  unanimous  vote. 


Article  XXI 
Amendments 

Section  1.  These  bylaws  may  be  amended 
at  any  annual  convention  by  a  two-thirds 
vote  of  the  accredited  delegates  present 
and  voting. 

(No  change) 


Section  2.  (No  change) 


SOME  ABCs  OF  PROFICIENCY  RATINGS 


Alertness,  accuracy,   adaptability, 
aptitude 

Breadth  of  interest 

Common  sense,  character,  courtesy, 
cooperation 

Development 

Endurance,    education,    efficiency 

Friendliness,  flexibility,  faithfulness 

Growth 

Health — good   physical  and   mental, 
happiness 

Intelligence,  integrity 

Judgment 

Knowledge,   Keenness 

Leadership,  loyalty 

Maturitv 


Neatness 

Objectivity,  observation 

Poise,  personality,  professional 
interest 

Quietness,  quality  nursing 

Reliability 

Social  sense,  stability,  standards 

Technical  skill,  tact 

Understanding,  unity,  utilization  of 
time 

Values,  voice,  virtue 

Well-groomed,  well-adjusted,  whole- 
someness 

Xpertness 

Youthfulness 

Zeal 
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INSURANCE  PAYS! 

Mrs.  X  is  a  registered  nurse  and  a  mem- 
Tjer  of  the  North  Carolina  State  Nurses' 
Association.  Last  year  when  the  Associa- 
tion started  sponsoring  the  Sicltness  and 
Accident  Group  Insurance  Plan,  Mrs.  X 
became  one  of  the  first  subscribers.  The 
policy,  which  includes  income  protection 
and  hospitalization,  went  into  effect  April, 
1952.  Mrs.  X  has  paid  quarterly  premiums 
from  April  until  now  of  $20.80  or  $83.20 
a  year.  To  date  she  has  paid  the  company 
$124.80  for  one  and  a  half  years'  of  cov- 
erage. 

Since  taldng  out  her  policy  in  April, 
1952,  Mrs.  X  has  been  sick  quite  frequently. 
She  has  had  three  separate  attacks  of  the 
same  illness.  She  has  received  eleven 
checks  from  her  insurance  for  a  total  to 


date  of  $1,513.21.  Another  check  is  on  its 
way  and  she  is  not  yet  recovered  so  the 
case  is  still  open. 

In  other  words  Mi-s.  X  has  received 
over  $12.00  for  every  dollar  she  has  invest- 
ed in  her  group  insurance.  And  she  has  a 
guaranteed  income  while  she  is  sick !  That 
is  real  security.  That  is  why  the  North 
Carolina  State  Nurses'  Association  spon- 
sored this  plan. 

Wouldn't  it  be  nice  to  know  that  you 
would  have  a  steady  income  in  case  of 
sickness  or  accident?  This  is  only  one  case. 
There  are  plenty  of  others — enough  so  that 
the  total  paid  out  in  the  last  year  and  a 
half  is  over  $4,000.00.  This  you  can't  afford 
to  miss.  Write  to  Mr.  Lee  Parker,  705  Com- 
mercial Building,  Raleigh,  N.  C,  today  for 
the  details  of  how  you,  too,  can  be  pro- 
tected. 


SALARIES  FOR  INSTITUTIONAL  NURSES  IN  NORTH  CAROLINA 

SURVEY  ENDING  MARCH  31,  1953 

By  March  31,  1953,  fifty  North  Carolina  hospitals  had  responded  to  a  survey  which 
was  the  most  detailed  the  State  Nurses'  Association  had  ever  attempted.  This  does  not 
include  the  Veterans  Administration  hospitals  which  replied  but  whose  employment 
policies  were  so  different  from  the  other  hospitals  that  to  include  them  would  have  dis- 
torted the  results. 

Salaries :  The  fifty  hospitals  reporting  represented  approximately  28  per  cent  of 
the  hospitals  in  North  Carolina.  They  were  remarkably  evenly  distributed  as  to  size 
there  being  twelve  hospitals  with  less  than  fifty  beds,  eleven  with  fifty  to  one  hundred 
beds,  eleven  with  one  to  two  hundred  beds  and  sixteen  with  over  two  hundred  beds. 

Table  I  shows  the  starting  salaries  paid  by  the  reporting  hospitals  for  the  various 
positions  and  the  number  of  hospitals  reporting  on  those  salaries.  This  is  before  any 
deductions  for  taxes,  insurance,  or  any  other  deductions. 


Table  I 

COMPARATIVE  STARTING  SALARIES  FOR  VARIOUS  POSITIONS 
PAJD  BY  N.  C.  HOSPITALS 

A.  With  Full  Maintenance 

General    Assistant      Head      Assistant  Supervisor  Clinical      Ass't       Director 
Duty     Head  Nurse    Nurse     Supervisor  Instructor  Director 


Low            $140.00 

$160.00 

$156.00 

$170.00 

$150.00 

$180.00 

$175.00 

$205.00 

High            220.00 

235.00 

275.00 

205.00 

300.00 

275.00 

400.00 

500.00 

Average      167.84 

181.50 

190.48 

187.14 

203.78 

218.50 

247.46 

304.46 

No.  Hosp. 

Reporting          32 

12 

21 

7 

27 

12 

13 

24 

September,  1953 


TAR  HEEL  NURSE 


45 


B.  Witliotit  Maintenance 

General    Assistant  Head,  Assistant  Supervisor  Clinical  Ass't       Director 

Duty     Head  Nurse  Nurse  Supervisor  Instructor  Director 

Low            $150.00       $180.00  $160.00  $190.00  $150.00       $190.00  $185.00       $225.00 

High             250.00         255.00  300.00  267.00  317.00         295.00  407.00         500.00 

Average       189.98         214.37  217.43  230.78  223.64         237.08  267.80         336.44 
No.  Hosp. 

Reporting          45                15  30  9  32                13  15                21 

Table  II  shows  the  actual  salaries  being  paid  to  nurses  by  the  hospitals.  This  is 
quite  different  from  the  starting  salaries  since  it  includes  increases  because  of  length 
of  service.  This  table  also  indicates  an  interesting  difference  between  white  and  Negro 
nurses'  salaries.  Only  four  of  the  reporting  hospitals  were  all  Negro.  Many  of  the 
primarily  white  hospitals  employ  Negro  nurses  but  only  one  indicates  any  salary  differ- 
ential because  of  race.  The  eft"ect  of  this  is  readily  seen  where  among  the  general  duty 
nurses  not  receiving  maintenance  there  is  approximately  a  $5.00  differential  and  among 
the  higher  positions  (where  Negro  nurses  are  not  employed  in  primarily  w^hite  hospitals) 
the  differential  rapidly  climbs  to  more  than  $100.00.  The  same  point  is  made  in  those 
hospitals  offering  maintenance. 

Table  n 

AVERAGE  CASH   SALARIES  PAID  BY  HOSPITALS 

A.  With  Maintenance 

White     (Number)         Negro     (Number )         Total     (Number) 

General  Duty  $178.51  (16)  $166.40  (5)  $175.66  (20) 

Assistant  Head  Nurse  - 192.50  (4)  180.00  (1)  190.00  (5) 

Head  Nurse  224.28  (9)  177.50  (4)  211.45  (11) 

Assistant  Supervisor 208.88  (4)  175.00  (1)  202.10  (5) 

Supervisor  ._._ 229.43  (18)  187.17  (6)  221.69  (22) 

Clinical  Instructor 244.33  (3)                 (...)  244.33  (3) 

Assistant  Director  275.20  (5)                 (-.)  275.20  (5) 

Director   330.81  (13)  300.00  (1)  328.61  (14) 

B.  Without  Maintenance 

White     (Number)        Negro     (Number)         Total     (Number) 

General  Duty $198.27  (33)  $193.55  (16)  $195.02  (37) 

Assistant  Head  Nurse 225.95  (10)  201.25  (5)  223.43  (11) 

Head  Nurse  226.22  (21)  201.25  (4)  223.85  (23) 

Assistant  Supervisor  233.40  (5)                 (  .  )  233.40  (5) 

Supervisor  241.36  (28)  204.25  (4)  235.16  (32) 

Clinical  Instructor 253.57  (7)  205.00  (2)  242.78  (9) 

Assistant  Director  318.59  (11)  211.67  (3)  295.68  (14) 

Director   351.33  (15)  246.67  (3)  333.89  (18) 

Table  III  shows  the  actual  cash  salai'ies  received  by  nurses.  This  differs  from  the 
figures  in  Tables  I  and  II  in  that  in  those  tables  one  salary  was  used  for  each  position 
regardless  of  the  number  of  nurses  receiving  such  salary.  In  Table  III  the  number  of 
hospitals  is  disregarded  and  the  averages  are  obtained  from  the  number  of  nurses  re- 
ceiving such  salai'y.  This  table  again  emphasizes  the  difference  between  Negro  nurses 
employed  in  white  and  Negro  hospitals.  The  majority  of  Negro  nurses  not  receiving 
maintenance  are  working  in  the  larger  primarily  white  hospitals  as  general  duty  nurses. 
This  puts  their  average  salary  above  the  average  white  nurse  not  receiving  maintenance 
and  also  above  all  except  the  very  top  positions  in  Negro  hospitals. 

Table  m 

AVERAGE  ACTUAL  CASH  SALARIES  RECEIVED  BY  NURSES 

A.  With  Maintenance 

White  (Number)  Negro  (Nuinber)  Total     (Number) 

General  Duty $184.37  (117)  $167.20  (40)  $180.00  (157) 

Assistant  Head  Nurse  -..-  200.50  (10)  180.00  (1)  198.27  (11) 

Head  Nurse  224.83  (44)  180.44  (7)  218.74  (51) 

Assistant  Supervisor 205.83  (12)  175.00  (1)  203.46  (13) 

Supervisor   234.59  (44)  189.55  (11)  225.58  (55) 

Clinical  Instructor 245.50  (8)                 (.-)  245.50          (8) 

Assistant  Director 275.20  (5)                 (.-)  275.20          (5) 

Director   330.81  (13)  300.00  (1)  328.61  (14) 


(Number) 

Negro 

(Numher) 

Total 

(Number) 

(0.35) 

$210.89 

(59) 

$209.92 

(594) 

(60) 

208.89 

(9) 

225.43 

(69) 

(119) 

203.57 

(7) 

236.72 

(126) 

(8) 

(--) 

229.25 

(8) 

(104) 

188.36 

(14) 

241.34 

(118) 

(14) 

205.00 

(2) 

245.94 

(16) 

(17) 

211.67 

(3) 

303.70 

(20) 

(15) 

246.67 

(3) 

333.89 

(18) 
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B.  Without  Maintenance 

White 

General  Duty  __... $209.82 

Assistant  Head  Nurse 227.92 

Head  Nurse  238.67 

Assistant  Supervisor 229.25 

Supervisor  248.84 

Clinical  Instructor 251.79 

Assistant  Director  319.94 

Director    351.33 

Table  IV  compares  the  beginning  salaries  for  general  duty  nurses  with  and  with- 
out maintenance  and  with  the  beginning  salaries  in  1951.  Nine  hospitals  have  no  differ- 
ential for  maintenance  and  nine  hospitals  have  a  $20.00  differential.  One  hospital  allows 
$60.50  for  maintenance.  The  average  is  $20.36  for  maintenance  in  the  thirty-six  hospitals 
at  which  some  form  of  maintenance  is  offered.  Table  V  shows  how  this  maintenance  is 
distributed. 

Table  IV 

BEGINNING  SALARIES  'FOR  GENERAL  DUTY 
NURSES  PAID  BY  N.  C.  HOSPITALS 

With  Without  Without 
Maintenance        Maintenance       Maintenance,  1951 

Median   (middle)  $165.00  $185.00  $170.00 

Mean  (average)  .-  167.84                    189.98  174.75 

Mode  (largest  number)  160.00                    180.00  170.00 

Low  ..__ - - - 140.00                     150.00  135.00 

High    200.00                    250.00  261.54 

No.  Hospitals  Reporting 32                           45  73 

Table  V 

MAINTENANCE  IN  ADDITION  TO  CASH  SALARY 

1.  In  36  hospitals  where  living  in  is  optional : 
(a)    If  the  nurse  lives  in  she  receives:  (b)    If  the  nurse  lives  out  she  receives: 

Room  36  hospitals  Meals 

Meals  one 9  hospitals 

two  - - 1  hospital  two 13  hospitals 

three 34  hospitals  three  .___ 9  hospitals 

Laundry 32  hospitals  Laundry 29  hospitals 

2.  In  14  hospitals  where  all  personnel  live  out  the  nurse  receives  : 
Meals 

one  . 4  hospitals  Laundry  3  hospitals 

two 3  hospitals  No  extras  4  hospitals 

three  2  hospitals 

Table  VI  gives  the  average  automatic  salary  increases  for  the  various  hospital 
positions.  Salary  increases  are  given  automatically  on  basis  of  length  of  service  in 
thii'ty-one  hospitals  and  on  merit  in  five  hospitals.  Non-automatic  increases  based  on 
length  of  service  and  merit  are  given  in  ten  hospitals.  One  hospital  gives  increases  as 
necessary  and  one  tries  to  keep  in  line  with  the  staff  average.  Two  hospitals  did  not 
answer. 

Table  VI 

AVERAGE  AMOUNT  OF  AUTOMATIC  SALARY  INCREASE 
AFTER  SPECIFIED  PERIODS  OF  EMPLOYMENT 

6  mos. 

General  Duty .$5.09 

Assistant  Head  Nurse  6.00 

Head  Nurse  5.00 

Assistant  Supervisor    6.50 

Supervisor 6.40 

Clinical  Instructor  ....  5.00 
Assistant  Director  ....  5.00 
Director    5.00 


(No. 

(No. 

(No. 

(No. 

losp.) 

1  yr 

Eosp) 

2  yr.^ 

Hosp.) 

3  yrs 

Hosp.) 

(16) 

$7.88 

(30) 

$9.42 

(25) 

$8.36 

(18) 

(5) 

8.73 

(11) 

11.75 

(12) 

9.00 

(9) 

(5) 

9.31 

(16) 

10.69 

(16) 

9.00 

(9) 

(2) 

9.30 

(10) 

9.67 

(6) 

9.67 

(6) 

(10) 

9.02 

(26) 

10.20 

(22) 

10.14 

(18) 

(1) 

11.00 

(5) 

11.67 

(6) 

10.00 

(4) 

(1) 

10.00 

(7) 

11.67 

(6) 

10.00 

(4) 

(2) 

14.21 

(8) 

14.81 

(7) 

10.73 

(5) 
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One  hospital  gives  a  three  per  cent  increase  at  unspecified  intervals. 

One  hospital  gives  an  annual  increase  based  on  salary  ranges  which  do  not  correspond 
to  positions. 

Twelve  hospitals  give  no  automatic  increases. 

Tables  VII  and  VIII  showing  the  salary  differentials  for  the  various  shifts  and 
special  assignments  show  that  additional  pay  is  customary  only  for  evenings,  nights, 
and  operating  room  service. 


Table  VII 


SHIFT  DIPTERENTIALS 


A  I'Craf/e 
Amount 

Evening  shift $11.03 

Night  shift 10.54 

Broken  shift  7.50 

Rotating  shift  10.00 


No. 
Hospitalsi 

27 
33 

2 

3 


No.  Hospitals 
Paying  no  differential 
(Not  included  in  average) 

23 
17 
48 
47 


Table  VIII 

SPECIAL  ASSIGNMENTS 

Average                               No.  No.  Hospitals 

Amount                           Hospitals  Paying  no  differential 

(Not  included  in  average) 

Operating  Room  .$16.25                                    20  30 

Delivery  Room 12.86                                      7  48 

Nursery    13.33                                      3  47 

Communicable  Disease  ..0                                         0  50 

Psychiatry  0                                         0  50 

Blood  Bank 25.00                                      1  49 

Emergency  Room 20.00                                      1  49 

P.  R.  N 15.00                                        1  49 

Table  IX  shows  the  methods  of  compensation  for  overtime  for  all  nurses,  for  being 
on  call  for  operating  or  delivery  rooms,  and  for  being  called. 


Table  IX 

METHODS  OF  COMPENSATION  FOR  OVERTIME 

General  On  Call  Called 

(No.  Hospitals)   (No.  Hospitals)   (No.  Hospitals) 

Straight  time  pay 10  4  4 

Time  and  one-half  pay 2  11 

Compensatory  time  off 16  4  16 

Straight  time  pay  or  compensatory  time  off 

At  employee's  option 7  0  0 

At  employer's  option  2  0  0 

Private  duty  fee 2  0  0 

Half  time  pay 0  1  1 

Extra  monthly  pay 0  10  0 

Flat  fee  per  call 0  0  1 

No  method  of  compensation 7  14  6 

No  overtime  3  0  0 

No  answer 2  0  0 

Hours :  Tables  X  and  XI  show  the  number  of  scheduled  hours  per  week  and  the 
number  of  days  those  hours  covered.  Not  shown  in  the  figures  is  the  practice  of  many 
of  the  hospitals  of  scheduling  a  forty-four  hour  week  but  including  in  that  time  from 
one-half  to  one  hour  for  meals.  This  means  that  they  are  considerably  closer  to  a  forty- 
hour  week  than  they  give  themselves  credit  for  being.  Forty-two  of  the  fifty  hospitals 
schedule  consecutive  working  hours  only. 
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Table  X  Table  XI 

WORK  HOURS  SCHEDULED  SCHEDULED  DAYS  PER  WEEK 

PER  WEEK  IN  THE  50  FOR  GENERAL  DUTY  NURSES 

REPORTING  HOSPITALS 

No. 

Average    44.7  hours  Hospitals 

Low  38.5  hours  5  consecutive 4 

High    _.__  4S.0  hours  5  non-consecutive 4 

Of  the  five  hospitals  on  less   than  44  5% __ 12 

hour  week  all  were  over  100  beds  in  6  18 

size.  5  and  6  alternating  _-- 9 

Of  the  16  hospitals  on   more  than  44  No  answer 3 

hour  week  all  except  three  were  under 

100  beds  and  eight  were  under  50  beds. 

Table  XII 

ROTATION  OF  SHIFTS 

Frequency  Daily      WeeJcly  Bi-weekly    Monthly  Bi-monthly  Other*        None 

No.  Hospitals  1  8  2  16  1  2  20 

*  One  hospital  has  eight  months  of  days,  two  months  evenings,  two  montli.';  nights. 
One  hospital  has  three  weeks  of  days,  one  week  of  nights. 

Daily  schedules  are  posted  a  week  or  more  in  advance  in  forty-six  of  the  fifty 
hospitals. 

Holidays:  Table  XIII  shows  the  number  of  holidays  given  with  pay.  Five  hospitals 
reported  from  twelve  to  twenty-one  holidays  but  this  is  probably  a  misinterpretation  of 
the  question. 


Table  XIII 


HOLIDAYS  WITH  PAY 


Number  Holidays       0         1         2         3         4        5         6       10       12       15       21     No  answer 
Number  Hospitals      11115       12       16        3         113  2 

Compensatory  time  off  for  working  holidays  is  given  in  thirty-seven  hospitals,  straight 
time  pay  in  six,  compensatory  time  or  straight  time  pay  in  two  hospitals.  Two  hospitals 
give  no  compensation  and  four  gave  no  answer. 

Thirty-four  hospitals  give  an  additional  day  off  if  the  holiday  comes  during  vacation, 
fourteen  do  not  give  an  additional  day  and  three  gave  no  answer. 

Vacations  :  Vacation  time  was  requested  in  terms  of  paid  working  days  rather  than  in 
weeks  or  months.  Thus  in  a  hospital  on  a  five  day  work  week  giving  two  weeks  vacation 
the  actual  vacation  time  is  ten  days  since  that  is  the  maximum  which  could  be  worked 
during  that  period.  Table  XIV  gives  the  number  of  days  of  vacation  after  one  year  of 
service  and  Table  XV  gives  the  number  of  days  of  vacation  after  five  years  of  service 
in  the  sixteen  hospitals  which  give  increased  vacations  for  length  of  service. 

Table  XIV 

VACATION  AFTER  ONE  YEAR 


Number  Days 

6 

10 

11 

12 

14 

15 

161/2 

17 

18 

21 

24 

Number  Hospitals 

1 

4 

7 

7 

10 

5 

3 

1 

3 

4 

3 

No  answer 

2 

Table  XV 


VACATION  AFTER  FIVE  YEARS 


Number  Days  12         15         17         IS        21         22        24        30 

Number  Hospitals      11234122 
Two  hospitals  reported  less  vacation  given  after  the  first  year. 

Vacations  for  nurses  having  worked  less  than  one  year  are  prorated  on  the  basis 
of  months  employed  in  twenty-four  hospitals,  not  given  in  twelve  hospitals,  given  after 
six  months  in  one  hospital,  given  one  half  after  six  months  in  eight  hospitals  and  given 
in  full  at  any  time  in  two  hospitals.  Three  hospitals  did  not  answer. 
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Terminal  vacations  are  given  by  thirty-five  hospitals,  are  not  given  by  twelve  hos- 
pitals, and  three  hospitals  did  not  answer. 

Sick  Leave:  Sick  leave  is  also  reported  in  terms  of  working  days.  Only  nineteen 
hospitals  have  cumulative  sick  leave;  one  did  not  answer;  and  thirty  reported  that  sick 
leave  was  not  cumulative. 

Tables  XVI  and  XVII  give  the  amounts  of  leave. 


Table  XVI 


Number  Days  0 

Number  Hospitals      3 
No  answer  1 


SICK  LEAVE  PER  YEAR 


10 


11 


12 
17 


14 

8 


15 
4 


21 
1 


Table  XVII 


AMOUNT  OF  CUIVrULATIVE   SICK  LEAVE 

Number  Days  18        30        36        42         45         90     Unlimited 

Number  Hospitals       18  1111  6 

Miscellaneous  Leave : 

Table  XVIII 

LEAVE   GRANTED    FOR    MISCELLANEOUS   PURPOSES 

Number  Length  of  Service  Required 

Hospitals       None  6  mo.  1  yr.  2  yr.     Unspecified' 

Maternity  Leave  28                12                  1                10                  2                  3 

Educational  Leave  25                  8                  2                  9                  2                  4 

Professional  Leave 

With  pay 20                  8                  1                  4                  1                  6 

Without  pay  3                   1                  -                  1                  _                  1 

Either  with  or 

Without  pay 11                  3                  3                  1                  _                  4 

No  policy 4 

No  leave  4 

Merit  basis  only 1 

No  answer 4 

Hospitalization,  Group  Insurance  and  Retirement  Plans: 

Table  XIX 

PAYMENT  FOR  HOSPITALIZATION  AND  INSURANCE  PLANS 

Paid  by  Hospital 
Paid  by  Hospital  Paid  by  Nurse  and  Nurse 

Hospitalization   -._ 4  29  9 

Surgical  Care 4  18  4 

Medical  Care  6  13  3 

Sickness  and  Accident  Insurance  -  5  5 

Retirement  — - . _  6  3 

Life  Insurance 17  2 

Social  Security -  -  29 

Workman's  Compensation —  1  _  _ 

One  hospital  has  no  such  plans,  one  did  not  answer,  and  in  one  hospital  hospitali- 
zation, surgical  and  medical  care,  and  life  insurance  are  paid  by  the  hospital  if  the 
nurse  lives  in.  by  the  nurse  if  she  lives  out. 
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JOBS  FOR  YOU 

Employers  of  nurses  in  North  Carolina 
and  other  states  are  continually  contacting 
PC  &  PS  for  applicants  for  all  vacancies 
availal>le  in  their  institutions.  Thus,  niiany 
job  opportunities  are  always  available  to 
you  through  PC  &  PS.  If  you  are  consider- 
ing a  change  in  employment,  have  j^ou 
thought  of  investigating  these  opportuni- 
ties and  securing  information  relative  to 
available  jobs  before  accepting  other  em- 
ployment ? 

The  following  are  among  the  many  po- 
sitions now  listed  with  PC  &  PS  of  the 
North  Carolina  State  Nurses'  Association : 

(1)   Director  of  Nurses 
Positions  are  available  in  all  sizes  of  hos- 
pitals both  with   and  without   schools  of 
nursing. 

(2)  Educational  Director 

One  position  available  in  a  small  school  oi 
nursing. 

(3)  Instructors 

Several  positions  are  available  for  nursing 
arts  and  several  for  clinical  instructors  in 
medicine,  surgery  and  pediatrics. 

(4)  Supervisors 

Positions  available  in  all  clinical  fields  of 
nursing,  especially  in  OR  and  OB. 

(5)  Head)   Nurse    and    General   Duty 
Nurse 

Many  positions  available  in  both  large 
and  small  size  hospitals  and  in  all  clini- 
cal areas. 

(6)  PuUic  Health 

Positions  available  in  various  parts  of  the 
state  for  qualified  nurses  with  experience. 
For  information  on  these  and  other  jobs 
listed  with  PC  &  PS,  contact  the  Counselor 
of  the  North  Carolina  State  Nurses'  Asso- 
ciation, P.  O.  Box  2129,  Raleigh,  North 
Carolina. 


THE  DOOR  IS  OPEN 

The  door  of  the  PC  &  PS  of  the  North 
Carolina  State  Nurses'  Association  was 
first  opened  to  you  for  service',  in  January 
1946  and  constantly  remains  open  to  you. 
Nurses  are  becoming  more  and  more  aware 
of  the  many  various  ways  in  which  PC  & 
PS  could  be  helpful  and  useful  to  them. 

This  Service  is  personalized  for  both  the 
nurse  and  the  employer.  Its  real  purpose 
is  to  foster  and  to  improve  the  quality  of 


nursing  for  the  North  Carolina  people 
through  service  to  the  individual  nurse. 
In  order  to  attain  this  goal  the  North  Caro- 
lina State  Nurses'  Association  established 
this  Service  as  a  part  of  a  nation-wide 
Service  sponsored  by  the  American  Nurses' 
Association  and  other  state  nurses'  asso- 
ciations. 

There  are  many  different  aspects  of  the 
Service  which  may  be  of  interest  to  you, 
whether  you  visit  the  Counselor  personally 
or  whether  you  telephone  or  write  her  for 
assistance.  If  you  are  an  R.  N.,  here  are 
some  of  the  services  that  you  can  request 
from  PC  &  PS: 

COMPILATION  OF  BIOGRAPHIES— 
Applications  for  compilation  of  your  PC 
&  PS  biography  may  be  secured  from  the 
Counselor  and  your  application  will  be 
accepted  by  the  Counselor  either  in  person 
or  by  mail.  You  will  be  interested  perhaps 
to  learn  that  over  1475  North  Carolina 
nurses  have  already  had  their  professional 
records  compiled  with  PC  &  PS.  Are  you 
one  of  them?  You  may  be  looking  for  a 
change  of  position  or  you  may  be  quite 
happy  where  you  are.  But  every  nurse 
should  have  her  complete  professional  rec- 
ord on  file.  Is  there  a  better  place  for  her 
to  have  it  than  in  the  file  of  her  State 
Nurses'  Association's  PC  &  PS  where  it 
is  treated  as  a  confidential  document? 

After  changing  positions  several  times 
and  then  suddenly  faced  with  trying  to 
list  experiences  chronologically,  you  find 
it  almost  impossible  to  recall  the  exact 
month  and  year  that  you  accepted  or  re 
signed  from  certain  positions.  Too,  having' 
lost  contact  with  former  employers  and 
former  employers  not  keeping  adequate 
proficiency  records,  you  suddenly  find  it 
impossible  to  secure  a  reference  for  a  jub 
which  you  filled  efficiently.  It  is  then  thnt 
you  question  your  negligence  in  not  taking 
advantage  of  the  service  offered. 

CHANGE  OF  JOB— It  you  are  interest- 
ed in  a  new  position,  you  may  apply  to  PC 
&  PS  for  any  type  of  nursing  position  any- 
where in  North  Carolina  or  in  the  United 
States,  or  even  in  foreign  countries.  Tour 
PC  &  PS  office  is  affiliated  with  many  other 
state  offices  through  the  ANA  PC  &  PS. 
Never  before  have  there  been  so  many 
opportunities  in  foreign  countries  for 
American  nurses  who  are  professionally 
prepared  with  experience.  There  is  an 
(Continued  on  page  52) 
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OUR  INSURANCE 
DOES   PAY 


It  Pays  You  Income  when  you  cannot  earn  Income,  caused  by  sickness 
or  accident. 

It  Pays  You  Too  For  Surgery  and  Hospitalization. 

The  Premiums  Are  Lower,  Because  we  insure  only  members  of  the 

NCSNA. 

Look  at  This.  When  you  cannot  work  because  you  are  sick  or  had  an 
accident 

Plan  A  Pays  you  $1 ,560.00  a  year.  You  pay  $1  5.00  a  quarter. 
Plan  B  Pays  you  $1 ,300.00  a  year.  You  pay  $1  2.50  a  quarter. 
Plan  C  Pays  you  $1,040.00  a  year.       You  pay  $10.00  a  quarter. 

Note.  When  you  have  the  above  you  can  get  $7.00  per  day 
Hospitalization  and  Surgical  Coverage  for  only  $5.80  per 
quarter. 

All  claims  paid  to  you  direct  by  check. 
House  confinement  not  required. 
Premium  cannot  be  increased. 
No  examination  required  to  get  policy. 
Policies  written  and  issued  by 

THE  CONTINENTAL  CASUALTY  CO. 
Many  other  features  to  be  seen  in  the  policy. 

Our  Insurance  Does  Pay.  Ask  Anyone  Who  Has  Asked  For  Payment. 

Fill  in  Coupon  and  mail  to 

LEE  PARKER,  Administrator 

705  Commercial  Building      —      Raleigh,  N.  C. 


Name 

Add  ress 

I  want  the  Plan  that  pays  me 
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immediate  need  for  nurses  in  various 
categories  of  jobs  in  Iran,  Alaska,  Lebanon, 
the  Philippines  and  Hawaii.  The  United 
States  Government  through  the  Point  Four 
Program  is  also  using  nurses  in  many 
foreign  countries. 

If  you  are  wondering  how  to  apply  for 
a  job,  the  answer  is  very  simple.  Just 
write  to  or  go  to  see  your  state  Counselor 
and  tell  her  that  you  want  a  job,  the  type 
of  job,  where  and  when  you  want  it.  She 
will  then  send  you  notices  of  positions  on 
file  with  PC  &  PS  to  suit  your  request. 
You  are  not  obligated  to  accept  any  ijosi- 
tion  referred  to  you  until  you  find  the 
right  one  where  you  think  both  you  and 
employer  will  be  happy. 

PRIVATE  DUTY  NURSES— This  Ser- 
vice is  for  you,  too.  You  may  have  your 
biographies  compiled  and  copies  submitted 
to  the  professional  registries   (seven  pro 


fessional  registries  are  using  the  PC  &  PS 
forms  as  the  official  application  form  for 
the  registery). 

ARMED  FORCES— It  you  want  to  join 
the  Army,  Navy,  or  Air  Force  Nurse  Corps, 
see  your  Counselor.  PC  &  PS  now  compiles 
nurses'  biographies  for  submission  to 
tlie  Armed  Forces. 

SENIOR  STUDENT  NURSES— Student 
nurses  may  also  use  PC  &  PS.  Your  Coun- 
selor frequently  visits  schools  of  nursing 
and  talks  with  Professional  Adjustment 
II  Classes  about  position  opportunities  and 
your  professional  nursing  organization^i. 
Many  classes  of  senior  tstudeuts  are  having 
their  biographies  compiled.  What  about 
your  students? 

REMEMBER  THE  DOOR  TO  PC  &  PS 
IS  ALWAYS  OPEN  TO  YOU  FOR 
SERVICE  ! 
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jfor  Cfjrigtmas 

Now  not  a  window  small  or  big 

But  wears  a  wreath  of  holly  sprig; 

Nor  any  shop  too  poor  to  show 

Its  spray  of  pine  or  mistletoe. 

Now  city  airs  are  spicy-sweet 

With  Christmas  trees  along  each  street. 

Green  spruce  and  fir  whose  boughs  will  hold 

Their  tinselled  balls  and  fruits  of  gold. 

Now  postmen  pass  in  threes  and  fours 

Like  bent,  blue-coated  Santa  Claus. 

Now  people  hurry  to  and  fro 

With  little  girls  and  boys  in  tow, 

And  not  a  child  but  keeps  some  trace 

Of  Christmas  secrets  in  his  face. 

Rachel  Field 
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DAY  IN  AND  DAY  OUT, 
NURSES  SEE  THE 
PEACE  OF  MIND 


BLUE  CROSS- 
BLUE  SHIELD 
PROTECTION 


GIVES  TO  PATIENTS 


NORTH  CAROLINA'S  Ao^-P^ic^ 

BLUE  CROSS-BLUE  SHIELD®  PLAN 

HOSPITAL  SAVING  ASSOCIATION    •    Chapel  Hill 
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President — Josephine  Kerr,  Charlotte 
First  Vice-Pres.— Mrs.  Edith  P.  Brocker, 

Chapel  Hill 
Second  Vice-Pres. — Joyce  Warren, 

Winston -Salem 
Secretary — Eula  Rackley,  Lumberton 
Treasurer — Mrs.  Eva  Warren,  Durham 

DIRECTOPvS 

Amy  Louise  Fisher,  Raleigh 
Mrs.  Marjorie  Cox  Gray,  Charlotte 
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PRESIDENT'S  MESSAGE 

One  more  annual  convention  of  the 
Xorth  Carolina  State  Nurses'  Associ- 
ation has  become  history.  The  nurses 
of  District  Five  were  happy  to  have  so 
many  of  you  with  us  for  the  Fifty-first 
Annual  Meeting  and  tue  hope  you  will 
come  again  in  even  larger  numbers. 

The  ivorh  of  the  organization  hnoius 
no  respite  for  any  event  and  the  days 
and  iveel'S  which  have  gone  by  since  the 
close  of  the  convention  have  been  filled 
to  the  brim  with  tnany  tasl-cs.  It  is  a 
little  early  for  me  to  give  you  a  report 
of  nursing  activities  throughout  the 
state,  but  I  am  pleased  to  tell  you  that 
some  of  the  sections  have  already 
formulated  plans  for  excellent  projects 
to  be  promoted  during  the  coming  year. 
Your  committees  toill  soon  be  function- 
ing and  I  anticipate  a  good  year  for  the 


Xorfh  Carolina  State  Nurses'  Associ- 
ation through  the  cooperative  efforts 
of  all  the  fine  members. 

And  noiv  as  we  carry  on  in  our  vari- 
ous situations  our  thoughts  turn  at 
times  to  the  appruaching  holiday  season. 
Christmas  is  a  wonderful  miracle!  Chil- 
dren are  richer  and:  their  hearts  are 
warmer  because  Santa  Clous  comes  to 
visit  them.  And  our  hearts,  too,  are 
warmed  as  we  anticipate  the  birthday 
anniversary  of  The  Prince  of  Peace. 
May  this  holy  season  bring  to  each  one 
of  you  peace  of  heart  and  added  joj/  to 
your  days.  This  is  my  wish  for  you — 
a  good  and  a  holy  Christmas  and  a  New 
Year  filled  with   choicest  blessings. 

Josephine  Kerr,  H.N. 
President 

THE  CHARLOTTE 
CONVENTION 

"Facing  Tomorro\Y's  Challenge"  ^Yas  the 
center  of  discussions  hy  the  five  hundred 
and  sixty  graduate  nurses  who  .riathered 
in  Charlotte  in  October  for  the  Fifty-first 
Convention  of  the  North  Carolina  State 
Nurses'  Association.  The  more  serious  pro- 
gram and  business  meetings  described 
below  were  interspersed  with  fun.  too. 
Miss  Miriam  Robider  was  honored  at  a 
tea  on  Wednesday  afternoon  by  the  Char- 
lotte private  duty  nurses.  On  Thursday 
evening  a  large  crowd  gathered  for  one 
of  the  most  enjoyable  banquets  the  Asso- 
ciation has  ever  had.  Between  scheduled 
meetings  there  were  many  informal  get- 
togethers.  The  thanks  and  appreciation  of 
tlie  entire  Association  go  to  the  nurses 
of  Charlotte  and  District  Five  for  the 
excellence  of  this  convention. 

The  first  day  of  the  meeting — Wednes- 
day, October  21 — was  devoted  almost  en- 
tirely to  business :  the  annual  address  of 
the  president ;  the  adoption  by  the,  dele- 
gates of  the  40-hour  week  for  registered 
professional  nurses ;  the  revision  of  the 
bylaws :  the  organization  of  three  new 
sections  and  the  streamlining  of  the  other 
sections. 

Those  attending  the  convention  turned 
their  attention  on  Thursday.  October  :22, 
to  a  discussion  of  nursing  laws  and  the 
improvement  of  the  quality  of  hospital 
nursing  practice. 

The  students  convened  in  Charlotte,  too. 
Four    hundred    and    ninety-seven    student 
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nurses  registered  for  the  Fourth  Annual 
Meeting  of  the  Student  Nurse  Association 
of  North  Carolina.  The  business  and  pro- 
gram sessions  of  this  organization  were 
held  on  Wednesday  afternoon. 

NURSING  LAW  DISCUSSION 

In  her  report  to  the  Association  mem- 
bers Miss  Josephine  Kerr  reviewed  the 
plight  of  North  Carolina  nurses  during 
the  1953  General  Assembly.  Of  the  new 
Nurse  Practice  Act,  which  will  become 
effective  on  January  1,  1954.  she  (3aid,  "We 
shall  have  a  better  law  than  the  one  we 
now  have  even  though  we  did  not  win  all 
we  wanted  and  hoped  for."  Miss  Kerr 
commended  the  members  for  their  loyal 
support  during  the  legislative  crisis  and 
said,  "The  nurse  power  in  our  state  was 
proven  far  beyond  the  expectation  of 
some  of  our  members."  She  .added  that 
valuable  public  opinion  had  been  gained 
and  said,  "In  my  opinion,  the  support  and 
interest  of  the  public  has  been  splendid." 


..-  'r,"-T- ill 


Dr.  Bernice  E.  Anderson 

Dr.  Bernice  E.  Anderson.  Chairman  of 
the  ANA  Committee  on  Legislation  and 
Professor  Nursing  Education  at  Columbia 
University,  was  the  first  speaker  of  the 
program  session  on  Thursday  morning. 
The  topic  of  her  address  was  "Problems 
of  the  Nursing  Profession  in  Relation  to 
Ijicensing    and    Practice".    Her    presenta- 


tion was  made  in  four  sections:  (1)  li- 
censure as  a  governmental  device;  (2) 
problems  encountered  when  preparing 
for  legislation  ;  (3)  content  of  provisions 
of  nursing  acts;  and  (4)  nurses'  attitudes 
toward  legislation. 

In  the  first  area  Miss  Anderson  said, 
"Some  of  our  problems  arise  from  the 
fact  that  we  have  inadequate  understand- 
ing of  the  philosophy  that  underlies  li- 
censure and  its  purix)se,  laws  and  law 
making,  and  government  in  general."  She 
commented  on  the  creation  by  some  states 
of  a  department  of  licensing  where  the 
activities  of  all  state  licensing  boards 
are  functioning  in  one  department.  "The 
role  of  the  professions  in  relation  to  laws 
needs  our  attention,"  she  said,  "because 
the  people  ■«all  actually  secure  what  they 
want  and  need.  They  can  do  it  with  the 
help  of  the  professions,  or  they  can  do 
it  alone." 

"Long  range  planning  and  study  are 
necessary."  she  said,  "when  preparing  for 
legislation.  To  a  profession  that  renders 
service,  the  needs  of  those  that  benefit  by 
it  are  of  paramount  importance."  In  de- 
scribing the  second  area  of  her  talk,  Miss 
Anderson  explained  further  that  nurses 
must  be  cognizant  of  the  fact  that  nurse 
practice  acts  are  passed  not  for  the  bene- 
fit of  nurses,  but  for  the  protection  of  the 
public  whose  servants  nurses  are. 

In  presenting  the  third  section  of  her 
subject.  Miss  Anderson  reminded  the 
group  that  she  was  talking  about  the  de- 
sirable features  of  state  nurse  practice 
acts  in  general ;  that  she  was  not  making 
criticisms  of  any  specific  law.  She  then 
mentioned  several  items  which  are  usually 
proposed  for  inclusion  in  nursing  laws 
but  become  real  problems  as  the  content 
is  studied.  They  are :  formulating  a  defi- 
nition of  nursing  practice  (nurses  have 
been  debating  this  for  many,  many  years)  ; 
listing  the  qualifications  of  those  who  de- 
sire to  be  licensed  (these  should  relate  to 
competency  rather  than  age,  citizenship, 
etc.)  ;  interstate  licensure  (if  the  regu- 
lation is  very  specific,  some  people  who 
should  be  licensed  may  be  denied  state 
registration)  ;  accrediting  of  nursing 
schools  (this  is  extremely  serious  because 
it  deals  with  standards  of  education). 

In  commenting  further  about  the  content 
of  laws,  Miss  Anderson  said,  "Legislators 
do  act  on  the  question  that  schools  should 
be  accredited  [but]  it  seems  to  me  that 
the  accreditation  of  schools  and  the  kind 
of  education  a  nurse  should  have  should 
not  be  listed  in  detail  in  the  law." 
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Evei'y  law  must  liave  an  administrative 
body,  and  this  probably  has  been  a  very 
controversial  subject  throughout  the  his- 
tory ol'  legislation  in  nursing.  Even  though 
representatives  of  colleges  and  universities 
and  hospitals  which  own  schools  of  nurs- 
ing, and  representatives  of  industries, 
hospitals  and  public  health  agencies  which 
employ  nurses  have  a  concern  about  the 
preparation  of  nurses,  explained  Miss 
Anderson,  and  even  though  there  are 
vested  interests  that  are  concerned,  usually 
because  of  economics,  who  wish  to  make 
decisions  either  with  nurses  or  for  nurses, 
"in  relation  to  professions,  it  seems  only 
sensible  that  the  administration  of  the 
law  be  done  by  those  who  are  experienced 
in  the  practice".  She  explained  further 
that  hospital  administrators  would  not 
request  representation  on  medical  examin- 
ing boards  because  physicians  i)ractice  in 
hospitals,  nor  would  proprietors  of  busi- 
ness and  industry  request  membership 
on  the  examining  boards  for  lawyers  be- 
cause large  corporations  must  employ  legal 
counsel  constantly. 


3Ir.  Paul  A.  Jolinston 

Of  the  fourth  and  final  area  of  problems 
in  relation  to  licensing  and  practice.  Miss 
Anderson  said,  "It  is  less  tangible  than  the 
ones  I  have  discussed  because  it  relates 
to  our  attitudes.  Women  throughout  ages 
have  known  that  sometimes  you  can  get 
what  you   want  by  not  making  a  direct 


attack  on  it.  We  have  to  realize,  however, 
that  there  are  times  when  you  must  take 
a  stand,  but,  as  they  say  in  the  old  fashion- 
ed movies,  you  can  smile  when  you  say  it, 
even  though  you  are  being  pretty  firm 
about  it." 

Mr.  Paul  A.  Johnston,  Assistant  Direc- 
tor, Institute  of  Government  at  the  Univer- 
sity of  North  Carolina,  participated  in 
this  discussion  by  offering  an  evaluation  of 
the  new  nurse  practice  act  and  speaking 
briefly  about  Council  of  State  Govern- 
ments and  certain  trends  in  other  states 
with  respect  to  licensing  boards. 

Like  Miss  Kerr,  Mr.  Johnston  expressed 
the  belief  that  the  new  law  will  be  "a  con- 
siderable improvement  over  the  old  one. 
although  there  remain  several  things  to 
be  considered  and  perhaps  you  will  want 
to   change   them". 

Mr.  Johnston  devoted  most  of  his  discus- 
sion of  the  new  law  to  the  theory  upon 
which  Mr.  Justice  Barnhill  based  his  con- 
curring opinion  with  the  Supreme  Court 
decision  handed  down  in  the  case  of  the 
Hamlet  Hospital  Nursing  School  versus  the 
Joint  Committee  on  Standardization  and 
the  North  Carolina  Board  of  Nurse  Ex- 
aminers. Mr.  Johnston  said,  "While  agree- 
ing with  the  results  which  had  been  re- 
leased by  the  Court.  Justice  Barnhill  took 
the  occasion  to  point  out  several  violations 
of  constitutional  law.  which  he  thought 
were  present  in  the  language  of  the  old 
Nurse  Practice  Act." 

"The  Constitution  of  North  Carolina 
placed  the  power  to  make  laws  in  the 
legislature  and  nowhere  else,"  said  Mr. 
Johnston.  "By  placing  this  power  solely 
in  the  legislature,  the  command  is  im- 
plicit that  no  other  group  of  persons  Under 
any  name  whatsoever  shall  exercise  the 
legislative  power  to  make  laws.  This  means 
that  the  legislature  itself  cannot  allow 
any  other  group  of  persons  to  exercise 
legislative  power — not  even  an  agency  cre- 
ated by  itself.  This  theory  does  not 
preclude  the  legislature  from  passing  a 
law  which  permits  an  agency  to  determine 
when  the  facts  in  a  particular  situation 
are  such  that  the  law  will  become  appli- 
cable to  that  situation.  The  concurring 
opinion  of  the  Court,  written  by  Mr.  Jus- 
tice Barnhill.  concluded  that  inasmuch  as 
the  old  law  attempted  to  delegate  to  an 
adminstrative  agency  (the  Joint  Com- 
mittee on  Standardization  and  the  Board 
of  Nurse  Examiners)  the  power  to  deter- 
mine for  itself  what  standards  and  mini- 
mum requirements  were  to  be  required 
for  accreditation,  the  Act  in  that  respect 
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was  unconstitutional,  and  any  standards 
or  minimum  requirements  set  by  tlie  Com- 
mittee and  tlie  Board  were  A'oid  and  un- 
enforceable." 

Mr.  Johnston  explained  that  Justice 
BarnhilFs  idea  was  in  accordance  with 
a  doctrine  which  was  accepted  without 
question  during  the  early  years  of  this 
century,  but  since  that  time  a  split  opinion 
has  developed  among  the  high  courts  of 
several  states  which  now  suljscribe  to  a 
somewhat  different  theory.  A  noted  lawyer 
wrote  in  the  second  decade  of  this  century, 
he  said,  that  the  doctrine  prohibiting  the 
delegation  of  legislative  power  had  virtu- 
ally retired  from  the  fleld ;  and  in  1933 
the  Chief  Justice  of  the  United  States 
Supreme  Court  wrote  that  the  Tariff 
Commi.xsion  had  been  given  powers 
amounting  to  the  delegation  of  legislative 
authority,  but  added  that  the  delegation 
was  .a  permissible  one. 

"Whichever  doctrine  is  correct  or  which- 
ever is  more  modern,  the  new  Nurse  Prac- 
tice Act  was  designed  principally  to  comply 
with  the  doctrine  expressed  by  Justice 
Barnhili,"said  Mr.  Johnston,  "and  the  most 
important  aspect  of  an  evaluation  of  the 
Act  must,  therefore,  be  based  on  whether 
the  Act  does  what  it  was  designed  to  do: 
eliminate  the  unconstitutional  delegations 
which  were  in  the  old  Nurse  Practice 
Act  by  having  the  Act  itself  set  all  stan- 
dards and  requirements  for  nursing  schools 
rather  than  leaving  this  task  to  the  Board. 
It  is  abundantly  clear  that  insofar  as 
schools  for  registered  nurses  are  concerned, 
the  Act  has  accomplished  its  purpose 
with  a  vengeance." 

In  reviewing  other  features  of  the  new 
Act,  Mr.  Johnston  explained  that  the  an- 
nual renewal  procedure  for  preparing  the 
list  of  state  accredited  schools,  to  which 
JMr.  Justice  Barnhill  also  had  objected, 
was  corrected  by  the  new  Act,  and  that 
once  placed  on  the  accredited  list,  a 
school  will  remain  there  until  the  Board 
call  for  removal.  He  agreed  heartily  with 
everyone  who  has  attempted  to  analyse 
the  new  Act  that  the  one  Board  which 
it  creates  will  be  a  great  improvement 
over  the  two  Boards  which  have  been  func- 
tioning together  for  many  years.  In  speak- 
ing of  the  composition  of  the  Board  of 
Nurse  Registration  and  Nursing  Education, 
which  the  new  Act  provides,  he  said, 
"Yours  is  the  only  [state]  licensing  board 
whose  members  include  members  from 
other  professions."  He  said  that  only 
eleven  states  have  mixed  boards  with  the 
remainder  of  the  states  having  all  nurse 
boards. 


In  recent  years  it  has  become  increas- 
ingly important  that  the  persons  in  State 
Nurses'  Associations  whose  business  it  is 
to  keep  u]>  with  current  events  in  legisla- 
tion become  familiar  with  the  Council  of 
State  Governments  and  its  publications. 
For  this  reason.  Mr.  Johnston  made  the 
following  observations :  The  Council  of 
State  Governments  is  a  fact-finding  and 
research  organization.  It  sponsors  con- 
ferences of  governors,  conferences  of  legis- 
lators, conference:^  of  other  state  officials. 
The  Council  does  not  make  recommenda- 
tions, but  it  will  publish  the  recommenda- 
tions which  are  made  during  a  conference 
which  it  sponsors.  The  purpose  of  the 
Council  is  to  promote  inter-relationship, 
coordination  and  cooperation  between 
states  and  various  regions  of  the  linited 
States;  to  promote  better  information 
concerning  the  relationship  between  the 
state  and  federal  governments ;  and  to 
promote  better  understanding  between  city 
and  county  governments  and  state  gov- 
ernments. 

"Organizational  trends  in  other  states 
regarding  licensing  boards  reveal  a  great 
number  of  attempts  to  end  the  independent 
functioning  of  licensing  boards,"  said  Mr. 
.Johnston,  "but  these  attempts  have  been, 
for  the  most  part,  unsuccessful  to  date." 

This  program  session  was  concluded 
folkm^ing  a  discussion  by  the  members  of 
the  Committee  on  Legislation  on  "The 
Next  Steps  Necessary  for  a  Good  Law". 

ACTION  TAKEN  BY  DELEGxlTES 

The  40-hour  week  for  registered  pro- 
fessional nurses  was  unanimously  approv- 
ed by  the  delegates  during  the  opening 
business  session.  The  resolution  calls  on 
members  of  the  Association  to  urge  all  em- 
ployers of  registered  nurses  to  put  the 
40-hour  week  into  effect  without  reduction 
in  salary  and  to  make  every  effort  to 
explore  all  such  policies  and  practices  as 
will  make  possible  the  institution  of  the 
5  day,  40-hour  week.  Avitb  two  consecutive 
days  oft  as  the  standard  work  week.  (See 
resolution  on  page  16) 

The  Bylaws  of  the  Association  were 
revised  extensively  in  order  that  the 
rules  by  which  the  organization  operates 
will  not  conflict  with  those  of  the  Ameri- 
can Nurses'  Association.  This  revision 
was  necessitated  by  the  structure  changes 
which  altered  the  ANA  Bylaws  in  1952. 
The  new  Bylaws  are  being  printed  and 
copies  for  all  members  will  be  sent  to 
presidents  of  district  nurses'  associations 
for  distribution  early  in  1954. 
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The  delegates  voted  for  some  minor 
amendments  to  the  Constitution  and  By- 
laws of  tlie  Sontliern  Division  of  ANA,  but 
did  not  approve  a  proposal  from  the  Com- 
mittee of  the  Southern  Division  to  change 
the  organization's  name  to  Southern  States 
Nurses  Association. 

SECTION  MEETINGS 

There  are  now  seven  sections  in  the 
North  Carolina  State  Nurses"  Association. 
All  have  brand  new  rules,  brand  new 
officers  and  are  off  to  a  good  stiirt  for  a 
splendid  year. 

The  Special  Groups  Section  was  organ- 
ized during  the  Charlotte  Convention.  It 
includes  office  nurses,  nurses  emi:)loyed  by 
nursing  organizations,  the  Red  Cross. 
registrars  and  all  for  whom  other  sections 
do  not  exist.  They  adopted  rules  which 
were  approved  by  the  Board  of  Directors 
at  the  iX)stconvention  meeting.  The  officers 
are :  Chairman,  Alma  Kermon.  17  S.  Boy- 
Ian  Ave..  Raleigh ;  1st  Vice  Chairman, 
Mrs.  Esther  Thorne  Burke.  Box  803,  Gold- 
ston  ;  2nd  Vice  Chairman.  Hazel  Johnson. 
649  N.  Main  St.,  High  Point:  Secretary. 
Mrs.  Ada  C.  Poole,  Box  456.  R'oseboro. 

The  Administrative  Section  was  dis- 
solved on  Wednesday  afternoon,  October 
21.  and  two  new  sections  were  organized : 
The  Educational  Administrators,  Consul- 
tants and  Teachers  (EACT).  and  the 
Institutional  Nursing  Service  Administra- 
tors (INSA).  These  groups  will  be  known 
by  their  initials,  but  there  t^hould  be  a 
perfect  understanding  that  those  in  one 
section  are  dealing  with  nursing  education 
while  those  in  the  other  section  are  ad- 
ministering nursing  service.  Those  who 
have  dual  positions — many  in  North  Caro- 
lina are  directing  nursing  education  and 
nursing  :vervice  dail.v — will  choose  the 
section  in  which  they  have  the  most 
interest.  Each  section  adopted  rules  and 
elected  officers. 

The  officers  of  EACT  Section  are  :  Chair- 
man. Mrs.  Charlotte  K.  Price,  Grace 
Hospital.  Morganton ;  1st  Vice  Chairman, 
Louise  Yount.  Highsmith  Hospital,  Fay- 
etteville :  2nd  Vice  Chairman.  Sister  Ger- 
trude. Mercy  Hospital,  Charlotte ;  Secre- 
tary, J.  Elizabeth  White.  Charlotte  Me- 
morial  Hospital,    Charlotte. 

The  officers  of  INSA  Section  are :  Chair- 
man, Lelia  Clark.  Duke  Hospital.  Durham  ; 
1st  Vice  Chairman.  Augusta  Laxton,  Grace 
Hospital,  Morganton ;  2nd  Vice  Chairman, 
Mrs.  Elizabeth  Parsons.  Memorial  Mission 


Hospital.  Aslivville:  Secretary,  Margaret 
Goodrum,  2820  Erwin  Road,  Poplar  Apt.. 
7-A,  Durham. 

The  General  Duty  Section  members 
amended  their  rules  and  had  Miss  Ethel 
Strueben.  Assistant  Executive  Secretary 
of  ANA.  to  speak  to  them  on  and  to  assist 
them  with  the  general  reorganization  of 
their  section.  In  her  various  talks  to  these 
hospital  nurses  who  are  engaged  in  lied- 
side  nursing,  she  reviewed  every  phase  of 
the  ANA  work  which  is  done  on  their  be- 
half. New  officers  for  the  General  Duty 
Section  are :  Chairman,  Mrs.  Ruth  F. 
Peters.  Veterans  Hospital.  Fayetteville  ;  1st 
Vice  Chairman,  Mrs.  Margaret  D.  Mims. 
311  Brainard  Ave.,  Fayetteville;  2nd  Vice 
Chairman.  Faye  Simp.son,  Alamance  Gen- 
eral Hospital.  Burlington  ;  Secretary,  Mrs. 
Elizabeth  S.  Howie.  114  Ruth  St.,  Fayette- 
ville, 

The  Public  Health  Section  had  one 
l)usiness  and  one  program  meeting.  Miss 
Judith  Wallin.  ANA  staff  member  work- 
ing almost  constantly  with  public  health 
sections,  addressed  the  members  at  their 
program  session  on  "Functions  of  Public 
Health  Sections".  She  then  assisted  vhem 
during  the  business  meeting  in  completel.v 
reorganizing  the  section  and  preparing 
new  rules.  The  officers  for  this  section  are  : 
Chairman.  Mrs.  Nan  B.  Cummings.  Far- 
mer ;  1st  Vice  Chairman,  Virginia  Phillips, 
City  Health  Dept..  Charlotte:  2ud  Vice 
Chairman,  Mrs.  Mary  King  Bailey,  1314 
Banbury  Rd..  Raleigh  :  Secretary.  Ida  Reid 
Cohen,  City  Health  Dept.,  Asheville. 

The  Private  Duty  Section  members  had 
Miss  Miriam  Robider.  Chairman  of  the 
ANx\  Private  Duty  Section,  who  is  a  native 
of  Georgia  but  is  now  residing  in  Balti- 
more, with  them  throughout  the  conven- 
tion. She  addressed  them  formally  and 
then  made  several  impromptu  talks  and 
served  as  consultant  on  several  matters. 
This  group  not  cnly  reorganized  their 
section  by  revising  the  rules,  but  they 
amended  the  state-wide  minimum  stan- 
dards of  employment  for  private  duty 
niu'ses,  which  brings  the  minimum  fee 
for  8-hour  duty  up  to  $10.  (See  page  IT  I 
The  officers  of  this  section  for  the  com- 
ing year  are :  Chairman,  Mrs.  L.  W.  Gur- 
ley.  915  Arlington  Ave..  Rocky  Mcunt ; 
1st  Vice  Chairman.  Mrs.  Laura  Hege.  Rt. 
2.  Sardis  Circle.  Charlotte ;  2nd  Vice 
Chairman.  Pearle  A.  Pearson,  760  N.  May 
St..  Southern  Pines :  Secretary.  Fannie 
Dean,  616  Fifth  .Ave..  Green.sboro. 

Industrial  Section  members  had  pro- 
gram  ;;nd   business   sessions.    This   is    che 
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only  section  of  the  Association  wtiicli  had 
completed  its  reorganization  prior  to  the 
convention.  Until  last  May,  there  had 
been  an  Office  and  Industrial  Section. 
After  the  streamlining  of  ANA  in  1952, 
the  industrial  nurses  began  plans  for  a 
section  for  industrial  nurses  only.  The  or- 
ganization meeting  was  held  in  Winston- 
Salem  last  May  where  rules  were  formu- 
lated and  adopted  and  later  approved 
by  the  Board  of  Directors  of  the  NCSNA. 
Their  program  session  on  Thursday  after- 
noon was  splendid.  Dr.  Joseph  M.  Bos- 
worth,  Medical  Division  Director,  Liberty 
Mutual  Insurance  Company  of  Atlanta, 
spoke  on  "Developing  and  Coordinating 
a  Medical  Program  in  Industry".  Officers 
elected  by  the  Industrial  Section  are: 
Chairman,  Frances  Bethune,  Rt.  4,  Box 
555%,  Charlotte;  1st  Vice  Chairman,  Mrs. 
Etta  C.  Horner.  709  Texas  Ave.,  Burling- 
ton ;  2nd  Vice  Chairman,  Mrs.  Elizabeth 
C.  Tice,  3413  Draper  Ave.,  Charlotte ;  Sec- 
retary, Mrs.  Grace  Hege  Nifong,  1809 
Ebert  St..  Winston-Salem. 


JOINT  SECTION  PROGRAM 

The  Administrative,  General  Duty  and 
Private  Duty  Sections  combined  forces 
for  their  program  sessions  on  Thursday 
Afternoon,  October  22.  Marian  Alford,  Di 
rector.  Department  of  Hospital  Nursing 
Service  of  the  National  League  for  Nurs- 
ing,  came  from  the   New   York   office   to 
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address  them  on  ''Improving  the  Quality 
of  Hospital  Nursing  Practice".  Immedi- 
ately after  her  presentation,  Mrs.  Edna 
S.  Petty,  Director  of  Nurses  at  Gaston 
Memorial  Hospital  in  Gastonia,  moderated 
a  panel  discussion  on  the  same  subject. 

Miss  Alford  reviewed  some  of  the  trends 
of  the  past  50  years — trends  that  have 
directly  affected  nursing — trends  that  have 
brought  about  additional  demands  for 
nursing  care  and  trends  which  must  be 
taken  into  consideration  in  order  to  con- 
sider ways  of  Improving  the  Quality  of 
Hospital  Nursing  Practice. 

"Nursing  service  administrators  today 
are  considering  ways  of  improving  nursing 
service  through  better  utilization  of  the 
skills  of  available  personnel."  she  said. 
"This  calls  for  experimentation  for  each 
nursing  service  differs  with  the  purposes, 
philosophy  and  objectives  of  the  hospital, 
type  of  patient,  available  personnel,  and 
physical  facilities,  and  changes  in  nursing 
service  must  be  made  without  interruption 
of  patient  care.  Some  of  the  things  that 
are  being  done  are  : 

"1.  Function  studies,  job  analyses  and 
descriptions  to  clarify  the  changing 
roles  of  all  personnel.  The  problem  is 
how  to  use  services  of  all  to  best  ad- 
vantage. Research  studies  are  of  fun- 
damental assistance,  A  person  func- 
tioning at  the  highest  level  of  his 
ability  most  of  the  time  is  the  happiest 
and  most  effective  worker. 
"2.  Orientation  and  staff  education  pro- 
grams for  all  personnel,  including  pri- 
vate duty  nurses. 
"3.  Emphasizing  improving  interpersonal 
relations.  The  activities  of  the  nursing 
department  cut  across  all  other  de- 
partments. 
"4.  Standardizing  supplies  and  equipment 
for  the  sake  of  economy  of  budget  and 
of  personnel  time. 
"5.  Releasing  nurses  from  non-nursing  du- 
ties such  as  errands,  housekeeping ; 
providing  recovery  rooms,  central  sup- 
ply, ward  clerks. 
"6.  Developing  the  nursing  team  and  help- 
ing the  leader  to  attain  a  feeling  of 
satisfaction  and  security  in  this  new 
position  of  leadership.  Good  orienta- 
tion of  all  concerned  is  necessary  if 
the  team  is  to  be  successful. 
"7.  Developing  the  staff  nurse  as  the  spe- 
cialist in  nursing  care,  capable  and 
willing  to  give  though  often  not  actu- 
ally giving  the  skilled,  direct  care 
which  a  patient  frequently  requires, 
since  she  cannot  stretch  her  own  time 
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to  do  all  things  herself  for  her  pa- 
tients. She  must  be  helped  to  develop 
her  abilities  to  plan  for  auxiliary- 
workers,  to  direct  them,  to  supervise 
them,  to  teach  them  and  to  establish 
a  good  working  relationship  with  her 
co-workers. 
"S.  Recognizing  and  developing  the  po- 
tentialities of  the  private  duty  nurse 
also  as  a  specialist  in  nursing  care 
and  one  who  may  be  called  upon  to 
give  the  patient  the  constant  skilled 
care  which  the  general  duty  nurse 
is  not  free  to  give.  This  calls  for  an 
;  analysis  of  a  changing  role  by  some 
private  duty  nurses.  Gone  are  the  days 
when  a  nurse  can  look  to  private  duty 
as  the  field  to  turn  to  after  inactivity, 
as  the  one  in  which  to  brush-up  or 
the  field  from  which  fewer  demands 
will  be  made  upon  her  resources,  per- 
sonal or  professional.  The  interpreta- 
tion of  the  field  that  I  have  in  mind 
points  up  the  necessity  for  assurance 
that  the  nurse  is  thoroughly  familiar 
with  new  methods  of  patient  care, 
equipment  and  its  use.  that  she  under- 
stands the  drugs  she  is  administer- 
ing and  knows  the  results  that  the 
physician  seeks,  that  she  understands 
the  physical,  emotional,  spiritual  and 
rehabilitative  needs  of  the  patient  who 
is  subjected  to  the  present  day  con- 
centrated treatment  that  goes  with 
short  hospitalization.  She  truly  may 
be  a  member  of  the  hospital  team, 
meeting  a  need  that  no  one  else  has 
opportunity  to  meet. 
"9.  Promotion  of  the  philosophy  of  consul- 
tative management  with  communi- 
cations upward  as  well  as  downward, 
and  utilizing  good  suggestions  of  pri- 
vate duty  and  staff  nurses  and  others 
in  nursing  department  with  recog- 
nition of  'experts'  at  home. 
"10.  Evaluation  of  what  is  being  done  and 
how,  an  evaluation  periodically  and 
cooperatively  by  nurses'  aide,  bed- 
side nurse,  head  nurse,  supervisor. 
director  of  nursing — ^and  patient  and 
doctor  as  indicated — with  emphasis 
on  work  simplification,  new  and  better 
methods,  elimination  of  the  unneces- 
sary and  always  with  the  question 
'does  this  contribute  to  better  patient 
care?' 
"Whatever  the  plan  for  improving  the 
quality  of  hospital  nursing  service  prac- 
tice, it  is  well  to  remember  that  no  plan  fits 
all  institutions  without  some  adaptation. 
Another  imiwrtant  factor  is  that  any  plan- 
ning of  this  kind  for  maximum  utilization 


of  the  skills  of  all  nursing  personnel  must 
be  cooperative  to  be  effective.  The  pre- 
sent day  nursing  staff  is  the  result  of  a 
transition  from  professional  nurse  staff 
to  one  with  an  increasingly  higher  pro- 
portion of  ncn-nurse  personnel.  We  must 
be  ready  to  recognize  the  worker  as  an 
individual  rather  than  a  person  in  a  pro- 
fessional or  non-professional  category. 
Auxiliary  and  professional  staff  are  now 
partners  in  patient  care  and  it  is  the 
person  on  the  job  often  who  has  the  best 
ideas  for  improving  ways  of  doing  that 
job." 

BANQUET 

The  1953  Convention  Banquet  was  one 
of  the  loveliest  parties  the  Association  has 
ever  had.  The  ballroom  at  Hotel  Charlotte, 
appropriately  and  elegantly  decorated  by 
the  members  of  Charlotte  Memorial  Alum- 
nae Association  with  Mrs.  Gilmer  Howie, 
a  Charlotte  private  duty  nurse  and  presi- 
dent of  the  Green  Thumb  Garden  Club,  and 
Mrs.  Lester  R.  Carlton,  president  of  the 
Garden  Department  of  the  Charlotte  Wo- 
man's Club,  as  captains,  never  presented  a 
more  perfect  harvest  scene. 

The  speaker's  table  looked  magnificent 
with  its  bank  of  pumpkins  and  autumn 
fruits  draped  with  luscious  grapes.  There 
were  autumn  leaves  and  flowers  and  can- 
dlelight— all  adding  warmth  to  the  beauty 
of  the  room. 

Miss  Kerr  who  had  presided  with  much 
dignity  and  grace  over  business  and  pro- 
gram sessions  for  three  days  suddenly 
became  an  accomplished  toastmistress. 
The  following  special  guests  were  at  her 
table  and  were  introduced  by  her :  Mr. 
George  Harris,  Chairman.  Continuing  Com- 
mittee on  Nursing  of  the  Medical  Care 
Commission,  and  Mrs.  Harris  ;  Miss  Miriam 
Robider ;  Miss  Ethel  Strueben :  Miss  Ju- 
dith Wallin ;  Dr.  Joseph  Bosworth  ;  Miss 
Marian  Alford ;  Miss  Martha  Adams, 
President  of  District  Five.  NCSNA  :  Mrs. 
Marjorie  C.  Gray.  Chairman.  Committee  on 
Arrangements :  Miss  Mary  Belle  May, 
Dii'ector  of  Nurses.  Presbyterian  Hospital ; 
and  Miss  .Anne  Barentine. 

Everyone  present  was  pleased  to  have 
a  "special"  welcome  on  the  banquet  pro- 
gram from  five  outstanding  Charlotte 
nurses,  the  pictures  of  whom  formed  the 
program  cover.  They  were  Miss  Eugenia 
Henderson,  fourth  president  of  the  NC- 
SNA ;  Miss  Josephine  Kerr,  current  presi- 
dent of  the  NCSNA:  Miss  Julia  Lebby, 
a  retired  Charlotte  nurse ;  Miss  Mary 
Belle    May,    and    Miss    Estelle    Torrence. 
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Miss  Anne  Barentine  in  her  own  inimitable 
way  presented  each  "lady  of  the  pictui-e" 
to  the  diners. 

The  speaker  of  the  evening  had  a  grave 
subject  but  he  did  not  attempt  to  expound 
any  area  of  nursing.  Being  a  professor  of 
English    at   the   Woman's    College   of   the 


Id.  AloKzo  C.  Hall 

"University  of  North  Carolina  at  Greens- 
boro, one  might  have  expected  a  lecture 
which  many  of  us  could  have  used.  Instead 
of  anything  serious,  Dr.  Alonzo  C.  Hall 
chose  to  address  us  on  "Grave  Humor". 
It  was  grave.  Indeed,  it  was  grave  yard. 
And  it  was  humorous,  too.  One  epitaph 
after  another  characterized  hy  the  speaker 
provided  much  delectation. 

Other  entertainment  included  dinner 
music  by  the  Michael  Wise  Trio  ;  songs  and 
jokes  by  the  Charlotte  Optimist  Club 
<juartet ;  and  the  presentation  of  door 
prizes. 

OFFICERS  ELECTED  OR  REELECTED 
Miss  Josephine  Kerr,  1130  Buchanan 
Street,  Charlotte,  was  reelected  President. 
Mrs.  Edith  P.  Brocker.  IG  Rogerson  Drive. 
Chapel  Hill,  was  reelected  First  Vice  Presi- 
dent. Miss  Joyce  Warren,  AS-SO  Twin 
Castles,  Winston-Salem,  was  elected 
Second  Vice  President.  Miss  Eula  Rackley. 
510  Cedar  Street.  Lumberton,  was  reelected 
Secretary.  Mrs.  Eva  ^Y.  Warren,  1204 
Sixth  Street,  Durham,  was  reelected  Treas- 
urer. 


Miss  Amy  Louise  Fisher,  410  N.  Wil- 
mington Street,  Raleigh,  and  Mrs.  Mar- 
jorie  Cox  Gray.  501  Keswick  Avenue, 
Charlotte,  were  elected  for  two-year  terms 
as  directors.  Misses  Elaine  Mashburn,  40 
Holland  Street,  Asheville,  and  Elizabeth 
L.  Kemble,  Box  389,  Chapel  Hill,  were 
elected  in  1952  for  two-year  terms  as 
directors. 

Other  directors  are  chairman  of  the 
seven  sections :  Mrs.  Charlotte  K.  Price, 
Mrs.  Ruth  Peters.  Miss  Frances  Bethune, 
Miss  Lelia  Clark,  Mrs.  L.  W.  Gurley,  Mrs. 
Nan  B.  Cummings  and  Miss  Alma  Kermon. 
(See  report  of  section  meetings  for  ad- 
dresses) 

YOU  ARE  APPOINTED 

After  reviewing  the  strenuous  i:)rogram 
of  the  As.sociation  for  last  year,  much  of 
which  was  caused  by  the  legislative  crisis, 
Miss  Kerr,  in  her  annual  message  to  the 
delegates  in  session  in  Charlotte  in  Oc- 
tober, said,  "One  of  my  ambitions  for 
the  NCSNA  is  that  90%  of  the  registered 
nurses  in  North  Carolina  will  be  members. 
Another  hope  is  that  every  member  of  the 
Association  will  consider  herself  a  re- 
cruiter for  one  new  member  and  one  stu- 
dent for  one  of  our  schools." 

The  Roster  of  Registered  Ntirses  m 
Xo)ih  Carolina  which  was  sent  to  all 
district  presidents  about  September  1,  1953, 
could  be  used  extensively  to  get  invitations 
to  non-members  to  join  the  Association. 
This  blue  booklet  has  the  names  and  ad- 
dresses of  all  currently  registered  nurses 
in  North  Carolina  listed  by  counties.  It 
is  now  quite  easy  to  locate  niu'ses  who  do 
not  belong  to  their  professional  organiza- 
tion. You  are  appointed  to  assist  your  Dis- 
trict president  and  Committee  on  Mem- 
bership in  urging  those  nurses  who  do 
not  "belong"  to  join. 

Every  registered  nurse  in  this  state 
should  be  contactecl  before  January  1,  1954, 
about  ANA  membership  for  next  year. 
Each  one  should  receive  a  statement  of 
dues  from  her  District  Association  by 
January  1.  You  are  appointed,  to  help 
get  this  job  done  in  your  District. 

There  are  6,669  registered  nurses  cur- 
rently registered  and  employed  in  the 
state,  but  only  3,606  of  them  belong  to 
ANA,  the  State  Nurses'  Association  and 
the  District  Nvirses'  Association.  Look  at 
the  figures ! 

Registered — Private    Duty    Nurses — 1,616 
— Members,  only — 1171 
Registered — Public    Health    Nurses —    514 
— Members,  only —  290 

(Continued  on  Page  15) 


North  Carolina 
State  Nurses'  Association 


Our  Association  is  sponsoring  this  Group  Plan  of  Income  In- 
surance for  us. 

We  need  the  security  of  income  protection  to  take  care  of  our 
expenses  during  periods  of  disability  resulting  from  sickness 
and  from  accident. 

We  can't  beat  it  — so  lefs  join  it! 

Enroll  Today  without  delay! 

Income  and  not  ''How  Come"  pays  the  butcher,  baker  and  light 
bill! 

No  Examination  Required 
Exclusively  for  Members 


Here  Are  The  Benefits 

FOR  ACCIDENTAL  INJURY 

; ",  PLANA         PLANB         PLAN  C 

A  Weekly  Indemnity  for  Total  Disability  with 

the  first  day  up  to  52  WEEKS $30.00      $25.00      $20.00 

Actual  Medical  Expense  up  to  the  Amount 
of  One  Week's  Indemnity  in  case  of  non- 
disabling   injuries  $30.00      $25.00      $20.00 

FOR  DISABILITY  DUE  TO  ILLNESS 

A  Weekly  Indemnity  beginning  with  the 
eighth  day  of  disability  or  the  first  day  of 
hospital  confinement  (whichever  occurs  first) 

up  to  52  WEEKS $30.00     $25.00     $20.00 

FOR  ACCIDENTAL  DEATH  AND  DISMEMBERMENT 

Loss  of  Life $1000  $1000  $1000 

Loss  of  Both  Hands,  Feet  or  Eyes $2000  $2000  $2000 

Loss  of  One  Hand,  Foot  or  Eye $  500  $  500  $  500 

(The  above  amounts  are  payable  in  addition  to  any  other  Indemnity  provided  in 
the  policy.) 

PLAN  A        PLAN  B         PLAN  C 

Annual 
THE  COST  IS  LOW 


Annual 

$59.00 

$49.00 

$39.00 

Semi-Annual 

$29.75 

$24.75 

$19.75 

Quarterly 

$15.00 

$12.50 

$10.00 

Plans  A,  B  or  C  are  available  to  members  earning  $2400  or  more  annually. 
Plans  B  or  C  are  available  to  members  earning  $2000  or  more  annually. 
Plan  C  is  available  to  members  earning  less  than  $2000  annually. 

OPTIONAL  HOSPITAL  AND  SURGICAL  BENEFITS 

$7.00  per  day  up  to  70  days,  plus  $70.00  Mis-  ADDITIONAL  PREMIUMS 

cellaneous    Hospitalization    Expense.    Also    re-  Annual  $23.10 

imburses  for  Surgical  Operations  up  to  $150.00  Semi-Annual    $11.55 

according  to  the  Schedule.  Quarterly  $  5.80 

Available  to  members  under  age  60  who  apply  for  Plan  A,  B,  or  C. 
Fill  in  Application 


I  hereby  apply  to 

CONTINENTAL  CASUALTY  COMPANY,  CHICAGO,  ILLINOIS 

for  Accident  and  Sickness  Insurance  under  the  Plan  sponsored  by 

NORTH   CAROLINA  STATE  NURSES'  ASSOCIATION 

Name  in  full?  

Date  of  Birth?  ._ Place  of  Birth?  

Occupation? Annual  salary  $ 

City  and  State? — 

Beneficiary? Relationship? 

1,     Are  you  now  regularly  employed  and  on  full  time  doty? 


2.     Are  you  now  to  the  best  of  your  knowledge  and  belief  in  good  health  and  free  from 
any  physical  impairment  or  disease?   (Give  details  of  all  exceptions) 


3.      Have  you  in  the  past  10  years  had  any  injury,  sickness  or  physical  condition  requiring  a 
doctor's  care  or  a  surgical  operation?  (If  so,  state  nature,  dates  and  duration  of  disability.) 


4.     Have  you  ever  been  advised  to  have  a  surgical  operation  which  has  not  been  performed? 
(If  so,  when  and  for  what?)  __._ _ 


5.      Has  any  application  by  you  for  life,  health  or  accident  insurance  ever  been   rejected, 
rated  up,  postponed,  withdrawn,  or  renewal  of  policy  refused?  (Give  full  particulars.) 


Check  Plan  Selected      Check  Method  of  Premium  Payment  Desired 

Weekly            Principal 
Plan                  Indemnity             Sum 

Annual 

—  Premiums  — 
Semi-Annual           Quarterly 

□  A            $30.00       $1000 

□  B             $25.00       $1000 

□  C             $20.00       $1000 

□  Hospital  &  Surgical 
Coverage 

□  $59.00 

□  $49.00 

□  $39.00 

□  $23.10 

□  $29.75     □  $15.00 

□  $24.75     □  $12.50 

□  $19.75     □$10.00 

□  $11.55     □$  5.80 

$7.00  per  day  up  to  70  days. 

$70.00  Misc. 

Fees,  $150.00  Surgical 

I  understand  that  the  insurance  as  applied  for  shall  not  become  effective  unless  I  am  on  full 
time  active  duty  on  the  effective  date. 

Date       ._ X : 

Signature  of  Applicant 

Mail  to  LEE  PARKER,  Administrator 
705  Commercial   Building     —     Raleigh,  N.  C. 


HERE  ARE  SOME  OF  THE  ADVANTAGES 
OF  OUR  GROUP  PLAN 

1 .  The  lowest  premium  cost  ever  offered  Nurses 
for  comparable  protection. 

2.  Every  kind  of  sickness  covered. 

3.  House  confinement  never  required  except 
when  on  vacation  or  leave  of  absence  and 
then  for  sickness  only. 

4.  No  restrictions  as  to  pre-existing  conditions 
if  the  application  is  complete,  correct  and 
accepted  by  the  company. 

5.  No  reduction  of  benefits  because  of  other 
insurance. 

b.    World-wide  coverage. 

7.  Our  Group  Plan  is  underwritten  by  America's 
number  one  Accident  and  Sickness  Company; 
specialist  in  writing  income  protection  for 
Nurses  -  Continental  Casualty  Company. 


Decemher,  IQoo 


TAR  HEEL  NURSE 


15 


(Continued  from  page  10) 
liogistered — Institutional    Nurses — 3,(i!»4 
—Members,  only— 1840 

( GD— 1011— EACT— 170— INSA—(w!» ) 
Itegistered — Industrial  Nurses — 164 
— Members,  only — 57 
Re.gistered — Office  and  other — 681 
- — Members,  only — 248 

You  are  (ippoiiitcd  to  change  these  ugure.s 
so  that  the  greater  number  in  each  ■iccu- 
pational   field  Avill  be  members. 

"All  of  us  know  that  there  are  certain 
registered  nurses  who  have  legitimate 
reasons  for  not  belonging,  such  as,  young 
mothers  busy  rearing  families,  or  who  for 
other  reasons  are  not  engaged  in  active 
nursing  and  cannot  participate  in  the 
])rogram  of  work."  Miss  Kerr  told  the 
delegates  of  the  Fifty-first  Convention. 
*"We  know,  however,  there  are  nurses  who 
enjoy  the  practice  of  their  profession,  en- 
joy the  benefits  of  the  Economic  Security 
Program,  the  Legislative  Program,  the 
prestige  of  nursing,  yet  remain  out  of  the 
Association.  My  reason  for  wanting  these 
nurses  to  belong  is  not  wholly  selfish, 
not  entirely  because  the  x\ssociation  needs 
their  supiwrt ;  not  just  because  I  think 
it  is  not  exactly  fair  that  they  enjoy 
the  benefits  which  the  members  are  paying 
for.  but  I  have  another  reason  for  wishing 
they  belonged.  I  want  to  share  with  them 
the  lovely  things  I  have  because  I  am 
a  member  of  my  professional  organization. 
I  shall  mention  only  one — the  INSPIRA- 
TION I  derive  from  the  friendships  my 
profession  affords  me.  Simply  knowing  tlie 
wonderful  women  whose  contributions, 
through  nursing,  are  making  the  world 
a  better  place  in  which  to  live,  the  first 
hand  knowledge  of  their  zeal  for  good 
nursing  care  for  the  sick,  their  conscien- 
tious endeavors  for  all  that  is  good  in 
nursing  in  the  various  fields  of  occupation 
— the  bedside  nurse,  the  teacher,  the  ad- 
ministrator and  others — is  the  source 
of  my  pride  and  my  inspiration  in  being 
a  member  of  our  Association.  This  is 
the  pleasure  I  wish  to  share  with  every 
nurse.  I  cannot  believe  that  all  nurses 
who  are  not  members  are  impervious  to 
OUT  solicitations  to  them  to  join  the  Asso- 
ciation." 

Ynii  arc  appointed  to  work  to  increase 
the  membership  of  your  Association.  Miss 
Kerr  says  90%  of  those  currently  register- 
ed and  emplo.ved  should  be  members.  The 
state  officials — Governor  and  legislators — 
last  spring  did  not  think  56+%  meant  a 
very  strong  membership  organization.  You 
are  appointed  to  help  correct  this  im- 
pression. 


EIGHT  HOURS 

(77ir  campai!/)!  for  an  cii/lif-trour  irork 
dan.  hef/uii  in  earnest  after  the  Cirit  War, 
resulted  in  the  passage  of  an  eif/ht-hour 
laic  h}i  Congress  on  June  25.  18G8.  It  prored 
ineffcetual.  This  song,  hg  I.  G.  Blanchard. 
written  during  the  original  campaign,  iras 
revived  in  the  SO's.  when  lahor  tvorked  for 
a  more  effect  ire  Jair.  It  hecame  the  official 
song  of  the  moremcnt.  which  culminated 
■in  a  great  demonstration  on  May  1.  1886 — 
the  first  Mag  Dag  celehratifm.  The  first 
verse  only  is  printed  here.) 
We   mean   to   make  things   over,    we   are 

tired  of  toil  for  naught. 
With   but  bare   enough   to  live   upon   and 

ne'er  an  hour  for  thought ; — 
We   want   to    feel   the   sunshine,    and    we 

want  to  smell  the  flow'rs. 
We  are  sure  that  God  has  willed  it.  and 

we  mean  to  have  eight  hours. 
We're    summoning    our    forces    from    the 

ship.vard.  shop,  and  mill. 
Eight  hours  for  work,  eight  iKsurs  for  rest, 

Eight  iKUirs  for  what  we  will, 
(from  Fireside  Book  of  Favorite  American 
Songs ) 

HOW  TO  MAKE  A  LAW 

The  film,  "Wisconsin  Makes  Its  Laws," 
has  been  chosen  by  the  ANA  Committee 
on  Legislation  as  a  blueprint  on  legisla- 
tive procedure.  It  gives  a  clear  picture 
of  how  the  need  for  a  law  can  be  met  by 
citizen  action.  The  processes  of  legislation 
are  shown  from  initial  discussion  in  rural 
groups  to  final  passage  of  the  law.  Step 
b.v  step  phases  of  lawmaking  are  pre- 
sented, including  introduction  of  a  bill 
to  the  legislature,  referral  to  committee, 
public  hearings,  engrossment,  lobbying, 
legislative  voting,  governor's  signature  and 
apiieal  before  Supreme  Court. 

The  incident  chosen  as  an  example  is 
a  fictitious  Inll  for  prevention  of  forest 
fires :  however  both  bill  and  locale  can 
be  adapted  to  nursing  requirements.  The 
film  is  a  stimulating  survey  which  should 
prove  valuable  for  state  and  district  pro- 
gram meetings,  and  especially  for  com- 
mittees on  legislation  in  orienting  their 
members. 

This  film  is  available  on  loan  at  a 
minimum  cost  through  the  ANA-NLN  Film 
Service,  2  Park  Avenue,  New  York  16, 
New  York.  It  is  also  available  on  h^an 
at  the  cost  of  $5.00  from  University  of  Wis- 
consin. Bureau  of  Visual  Instruction.  Uni- 
versity Extension  Division,  1312  AV.  John- 
son Street,  Madison  6,  Wisconsin, 
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A  RESOLUTION  CALLING  FOR  THE  40-HOUR  WEEK 

FOR 
REGISTERED  PROFESSIONAL  NURSES 

WHEREAS,  The  40-hour  week  is  a  highly  effective  economic  and  social 
inducement  for  employed  nurses  to  remain  in  their  present  positions,  for 
inactive  nurses  to  return  to  duty,  and  for  prospective  students  of  nursing 
to  enter  the  profession ;  and 

WHEREAS,  The  40-hour  week  is  accepted  as  the  basic  work-week  for 
the  great  majority  of  employed  groups  throughout  North  Carolina  and  the 
United  States ;  and 

WHEREAS,  The  nurses  of  North  Carolina  have  repeatedly  expressed 
approval  of  the  ANA  economic  security  program  which  includes  the  pro- 
motion of  a  40-bour  week ;  and 

WHEREAS,  Since  October  1949  all  minimum  standards  adopted  by 
sections  and  approved  by  the  Board  of  Directors  have  included  a  40-hour 
work  week ;  and 

WHEREAS,  The  experience  of  institutions  and  agencies  employing  regis- 
tered professional  nurses  has  proved  the  40-hour  week  to  be  a  valid,  feasible 
and  effective  method  for  meeting  the  problems  of  staffing,  recruitment, 
and  turnover ;  therefore  be  it 

Resolved,  That  the  delegates  of  the  North  Carolina  State  Nurses'  Asso- 
ciation call  on  all  employers  of  registered  professional  nurses  to  put  into 
effect  the  40-hour  week  as  the  basis  of  payment  for  registered  pi'ofessional 
nurses,  without  reduction  in  salary,  and  with  the  request  that  employers 
make  every  effort  to  explore  all  su.ch  policies  and  practices  as  will  make 
possible  the  institution  of  the  five-day,  40-hour  week,  with  two  consecutive 
days  off,  as  the  standard  work  week  for  registered  professional  nurses ;  and 
be  it  further 

Resolved.  That  any  woi'k  by  registered  professional  nurses  beyond  the 
40-hour  week  be  compensated  on  the  standard  basis  of  time-and-one-half ; 
and  be  it  further 

Resolved,  That  the  members  of  the  NCSNA  be  urged  through  the  district 
and  state  sections,  and  district  associations,  to  work  for  immediate  implemen- 
tation of  the  40-hour  week  as  set  forth  in  this  resolution. 


WHAT  EVERY  NURSE  '^  ^<5tli  accidents  and  sickness  are  covered ; 

jjwj^-jyi-  -p.    TT-AjnAyV  liouse  confinement  is  not  required  except 

oxlUUljl/    IvINUW  fQy    sickness    during    vacations    or   leaves 

Here  is  what  you  need  to  know  about  of  absence  {vever  for  accident)  ;  coverage 

the  special  plan  of  income  protection  spon  is  world-wide ;  benefits  cannot  be  reduced, 

sored  by  the  NCSNA  for  your  benefit.  "ot  even  because  of  more  hazardous  work 

You  can  receive  a  weekly  income  under  or  other  insurance  policies ;  and  conditions 

our  Accident  and  Sickness  Insurance  Plan  existing  before  your  policy  was  in  force 

if  you  are  unable  to  work  because  of  in-  fi^'e  covered. 

jury  or  sickness.   Coverage  is  more  com-  No  nurse  can  afford  to  be  without  this: 

plete  and  protection  is  better — at  a  cost  protection.  For  enrollment  details  see  the 

less   than  that   of   comparable   individual  center  advertisement  in  this  issue,  fill  out 

policies.  the  application,  and  send  it  to  Mr.  Lee  Par- 

This   salary  protection  plan  has  many  ker.    705    Commercial    Building,    Raleigh, 

special    features.    Briefly,    they    include :  N.  C. 
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MINIMUM  EMPLOYMENT   STANDARDS 

for 

PRIVATE  DUTY  NURSES 

{Approved  iy  the  Board  of  Directors  of  the 
North  Carolina  State  Nurses'  Association) 

October,    1953 
FEES 

1.  Daily  rates: 

Consecutive  eight-liour  schedule,  or  fraction  thereof $10.00 

2.  Hourly  rates: 

(To  be  used  only  when  employment  is  specifically  on  an  hourly  basis. 
Total  time  not  to  exceed  three  hours.) 

(a)  First  hour  or  fraction  thereof $    3.00 

(b)  Each  successive  hour  or  fraction  thereof  $    1.50 

3.  Specific  services: 

(When  called  for  special  treatment,  e.g.,  hypodermics,  dressings,  etc.) 
Hourly  rates  apply. 

4.  3Iiiltiple  nursing: 

(Nursing  of  two  patients  on  an  emergency  basis  until  an  additional 
private  duty  nurse  is  available.  Nursing  of  more  than  two  patients  shall 
be  considered  staff  nursing.) 

Consecutive  eight-hour  schedule,  or  fraction  thereof,  the  fee  for  eight- 
hour  duty  plus  half,  to  be  divided  equally  between  the  patients. 

5.  Relief  nursing: 

(General  duty  nursing  in  institution,  office  or  industry.) 

(a)  Not  to  exceed  14  days  within  a  calendar  month — private  duty  rate 
applies. 

(b)  Over   14  days  within  a  calendar  month — employer's   general    duty 
salary  rate  and  other  employment  policies  apply. 

6.  Cancellation: 

A  nurse  notified  of  cancellation  after  arrival  at  place  of  employment  re- 
ceives fee  for  one  day. 
MEALS 

1 .  Iiistitiition : 

A  nurse  on  any  shift  has  the  same  privilege  as  the  nursing  staff  regarding 
purchase  of  meals  from  the  institution. 

2 .  Home : 

A  nurse  on  any  shift  is  furnished  one  meal  by  the  patient. 
TRAVEL, 

1.  Between  the  hours  of  11  p.m.  and  6  a.m.,  taxicab  travel  is  at  the  expense 
of  the  patient. 

2.  Outside  district  limits,  travel  expenses  for  a  round  trip,  including  cost  of 
transportation,  food  and  lodging,  are  paid  by  the  patient.  Receipts  for 
such  expenses  are  presented  to  the  patient. 

3.  When  nurse's  own  car  is  used  on  a  case  outside  district  limits,  the  patient 
is  charged  seven  cents  per  mile. 

PAYMENT 

Bills  are  payable  on  presentation  or  weekly. 

HOURS 

1.  Consecutive  eight-hour  duty,  including  30-minute  meal  period. 

2.  Relays  from  7  a.m.  to  3  p.m.;  from  3  p.m.  to  11  p.m.;  from  11  p.m.  to 
7  a.m.  A  nurse  called  within  these  periods  (for  example,  at  11  a.m.  or 
5  p.m.)  remains  only  until  the  next  relay.  Nurse  reports  for  duty  10 
minutes  before  change  of  shift. 

3.  A  nurse  has  the  privilege  of  arranging  for  relief  after  14  days. 
FACILITIES  PROVIDED  BY  HOSPITAL  FOR  PRIVATE  DI  TY  NURSES 

1.  Provisions  for  orientation  to  physical  layout,  special  techniques,  routines 
and  regulations  of  the  hospital. 

2.  Adequate  locker,  lunch  and  dressing  rooms. 

3.  A  suitable  place  designated  for  private  duty  change-of-shift  reports. 
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Presbyterian  Aluiniiae  Celehratioii  —  left  to  I'ifilit  are:  3Ilss  Nancy  Pedersen,  president 
1953  graduatiiifj-  class;  3Iiss  3Iary  Lebby,  member  of  class  of  1906,  oldest  class  represented; 
Miss  Mary  Belle  May,  Birecfor  of  Jfurses  and  honored  guest;  and  Dr.  W.  L.' Halberstadt, 
guest  speaker. 


PRESBYTERIAN  ALUMNAE 
HAVE  50TH  ANNIVERSARY 

The  Alumnae  of  the  Presbyterian  Hos- 
pital School  of  Nursing,  Charlotte.  North 
Carolina,  celebrated  the  50th  Anniversary 
of  the  school  at  a  banquet  which  was  held 
at  the  Barringer  Hotel  on  September  10, 
1953.  Special  guests  for  the  event  were 
the  members  of  the  1953  graduating  class. 

Miss  Betty  Weaver,  President"  of  the 
Association,  presided  and  the  invocation 
was  given  by  Miss  Leila  Russell.  After  a 
welcome  to  the  special  guests  and  Alum- 
nae members  present,  Miss  Dorothy  Robin- 
son gave  a  toast  to  the  seniors  and  Miss 
Nancy  Pedersen,  President  of  the  class, 
responded.  The  History  of  the  Hospital 
was  read  by  Mrs.  Elinor  Medlin.  Dr.  W. 
L.  Halberstadt,  President  of  the  Providence 
Memorial  Association,  a  retired  Methodist 
minister,  and  former  college  president, 
gave  the  address  of  the  evening. 

Following  the  address,  Mrs.  Mildred 
Long  presented  to  Miss  Mary  Belle  May 


an  arm  bouquet  of  red  roses  and  read  to 
her  the  request  from  the  Alumnae  that 
she  sit  for  a  portrait  at  her  convenience. 
This  portrait  when  finished  will  be  hung 
in  an  appropriate  place  in  the  hospital 
or  nurses'  residence. 

Decorations  for  the  50th  celebration 
were  centered  around  the  hospital  pin. 
Reproductions  of  the  pin  were  used  on 
each  table  with  bronze  chrysanthemums. 
Several  business  firms  in  town  had  pre- 
sented gifts  to  be  used  as  door  prizes  and 
others  had  sent  individual  gifts  for  the 
guests. 

Other  special  guests  present  were  Miss 
Eugenia  Henderson,  Miss  Annie  Rhyne. 
and  Mrs.  Vashti  Davis  Lamb,  each  of 
whom  has  served  as  superintendent  of 
nurses  at  some  time  in  the  past :  Miss 
Anne  Pleasants  White.  Director  of  Edu- 
cation at  Presbyterian  Hospital  School  of 
Nursing,  and  Miss  Martha  Adams,  Di- 
rector of  Nursing  Service  at  Presbyterian 
Hospital  and  President  of  District  Five, 
North  Carolina  State  Nurses'  Association. 
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Rx  FOR 

EFFECTIVE  COUNSELING 

Perhaps  you  are  employed  in  an  insti- 
tution (liospital  or  a  scliool  of  nursing) 
that  does  not  employ  a  counselor.  How- 
ever, by  virtue  of  your  special  preparation, 
interests,  abilities,  and/or  your  position, 
you  are  assigned  or  you  automatically  as- 
sume counseling  responsibilities.  Upon 
realization  of  this  responsibility,  you  may 
be  frightened  because  of  lack  of  prepa- 
lation  and  experience  in  this  field.  Of 
course,  it  is  true  that  specialized  prepa- 
ration in  your  field  of  interest  makes  it 
possible  for  you  to  assume  your  responsi- 
bilities with  greater  ease  and  more  effec- 
tiveness. 

If  you  are  assuming  counseling  responsi- 
bilities and  feel  inadequately  prepared, 
you  may  find  the  following  twelve  princi- 
ples helpful  in  securing  an  Rx  for  effective 
counseling : 

1.  Uphold  the  dignity  and  honor  of  your 
profession. 

2.  Respect  the  dignity  of  the  individual 
human  personality  in  all  her  relation- 
ships. 

3.  Respect  the  integrity  and  fundamental 
convictions  of  your  client. 

4.  Have  faith  in  the  capacity  of  the  indi- 
vidual to  set  his  own  goal. 

5.  Be  loyal  to  your  client,  to  society,  to 
your  colleagues,  and  to  your  employer 
and  institution. 

6.  Do  not  promise  resolution  of  the 
problem. 

7.  Preserve  your  client's  confidence. 

S.  Hold  as  your  prime  objective  the  ser- 
vice you  can  render  to  humanity. 

9.  Endeavor  to  be  a  good  citizen  and  to 
participate  in  activities  for  the  well 
being  of  the  individuals  in  the  com- 
munity. 

10.  Provide  unbiased,  accurate  infor- 
mation. 

11.  Recognize  and  understand  your  own 
limitations  in  dealing  with  problems 
beyond  your  area  of  competence. 

12.  Base  your  relationship  with  others  on 
their  qualities  as  individual  human 
beings  without  distinction  as  to  race, 
color,  creed  or  social  and  economic 
.status. 


JOBS  FOR  YOU 

If  you  are  considering  a  change  in  em- 
ployment, why  not  investigate  tlie  oiipor- 
tunities  avaihUde  through  PC  &  PS  of 
the  NCSNA.  Employers  of  nurses  are  con- 
tinually contacting  this  office  for  appli- 
cants for  all  vacancies  available  in  their 
institutions.  Thus  many  jobs  are  always 
available  to  you  through  PC  &  PS. 

The  following  are  among  the  positions 
listed  with  PC  &  PS: 

•  General  Duty  and  Head  Nurse 

Many  positions  are  available  in  all 
clinical  areas. 

@   College  In  fir  mar  ij  Xurse 
Two  positions  available. 

e   Piihlic  Health   Xurse 

Positions  available  in  various  parts  of 
the  state  for  qualified  nurses  with  ex- 
perience. 

@    Supervisors 

Positions  are  available  in  hospitals  of 
all  sizes  for  all  departments. 

©  Assistant  Nursing  A7-ts  Instructor 
One  position  available  in  a   school   of 
nursing  in  central  part  of  the  state. 

9    Director  of  Nurses 

Six  positions  available  in  various  parts 
of  the  state  in  hospitals  without  schools 
of  nursing. 

•  Charge  Nurse  For  Convalescent  Home 
One  position  available. 

Contact  the  Counselor  of  NCSNA,  P.  O. 
Box  2129,  Raleigh,  for  other  information 
about  available  jobs. 

FACTS  ABOUT  JOBS 

If  you  are  an  employer  of  nurses,  have 
you  listed  unfilled  nursing  positions  with 
PC  &  PS?  If  so.  has  it  occurred  to  you 
to  keep  PC  &  PS  informed  as  to  the  status 
of  these  jobs?  Your  answers  to  the  ques- 
tions can  determine  to  a  great  extent  how 
efficiently  the  Service  can  help  you  in 
securing    qualified   nurse   personnel. 

Perhaps  you  are  one  of  those  employers 
who  hesitate  to  file  job  descriptions  of 
available  positions  all  because  you  once 
filed  a  job  description  for  a  position  which 
PC  &  PS  could  not  fill.  Don't  forget  that 
this  Service  is  voluntary  on  the  part  of 
both  the  employer  and  the  nurse,  which 
means  that  either  of  them  may  use  it 
according  to  his  or  her  wishes.  Also,  mav  I 
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remind  you  that  each  PC  &  PS  applicant 
Tias  on  file  a  biography  wliich  is  a  cumu- 
lative, conficlential  compilation  of  her 
education  and  professional  experiences 
readily  available  to  the  employer  at  the 
■nurse's  request. 

Qualified  nurses  are  always  more  inter- 
ested in  jobs  when  a  job  description  is 
available  clearly  defining  or  describing  the 
organization,  duties  and  responsibilities, 
personnel  policies  and  qvialifications. 

If  you  have  vacancies  on  your  nursing 
stai^',  why  not  file  a  job  description  with 
PC  &  PS?  This  is  another  source  of  nurse 
supply. 

1954  INSTITUTES 

District  officers  will  have  the  opportunty 
to  attend  one  of  five  institutes  to  discuss 
their  problems  and  duties.  Arrangements 
are  being  made  for  the  meetings  to  be 
held  as  follows :  New  Bern  on  Tuesday, 
January  12,  1954 ;  Windsor  on  Tuesday, 
January  19,  1954 ;  Chapel  Hill  on  Thurs- 
day, January  21,  1954 ;  Salisbury  on  Tues- 
day, February  9,  1954 ;  and  Marion  on 
Thursday,  February  11.  1954. 

Plans  are  not  complete  yet  for  all  the 
institutes,  but  arrangements  have  been 
made  for  the  first  three.  The  first  insti- 
tute, in  New  Bern  on  January  12,  will  be 
lield  at  the  Country  Club.  Luncheon  will 
be  served  there  at  approximately  $1.50 
per  person.  Dinner  music  T^dll  also  be 
provided.  If  you  plan  to  attend  this  meet- 
ing, please  notify  Mrs.  Edith  Greene, 
President,  District  Twenty-one,  Route  4, 
Box  309,  New  Bern,  not  later  than  Satur- 
day, January  9.  The  Club  needs  to  know 
the  approximate  nximber  of  people  to  be 
served. 

The  second  institute  will  be  held  at 
Duke  of  Windsor  Hotel.  Windsor,  on  Tues- 
day, January  19.  Luncheon  will  be  served 
there  for  $1.50. 

The  third  institute,  in  Chapel  Hill  on 
January  21,  will  meet  in  the  auditorium 
of  the  School  of  Nursing  of  the  University 
of  North  Carolina,  No  specific  plans  will 
be  made  for  lunch  but  there  are  several 
nice  places  in  Chapel  Hill  to  eat  and 
relax  with  your  friends. 

Complete  schedules  for  all  institutes  will 
be  sent  to  district  presidents  and  secre- 
taries as  soon  as  they  are  complete.  Make 
your  plans  now  to  attend  one  of  the  insti- 
tutes. 

This  is  your  opportunity  to  discuss  with 
other  district  officers.  Headquarters'  staff, 
and  officers  and  directors  of  the  NCSNA 


the  program  of  work  of  the  district, 
state,  and  national  associations ;  the  re- 
sponsibilities of  districts ;  and  the  duties 
of  district  officers,  chairmen  of  sections, 
and  committees. 

The  institutes  are  conducted  by  the 
NCSNA,  which  will  reimburse  the  presi- 
dent, secretary,  and  treasurer  of  each 
district  association  for  expenses  incurred 
in  attending  the  institute.  All  officers  and 
directors,  chairmen  of  sections  and  com- 
mittees, and  registrars  are  urged  to  attend. 
Every  member  is  cordially  invited. 
REMEMBER!  THERE  ARE  FIVE  IN- 
STITUTES. BE  SURE  YOU  GET  TO 
ONE. 

LOST  AND  FOUND 

Some  unfortunate  person  lost  a  brand 
new  pair  of  black  suede  pumps,  size  QVa, 
at  the  Charlotte  Convention.  They  are 
being  held  in  headquarters'  office  for  who- 
ever owns  them.  Write  to  Box  2129,  Ra- 
leigh. 

We  are  also  still  holding  one  half  of  a 
dollar  bill  which  was  lost  last  March  at 
the  Advisory  Council  meeting.  This  is  i^rob- 
ably  of  great  value  to  someone  since 
it  is  inscribed  with  names  and  dates.  If 
it  is  yours,  won't  you  please  let  us  know? 

EDUCATIONAL 

OPPORTUNITIES 

Educational  opportunities  at  the  Univer- 
sity of  North  Carolina  for  graduate  nurses 
are  now  a  realit.y.  The  University  School 
of  Nursing  is  now  admitting  qualified 
graduate  nurses  to  the  program  leading  to 
the  degree  of  Bachelor  of  Science  in  Nurs- 
ing. 

The  curriculum  is  designed  to  provide 
a  broad  background  in  general  and  nurs- 
ing education.  Provision  for  preparation  in 
areas  of  specialization  will  be  made  in  a 
program  leading  to  the  Master's  degree ; 
such  a  program  is  now  in  the  formative 
stage.  The  length  of  the  program  is  de- 
termined on  an  individual  basis,  depend- 
ing upon  the  student's  needs  and  back- 
ground. 

Applicants  for  admission  must  first 
meet  the  admission  requirements  of  the 
University.  This  includes  evidence  of 
graduation  or  its  equivalent  from  an 
accredited  high  school  with  fifteen  accep- 
table units.  Variations  from  the  University 
admission  requirements  will  be  considered 
on  an  individual  basis.  Other  requirements 
for  admission  include  evidence  of  gradu- 
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ation  from  an  approved  school  of  nursius 
and    current  licensure  to  practice  nursing. 

Qualified  graduate  nurses  are  admitted 
with  advanced  standing  which  is  determin- 
ed partly  by  means  of  qualifying  examina- 
tions. Applications  for  admission  with  ad- 
vanced standing  are  also  considered  on 
the  basis  of  previous  work  at  a  recognized 
college  or  university.  A  transferring  stu- 
dent is  expected  to  present  at  least  a  C 
average  in  the  work  taken  at  other  insti- 
tutions. 

Make  application  to  School  of  Nursing. 
University  of  North  Carolina.  Applications 
are  now  being  reviewed  for  the  1954 
Spring  and  Fall  Semesters. 

APRIL  IN  CHICAGO 

Between  six  and  seven  thousand  nurses, 
student  nurses  and  friends  of  nursing  are 
expected  to  attend  the  Thirty-ninth  Bien- 
nial Convention  of  the  American  Nurses 
Association  which  will  meet  April  26  to  30, 
1954.   in  Chicago. 

Nurses  representing  all  53  states  and 
territorial  constituents  of  the  ANA.  in- 
cluding delegations  from  far  away  Alaska, 
Hawaii.  Puerto  Rico  and  the  Panama 
Canal  Zone,  as  well  as  observers  from 
national  niirses  associations  of  many 
foreign  countries,  will  be  on  hand  for 
this  important  assembly.  Some  2,000  stu- 
dent nurses  are  expected  to  attend,  repre- 
senting the  New  National  Student  Nurse 
-Association,  meeting  in  convention  with  the 
ANA  for  the  first  time  since  its  formal 
organization  in  June  1953. 

The  five-day  biennial  conclave  will  de- 
termine basic  issues  affecting  the  ANA's 
structure  and  operations,  adopt  a  plat- 
form to  chart  its  course,  and  elect  national 
-officers  and  directors  for  the  ensuing  two 
.years. 

Heralded  by  the  provocative  theme."Call- 
ing  American  Nurses  to  Action."  the  1954 
convention  will  concentrate  on  topics  of 
paramount  interest  to  the  ANA.  This  new 
■programming  arrangement  Is  possible  un- 
der the  plan  of  separate  biennial  conven- 
tions in  alternate  years  for  both  the  ANA 
and  the  National  League  for  Nursing, 
established  by  the  structural  reorganiza- 
tion of  the  two  groups  in  1952. 

Those  attending  the  1954  ANA  Con- 
vention in  Cliicago  will  hear  a  number 
'Of  nationally  prominent  authorities.  Among 
them  is  Dr.  F.  S.  C.  Northrop,  professor 
■of  philosophy  and  law  at  Yale  University 
Law  School.  wTio  will  speak  on  "Human 
Talues  in  a  Scientific  Age,"  at  a  general 
:meeting  on   Monday  evening,  April  26. 


Another  headliner  is  Dr.  Howard  A. 
Rusk,  director  of  the  Institute  of  Physical 
Medicine  and  Rehabilitation  at  New  York 
University-Bellevue  Medical  Center  and 
associate  editor  of  The  Neio  York  'Times, 
who  will  talk  on  "The  Nurse's  Role  in 
Rehal)ilitaticn,"  at  a  general  program 
meeting  on  Thursday  morning.  He  will 
be  followed  by  a  symposium  led  by  a 
panel  of  nurse  leaders  on  rehabilitation 
aspects  of  certain  clinical  specialties. 

Other  stimulating  programs  are  planned 
by  various  ANA  committees  and  sections 
which  will  be  of  interest  to  all.  These  in- 
clude a  "problem  clinic"  on  membership 
promotion  on  Monday  afternoon ;  a  sym- 
posium on  the  ANA  Studies  of  Nursing 
Functions  in  relation  to  professional  func- 
tions and  nursing  practice  on  Tuesday 
morning ;  and  a  unique  presentation  of 
the  ANA  Economic  Security  Program  en- 
titled "A  Bill  of  Rights  for  Nurses"  on 
T\iesday  evening. 

Daily  business  and  program  meetings 
are  scheduled  by  all  seven  ANA  sections, 
including  section  conference  groups.  Mem- 
bers of  sections  will  consider  vital  matters 
of  functions,  standards  and  qualifications 
for  practice  within  their  respective  occu- 
pational fields,  as  well  as  take  up  many 
other  topics  of  concern  to  every  nurse  in 
broadening  and  improving  his  or  her  pi'O- 
fessional  knowledge  and  value. 

A  center  of  interest  for  all  convention 
goers  will  be  the  ANA  House  of  Delegates' 
sessions,  billed  for  Monday  and  Wednesday 
afternoons  and  Friday  morning.  The  1954 
convention  Avill  see  the  new  representation 
plan  for  the  seven  national  sections  go 
into  operation  for  the  first  time  in  the 
ANA  House  of  Delegates. 

The  House  of  Delegates  and  general  pro- 
gram meetings  will  be  in  the  Chicago  Coli- 
seum, while  section  and  clinical  meetings 
will  be  in  the  Conrad  Hilton.  Palmer 
House  and  Congress  hotels.  The  Conrad 
Hilton  will  also  serve  as  headquarters  for 
the  convention,  for  public  relations  and 
press  activities,  and  for  film  showings  and 
the  exhibits. 

To  assure  the  best  choice  of  hotel  accom- 
modations and  rates,  everyone  coming  to 
the  1954  convention  of  the  American 
Nurses'  Association  in  Chicago  is  advised 
by  ANA  convention  manager  to  make 
reservations  as  far  in  advance  as  possible. 
Forms  for  hotel  reservations  were  included 
in  a  convention  announcement  mailed  di- 
rect by  ANA  to  all  members  whose  names 
were   on   file    as    of  December   1,   1953. 
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NURSING  NEEDS 

AND  RESOURCES 

Elizabeth   F.   Long,   II.   N. 

Miss  Long,  ivho  is  Assistant  Executive 
Secretary,  NOSNA,  made  the  folloiving 
address  at  the  Recruitment  Workshop 
which  was  held  in  Chapel  Hill  on  Tuesday, 
Novemher  24,  1953.  The  Workshop  ivas 
conducted  by  the  Committee  on  Careers 
of  the  North  Carolina  League  for  Nursing. 
Ethel  A.  Honeycutt,  Promotion  and  Re- 
cruitment Director,  Caiarrus  County  Hos- 
pital School  of  Nursing,  Concord,  North 
Carolina,  is  chairman  of  this  committee. 

Editor 

Tlie  topic  ^Yllicll  lias  been  assigned  to 
me  this  morning  is  "Nursing  Needs  and 
Resources."  In  any  recruitment  program 
this  is  rather  obviously  the  place  to  start 
— with  the  need — and  the  resources.  In 
the  minds  of  you  who  are  present  here 
there  is  no  question  as  to  the  need — if 
there  were  .vou  would  not  be  here  devoting 
a  day  to  problems  of  recruitment. 

Our  tremendous  hospital  building  pro- 
gram with  its  concurrent  requirement  for 
nursing  personnel  has  made  the  need  for 
nurses  a  household  by-word  and  recruit- 
ment each  community's  problem.  Commit- 
tees of  nearly  every  agency  in  any  way 
connected  with  health  have  taken  nurse 
recruitment  as  their  pro.1ect  and  their 
efforts  hav^  been  extremely  rewarding.  I 
am  going  to  give  you  some  figures  this 
morning  which  will  show  you  how  success- 
ful recruitment  drives  have  been.  At  the 
same  time  I  want  to  suggest  for  your 
consideration  that  our  recruitment  pro- 
grams need  to  consider  not  only  recruit- 
ment of  high  school  girls  and  boys  for 
nursing  schools  but  young  men  and  wo- 
men who  have  had  the  preparation  to 
begin   again   to  practice  their  profession. 

In  August  of  1950  the  Committee  on 
Nursing  and  Nursing  Education  in  North 
Carolina,  a  survey  committee  uncter  the 
sponsorship  of  the  Medical  Care  Com- 
mission, completed  its  survey  and  piib- 
lished  its  report.  They  found  an  active 
nurse  population  of  5,825  as  of  August. 
1950.  and  estimated  that  by  1960  there 
should  be  an  active  nurse  population  of 
13,270.  This  would  mean  an  overall  in- 
crease of  7,445  or  approximately  750 
nurses  each  year.  Yet  in  the  last  three 
years  there  has  been  a  total  increase  in 
the  active  nurse  population  of  only  S45 — 
just  slightly  over  one  year's  need.  During 
those  same  three  years  the  student  enroll- 
ment never  dropped  below  2,392.  Does  this 


not  suggest  to  you,  as  it  does  to  me,  that 
our  recruitment  programs  need  to  re- 
evaluate both  the  need  and  the  resources 
for  our  exiianding  demand  for  nurses? 

Let  us  look  a  moment  more  at  the  need 
estimated  by  the  aforementioned  commit- 
tee. Certainly  their  tigure  of  7.445  for  the 
needed  increase  in  ten  years'  time  is  by 
far  the  best  that  we  have.  Yet  let  me 
point  out  that  they  themselves  stated 
that  the  figure  was  not  accurate.  Why? 
Because  the  use  of  personnel  varies  so 
much  in  each  hospital,  clinic,  and  office. 
Nurses  in  some  cases  are  little  more  than 
maids,  in  others  are  secretaries,  anaesthe- 
tists, clerks,  and,  .yes,  actually  nurses. 
This  is  so  true  that  nurses  themselves 
have  longed  joked  about  the  ability  they 
must  display  as  janitors  and  plumbers.  Be- 
cause of  the  wide  variety  of  tasks  that  may 
be  required  of  nurses  there  will  be  almost 
as  many  ideas  as  to  the  need  under  any 
particular  set  of  circumstances  as  there 
are  supervisors,  directors,  and  administra- 
tors. 

Miss  Marion  Wright  of  Harper  Hospital 
in  Detroit  has  conducted  what  is  probably 
the  most  extensive  study  in  efficient  use 
of  hospital  personnel.  By  making  use  of 
experts  in  every  field  (including  manage- 
ment and  labor)  and  by  radical  changes 
in  the  assignments  of  duties  she  discovered 
that  the  numbers  of  professional  nurses 
needed  could  be  reduced  considerably. 
Other  hospitals  are.  without  going  to 
such  an  extreme,  experimenting  Avith  new 
uses  of  personnel.  This  is  attested  to  by 
the  appearance  within  the  last  few  years 
of  ward  secretaries,  addressographs,  larger 
numbers  of  auxiliary  personnel.  How  does 
this  affect  recruitment  lu'ograms?  In  two 
ways.  Obviously  the  more  efficient  use  of 
personnel  affects  the  need  for  such  per- 
sonnel, the  distribution  of  this  personnel, 
and  thereby  the  size  of  the  recruitment 
program.  Secondly,  a  person  who  is  doing 
his  job  efficiently  is  happier  and  there- 
fore a  better  salesman.  It  is  most  dis- 
couraging to  potential  nurses  to  hear 
about  or  see  the  number  of  non-nursing' 
duties  carried  out  by  the  average  nurse. 

But  let  us  go  back  to  our  estimated 
figures.  We  have  now  a  suggested  need  of 
7,445  nurses  in  ten  years  or  seven  hundred 
and  fifty  a  year.  Are  we  meeting  it?  In 
the  three  years  since  this  study  was  made 
we  have  had  a  total  gain  of  845  active 
nurses.  Only  slightly  more  than  one  year's 
quota.  Has  this  been  the  fault  of  our 
schools  or  our  recruitment  program?  Look 
at  our  record.  In  1950 — 929  new  licenses 
(by    examination    and    reciprocity)    were 
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issued. — over  the  iiiiota  !  In  1951 — 957  new 
licenses. — over  the  quota  !  In  1952 — 929 
new  licenses,  over  the  (juota  !  In  1953 — the 
tignres  are  as  yet  inconijilete  hut  will  ap- 
proximate 1.000.  Any  sinjile  one  of  the 
last  three  years  could  have  supplied  our 
total  sain  and  more  for  the  entire  three 
years.  What  has  happened?  Are  we  losing 
<iur  resources  after  we  have  found  them? 
Unless  tigures  lie.  and  the.v  seldom  do. 
we  have  licensed  over  2.800  nurses  in  the 
last  three  years  or  enough  to  meet  the 
quota  for  four  years — and  Rtill  our  total 
sain  is  barely  one  year's  quota.  AVhat  is 
the  matter? 

Well,  over  1.000—1.166  to  he  exact—. 
went  to  other  states  durins  those  same 
three  years.  (Only  740  came  into  North 
Carolina)  The  remainder  are  presumably 
here  but  not  working.  Does  this  not  make 
our  recruitment  problem  one  of  keeping  our 
resources — not  just  Jindins  them.  A  certain 
l>ercentage  of  any  type  of  production  must 
go  into  replacement  but  when  that  per- 
centage is  pushed,  as  it  is  in  nursing-, 
to  sixty  or  seventy  i>er  cent,  the  waste 
becomes  exceedingly  costly.  Does  our  an- 
swer lie  in  more  schools — more  students 
— or  has  our  production  amost  approached 
the  point  of  diminishing  returns?  This  y/o(< 
need   to   determine. 

One  more  ixiint  and  I  shall  be  through. 
When  we  talk  of  increasing  recruitment 
we  have  to  consider  birth  rates  and  other 
available  .iobs.  We  have  just  passed  the 
peak  of  the  .so-called  "depression  baliies" 
graduating  from  high  school.  The  years 
will  be  lean  until  the  new  crop  of  "war 
babies"  grows  up.  Without  unusual  induce- 
ments recruitment  of  nurses  will  fall  olf. 
What  are  you — the  consumers  of  nursing 
service — and  you — the  employers  of  nurses 
— prepared  to  offer?  A  nurse  i-;aid  to  me  the 
other  day.  "I  used  to  say  with  pride  that 
I  was  a  nurse — today  I  am  ashamed  to 
mention  it".  Nurses  have  always  been 
proud  of  their  profession  but  the  attitude 
of  the  public  often  makes  such  itride 
difficult.  Are  .vou  then  prepared  to  ■:)ffer 
prestige?  And  will  you.  the  public,  show 
it  by  doing  some  recruiting? 

What  about  salary?  If  a  mill  hand 
makes  more  than  a  nurse  in  your  hospital 
are  i/oii  jtrepared  to  correct  that  damagins 
situation?  Or  is  yoTu-  life  worth  less  than 
your  money? 

Aside  from  nurses  few  workers  are  on 
more  than  a  fort.v-hour  week.  Fatigue  has 
been  a  major  factor  in  the  forty-hour  week 
argument.  Yet  only  last  week  I  received 
a  letter  telling  about  conditions  in  a  North 
Carolina  hospital  with  a  school  of  nursing 


where  staff  nurses  are  employed  with  ini- 
derstanding  that  they  can  supplement  their 
salaries  with  eight  hours  of  private  duty 
after  work.  How  safe  is  it  to  have  anyone 
on  a  job  for  sixteen  hours  a  day?  And 
what  incentive  is  there  for  prospective  stu- 
dents viewing  that  situation? 

I  know  that  I  have  departed  radically 
from  recruitment  program  talks.  I  have 
suggested  that  jierhaps  Histcad  of  recruit- 
ment we  need  l^etter  utilization.  Instead 
of  recruitment  we  need  maintenance.  And 
for  recruitment  we  need  public  conscious- 
ness of  nursing  problems.  If  I  have  de- 
parted from  the  usual  interpretation  of 
needs  and  resources  it  was  with  deliberate 
intent.  It  is  my  earnest  hope  that  what 
you  have  so  kindly  listened  to  will  be 
thought-provoking. 

ARMY  OFFICERS  FROM 

NORTH  CAROLINA 

Captain  Nonie  F.  Iverson.  Wiutermlle, 
Xorth  Carolina,  will  assume  new  duties 
in  the  Far  East  shortly  after  the  first  of 
the  year  after  completing  a  tour  of  duty 
at  U.  S.  Army  Hospital,  Fort  Sheridan, 
Illinois.  She  was  a  member  of  the  Army 
Nurse  Corps  from  February  1943  until 
Ma.v  1946  and  returned  to  active  duty  In 
November  1950.  Captain  Iverson  is  a 
graduate  of  Lynchburg  Hospital,  Lynch- 
burg.  Virginia. 

Major  Louise  Dohhiii.  Rockinfjham. 
Xorth  Carolina,  will  assume  new  duties 
in  the  Far  East  shortl.v  after  the  first 
of  the  .vear  after  completing  a  tour  of  duty 
at  U,  S.  Army  Hospital.  Camp  Polk.  Louisi- 
ana. She  has  been  a  member  of  the  Army 
Nurse  Corps  since  Augiist  1942  and  has 
served  in  various  Army  hospitals  in  the 
States  and  overseas.  Major  Dobbin  is  a 
graduate  of  Duke  University  Hospital, 
I>urbam,    North    Carolina. 

Captain  Gertie  A.  Burleson.  ,Salishurt/. 
Xorth  Carolina,  will  assume  new  duties 
in  the  near  future  at  U.  S.  Arm.v  Hospital. 
Fort  Benjamin  Harrison.  Indiana,  after 
comi>leting  a  tour  of  dut.v  in  the  Far  East. 
She  has  been  a  member  of  the  Arm.v  Nurse 
Corps  since  .January  1942  and  has  been 
overseas  since  .January  1951.  Captain 
I'>urleson  is  a  graduate  of  Merc.v  Hospital. 
Charlotte.  North  Carolina,  and  received 
her  B.  S.  degree  in  public  health  nui'sing 
from  Catholic  University.  Washington. 
D.  C. 

Captain  Sarah  W.  Bunn.  Battlrboro. 
Xorth  Carolina,  will  assume  new  duties 
in  the  near  future  at  U.  S.  Army  Hospital, 
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Fort  Bragg,  North  Carolina,  after  com- 
pleting a  tour  of  duty  in  the  Far  East.  She 
has  heen  a  member  of  the  Army  Nurse 
Corps  since  March  1941  and  has  been 
overseas  since  January  1951.  Captain  Bunn 
is  a  graduate  of  Bellevue  Hospital,  New 
York,  and  also  has  a  B.  A.  degree  in 
Home  Economic «  from  East  Carolina 
Teachers  College. 

Captain  Alice  S.  Marhs.  Whitaker.  ]\!orth 
Carolina,  was  recently  assigned  to  William 
Beaumont  Army  Hospital,  Fort  Bliss. 
Texas,  after  completing  an  assignment  at 
Fort  Jay,  New  York.  She  has  been  a 
member  of  the  Army  Nurse  Corps  since 
1943  and  has  served  in  various  Army 
hospitals  in  the  States  and  overseas.  Cap- 
tain Marks  is  a  graduate  of  Dorothea  Dix 
School  of  Nursing,  Raleigh,  North  Carolina. 

Captain  Helen  G.  Hayicorth,  Spray. 
North  Carolina,  will  assume  new  duties  in 
the  near  future  at  U.  S.  Army  Hospital, 
Fort  Bragg,,  North  Carolina,  after  com- 
pleting a  tour  of  duty  in  the  Far  East. 


She  has  been  a  member  of  the  Army  Nurse 
Corps  since  September  1942  and  has  served 
in  various  Army  hospitals  in  the  States 
and  overseas.  Captain  Hayworth  is  a 
graduate  of  Guilford  General  Hospital, 
High  Point,  North  Carolina. 


IMPORTANT  NOTICE 

Articles  on  the  content  and  Interpreta- 
tion of  the  Code  for  Professional  Nurses 
published  in  the  America^i  Journal  of  Nurs- 
ing in  1952  and  1953  have  been  put  to- 
gether under  one  cover.  This  material  may 
be  secured  from  the  American  Nurses' 
Association,  2  Park  Avenue,  New  York 
16,  New  York,  at  the  cost  of  twenty-five 
cents  per  copy. 

It  is  our  belief  that  schools  of  nursing 
might  wish  to  have  these  articles  in  the 
school  library  and  that  other  groups 
might  wish  to  include  them  in  their 
reference  material. 
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